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Key reasons for redundancy

Restructuring of business 
processes for greater 

work e�ciency
31.9%

Recession/downturn
in the industry

30.8%
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REDUNDANCY

PMETs Clerical, Sales 
& Service 
Workers

Production 
& Related 
Workers

62.4%

75.9% 72.4%65.6%

1) Data pertain to private sector establishments each with at least 25 employees and the public sector.
2) Data for re-entry into employment pertain to residents made redundant in the �rst nine months of the year, who re-entered employment by December of the year.
3) PMETs - Professionals, Managers, Executives & Technicians.

Notes: 

Steady increase since 2010 15,580

Number Of Workers Made Redundant Number Of Redundancies Per 1,000 Employees

Recessionary high

Redundancies mainly due to on-going business restructuring 
and softer economic conditions
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Who are more vulnerable to layo�s?
PMETs
Clerical, Sales & Service Workers
Production & Related Workers

Re-entry rate dipped, but remained 
within stable range

three months or less
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Lower re-entry rates for PMETs
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