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The Comprehensive Labour Force Survey of Singapore was introduced in 1974 to provide
reliable and timely statistical information on the labour market. The survey is designed to
capture a wide range of data on the economic activities of the population, including detailed
information on employment and unemployment as well as characteristics of persons in and
outside the labour force. Starting from 2001, a Labour Force Survey Supplement on Training
has also been conducted to capture information on the incidence and intensity of training by the
Singapore labour force.

The report is divided into three parts. The first part analyses the key trends and structure of the
labour force. The second part on survey methodology describes the objective, coverage,
concepts and definitions, sampling design and reliability of data as well as other operational
aspects of the survey. A total of 99 statistical tables are included in the third part of the report.

We hope this report will meet the needs of users for up-to-date and comprehensive labour
force data. The contents and presentation of the report are reviewed regularly. We
welcome readers’ feedback to help us improve the report. A “Feedback Form” page is
enclosed at the end of the publication for readers’ use.

We wish to thank selected households for their support in the survey. We are also grateful
to the Singapore Department of Statistics for providing the household sample for the survey.

ANG BOON HENG

Director

Manpower Research and Statistics Department
Ministry of Manpower

January 2015
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Nil or negligible

%-pt : Percentage point

a : Adjusted figures for 2007

n.a. : Not available/not applicable

s . Data suppressed due to small number covered
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Key Labour Indicators

Mid-Year

Total Labour Force (‘000) 2,341.9 3,443.7 3,5630.8
Resident Labour Force ('000) 1,7334 2,138.8 2,185.2
Educational Composition (%) 100.0 100.0 100.0
Primary & Below 16.2 11.7 11.5
Lower Secondary 13.7 8.0 7.7
Secondary 24.8 18.7 17.9
Post-Secondary (Non-Tertiary) 8.8 11.6 11.5
Diploma & Professional Qualification 14.9 18.4 19.5
Degree 21.6 31.5 32.0
Age Composition (%) 100.0 100.0 100.0
15-24 9.8 8.8 8.8
25-29 12.0 9.8 10.0
30-39 27.9 23.9 23.2
40-49 28.9 24.9 23.7
50 - 59 17.1 215 22.0
60 - 69 3.7 9.3 10.3
70 & Over 0.6 1.8 2.0
Median Age (Years) 40.0 42.0 43.0
Labour Force Participation Rate (%) 63.3 66.7 67.0
Training
Participation Rate (%) 25.2 32.5 36.0
Duration (Mean Days Per Trainee) 17.3 12.2 13.2
Intensity (Mean Days Per Adult) 4.4 4.0 4.8
Employed Residents ('000) 1,632.1 2,056.1 2,103.5
Employment Rate (%)
15 & Over 59.6 64.1 64.5
25-64 72.3 79.0 79.7
Occupational Composition (%) 100.0 100.0 100.0
Professionals, Managers, Executives & Technicians
(PMETSs) 46.0 52.7 53.1
Professionals, Managers & Executives 27.0 311 30.1
Associate Professionals & Technicians 19.0 21.6 23.0
Non-PMETs 54.0 47.3 46.9
Clerical, Sales & Service Workers 26.0 25.5 24.8
Production & Transport Operators,
Cleaners & Labourers 2 28.0 21.8 221

Median Gross Monthly Income from Work

of Full-Time Employed Residents ($)
Including Employer CPF 2,326 3,705 3,770
Excluding Employer CPF 2,100 3,250 3,276

Unemployed Residents

Number (‘000)
Seasonally Adjusted * 81.7 61.7 60.9
Non-Seasonally Adjusted 101.3 82.6 81.8
Unemployment Rate (%)
Seasonally Adjusted * 47 29 2.8
Non-Seasonally Adjusted 5.8 3.9 3.7

Notes:

1) Data on training pertain to resident labour force aged 15 to 64 and refer to job-related structured training undertaken over the 12-month
period ending June of the year.

2) ‘Production & Transport Operators, Cleaners & Labourers’ includes Agricultural & Fishery Workers and Workers Not Classifiable by
Occupation.

3) Data on median gross monthly income from work exclude full-time National Servicemen. Before 2009, full-time employment refers to
employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the
normal hours of work is at least 35 hours per week.

4) The seasonally adjusted unemployment figures are subject to annual revisions when the latest set of seasonal factors is updated,
taking into account observations for the latest available year. Users are advised to check our website, http:/stats.mom.gov.sg, for the
most up-to-date data.
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= The labour force participation rate (LFPR) for residents rose for the third successive
year to a new high of 67.0% in 2014, driven by continued increases for women and
older residents.

= As labour force participation rose and the labour market stayed tight with low
unemployment, the employment rate of residents aged 25 to 64 rose to another high
of 79.7%, up from 79.0% in 2013 and 72.3% in 2004. The employment rate of women
in their prime-working ages of 25 to 54 rose from 74.3% in 2013 to a record 76.0% in
2014. Older residents aged 55 to 64 posted further increases in employment rate,
reaching a new high of 66.3% in 2014 from 65.0% in 2013.

= The training participation rate for the resident labour force aged 15 to 64 rose for the
third successive year to a new high' of 36% in 2014, amid continued outreach efforts
and focus in promoting lifelong learning. The increase was generally broad-based
across most demographic groups.

= The number of residents employed in both PMET and non-PMET positions rose over
the decade, with faster gains for the former (4.3% p.a.) than the latter (1.3% p.a.).
This raised the PMET share of the resident workforce from 46% in 2004 to 53% in
2014.

= There was a sustained rise in median income over the last five years, even though
growth moderated in 2014 from a year ago. The median income from work of full-time
employed residents (including employer CPF contributions) increased by 29% over
the period 2009 to 2014 or 5.2% p.a. in nominal terms, and 10% or 1.9% p.a. after
adjusting for inflation.? Median income in 2014 rose over the year by 1.8% in nominal
terms, and 0.7% in real terms.

» Boosted by on-going initiatives to raise the incomes of low-wage workers, real income
growth at the 20™ percentile kept pace with the median income growth in the recent
five years. Income (including employer CPF contributions) at the 20™ percentile of
full-time employed residents rose by 31% in nominal terms, or 5.6% p.a. The
increase after adjusting for inflation was 12% or 2.4% p.a.

' Since the start of the data series in 2000.
2 The Consumer Price Index (CPI) for all items is used as a deflator to compute real income changes.
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SURVEY
FINDINGS

1 Labour Force

Labour force growth moderated in recent five years, amid tighter immigration
framework and foreign manpower measures

1.1 Singapore’s labour force grew by 4.3% p.a. over the decade to 3.53 million
persons in June 2014, with faster rate of increase in the earlier half of the decade (2004
to 2009) than the recent half (2009 to 2014). This trend was observed for both residents
and non-residents. Amid foreign manpower measures implemented progressively from
2010, growth in the non-resident labour force slowed from 11% p.a. to 5.2% p.a. over the
two halves of the recent decade. The resident labour force growth moderated from
3.2% p.a. to 1.9% p.a. over the same period, reflecting the tightening of the immigration
framework in late 2009.

Chart 1: Labour Force, 2004, 2009 and 2014 (June)

Number ('000) Annualised Change (% p.a.)
3,530.8

Total 43 5.6 3.1

2,341.9
Residents 2.6 3.2 1.9
Non-Residents 8.3 1.4 5.2

1,733.4

2004 2009 2014

BEResidents ONon-Residents

Note: * — The growth rates are adjusted for the change in the definition of resident population estimates by Singapore
Department of Statistics (released in February 2008) to exclude residents who have been away from Singapore
for a continuous period of 12 months or longer. The figures were computed based on two sub-periods, 2004 to
2007 (based on old definition) and 2007 to 2014/2009 (based on new definition).
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Labour Force Participation

1.2 More residents were working or actively seeking employment in June
2014, as the labour force participation rate (LFPR) rose for the third successive year to a
new high of 67.0% in 2014. The increase was driven by women and older residents,
continuing their uptrend in LFPR over the decade. The female LFPR rose significantly
from 51.3% in 2004 to 58.6% in 2014, as they benefitted from the rise in employment
opportunities in the services sector. The increased prevalence of flexible work
arrangements which support work-life integration could have also attracted more women
to participate in the labour market. Reflecting on-going tripartite efforts to enhance the
employability of older workers and their improving educational profile, the LFPR for older
residents aged 55 to 64 rose from 49.5% to 68.4%. The LFPR for residents aged 65 to
69 also trended upwards from 18.9% in 2004 to 41.2% in 2014, possibly boosted by
spillover effects from the implementation of re-employment legislation.

Chart2: Age-Sex Specific Resident Labour Force Participation Rate,
2004 and 2014 (June)

% o,
100 - Aged 15 & Over (%)

90 A

Total 63.3 67.0
Males 75.7 759
Females 51.3 58.6

80 A
70 A
60 -

50
40
30 -
20 1
10

15-19(20-24(25-29(30-34|35-39|40-44|45-49|50-54 | 55-59| 60-64 [65-69

2004,Males | 12.4 |1 68.6 [92.398.097.7(97.3(96.5]|93.2(783]|524]293( 9.3

2014,Males | 14.9163.6|89.4|97.5|97.2| 96.8 [ 96.4 [ 93.8 [ 87.5 [ 77.0 | 54.1| 23.7

- - —-2004,Females | 11.8 | 65.1 | 83.8 | 74.6 | 67.4 | 63.9 [ 61.7 | 52.9 [ 40.1 | 184 | 9.7 | 2.6

2014,Females| 9.6 | 59.8 [ 88.6|83.3180.9 [ 78.1 73.7|70.4(614)455]|295( 8.8
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Chart 3:

and 65 to 69, 2004 and 2014 (June)

Labour Force Participation Rate of Resident Population Aged 55 to 64

Profile of the Labour Force

Age

49.5

68.4

Per Cent

41.2

18.9

Aged 55-64

02004

Aged 65-69

@2014

Rising share of older residents in the labour force

1.3

labour force rose to 43 years in 2014 from 40 years in 2004.

The share of older residents in the labour force continued to rise, amid
higher participation of older residents in the labour force and an ageing population.
Slightly more than one in three (34%) residents in the labour force in 2014 were aged 50
& over, up from around one in five (21%) in 2004. The median age of residents in the

Chart 4: Distribution of Resident Labour Force by Age, 2004 and 2014 (June)
18 - % Median Age in 2004 : I Median Age in 2014
=40 Years : | =43 Years
16 o
2004 ,
14 4
12 A
|
10 4 |
8 - |
6 I
|
41 I
2 - |
0 |
1519 | 2024 | 2529 | 30-34 | 35-39 | 40-44 | 45-49 | 50-54 | 5559 | 60-64 | 6569 | [0
——2004| 16 | 82 | 120 | 140 | 139 | 150 | 138 | 106 | 6.5 | 2.6 12 | 06
e——=2014| 14 | 74 | 100 [ 114 | 117 | 122 | 116 | 119 | 101 | 69 | 34 | 20
Note: Data for each year may not add up to 100% due to rounding.
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Education
More tertiary-educated residents in the labour force

14 The educational profile of the resident labour force improved, as younger
cohorts joining the labour force tend to be better-educated while older cohorts who retired
generally had a lower-educated profile. Tertiary-educated residents now form the
majority (or 51%) of the resident labour force in 2014, up from 36% in 2004. This
increase came mostly from degree holders, whose share in the labour force rose over the
decade from 22% to 32%.

Chart 5: Distribution of Resident Labour Force by Highest Qualification Attained,

2004 and 2014 (June)
—————————— - Per Cent
Tertiary
36.4
Tl L Tertiary ®mDegree
Tt~ 51.5
-~ B Diploma & Professional
8.8 ‘\\ Qualification
\\\ s - O Post-Secondary (Non-Tertiary)
24.8 RN 11.5
N OSecondary
RO 17.9
T OBelow Secondary
29.9
19.2
2004 2014
Note: Data for each year may not add up to 100% due to rounding.
1.5 In all age groups, the educational profile of the resident labour force

improved from a decade ago. Degree holders made up a slight majority of the resident
labour force in the younger prime-working ages of 25 to 29 and 30 to 39 (both 52%) in
2014, substantially higher than the proportions among those in their 40s (37%), 50s
(16%) and aged 60 & over (9.4%).*> Including those with diploma & professional
qualifications, close to eight in ten younger prime-working age residents in the labour
force were tertiary-educated (aged 25 to 29: 78%, aged 30 to 39: 77%).

® The share of degree holders in the youth labour force aged 15 to 24 was also low, as many of those in this age group
were still pursuing education and have not entered the labour market.
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Chart 6: Distribution of Resident Labour Force by Highest Qualification Attained
and Age, 2004 and 2014 (June)

Per Cent
22.2
Sl 29.5 .
7.2 . 24.2 SN
28.6 A RN .
19.0 ~~_ | 101 - «| 8.0
16.9 ~ S
-—--__ |7 Bt 8.6 17.2 ~._| 102
9.6 - T3 8.2 ~--33 149
2004 2014 2004 | 2014 2004 | 2014
Aged 15-24 Aged 25-29 Aged 30-39
9.4
7.4
8.6
7.4
22.8
28.8
. *| 10.6 N 791
o | 185 53.4 51.9
378 342
14.8
2004 2014 2004 2014 2004 2014
Aged 40-49 Aged 50-59 Aged 60 & Over
OBelow Secondary OSecondary
OPost-Secondary (Non-Tertiary) B Diploma & Professional Qualification
B Degree
Note: Data for each year/age group may not add up to 100% due to rounding.
1.6 Four in ten (40%) degree holders in the resident labour force in 2014

obtained their degree overseas, most commonly in the field of Business & Administration
followed by Engineering Sciences. A slightly lower proportion (37%) were degree holders
from local autonomous universities*, led by Engineering Sciences followed by Business &
Administration. The remaining 23% got their degrees from private education/training
institutions® in Singapore, the majority of whom were Business & Administration
graduates.

* This refers to the National University of Singapore (including the former University of Singapore), Nanyang Technological
University (including the former Nanyang University and Nanyang Technological Institute), National Institute of Education,
Singapore Management University, Singapore University of Technology and Design and Singapore Institute of Technology
(including qualifications awarded by its overseas partner universities/institutions).

® Includes qualifications awarded by their overseas partner universities/institutions.
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Chart7:  Profile of Degree Holders in Resident Labour Force, June 2014

Place of Study Institution That Leading Fields of Study
Awarded Degree

Information Others
Technology 51,500
17,800 (20.1%) Engineering
(6.9%) Sciences
Natural, 73,700
Physical, (28.8%)
Local Chemical &
Autonomous Mathematical
i itiacA Sciences
Universities 22300
256,000 (8.7%)
36.6% .
[ ] Humanities & Bu§|r)ess &
Social Administration
Sciences 56,5(30
Singapore 34,200 (22.1%)
419,300 (13.4%)
09 Engineerin Health Others
] S?:iencesg Sciences 22,300
10,000 7,400 (13.6%)
(6.1%) (4.5%)
Private
Total Education/ Humanities &
Trainin Social .
699,000 — Instituti g = Sciences Business &
100.0% L Insttutions® "y gy Administration
[100.0%] 163,300 (7.1%) 93,900
[23.4%] (57.5%)
Information
Technology
18,200
(11.1%)
Natural, Others .
Physical, 52,000 Business &
Chemical & (18.6%) Administration
Mathematical 85,130
Outside s%egggs (30.5%)
e
~ [40.0%] >
Humanities &
Social
Sciences
26,100  Information Engineering
(9.3%)  Technology Sciences
32,900 64,900
(11.8%) (23.2%)

Notes: (1) * - Includes qualifications awarded by overseas partner universities/institutions of the Singapore Institute of
Technology.

(2) *—Includes qualifications awarded by their overseas partner universities/institutions.

(3) Figures in square brackets [ ] are computed as a percentage of all resident degree holders in the labour
force, while those in round brackets ( ) are computed as a percentage of resident degree holders in the
labour force from the respective place of study/institution that awarded degree.

(4) Data may not add up to the total due to rounding.
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Training

1.7 More residents participated in some form of job-related structured training
during the 12-month period ending June 2014. The training participation rate for the
resident labour force aged 15 to 64 rose for the third successive year to a new high® of
36% in 2014, amid continued outreach efforts and focus in promoting lifelong learning.’
Training participants also spent more time on training, averaging (mean) 13 days per
trainee in 2014 compared with 12 days per trainee in 2013. Consequently, training
intensity, derived by multiplying the average (mean) training days per trainee with training
participation rate, increased to 4.8 days per adult in 2014 from 4.0 days per adult in the
past two years.

Chart8: Training Indicators of Resident Labour Force Aged 15 to 64, 2004 to 2014

%

40 1

30 A

20 A

10 A
0 2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014
= Training Participation Rate | 25.2 | 27.4 | 30.9 | 32.4 | 32.1 | 27.9( 29.0 | 26.9 | 29.0 | 32.5 | 36.0
Training Intensity 44 (42 | 51| 49| 43| 41|49 | 43| 40 | 40 | 48

Notes: (1) Training participation rate is defined as the proportion of residents aged 15 to 64 in the labour force who had
engaged in some form of job-related structured training or education activities over the 12-month period
ending June.

(2) Training intensity is measured by the duration of training per adult, derived by multiplying the training
participation rate with the average (mean) training days per trainee.

1.8 Training participation rose for both employed and unemployed residents in
2014. Training participation rate among the unemployed (22%) continued to lag the
employed (37%) who can benefit from training provided by employers. While the
unemployed experienced greater improvement in training participation (5.3%-points), they
spent lesser time on training over the year, resulting in a slight dip in training intensity (7.2
days) in 2014. In contrast, the training intensity among the employed rose to 4.7 days per
adult in 2014 as both training participation and duration increased.

® Since the start of the data series in 2000.
" On 31 March 2014, the Singapore Workforce Development Agency (WDA) launched the nationwide ‘lifelong learning
campaign’ to rally Singaporeans towards lifelong learning.
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Chart9: Training Indicators of Resident Labour Force Aged 15 to 64
by Labour Force Status, 2013 and 2014

(A) Training Participation Rate (B) Training Intensity

Mean Days Per Adult

Total 325 ¢@ 36.0 7.6 79

4.8 47
Employed 332 4@ 365 4.0 38

Unemployed 16.9 ® 222

T T T T .% Total Employed  Unemployed
0 10 20 30 40 50
2013 ©2014 02013 @2014
1.9 Nearly one in two (45%) professionals, managers, executives &

technicians (PMETs) had undergone training, compared with almost three in ten (28%)
clerical, sales & service workers and two in ten (23%) production & transport operators,
cleaners & labourers in 2014. Training participation rose over the year in all three
occupational groups, more so among the production & transport operators, cleaners &
labourers (5.7%-points) and PMETs (4.3%-points). Coupled with longer training duration,
the training intensity rose for all three broad occupational groups in 2014. PMETs
continued to have higher training intensity (5.7 days per adult) than clerical, sales &
service workers (2.9 days per adult) and production & transport operators, cleaners &
labourers (1.6 days per adult).

Chart 10: Training Indicators of Employed Residents Aged 15 to 64
by Broad Occupational Group, 2013 and 2014

(A) Training Participation Rate (B) Training Intensity
r 57 Mean Days Per Adult
Total* 33.2 ©@ 365
4.7 4.4
L 3.8
PMETs 409 ©@® 452 24 2.9
B 1.6
Clerical, Sales & 1.0
Service Workers 256 @ 275 1
Production & r Total* PMETs Clerical,  Production &
Transport Operators, 17.0 ® 227 Sales & Transport
Cleaners & Labourers by Service Operators,
T T T T , 0 Workers  Cleaners &
0 10 20 30 40 50 Labourers
2013 02014 02013 22014
Note: A — Includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation which are not separately
reflected.
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Chart 11: Training Indicators of Employed Residents
Aged 15 to 64 by Occupation, 2013 and 2014

(A) Training Participation Rate (B) Training Intensity

Training Intensity
(Mean Days Per Adult)

Totalr | 332 4@ 365 3.8 a7
Exccutives & Technicians 09 © @ 452 44 57
Professionals, Managers & Executives | . 4 _2__1"";_:1(;_;3_" 4.3 5.4
Managers & Administrators r :;9_; . _Q_ _4_2_; _____ 3.2 4.3
Working Proprietors --E;.; _Q_ * ;;2 _______________________ 0.8 0.5
Professionals T 5 _2_4_ P _;é6_4 6.3 7.2
Associate Professionals & Technicians r 3_8_53 S _." Zté_s _____ 4.4 6.2
Clerical, Sales & Service Workers 25.6 <@ 275 2.4 2.9
Clerical Support Workers I _2;1__4_ * ; _2_7_5 ______________ 25 2.9
Service & Sales Workers I 57_; _." é;_? ______________ 2.3 2.8
PO Cleaners & Labourers | 70 ¢ @ 227 10 16
Craftsmen & Related Trades Workers 24.1 @® 313 1.8 3.5
Plant & Machine Operators & Assemblers 1 _1_4__5_ P _6_ _1_7_8 ____________________ 0.6 0.8
Cleaners, Labourers & Related Workers 1 _1_5;.(_)_ o ;_54;_1 ________________ 0.8 15

0 1IO 2I0 3:0 4I0 5IO 6IO%

2013 ©2014

Notes: (1) ” — Includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation which are not
separately reflected.

(2) Professionals, Managers & Executives (PMEs) refer to ‘Managers & Administrators’, ‘Working Proprietors’
and ‘Professionals’.
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1.10 Training was more prevalent in services (37%) than manufacturing (34%)
and construction (31%). Within services, residents working in real estate (52%),
community, social & personal (51%), financial & insurance (49%) and professional
services (37%), which generally had more PMETs, posted above-average training
incidences. On the other hand, training was less common in sectors with greater reliance
on lower-skilled and/or seasonal workers such as administrative & support services (24%)
and wholesale & retail trade (26%).

1.11 Training participation rose over the year across all industries in 2014,
except in information & communications (2013: 40%, 2014: 30%).% Nonetheless, pushed
up by the longer training duration of trainees in information & communications (7.0 and
10.2 days per trainee), its training intensity improved over the year (2.8 and 3.1 days per
adult). Consequently, all industries had higher training intensity than the previous year.

Chart 12: Training Indicators of Employed Residents
Aged 15 to 64 by Industry, 2013 and 2014

(A) Training Participation Rate (B) Training Intensity

Training Intensity
(Mean Days Per Adult)

2013 | 2014

Total? 332 ¢ @ 365 3.8 4.7

Manufacturing I 3:0_5 - _Q__ ;,:1_2 ___________ 3.3 3.8

Construction 26.6 @ 30.6 1.7 2.1

Services I 3 _4_7_ P _‘" :_3;_4 _________ 3.7 4.6

Wholesale & Retail Trade “""""2_{5"";_2_5__5 ________________ 1.5 2.4

Transportation & Storage I é;;_ "Q_ _2_8_; ______________ 1.8 2.6

Accommodation & Food Services I 2_ 1_§; _____ ; _2_8_;3 ______________ 2.1 29

Information & Communications I ?:o_;; _______ 4;0_; _______ 2.8 3.1

Financial & Insurance Services r ;6_; p _Q_ _;é_é_ i 3.0 3.2

Real Estate Services r ;é;_ * ; _5;1_; 3.4 4.6

Professional Services I 2_ g_g; _____ _._ _?:6_.5; _________ 23 3.9

Administrative & Support Services “"""1_8._1""_;_54;._2 _________________ 1.8 2.5

Community, Social & Personal Services -"""."""_.""". _____ 4_ .6_':;"".6_ _SE)._?_I % 7.2 9.1
0 40 50 60

10 20 30

2013 ©2014

Note: A — Includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management which are not
separately reflected.

8 The training participation rate for 2014 (30%) was substantially lower than 2013 (40%), but broadly comparable to 2012
(28%) and 2011 (26%).
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1.12 Both full-time and part-time employed residents saw improvements in their
training participation. Full-timers (38%) continued to be more likely to undertake training
than part-timers (20%) in 2014, reflecting their stronger labour market attachment.
Training duration also rose for both full-timers and part-timers, leading to higher training
intensity in 2014 (full-time: 4.5 days per adult, part-time: 3.1 days per adult).

Chart 13: Training Indicators of Employed Residents Aged 15 to 64
by Nature of Employment, 2013 and 2014

(A) Training Participation Rate (B) Training Intensity
N Mean Days Per Adult
47 45
Total 332 ¢@® 365
3.8 36
3 it 3.1
Full-Time 349 ¢@ 382 25
Part-Time 18.2 4@ 202
T T T T 1 % !
0 10 20 30 40 50 Total Full-Time Part-Time
2013  ©2014 02013  B2014
1.13 Across all age groups, more residents in the labour force took part in some

form of training in 2014 as compared with 2013. Older residents aged 50 to 64 registered
the largest increase (4.1%-points) in training participation, despite having the lowest
participation rate among the age groups. Training intensity was also skewed towards
younger residents given their higher participation and longer duration on training.

Chart 14: Training Indicators of Resident Labour Force
Aged 15 to 64 by Age, 2013 and 2014

(A) Training Participation Rate (B) Training Intensity

T T Mean Days Per Adult
Total 325 @ 36.0

---------------------------------- 102 105
20-29 40.1 @ 439
30-39 39.5 ® 425 57

e 4.8

4.0 a7 36

40-49 344 0O 372 300

o _______ ' 2.1

1.3
50-64 23.0 @ 27.1
T T T T 1 % r T T T T
0 10 20 30 40 50 Total 20-29 30-39 40-49 50-64
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1.14 Training participation generally rose with higher qualifications. Nearly one
in two (48%) degree holders in the resident labour force participated in training in 2014,
substantially higher than residents with below secondary qualifications (16%).
Nonetheless, training participation improved over the year across all educational
qualifications.

1.15 The better-educated generally spent longer time on training. Diploma &
professional qualification (7.0 days per adult) and degree (6.5 days per adult) holders had
the greatest training intensity in 2014, while that for residents with below-secondary
qualifications was the lowest (1.0 day per adult). On the whole, training intensity rose
across all educational groups, driven by the increase in training participation and duration.

Chart 15: Training Indicators of Resident Labour Force Aged 15 to 64
by Highest Qualification Attained, 2013 and 2014

(A) Training Participation Rate (B) Training Intensity

. Mean Days Per Adult
Total 32.5
""""""""""""" 7.0
Below Sec | 12.9 = 6265
R 5.7 I
Sec 20.6 48 49 M
__________________________ 4.0
3.2
Post-Sec 295 2.5
‘ N 10 1.5
Dip & Prof Qual 37.6 04_
Degree 455 Total Below Sec Post-Sec Dip & Degree

T T T T A Sec Prof Qual
0 10 20 30 40 50 82013 82014

2013 2014

1.16 Employed trainees generally experienced positive outcomes from the
training undertaken in the year ending June 2014, especially for those related to
enhanced workforce skills such as more productive on the job (51%), able to deliver
better service (49%) and developed new job skills (48%). Trainees also reported benefits
on personal development e.g. boosted confidence/self-esteem (41%), found [the training]
interesting (39%) and encouraged to do further training (33%). Slightly less than one in
three trainees also indicated that training made [them] more employable (32%).

1.17 Proportionately fewer trainees indicated that training helped them in their
career advancement. Around one in four were given additional/new job responsibilities
(26%) and derived greater job satisfaction (25%) after training. Given that the impact of
training on pay and promotion may not be immediate, a smaller proportion indicated
receiving pay rise (9.0%) and promotion (6.1%) that was related to the training they
undertook in the year. Only a small minority reported that they did not apply the
skills’lknowledge on the job (3.1%) or were dissatisfied with training (0.5%).
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Chart 16: Training Outcomes of Employed Residents Aged 15 to 64, 2014

Enhanced Workforce Skills

More productive on the job
Able to deliver better service
Developed new job skills

Personal Development

Boosted confidence/self-esteem
Found it interesting

Encouraged to do further training
Expanded my network of contacts
Better prepared for further training
Enhanced Employability

Training made me more employable
Retained current job which otherwise could have been lost

Got a new job

Previously unemployed but training helped

me get this current job

Previously in contract employment but training helped
me get a permanent job

Career Advancement

Given additional/new job responsibilities
Derived greater job satisfaction

Given pay rise

Given a promotion

Others

Did not apply skills’lknowledge on the job
Dissatisfied with training

Others

Notes:

50.9
49.4
47.9

40.9
39.0
325
25.0
23.6

32.2
5.9
2.5
1.1
0.7

25.9
25.0
9.0
6.1

3.1
0.5
1.0

(1) Figures are based on employed trainees aged 15 to 64.

(2) Respondents can indicate more than one training outcome.
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2 Employment

2.1 As labour force participation rose and the labour market remained tight, the
employment rate rose to another high. 79.7% of the resident population aged 25 to 64
were employed in 2014, up from 79.0% in 2013 and 72.3% in 2004.

2.2 The employment rate for women in the prime-working ages of 25 to 54
rose from 74.3% in 2013 to a record 76.0% in 2014, its biggest increase in four years.
This further narrowed the gap in their employment rate with that for prime-working age
men, which was broadly stable at 92.2% in 2014.

2.3 Older residents aged 55 to 64 posted further increases in employment
rate, reaching a new high of 66.3% in 2014 from 65.0% in 2013. The strong uptrend in
employment rate for older women continued, increasing over the year from 50.9% to
52.7%. The rate for older men also rose to 80.2% in 2014, resuming its uptrend after
slipping in 2013.

Chart 17: Resident Employment Rate by Selected Age Groups and Sex,

2004 to 2014 (June)
(A) Aged 25 to 64
100 97
Males
90 4
80 4 Total
— Females
70 ——
60 4 /
50 4
40 4
30
20 4
10 4
0
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
— TOtal 72.3 72.6 75.5 76.5 77.0 75.8 771 78.0 78.8 79.0 79.7
(76.5%)
——— Males 86.5 86.2 89.1 89.9 89.4 88.3 88.8 89.1 89.7 89.3 89.3
(89.8%)
Females| 58.5 59.4 62.6 63.6 65.1 63.9 66.1 67.4 68.5 69.2 70.5
(63.7%)
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Source:

Notes:

16

%

(B) Aged 25 to 54

100 1
Males
90 4
Total
80 - ————— Females
70 - //\/_/
60 4
50 4
40 4
30 4
20 4
10 1
0
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
m— Total 771 774 80.0 80.8 81.4 80.1 81.8 82.5 83.0 83.0 83.8
(80.8%)
—— Males 90.8 90.6 92.8 93.3 93.0 91.6 92.4 92.6 92.7 92.4 92.2
(93.3%)
Females| 63.8 64.8 67.8 68.8 70.4 69.4 7.7 73.0 74.0 743 76.0
(69.0%)

%

(C) Aged 55 to 64

100 1
90 A
Males
80 1 -
70 4 / Total
60 d /
Females
50 4 _/
40 1
30 4
20 1
10 4
0
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014
m— Total 47.0 46.8 53.7 56.2 57.2 57.2 59.0 61.2 64.0 65.0 66.3
(56.2%)
— Males 64.0 63.3 71.3 74.0 73.8 74.7 75.0 76.4 79.7 79.2 80.2
(73.9%)
Females| 30.3 30.7 36.2 38.6 40.5 40.1 434 46.3 48.1 50.9 52.7
(38.6%)

(GHS) 2005.

namely

Comprehensive Labour Force Survey (CLFS), except 2005 data which are from the General Household Survey

(1) Data from GHS may not be strictly comparable with CLFS as there are differences in the survey period,

March/April to August/September for GHS and May to July for CLFS.

(2) ?- June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate
comparisons with June 2008 onwards.
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Faster employment gains for residents in associate professional & technician and
clerical, sales & service jobs in the last five years

24 The number of residents employed in both PMET and non-PMET positions
rose over the decade, with faster gains for the former (4.3% p.a.) than the latter
(1.3% p.a.). This raised the PMET share of the resident workforce from 46% in 2004 to
53% in 2014.

2.5 There were faster employment growth for residents in associate
professional & technician and clerical, sales & service jobs in the recent five years (2009
to 2014) than in the preceding five years (2004 to 2009). The faster increase in clerical,
sales & service workers was supported by the opening of the integrated resorts and
demand for healthcare/social services. The number of residents employed as production
& transport operators, cleaners & labourers increased in the recent five years, after
dipping in the earlier five years. This reflects the increase for cleaners, labourers &
related workers, which more than offset the decrease for production & related workers.
Meanwhile, resident employment growth for professionals, managers & executives
(PMEs) moderated over the two halves of the recent decade, as the robust employment
growth in domestic-oriented sectors in recent years mainly benefitted mid- and lower-
skilled workers.

Chart 18: Distribution of Employed Residents by Broad Occupational Group,
2004 and 2014 (June)

— - Per Cent
PMETs_] B Professionals, Managers &
46.0 PMETs Executives (PMEs)
53.1
B Associate Professionals &
= Technicians
3 OClerical, Sales & Service
At Workers
24.8
Non- | - Non-
PMETs | | [ "7---o__ L PMETs OProduction & Transport
54.0 46.9 Operators, Cleaners &
Labourers?
Y 221
2004 2014

Notes: (1) PMEs refer to ‘Managers, Administrators & Working Proprietors’ and ‘Professionals’, while PMETs further
include ‘Associate Professionals & Technicians’.
(2) *—Includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
(3) Data for each year may not add up to 100% due to rounding.
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Table 1:  Annualised Change in Employed Residents by Broad Occupational Group,
2004 to 2014 (June)

% p.a.

2004-2014* | 2004-2009* | 2009-2014
(10 Years) | (5 Years) (5 Years)

Total 2.3 3.2 24
Professionals, Managers, Executives & Technicians (PMETSs) 4.3 5.9 2.8
Professionals, Managers & Executives (PMEs) 4.0 6.7 1.3
Associate Professionals & Technicians 4.8 4.7 5.0
Non-PMETs 1.3 0.6 1.9
Clerical, Sales & Service Workers 23 14 3.1
Production & Transport Operators, Cleaners & Labourers” 0.3 -0.1 0.7

Notes: (1) PMEs refer to ‘Managers, Administrators & Working Proprietors’ and ‘Professionals’, while PMETs further
include ‘Associate Professionals & Technicians’.
(2) - Includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
(3) * - The growth rates are adjusted for the change in the definition of resident population estimates (see note
2 for Chart 17). The figures were computed based on two sub-periods, 2004 to 2007 (based on old
definition) and 2007 to 2014/2009 (based on new definition).
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2.6 Residents employed as professionals and associate professionals &
technicians tend to be younger, with median age of 38 and 37 years respectively in 2014
compared with 43 years among all employed residents. This reflects the better-educated
profile of younger residents, who had greater opportunities to pursue higher education
than older cohorts. At the other end, residents working as cleaners, labourers & related
workers (median age: 56 years) and plant & machine operators & assemblers (53 years)
tend to be older, with those aged 50 & over making up 73% and 66% respectively of
employed residents in these occupations.

Chart 19: Employed Residents by Occupation and Age, June 2014

(A) Median Age (B) Age Distribution
Per Cent
Below | 3039 [ 4049 [ 0%
Totar | ®as [ 181 233 239 347 |
Profes§ionals, Man?g.ers, __________________ ‘ ! :1,;) ______ 16.1 31.9 28.0 24.0
Executives & Technicians | 7 "7

Professionals, Managers & Executives ® 42 9.6 31.9 31.8 26.6
Managers & Administrators “__"""""_""".";,;,"“ 3.2 271.7 37.9 31.2

Working Proprietors e _Q_ _5_0_ | 5.1 16.7 271.7 50.5

Professionals I ‘ . _3_8 _______ 16.6 39.8 27.3 16.3
Associate Professionals & Technicians I _._ _57_ _______ 245 31.9 23.0 20.6
Clerical, Sales & Service Workers “___"""""""".":1;"“ 22.8 18.4 21.5 37.4
Clerical Support Workers r _Q_ _4_3 _____ 24.2 19.3 22.4 34.2
Service & Sales Workers I _._ _4_5_ N 21.3 17.4 20.5 40.8
reon 8 Soanere & Lobourers | ®54| 59 83 190 668
Craftsmen & Related Trades Workers ® 51 9.3 12.5 22.0 56.2
Plant & Machine Operators & Assemblers I ‘_ _ ;33 4.5 8.0 21.5 65.9
Cleaners, Labourers & Related Workers r _‘_ -56 55 6.4 15.3 72.8

Median Age (Years)

Notes: (1) Professionals, Managers & Executives (PMEs) refer to ‘Managers & Administrators’, ‘Working Proprietors’
and ‘Professionals’.
(2) " — Includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation which are not
separately reflected.
(3) Age distribution data for each occupation may not add up to 100% due to rounding.
(4) Shaded cells in the table refer to occupations with a higher share of workers in the respective age groups
than the average for the entire resident workforce.
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2.7 The concentration of older workers was higher in industries with a larger
share of production & transport operators, cleaners & labourers in their workforce.
Specifically, a slight majority of employed residents in administrative & support services
(51%) and close to half of those in transportation & storage (48%), accommodation &
food services (48%) and construction (47%) were aged 50 & over.

Chart 20: Employed Residents by Industry and Age, June 2014

(A) Median Age (B) Age Distribution
Per Cent
Below | 30-30 | 4049 | 2%

Total? T _._ _4_3 _____ 18.1 23.3 23.9 34.7
Manufacturing | @45 | 98 248 202 362
Construction r 6_ _4_9_ ) 9.2 16.7 27.3 46.9
Services r ‘_ _ :1.; _____ 19.9 23.5 23.0 33.6
Wholesale & Retail Trade r _Q_ _4_5_ N 13.7 21.9 26.2 38.2
Transportation & Storage | 6_ _4_9_ - 11.7 17.8 224 48.1
Accommodation & Food Services | 6_ _4;3_ - 17.5 14.6 19.9 48.0
Information & Communications | 6 . _3;3 _______ 20.4 36.0 25.9 17.6
Financial & Insurance Services I i . _3_8 _______ 19.7 35.0 25.6 19.7
Real Estate Services | _‘_ _4_5_ N 11.9 23.1 27.3 37.7
Professional Services I ‘ ] ;E) ______ 21.0 28.7 255 24.8
Administrative & Support Services r ; _5_0_ - 13.3 17.2 18.2 51.3
Community, Social & Personal Services r 6 . _3;3 _______ 29.8 229 20.2 27.0

Median Age (Years)

Notes: (1) * — Includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management which are not
separately reflected.
(2) Age distribution data for each industry may not add up to 100% due to rounding.
(3) Shaded cells in the table refer to industries with a higher share of workers in the respective age groups than
the average for the entire resident workforce.
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Type of Employment

2.8 Part-time employment continued to trend upwards, though full-timers still
formed the majority of the resident workforce. 10.5% or 220,200 employed residents
were part-timers in 2014, up from 10.0% or 205,000 in 2013.

2.9 Older and youth workers were more likely to work part-time than those in
the prime-working ages. The incidence of part-time employment was highest among
cleaners, labourers & related workers (32%) and service & sales workers (21%). Part-
timers commonly worked as food preparation & kitchen assistants, cleaners in offices &
other establishments and shop sales assistants.

Chart 21: Part-Time Employed Residents by Sex, Age and Occupation, June 2014

Distri- |
Characteristics Number bution Incidence (%)
(%)
Total 220,200 100.0 10.5
Sex
Males 82,200 373 7.1
Females 138,000 62.7 14.6
Age Group (Years)
15-24 27,900 12.7 15.9
25-29 8,000 3.6 3.9
30-39 22,900 10.4 4.7
40 -49 38,700 17.6 7.7
50 — 59 57,400 26.1 12.3
60 & Over 65,300 29.7 25.0
Occupation
Professionals, Managers, Executives & Technicians 64,000 29.1 5.7
Professionals, Managers & Executives 25,000 11.4 4.0
Managers & Administrators 4,400 2.0 1.7
Working Proprietors 6,600 3.0 8.8
Professionals 14,000 6.4 4.8
Associate Professionals & Technicians 38,900 17.7 8.1
Clerical, Sales & Service Workers 80,500 36.5 154
Clerical Support Workers 27,300 12.4 10.3
Service & Sales Workers 53,100 241 20.7
Production & Transport Operators, Cleaners & Labourers 75,400 34.2 19.1
Craftsmen & Related Trades Workers 7,300 3.3 8.9
Plant & Machine Operators & Assemblers 14,600 6.6 10.0
Cleaners, Labourers & Related Workers 53,500 24.3 32.2
Others* 300 0.2 0.5

I T T T " o

0 10 20 30 40

Notes: (1) Professionals, Managers & Executives (PMEs) refer to ‘Managers & Administrators’, ‘Working Proprietors’
and ‘Professionals’.
(2) - Includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
(3) Incidence refers to the number of part-time employed residents as a percentage of employed residents in
the respective groups.
(4) Data on number and distribution may not add up to the total due to rounding.
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Time-related underemployment fell sharply, despite continued rise in part-timers

210 Although the number of part-timers rose, fewer of them were time-related
underemployed. Specifically, 71,400 part-timers forming 3.4% of employed residents in
2014 were wiling and available to work additional hours (i.e. time-related
underemployed), down sharply from 85,400 or 4.2% in 2013 and the third successive
year of decrease. The improvement in time-related underemployment rate was broad-
based across most age and education groups. Larger decreases were observed for
groups with higher incidence of part-timers, namely older residents, youths and the less
educated.

Chart 22: Time-Related Underemployment Rate among Employed Residents,

2013 and 2014 (June)
(A) By Age (B) By Highest Qualification Attained
Total 34 @0 42 Total 34 @0 42
15-24 | ° _'9_ _? _____ z_s_ - Below Secondary 53 @ 7.6
2529 (1.8 @ 1.9 1T
. Secondary 41 @ 49

30-39 (1.8 @ 1.8 e
I Post-Secondary

; 3.7 @ 39
40-49 27 . 3.6 (Non-Tertlary) R
B Diploma & Professional
50-59 38 @ 5.3 Qualification 29 @ 29
60 & Over 66 @ 8.0 Degree | 2.0 @ 2.3
T T T T » % . . i . %
0 2 4 6 8 10 0 2 4 6 8 10
2013 ©2014 2013 ©2014
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Income

2.11 Real income continued to rise on the back of sustained increases in
nominal income, although the pace of growth moderated from the exceptionally high
increase® a year ago. The nominal median monthly income from work of full-time
employed residents (including employer CPF contributions) rose over the year by 1.8% to
$3,770 in June 2014, compared with the increase of 6.5% in the preceding year. After
adjusting for inflation using the Consumer Price Index (CPI) for all items, the real median
income grew by 0.7% in 2014, compared with 4.0% in 2013.™

212 Although growth varied from one year to another, there was a sustained
increase in median income over the last five years. The median income (including
employer CPF contributions) of full-time employed residents rose by 29% from $2,927 in
2009 to $3,770 in 2014, or 5.2% p.a. This was above the nominal income growth of 26%
or 4.7% p.a. from 2004 to 2009. Weighed down by higher inflation in the recent five
years, real median income growth of 10% or 1.9% p.a. from 2009 to 2014 was lower than
the gains of 13% or 2.5% p.a. in the earlier five years.

213 Boosted by on-going initiatives to raise the incomes of low-wage workers,
income growth at the 20" percentile kept pace with the median income growth in the
recent five years. Income (including employer CPF contributions) at the 20" percentile of
full-time employed residents rose by 31% from $1,500 in 2009 to $1,972"" in 2014 in
nominal terms, or 5.6% p.a.'”> The increase after adjusting for inflation was 12% or
2.4% p.a., and this was also faster than the gains of 3.4% or 0.7% p.a. from 2004 to
20009.

® Income growth was higher than average in 2013, partly pulled up by the initial effect of the Wage Credit Scheme launched
in 2013 which could have encouraged employers to give bigger wage increments.

'° Real income growth adjusted using CPI less imputed rentals on owner-occupied accommodation, which relates more
directly to the actual spending of households, was 0.6% in 2014 compared with 4.5% in 2013.

" Excluding employer CPF contributions, the income of full-time employed residents at the 20" percentile was $1,750 in
June 2014.

"2 As the data are captured from a sample survey, the income changes for the 20" percentile nearer the end of the income
spectrum tend to be more volatile over shorter (e.g. year-on-year) than longer periods (e.g. 5 or 10 years). Studying
income at the 20" percentile level over longer periods allows for more meaningful analysis of the income growth, as the
year-on-year volatility in the data gets smoothened out.
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Chart 23: Median Gross Monthly Income from Work of Full-Time Employed Residents,
2004 to 2014 (June)

4,000 -
3,500 A
3,000 1 Incl. Employer CPF

2,500 A

2 4
000 Excl. Employer CPF
1,500 A
1,000 A

500 -

0

2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014
Incl. Employer CPF (2,326 n.a. |2,449(2,543|2,897|2,927(3,000|3,249|3,480(3,705|3,770
Excl. Employer CPF (2,100 n.a. |2,167(2,333|2,588|2,600(2,708|2,925|3,000(3,250| 3,276

Notes: (1) Data exclude full-time National Servicemen.
(2) n.a. — Not available. The Comprehensive Labour Force Survey was not conducted in 2005 due to the
conduct of the General Household Survey 2005 by the Department of Statistics, Ministry of Trade and
Industry.
(3) For data in this chart, adjusted figures for 2007 (see note 2 for Chart 17) are the same as the original
figures.

Table 2: Change in Gross Monthly Income from Work (Including Employer CPF
Contributions) of Full-Time Employed Residents, 2004 to 2014 (June)

Nominal Change

2004-2014 2004-2009 2009-2014

Cumulative | Annualised | Cumulative | Annualised | Cumulative | Annualised
(%) (%) (% p-a.)

Median (50th Percentile) 62.1 25.8 4.7

20th Percentile 51.1 14.9 2.8
Real Change*

2004-2014 2004-2009 2009-2014

Cumulative | Annualised | Cumulative | Annualised | Cumulative | Annualised

Median (50th Percentile) 24.7 2.2 13.3 2.5 10.1 1.9
(29.2) (2.6) (15.3) (2.9) (12.1) (2.3)
20th Percentile 16.2 15 3.4 0.7 12.4 2.4
(20.5) (1.9) (5.3) (1.0) (14.4) 2.7)

Notes: (1) Data exclude full-time National Servicemen.
(2) * — Deflated by Consumer Price Index for all items at 2009 prices (2009 = 100). Figures in brackets are
deflated by Consumer Price Index less imputed rentals on owner-occupied accommodation at 2009 prices
(2009 = 100).
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Employment Status

2.14 The large majority or 85% of employed residents in 2014 were employees.
The remaining 15% were self-employed, comprising own account workers (i.e. persons
who operate their own business without employing any paid workers) (8.7%), employers
(5.3%) and contributing family workers (0.5%). The overall share of self-employed in the
resident workforce was slightly lower than its peak of 16% in 2004. The share of own
account workers and contributing family workers trended downwards over the decade,
though it rebounded slightly for own account workers in the recent year. The share of
employers in the workforce decreased in 2014, departing from the uptrend after the 2009
recession.

Chart 24: Proportion of Self-Employed Among Employed Residents,
2004 to 2014 (June)

%
18 1

15.6
16 A All Self-Employed 14.6

-_— ean o
— ——

L

14 -
12 -

10 -

4
6 5 Employers/_/—_—-\5'3

2 Contributing
0.8 Family Workers 0.5

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

Notes: (1) See note 2 for Chart 23.
(2) Data may not add up to the total due to rounding.

215 Own account workers were evenly distributed in PMET (e.g. working
proprietors, real estate agents, insurance sales agents/brokers, private tutors) (54%) and
non-PMET (e.g. taxi drivers, hawkers/stall holders) (46%) occupations. The vast majority
(89%) of employers were in PMET occupations, led by working proprietors and managing
directors, chief executives & general managers. In contrast, the small group of
contributing family workers were mostly in non-PMET jobs, such as food/drink stall
assistants and shop sales assistants.
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Chart 25: Distribution of Self-Employed Residents by Broad Occupational Group,
June 2014

Per Cent

Total Employers Own Account Workers Contributing Family
Workers

B Professionals, Managers, Executives & Technicians
OClerical, Sales & Service Workers
OProduction & Transport Operators, Cleaners & Labourers®

Notes: (1) * - Includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
(2) Data for each category of self-employed may not add up to 100% due to rounding.

Term Contract Employment
Contract employment rose, with more residents on longer-term contracts

2.16 Some 205,500 or 11.8% of resident employees were on term contracts™ in
2014, up from 189,600 or 11.2% in 2013. Nevertheless, the incidence of contract
employment was still below those from 2007 to 2009, during and just before the 2009
recession. The increase in term contract employment in the recent year stemmed from a
rise in residents on longer-term contracts of at least a year from 79,700 or 4.7% in 2013
to 93,300 or 5.3% in 2014. Meanwhile, the proportion of resident employees on short-
term contracts of less than a year (including casual/on-call workers) continued its slight
downtrend, as their slight increase in number lagged the overall increase in resident
employees.

" Employees on term contracts refer to those on fixed-term contract of employment that will terminate on the expiry of a
specific term unless it is renewed, as well as those on casual/on-call employment (i.e. where persons are employed on ad
hoc basis, as and when the company requires additional manpower). On the other hand, permanent employees refer to
those employed for an unspecified duration, i.e. they are not on term contracts.
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Chart 26: Resident Employees on Term Contracts'®, 2006 to 2014 (June)
(A) Overall
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2006 2007 2008 2009 2010 2011 2012 2013 2014

Data exclude full-time National Servicemen.
Incidence refers to employees on term contracts of the specific duration as a percentage of resident
employees.
@ — Adjusted figures for 2007. See note 2 for Chart 17.
The sum of the number and incidence in (B) and (C) may not add up to the total in (A) due to rounding.
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Years in Current Job

217 The share of employees with long years of service trended upwards in
recent years, amid population ageing and measures to enhance the employability of older
workers. The proportion of resident employees with at least ten years of service with their
current employer generally rose from a low of 25% in 2006 to 27% in 2014. On the other
hand, the share of resident employees who had worked for their current employer for one
year to less than five years declined in recent years, from a high of 38% in 2009 to 34% in
2014.

Chart 27: Distribution of Resident Employees by Years in Current Job,
2004 to 2014 (June)

%

40 1 1 year to less than

34.3 5 years
35 -+ ‘ - —/\/\33.5
30 1
25 1

20.8 -

- Less than 1 year 204
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v
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Notes: (1) Data exclude full-time National Servicemen.

(2) See note 2 for Chart 23.
(3) Data for each year may not add up to 100% due to rounding.

2.18 Expectedly, the proportion of resident employees who had worked for at
least a decade with their current employer generally rose with age. Reflecting the shift
away from lifelong employment with a single employer, the proportion of resident
employees who had worked for at least ten years with their present employer decreased
from 2004 to 2014 in most age groups. The exception was for those aged 60 & over,
where the proportion increased in recent years amid measures to enhance the
employability of older workers and the implementation of re-employment legislation.
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Chart 28: Proportion of Resident Employees Who Had Worked for At Least 10 Years
in Their Current Job by Age, 2004, 2009 and 2014 (June)

47.046.0 45.8 Per Cent
41.4 41.8
39.3 37.9375 39.3
17.818.2
15.1
01 - — 12 08 06
F——
15-24 25-29 30-39 40-49 50-59 60 & Over

02004 02009 @2014

Notes: (1) Data exclude full-time National Servicemen.
(2) “~: Nil or negligible.

Multiple Job Holders

Multiple job holders remained a small minority, despite rising in recent years

2.19 The proportion of workers with multiple jobs remained low at 2.5% in 2014,
despite rising in recent years from 1.3% in 2008. Multiple job-holding was more prevalent
among employed residents in their 40s (2.8%) and 50s (3.0%). Degree holders had
lower incidence of workers holding two or more jobs (2.1%) than the other education
groups (2.5% to 2.8%).

Chart 29: Proportion of Employed Residents Holding Multiple Jobs, 2004 to 2014 (June)

0,
3.0 - &

2.5 A

2.0 A

1.5 1

1.0 1

0.5 A

0.0

2004 2006 2008 2010 2012 2014
Proportion (%) 1.9 1.7 1.3 1.8 2.2 2.5

Notes: (1) Data exclude full-time National Servicemen.
(2) Data on multiple job holders are collected once in every two years.
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Chart 30:

Proportion of Employed Residents Holding Multiple Jobs, June 2014
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The average (mean) weekly usual hours worked among employed
residents decreased from 45.3 hours in 2013 to 44.3 hours in 2014, continuing a slight

Both full-timers (47.1 hours) and part-timers (21.3 hours)

worked fewer hours on average compared with a year ago (full-timers: 48.0 hours; part-
timers: 21.5 hours).

Chart 31: Average (Mean) Usual Hours Worked Per Week of Employed Residents,
2013 and 2014 (June)
Hours Per Week
48.0
45.3 443 47 1
| D T T
Total Full-Time Employed Part-Time Employed

02013 @2014

Note: Data exclude full-time National Servicemen.
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2.21 Workers in their 30s and 40s had the longest average (mean) weekly usual
hours worked (45.5 hours) among the age groups, as a higher proportion of employed
residents in these groups usually worked more than 44 hours a week. Considering full-
timers only, the average usual hours worked peaked at an older age group of 50 to 59
before declining slightly for those aged 60 & over.

2.22 Full-timers with below-secondary qualifications worked longer hours on
average (49.3 hours) than other education groups. However, their average (mean) usual
hours worked was shorter than other education groups after the inclusion of part-timers,
reflecting the higher share of part-timers among the below-secondary group.

Table 3:  Usual Hours Worked Per Week of Employed Residents
by Age and Highest Qualification Attained, June 2014

Distribution by Usual Hours Worked Per Week CUCLERS (e
Usual Hours

o,
(Based on All Employed) (%) Worked Per Week

Characteristics
35-43 Full-Time
hours Employed | Employed
8.3 32.8 14.4

Total 2.2 16.8 254 443 471

Age Group (Years)

15-24 7.1 14.9 33.8 14.0 15.0 15.1 39.3 45.1
25-29 0.9 3.0 37.6 16.2 19.2 23.2 45.0 46.0
30-39 0.8 3.7 35.8 13.9 18.9 26.8 45.5 46.7
40 -49 1.5 6.1 32.2 14.6 17.1 28.5 45.5 47.4
50 - 59 1.9 10.1 29.2 15.3 16.2 27.2 44.8 47.9
60 & Over 5.6 19.2 30.5 11.9 12.6 20.2 40.6 47.3

Highest Qualification Attained

Below Secondary 35 16.7 24.0 11.9 16.6 27.2 437 49.3
Secondary 2.7 10.4 31.2 16.5 15.6 23.6 44.0 47.4
Post-Secondary (Non-Tertiary) 2.6 8.5 31.6 17.4 16.5 23.5 442 47 1
Diploma & Professional Qualification 1.8 5.7 37.9 16.5 17.5 20.7 43.9 458
Degree 1.3 3.7 36.4 12.5 17.4 28.7 451 46.5

Notes: (1) Data exclude full-time National Servicemen.
(2) Data on distribution by usual hours worked per week for each age/education group may not add up to 100%
due to rounding.
(3) Shaded cells refer to groups with a higher proportion of residents in the respective usual hours worked
categories or with higher average (mean) usual hours worked than the overall average.
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3

Unemployment

Unemployment remained low

3.1

The seasonally adjusted resident unemployment rate was 2.8% in June

2014, slightly lower than 2.9% in June 2013. On a non-seasonally adjusted basis, there
were 81,800 unemployed residents representing 3.7% of the resident labour force in June
2014, compared with 82,600 or 3.9% a year ago.

Chart 32: Resident Unemployment Rate and Number, 2004 to 2014 (June)

Source:

Notes:

32

(A) Seasonally Adjusted
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[ Number (000) | 817 | 774 | e6.1 503 | 589 | 895 | 644 | 612 | 593 | 617 | 609
(58.3%)
e Rate (%) 47 44 35 3.1 3.0 45 3.1 29 2.8 29 28
(3.19)

(B) Non-Seasonally Adjusted
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[ Number (000) | 1013 | 975 | 842 | 761 762 | 1163 | 844 | 812 | 700 | 826 | 818
(74.8%)
e Rate (%) 58 5.6 45 40 4.0 59 4. 39 37 3.9 37
(4.0%

Comprehensive Labour Force Survey (CLFS), except 2005 data which are from the General Household Survey

(GHS) 2005.

(1) ®— Adjusted figures for 2007. See note 2 for Chart 17.

(2) The seasonally adjusted unemployment figures are subject to annual revisions when the latest set of
seasonal factors is updated, taking into account observations for the latest available year. Users are
advised to check our website, http://stats.mom.gov.sq, for the most up-to-date data.
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Age and Education

3.2 Across most age and education groups, the unemployment rates were
either lower than or unchanged from a year ago. However, the rates for degree holders
as well as residents aged 25 to 29 rose over the year. Younger residents aged below 30
had relatively higher unemployment rates, reflecting their greater extent of job search as
many of them are new entrants to the labour market and even after starting work, tend to
change jobs more frequently than those older.

Chart 33: Resident Unemployment Rate by Age and Highest Qualification Attained,
2013 and 2014 (June) (Non-Seasonally Adjusted)
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3.3 Degree holders with qualifications in Education (0.7%), Health Sciences
(1.7%) and Engineering Sciences (2.8%) had the lowest unemployment rates in June
2014, and were well below the average for all residents (3.7%). At the other end,
graduates from Fine & Applied Arts (6.2%), Mass Communication & Information Science
(6.0%) and Humanities & Social Sciences (5.3%) had higher unemployment rates than

the norm.

Chart 34: Resident Unemployment Rate of Degree Holders by Field Of Study,

June 2014 (Non-Seasonally Adjusted)

All Degree Holders”

Fine & Applied Arts

Mass Communication & Information Science
Humanities & Social Sciences

Natural, Physical, Chemical & Mathematical Sciences
Information Technology

Business & Administration

Law

Architecture & Building

Engineering Sciences

Health Sciences

Education

Per Cent

Note: A — Includes other small fields of study which are not separately reflected.
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Previous Occupation and Industry

3.4 In this subsection, we examine the unemployment rate by occupation and
industry to understand the extent to which workers from different occupations and
industries are vulnerable to unemployment. The data are computed using the previous
occupation and industry of unemployed residents with work experience. It should be
noted that the unemployed may not necessarily be looking for work in the same
occupation or industry that they were previously in.

3.5 Reflecting their faster staff turnover,™ clerical, sales & service workers
(4.9%) had higher unemployment rate than production & transport operators, cleaners &
labourers (3.7%) and PMETs (2.8%). Unemployment rate was relatively lower for
managers, administrators & working proprietors (2.5%) and professionals (2.7%) among
PMET occupations, and craftsmen & related trades workers (2.6%) among non-PMETs.

Chart 35: Resident Unemployment Rate by Occupation,
June 2014 (Non-Seasonally Adjusted)

Per Cent
Total?

Professionals, Managers, Executives & Technicians
Professionals, Managers & Executives

Managers, Administrators & Working Proprietors
Professionals

Associate Professionals & Technicians

Clerical, Sales & Service Workers

Clerical Support Workers

Service & Sales Workers

Production & Transport Operators,
Cleaners & Labourers

Craftsmen & Related Trades Workers
Plant & Machine Operators & Assemblers

Cleaners, Labourers & Related Workers

Notes: (1) Data exclude unemployed residents without work experience.

(2) The unemployment rate by occupation is obtained by dividing the number of unemployed who previously
worked in a given occupation by the sum of the number of workers employed in this occupation and the
unemployed who previously worked in the occupation.

(3) * — Includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation which are not
separately reflected.

(4) Professionals, Managers & Executives (PMEs) refer to ‘Managers, Administrators & Working Proprietors’
and ‘Professionals’.

" The average monthly resignation rate for clerical, sales & service workers was 3.5% in the second quarter of 2014,
higher than 2.5% for production & transport operators, cleaners & labourers and 1.5% for PMETs. Source: Labour Market
Survey, MOM
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3.6 Across industries, unemployment rate was lowest in construction (2.5%),
real estate services (2.5%) and community, social & personal services (2.7%). In
contrast, accommodation & food services (5.7%) and administrative & support services
(4.4%) had among the highest unemployment rate, pulled up by their faster labour
turnover.” Information & communications also had relatively high unemployment rate
(5.0%), possibly reflecting the high and increasing incidence of layoffs in this industry in
recent years.'®

Chart 36: Resident Unemployment Rate by Industry,
June 2014 (Non-Seasonally Adjusted)

Per Cent
Total?

Manufacturing

Construction

Services

Wholesale & Retail Trade
Transportation & Storage
Accommodation & Food Services
Information & Communications
Financial & Insurance Services
Real Estate Services
Professional Services
Administrative & Support Services

Community, Social & Personal Services

Notes: (1) Data exclude unemployed residents without work experience.

(2) The unemployment rate by industry is obtained by dividing the number of unemployed who previously
worked in a given industry by the sum of the number of workers employed in this industry and the
unemployed who previously worked in the industry.

(3) " - Includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management which are not
separately reflected.

Duration of Unemployment

3.7 Close to seven in ten (69%) or 56,700 of the unemployed residents in June
2014 had been seeking work for less than 15 weeks. The number of job seekers with
relatively shorter unemployment duration edged up in the last two years, possibly
reflecting greater job search activities amid a tight labour market. In contrast, the number
and share of long-term unemployed (i.e. those who had been looking for work for at least
25 weeks) continued its general downtrend after the 2009 recession to 13,900 or 17%.

'S Accommodation & food services (4.9%) and administrative & support services (4.4%) had among the highest average
monthly resignation rate in the second quarter of 2014, substantially above the overall rate (2.2%). Source: Labour Market
Survey, MOM

'® The incidence of redundancy in information & communications rose from 6.7 workers made redundant per 1,000
employees in 2010 to 13 per 1,000 in 2013, higher than the overall incidence ranging from 5.5 to 5.8 workers made
redundant per 1,000 employees in these years. Source: Labour Market Survey, MOM
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Chart 37: Unemployed Residents by Duration of Unemployment, 2009 to 2014 (June)

(A) Number and Distribution

Number ('000) %

(B) As a Percentage of Resident Labour Force
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(22.2%) | (19.5%) | (19.1%) | (19.8%) | (18.6%) | (17.0%) 25 Weeks& Overl 13 1 08 1 07 1 07 1 07 | os
Notes: (1) Figure in brackets refer to the share of unemployed residents with the specific duration of unemployment.
(2) Data may not add up to the total due to rounding.
3.8 Overall, the median duration of unemployment among resident job seekers

was 8 weeks in June 2014. The median duration of unemployment rose with age,
ranging from 4 weeks for youth job seekers aged 15 to 24, to 12 weeks for older
unemployed residents aged 50 & over. The former suggests that unemployment among
youths was largely frictional.

Chart 38: Median Duration of Unemployment Among Unemployed Residents,
June 2014
(A) By Age (B) By Highest Qualification Attained
Total 8.0 Total 8.0
15-24 4.0 Below Secondary 6.0
25-29 6.0 Secondary 8.0
r Post-Secondary r
30-39 8.0 (Non-Tertiary) 6.0
r Diploma & Professional 5.0
40-49 10.0 Qualification :
50 & Over 12.0 Degree 8.0
0 5 10 15 0 5 10 15
Weeks Weeks
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Modes of Job Search

3.9 The use of the internet (58%) continued to be the most popular mode of
job search among resident job seekers in June 2014, followed by asking friends or
relatives (50%) and answering advertisements or writing to firms (46%). Considerably
fewer unemployed residents had used other methods of job search, such as registering
with private employment agency, executive search firm and/or head-hunter (17%) and
going for walk-in interviews (13%).

3.10 A substantially higher proportion of better-educated job seekers used the
internet to look for jobs or registered with private employment agency, executive search
firm and/or head-hunter than less-educated job seekers. On the other hand, unemployed
residents with post-secondary (non-tertiary) or lower qualifications more commonly asked
friends or relatives or went for walk-in interviews than the tertiary educated.

Table 4:  Proportion of Unemployed Residents by Highest Qualification Attained
and Action Taken to Look for Jobs, June 2014

Per Cent
Below Post- Diploma &
Mode of Job Search Seconda Secondary | Secondary |Professional Degree
ry (Non-Tertiary)| Qualification
Used the internet to search 58.3 16.4 49.8 61.7 71.5 77.0
for jobs
Asked friends or relatives 49.8 68.8 50.5 53.5 46.0 40.0
Answered
advertisements/wrote to 46.3 51.5 43.3 42.3 39.8 50.0
firms
Registered with private
employment agency,
executive search firm and/or 16.7 24 10.2 11.5 218 26.9
head-hunter
Went for walk-in interviews 12.5 15.0 18.4 14.7 1.1 8.1
gﬁ%'Stered for jobs at job 9.7 40 8.3 59 10.8 14.4

Registered with Career

Centres at the Community

Development Councils

(CDCs), CaliberLink, NTUC

Employment and 7.2 7.0 9.1 7.4 6.6 6.5
Employability Institute (e2i)

and/or Union or Sought help

from self-help groups (e.g.

CDAC, MENDAKI, SINDA)

Contacted referrals from

. 5.7 3.0 3.4 4.5 5.9 8.6
previous employers
Made prgparations to start 3.1 21 29 27 24 4.9
own business
Others 0.1 - 0.3 - 0.3 -

Notes: (1) Respondents can indicate more than one action taken to look for jobs.
(2) ‘“—: Nil or negligible.
(3) Shaded cells refer to groups with a higher proportion of unemployed residents who took the specific action
to look for jobs than the overall average.
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4 Persons Outside the Labour Force

Majority of residents outside the labour force held secondary or lower
qualifications

4.1 One in three (33.0%) or 1.07 million residents aged 15 & over were outside
the labour force in June 2014. Reflecting greater employability and higher opportunity
cost of not working among the higher educated, residents outside the labour force
predominantly had secondary (25%) or lower (47%) qualifications, while only less than
one in ten (9.1%) were degree holders. A large majority of residents outside the labour
force were aged 60 & over (42%) or youths aged 15 to 24 (30%), the latter reflecting the
fact that most of them were still schooling.

Table 5:  Profile of Residents Outside the Labour Force, June 2014

Females

Characteristics Distri-f |\ idence Distri-{ | idence Distri-f - idence
bution ° bution o bution o
| (%) o | (%) o | (%)

Total 1,074,600 100.0 33.0 381,300 100.0 24.1 693,200 100.0 414

Age Group (Years)

15— 24 319,700 29.7 625 159,600 41.8 605 160,100 231  64.6
25 — 29 27,000 25 11.0 13,000 3.4 10.6 14000 2.0 114
30 - 39 60,400 56 107 7,100 1.9 2.6 53,300 7.7 179
40 — 49 85200 7.9 14.1 9,800 2.6 3.4 75,400 10.9  24.1
50 — 59 134,000 125 21.8 28,000 7.3 9.3 106,000 153  33.9
60 & Over 448,300 417 625 163,800 43.0 489 284,500 410 743

Highest

Qualification

Attained
Below Secondary 510,300 47.5  54.9 170,500 447 411 339,800 49.0 66.0
Secondary 273400 254 412 104,700 275 34.6 168,600 24.3 46.7
Post-Secondary 104,900 9.8 295 43,100 113 219 61,700 89 39.0
(Non-Tertiary)

Diploma &

Professional 88,400 82 172 35600 9.3 134 52,800 7.6 213
Qualification

Degree 97,600 91 123 27,400 7.2 6.8 70,200 10.1  17.9

Notes: (1) Data on number and distribution may not add up to the total due to rounding.
(2) Incidence refers to residents outside the labour force as a percentage of the resident population in the
respective groups.
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4.2 Women made up the majority (65% or 0.69 million) of residents outside the
labour force. They most commonly cited family responsibilities (housework, childcare or
care-giving to families/relatives) (41%) as their main reason for not participating in the
labour force. This was followed by reasons related to education/training (23%) and old
age, poor health or disability (20%), reflecting the sizeable share of youths and older
residents among females outside the labour force. As youths formed an even larger
share among males outside the labour force than females, a higher proportion of males
were outside the labour force due to education/training-related reasons (44%). The
proportion of males outside the labour force who indicated retirement (28%) as their main
reason was also higher than that for females (12%), as the latter were more likely to have
left the labour market when they were younger to take care of their families.

Chart 39: Residents Outside the Labour Force by Main Reason for Not Working
and Not Looking for a Job, June 2014

(A) Total
Have Sufficient
Financial
Discouraged Suppy%l\geans Others
9,900 ' 6,000
(0.9%) (0.6%)
Taking a Break
30'000 0 Retired
(2.8%) 189,200 Education/
(17.6%) I Training-Related*
325,800
(30.3%)
Too Old/Poor
Health/Disabled .
210,300 Family
(19.6%) Responsibilities®
295,700
(27.5%)
(B) Males (C) Females
Have Sufficient Have Sufficient
Financial Support/ Financial
Discouraged Means Discouraged Support/Means
5,900 1,600 4,000 6,100

(0.9%)

(1.5%) (0.4%) Others (0.6%) Others

Taking a Break 2,000 Taking a Break 4,080

13,700 (0.5%) 16,300 Retired (0.6%)
(3.6%) (24%) 80,800 Education/

(11.7%) raining-Related*
Retired 159,800

108,400

Education/
Training-Related*
166,000

(43.5%) .
Family
Fami Responsibilities”
e 285,500
esp;)gsélobl ies (41.2%)
(2.7%)

Notes: (1) * — Includes pursuing full-time study, pursuing part-time study, awaiting for the start of academic year,
awaiting NS call-up, awaiting examination results and attending courses/training.
(2) - Includes housework, childcare and care-giving to families/relatives.
(3) Data may not add up due to rounding.
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4.3 With more prime-working age women participating in the labour force,
there were fewer female residents aged 25 to 54 outside the labour force in 2014
(190,900) than a year ago (207,900). Eight in ten of them were neither working nor
looking for a job because of family responsibilities, namely housework (43%), childcare
(25%) and care-giving to families/relatives (11%). The number of males aged 25 to 54
who were outside the labour force was broadly stable at 39,600, commonly due to poor
health/disability (28%), education/training (26%) and taking a break (20%).

4.4 Even though their labour force participation rate rose, the number of older
residents aged 55 to 64 who were outside the labour force rose from 167,600 in 2013 to
171,600 in 2014 reflecting the ageing population. Older males mostly reported retirement
(47%) and poor health, disability or old age (32%) as their main reason for not
participating in the labour force. The leading reasons cited by older females were
housework (48%), poor health, old age or disability (16%) and retirement (16%).
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Table 6: Main Reason for Not Working and Not Looking for a Job
by Selected Age Groups and Sex, June 2014

(A) Aged 25 to 54

‘ | Total | Males | Females ‘
Number of Residents Outside the Labour Force 230,400 39,600 190,900
\l\l/cl)atir}olz)eason for Not Working and Not Looking for a 100.0 100.0 100.0

Family Responsibilities 67.6 9.9 79.6
Housework 35.6 0.9 42.8
Childcare 21.4 2.0 254
Care-Giving to Families/Relatives 10.6 7.0 11.3

Poor Health/Disabled" 10.9 27.6 7.4

Education/Training-Related* 7.4 26.5 3.5

Taking a Break 7.7 20.3 5.1

Discouraged 1.9 6.2 1.1

Retired 1.7 5.2 0.9

Have Sufficient Financial Support/Means 1.3 1.2 14

Others 1.5 3.2 1.1

(B) Aged 55 to 64

| Total | Males | Females

Number of Residents Outside the Labour Force 171,600 46,500 125,100
\I}/Ioat:r}ol/j;eason for Not Working and Not Looking for a 100.0 100.0 100.0
Family Responsibilities 47.8 8.3 62.5
Housework 34.9 0.7 47.7
Care-Giving to Families/Relatives 8.3 7.0 8.8
Childcare 4.6 0.7 6.1
Retired 24.6 47.0 16.2
Poor Health/Too Old/Disabled 20.6 31.5 16.5
Taking a Break 2.9 6.0 1.8
Discouraged 2.0 5.1 0.8
Have Sufficient Financial Support/Means 1.2 1.1 1.2
Others 1.0 0.9 1.0

Notes: (1) * - Includes a small number who cited old age as the main reason for not working and not looking for a job.
(2) * — Includes pursuing full-time study, pursuing part-time study, awaiting for the start of academic year,
awaiting NS call-up, awaiting examination results and attending courses/training.
(3) Data may not add up to the total due to rounding.
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Discouraged Workers

4.5 The share of discouraged workers in the resident labour force (inclusive of
discouraged workers) remained low at 0.4% in 2014, after decreasing from 0.5% in 2012.
There were 9,900 residents discouraged from seeking work in 2014, with the number
broadly hovering around 8,500 to 10,000 in the past four years and lower than the peak of
11,100 during the 2009 recession.

Chart 40: Residents Discouraged from Seeking Work, 2004 to 2014 (June)

1 H 0,
14 _Number ('000) Incidence (%) _ 0.6
12 4 L 05
10 1
[ ] C1 toa
8 e
- 0.3
6 — — —
+ 0.2
4 4
2 F 0.1
0 0.0
2004 | 2005 | 2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014
"1 Number ('000) 6.1 n.a. 6.0 6.0 7.5 11.1 10.9 8.6 9.6 8.6 9.9
(5.9%)
Incidence (%) 0.3 n.a. 0.3 0.3 0.4 0.6 0.5 0.4 0.5 0.4 0.4
(0.3%)

Notes: (1) Discouraged workers are persons outside the labour force who were not actively looking for a job because

they believed their job search would not yield results. Reasons cited for being discouraged include:
(a) Believes no suitable work available; (b) Employers’ discrimination (e.g. prefer younger workers) and
(c) Lacks necessary qualification, training, skills or experience.

(2) Incidence refers to discouraged workers as a percentage of the resident labour force (inclusive of
discouraged workers).

(3) n.a.—Not available. See note 2 for Chart 23.

(4) ®- Adjusted figures for 2007. See note 2 for Chart 17.

4.6 Reflecting their higher incidence of discouragement, many of the residents

discouraged from seeking work were aged 50 & over (64%) or below-secondary educated
(43%).
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Chart 41: Profile of Residents Discouraged from Seeking Work, June 2014

(A) Incidence (B) Number and Distribution
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Notes: (1) Discouraged workers are persons outside the labour force who were not actively looking for a job because
they believed their job search would not yield results. Reasons cited for being discouraged include:
(a) Believes no suitable work available; (b) Employers’ discrimination (e.g. prefer younger workers) and
(c) Lacks necessary qualification, training, skills or experience.
(2) Incidence refers to discouraged workers as a percentage of the resident labour force (inclusive of
discouraged workers).
(3) Data on number and distribution may not add up due to rounding.

Potential Entrants

4.7 One in seven (15%) or 164,200 residents outside the labour force in 2014
indicated their intention to look for a job within the next two years, i.e. they were potential
entrants. The incidence of potential entrants rose with education, ranging from 6.6% for
those with below-secondary qualifications to 37% for degree holders. Nonetheless, as
the lower educated formed the large majority of those outside the labour force, nearly half
or 47% of potential entrants had secondary or lower qualifications.

4.8 Females made up close to two in three (64%) of the potential entrants in
2014, mirroring their share among residents outside the labour force. Other than youths
aged 15 to 24 (35%), many of the female potential entrants were in their 30s (18%) or 40s
(17%) reflecting the intention of some homemakers to join the workforce when their
children are older.
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Table 7:  Profile of Resident Potential Entrants into the Labour Force, June 2014

Females
Characteristics Distri- a Distri- A Distri- A
Number | bution Incuz/ence Number |bution Incu;l/ence Number | bution Incuz/ence
LA (°) LA (°) LA (°)
Total 164,200 100.0 15.3 59,900 100.0 15.7 104,300 100.0 15.0
Age Group
(Years)
15-24 61,900 37.7 19.4 24900 41.6 15.6 37,000 355 23.1
25-29 15,000 9.1 55.5 7,600 127 58.5 7,400 71 52.8
30 -39 22,700 13.8 37.6 4,200 7.0 59.1 18,500 17.8 34.7
40 - 49 22,400 13.7 26.3 4,300 7.2 43.9 18,100 17.4 24.0
50 - 59 23,100 14.0 17.2 8,200 13.6 29.1 14,900 14.3 14.0
60 & Over 19,100 11.6 4.3 10,700 17.9 6.5 8,400 8.1 3.0
Highest
Qualification
Attained
Below 33,700 20.5 6.6 15,000 25.0 8.8 18,700 17.9 5.5
Secondary
Secondary 43,400 26.4 15.9 14,600 24.4 14.0 28,700 27.6 17.0
Post-Secondary 54 359 148 231 10,600 17.6 245 13,700 131 222
(Non-Tertiary)
Diploma &
Professional 27,000 16.4 30.5 10,300 17.2 28.9 16,700 16.0 31.5
Qualification
Degree 35,900 21.9 36.8 9,400 15.7 34.4 26,500 254 37.7
Work Experience
‘éV"hv.Vork 125,400 764  18.0 43800 731 172 81,600 782 184
Xperience
\év"hOF‘twmk 38,800 236  10.3 16,100 26.9  12.8 22,700 21.8 9.1
xperience
Preference for
Full-Time/
Part-Time
Employment
Full-Time 95,900 58.4 n.a. 38,100 63.5 n.a. 57,900 555 n.a.
Part-Time 68,300 41.6 n.a. 21,800 36.5 n.a. 46,400 44.5 n.a.

Notes: (1) Potential entrants refer to persons outside the labour force who intended to look for a job within the next two
years.
(2) Incidence refers to potential entrants as a percentage of residents outside the labour force.
(3) n.a.—Not applicable.
(4) Data on number and distribution may not add up to the total due to rounding.
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4.9 Of every ten potential entrants, around six (58% or 95,900) preferred to
work full-time while the other four (42% or 68,300) preferred part-time work. Most of the
potential entrants in the younger prime-working ages, especially males, preferred full-time
employment. On the other hand, the majority of mature female potential entrants aged 40
& over (64%) and older males aged 60 & over (60%) preferred to work part-time.

Chart 42: Proportion of Resident Potential Entrants Who Preferred to Work Part-Time
by Age Group and Sex, June 2014
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employment i employment
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XTotal " Males AFemales

Note: Potential entrants refer to persons outside the labour force who intended to look for a job within the next two
years.

5 Concluding Remarks

5.1 Employment rate rose to a new high, as more women and older residents

participated in the labour market. There was a sustained increase in median income over
the past five years. Boosted by measures to help raise incomes of the low-wage earners,
income growth of lower income earners kept pace with that at the middle. Meanwhile,
unemployment stayed low and time-related underemployment fell, amid high employment
growth and increase in job openings.
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II SURVEY COVERAGE
AND METHODOLOGY

Introduction

1 The 2014 Comprehensive Labour Force Survey is the thirty-seventh in the
series of mid-year labour force surveys conducted in Singapore by the Manpower
Research and Statistics Department of the Ministry of Manpower. The objective of the
survey is to collect data on the economic activities of the population, including detailed
information on employment and unemployment as well as characteristics of persons in
and outside the labour force.

2 The survey is conducted under the Statistics Act (Chapter 317) which
empowers the Director of the Manpower Research and Statistics Department to collect
information from survey respondents. The Act also guarantees the confidentiality of
individual information obtained from the survey.

Coverage

3 The survey covers private households in Singapore. It excludes workers
living in construction worksites, dormitories and workers’ quarters at the workplace and
persons commuting from abroad to work in Singapore. Estimates of the total labour force
are derived by combining data on residents obtained from the survey with foreign
workforce data compiled from administrative records.
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Data Collected

4 The survey questionnaire was designed to collect data on the personal
characteristics of the population and detailed information on the economic characteristics
of the labour force. The items collected in the questionnaire included:

For All Persons Aged Fifteen Years and Over
Sex

Age

Highest qualification attained

Labour force status

For Residents Aged Fifteen Years and Over
Marital status
Field of study

For Employed Residents Aged Fifteen Years and Over
Occupation

Industry

Gross monthly income from work

Employment status

Whether working full-time or part-time

Whether employed on permanent or term contract basis

Usual hours worked

Years in current job

Willingness and availability of part-timers to work additional hours

For Unemployed Residents Aged Fifteen Years and Over
Duration of unemployment

Action taken to look for work

Working experience

Previous occupation

Previous industry

Main reason for leaving previous job

For Residents Outside the Labour Force Aged Fifteen Years and Over
Main reason for not working and not looking for a job

Working experience

Whether persons intend to look for work in future

Preference for full-time or part-time work
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Concepts and Definitions

5 The concepts and definitions used in the survey conform to international

guidelines recommended by the International Labour Organisation.

definitions used are as follows:

Household

The terms and

A household is made up of persons who share common accommodation and food
arrangements. A household may consist of only one person or many persons.

Reference Period

This refers to the week preceding the date of the survey interview.

Highest Qualification Attained

This refers to the highest level or standard which a person has passed or attained either
through attendance at an institution of learning or through correspondence or self-study.
The classification of highest qualification attained is based on the Singapore Standard
Educational Classification (SSEC), 2010.

A person is classified into one of the following categories according to the highest

qualification attained:
No Formal

Qualification/
Lower Primary

Primary

Lower
Secondary

This refers to those who have never attended school, or
have primary education but without Primary School
Leaving Examination (PSLE) certificate or their
equivalent, or have Certificate in Basic Education for Skills
Training (BEST) 1-3.

This refers to those who have PSLE or other certificate of
equivalent standard, or have Certificate in BEST 4 or at
least 3 Employability Skills System (ESS) Workplace
Literacy and Numeracy (WPLN) Statements of Attainment
at Level 1 or 2.

This refers to those who have secondary education
without a General Certificate of Education (GCE) Normal
(‘N’)/Ordinary (‘O’) Level pass or equivalent, or have
Certificate in Worker Improvement through Secondary
Education (WISE) 1-3, or basic vocational certificates
(including Institute of Technical Education (ITE) Basic
Vocational Training), or at least 3 ESS WPLN Statements
of Attainment at Level 3 or 4.
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50

Secondary

Post-Secondary
(Non-Tertiary)

Polytechnic
Diploma

Professional
Qualification
and Other
Diploma

Degree

This refers to those who have at least 1 GCE ‘N'/‘O’ Level
pass, or have National ITE Certificate (Intermediate) or
equivalent (e.g. National Technical Certificate Grade 3,
Certificate of Vocational Training, Building and
Construction Authority (BCA) Builder Certificate), or have
ITE Skills Certificate (ISC) or equivalent (e.g. Certificate of
Competency, Certificate in Service Skills) or at least 3
ESS WPLN Statements of Attainment at Level 5 and
above, or other certificates/qualifications of equivalent
standard.

This refers to those who have at least 1 GCE Advanced
(‘A’)/Higher 2 (‘H2’) Level pass or other certificates/
qualifications of equivalent standard. It also includes
those who have National ITE Certificate (NITEC)
(e.g. Post NITEC Certificate, Certificate in Office Skills,
National Technical Certificate Grade 2, National
Certificate in Nursing, Advanced Builder Certificate), or
have Higher NITEC (including Certificate in Business
Skills, Industrial Technician Certificate and other
polytechnic certificates), or Master NITEC or equivalent
(e.g. National Technical Certificate Grade 1). This group
also includes Workforce Skills Qualifications (WSQ)
Certificate/Higher Certificate/Advanced Certificate or
equivalent, International Baccalaureate/High school
diploma or other advanced certificates (e.g. Singapore
Institute of Management (SIM) certificates).

This refers to those who have Polytechnic diploma, or
Polytechnic advanced diploma (including Polytechnic
advanced/post/specialist/management/graduate diploma),
or Polytechnic post-diploma certificate.

This refers to those who have qualifications awarded by
professional bodies, or National Institute of Education
(NIE) Diploma, ITE diploma and other diploma
qualifications (e.g. SIM diploma, LaSalle-SIA diploma,
Nanyang Academy of Fine Arts (NAFA) diploma, WSQ
diploma and WSQ specialist diploma).

This refers to those who have Bachelor Degree, or
Postgraduate Diploma (including NIE postgraduate
diploma), or Masters, or Doctorate. It also includes
persons with WSQ graduate certificate and WSQ
graduate diploma.
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Field of Study

This refers to the principal discipline, branch or subject matter of study that leads to the
award of the highest qualification attained at degree, diploma & professional qualification

levels.
Labour Force Status

Labour Force

Outside the
Labour Force

Employed Persons

This refers to persons aged fifteen years and over who
are either employed (i.e. working) or unemployed
(i.e. actively looking for a job and available for work)
during the reference period.

This refers to persons aged fifteen years and over who
are neither employed nor unemployed during the
reference period.

This refers to persons aged fifteen years and over who, during the reference period:

(i)  work for one hour or more either for pay, profit or family gains; or

(i) bhave a job or business to return to but are temporarily absent because of
illness, injury, breakdown of machinery at workplace, labour management

dispute or other reasons.

Members of the Singapore Armed Forces including full-time National Servicemen are

included in the persons employed, unless otherwise specified.

Unemployed Persons

This refers to persons aged fifteen years and over who are not working but are actively
looking for a job and available for work during the reference period. They include persons
who are not working but are taking steps to start their own business or taking up a new

job after the reference period.

Unemployment Rate

This is defined as the percentage of unemployed persons to the labour force.
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Duration of Unemployment

This refers to the number of complete weeks between the date when action was first
taken to look for a job and the date of the survey interview.

Long-Term Unemployed Persons

This refers to persons aged fifteen years and over who have been unemployed for 25
weeks or more.

Long-Term Unemployment Rate
This is defined as the percentage of long-term unemployed persons to the labour force.
Time-Related Underemployed Persons

This refers to persons aged fifteen years and over who normally work less than 35 hours
a week but are willing and available to engage in additional work.

Time-Related Underemployment Rate

This is defined as the percentage of time-related underemployed persons to employed
persons.

Age-Sex Specific Labour Force Participation Rate

This is defined as the percentage of the labour force to the population in the specific sex
and age group.

Age-Sex Specific Employment Rate

This is defined as the percentage of employed persons to the population in the specific
sex and age group.
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Employment Status

This refers to the position or status of an employed person in relation to other persons
within the organisation he works in. Employed persons are divided into the following four

categories:

Employers

Employees

Own Account
Workers

Contributing
Family Workers

Type of Employment

These are persons who employ at least one paid worker
in their business or trade.

These are persons who work for employers in return for
regular wages or salaries.

These are persons who operate their own business
without employing any paid workers in the conduct of their
business or trade.

These are persons who assist in the operation of family
business without receiving regular wages or salaries.

Employed persons can be categorised into those working on full-time or part-time basis.

Full-time

Part-time

This refers to employment where the normal hours of
work is at least 35 hours a week.

This refers to employment where the normal hours of
work is less than 35 hours a week.

Before 2009, full-time refers to employment where the normal hours of work is at least 30
hours a week while part-time refers to employment where the normal hours of work is
less than 30 hours a week. From 2009 onwards, the threshold between full-time and
part-time was revised from 30 hours to 35 hours to align with the revised definition in the

Employment Act.
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Employees can be categorised into those employed on term contract or permanent basis.

Term Contract . Employees on term contracts refer to those on fixed-term
contract of employment that will terminate on the expiry of
a specific term unless it is renewed, as well as those on
casual/on-call employment (i.e. where persons are
employed on ad hoc basis, as and when the company
requires additional manpower).

Permanent . Permanent employees refer to those employed for an
unspecified duration, i.e. they are not on term contracts.

Occupation

This refers to the type of work performed by a person, which may not necessarily be
related to his training, skill or professional qualification. In the case of a person who
performs two or more kinds of work, his occupation would refer to the one in which he
usually works the longest hours during the reference period. The classification of
occupations is based on the Singapore Standard Occupational Classification (SSOC),
2010, unless otherwise specified.

Industry

This refers to the major kind of activity undertaken by the establishment, enterprise, firm
or organisation in which the person worked during the reference period. It is related to
the principal class of goods produced or services rendered by the organisation. The
classification of industries is based on the Singapore Standard Industrial Classification
(SSIC), 2010, unless otherwise specified.

Gross Monthly Income from Work

This refers to income earned from employment. For employees, it refers to the gross
monthly wages or salaries before deduction of employee CPF contributions and personal
income tax. It comprises basic wages, overtime pay, commissions, tips, other allowances
and one-twelfth of annual bonuses. For self-employed persons, gross monthly income
refers to the average monthly profits from their business, trade or profession (i.e. total
receipts less business expenses incurred) before deduction of income tax.
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Usual Hours Worked

This refers to the number of hours that a person usually works in a typical week,
regardless of whether he is paid or not. The concept of usual hours of work differs from
that of normal hours of work referred to in contractual arrangements. For a person who
has just started work during the reference period, usual hours of work refers to the
number of hours per week he is expected to work in that job. For a multiple jobholder, it
should be aggregated from the hours spent in all the jobs.

Years in Current Job

This refers to the number of years of uninterrupted work the person has with a particular
employer, either in the same job or in different positions within the same organisation.
Jobs are therefore employer-based, not position-based. If the person has left a job and
subsequently returned to work with the same employer, the years in current job should be
that of his most recent period of work i.e. the duration will not include his previous years
in the job.

Discouraged Workers

This refers to persons outside the labour force who are not actively looking for a job
because they believe their job search would not yield results. Reasons cited for being
discouraged include believes that there is no suitable work available, employers’
discrimination and lack of necessary qualifications, training, skills or experience.

Training Participation Rate

The training participation rate (also known as training incidence rate) is defined as the
proportion of residents aged 15 to 64 in the labour force who had engaged in some form
of job-related structured training or education activities over the 12-month period ending
June. Job-related structured training or education refers to training that is related to a
current or future job. It includes classroom training, private lessons, correspondence
courses, workshops, seminars, structured on-the-job training (OJT), apprenticeship
training and mandatory courses. However, it excludes informal on-the-job training such
as watching a video on management skills, observing others perform a task at work, time
spent at work learning new tasks and keeping up to date with work-related developments
by reading journals/newspapers and informal discussions.

Training Intensity
Training intensity is defined as the duration of job-related structured training per adult. It

is derived by multiplying the training participation rate by average (mean) training days
per trainee.
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Residents

Residents (also known as locals) refer to Singapore citizens and Permanent Residents.

Sampling Design

6 The sample used for the Comprehensive Labour Force Survey is selected
using a two-stage cluster design. For the determination of an appropriate sample size,
studies on the sample estimates and variances were made. Other factors that were
taken into consideration were cost, time and manpower resources. The sample selection
is undertaken by the Singapore Department of Statistics, Ministry of Trade and Industry,
which maintains a sampling frame of residential dwellings in Singapore. The selection is
done in accordance with the specified sampling criteria.

First Stage Sample Selection of Sampling Divisions

7 The sampling units for the first stage consist of sampling divisions
demarcated by geographical boundaries (based on URA’s planning areas). During the
first stage selection, the sampling divisions are stratified into three predominant housing
types, namely, ‘Public Flats’, ‘Private Houses and Flats’ and ‘Others’ which include
shophouses and attap/zinc-roofed houses. The probability of a particular sampling
division being selected is proportionate to the number of housing units in that sampling
division.

Second Stage Sample Selection of Individual Houses

8 Within each selected sampling division, the housing units are stratified by
the following housing types:

(i) HDB dwellings;
(i)  Condominiums and other apartments;
(i)  Landed properties; and
(iv)  Others which include shophouses and attap/zinc-roofed houses.

9 For every chosen sampling division, a fixed number of housing units is
selected by systematic sampling with a random start. The probability of selection for the
housing units is inversely proportionate to the size of the sampling division.

10 This method of two-stage cluster sampling yields an overall equal

probability and self-weighting sample. It also ensures good control over the desired
sample size.
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Planning, Organisation, Fieldwork and Data Verification

11 The Manpower Research and Statistics Department undertook the
planning and operation of the survey. These included the preparation of the
questionnaire and related documents, survey design, recruitment and training of staff,
supervision and control of field work, editing and checking on the completed cases, data
verification and compilation.

12 The field operation for the 2014 survey was carried out mainly from 23 May
2014 to 31 July 2014. Around 120 temporary interviewers and 20 permanent staff were
involved in the survey operation. The majority of the temporary interviewers were
university undergraduates as the period of the field operation coincided with their
vacation. Comprehensive training sessions comprising classroom training and role-play
were conducted for the interviewers.

13 The majority of the households completed the survey through telephone or
internet. Households that did not respond through these options were enumerated
through face-to-face interviews. All the information captured were keyed into the secured
Integrated Manpower Survey System (iMSS). The use of automatic routing in the iIMSS
ensured that all relevant questions were asked. The system also has an auto-error
checking function to prompt interviewers of missing, invalid or inconsistent entries so that
clarifications could be conducted. The information collected was subjected to further
editing checks by field supervisors and iIMSS administrators.

14 The work of the interviewers was closely monitored to ensure the quality of
the data collection. Supervisors conducted field checks by calling up selected
households to verify the information collected. The data were subjected to consistency
and verification checks before tabulation.
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Reliability of Data

15 The results of the survey were grossed up to the resident population in
June 2014 (compiled by the Singapore Department of Statistics) using multiple estimation
factors. Being a sample survey, the results were inevitably subjected to sampling and
non-sampling errors.

Sampling Errors

16 In a sample survey, inferences about the target population are drawn from
the data collected from the sample. Errors due to extension of the conclusions based on
one sample to the entire population are known as sampling errors. The sampling error of
an estimate is the extent of variation between the estimated value obtained from a
sample and the true value from the population. Factors influencing the sampling error
include the sample size, the sample design, method of estimation, the variability of the
population and the characteristics studied.

17 A common measure of the sampling error of an estimate is its standard
error, which is a measure of the variation among the estimates derived from all possible
samples. An alternative measure is the relative standard error of an estimate which
indicates the standard error relative to the magnitude of the estimate. As a general rule,
the smaller the group whose size is estimated or from which an estimate is being derived,
the less precise that estimate is.

18 A sample estimate and an estimate of its standard error can be used to
construct an interval that will, at specified levels of confidence, include the true value. By
statistical convention, the confidence level has been set at 95 per cent.

19 For the 2014 survey, the estimated sampling errors of the main resident
labour force estimates were as follows:

Relative 95% Confidence
Estimate St;:ia:rd Standard Interval

Error (%)
Resident Labour Force 2,185,200 6,600 0.3 2,172,400 2,198,100
Employed Residents 2,103,500 6,600 0.3 2,090,600 2,116,400
Unemployed Residents 81,800 1,900 2.3 78,100 85,500
Residents Outside the Labour Force 1,074,600 5,900 0.6 1,063,000 1,086,200
Resident Labour Force Participation Rate 67.0% 0.18%-pt 0.3 66.7% 67.3%
Resident Unemployment Rate 3.7% 0.09%-pt 2.3 3.5% 3.9%
Note: Data are non-seasonally adjusted.

58 LABOUR FORCE IN SINGAPORE, 2014




20 As many sample estimates can be computed from the survey, it would be
impractical to estimate the sampling errors for all estimates. A generalised table of
sampling errors for the Comprehensive Labour Force Survey based on a simple random
sample is presented as follows:

Proportion of

95% Confidence Interval

Szect | mosidont | SEnéerd | standard
Population Error (%)
(%)
2,000,000 51.67 6,600 0.33 1,987,100 2,012,900
1,000,000 25.84 5,800 0.58 988,700 1,011,300
500,000 12.92 4,400 0.89 491,300 508,700
200,000 5.17 2,900 1.46 194,300 205,700
100,000 2.58 2,100 2.10 95,900 104,100
50,000 1.29 1,500 2.98 47,100 52,900
20,000 0.52 900 4.74 18,100 21,900
10,000 0.26 700 6.71 8,700 11,300
5,000 0.13 500 9.49 4,100 5,900
2,000 0.05 300 15.01 1,400 2,600
1,000 0.03 200 21.23 600 1,400
500 0.01 200 30.03 200 800
200 0.01 100 47.48 - 400
21 Data users are advised to take cognisance of the sampling error of the

estimate and exercise judgement on whether the estimate is reliable for their intended
purpose. Specifically, caution is to be exercised in interpreting results of detailed cross-
tabulations for small sub-groups as these could have large sampling errors.

Non-Sampling Errors

22 Non-sampling errors could result from the varying interpretation of
questions by respondents and interviewers, inability or unwillingness of respondents to
provide correct information, mistakes in recording, coding and processing. These errors
have been minimised by careful design of the questionnaire, intensive training and
supervision of interviewers, as well as strict data processing controls.

LABOUR FORCE IN SINGAPORE, 2014 59



Response

23 Of the 33,000 housing units selected in the initial sample, 1,300
households were excluded from the survey as they were unoccupied, non-residential or
demolished. A total of 28,366 households responded to the survey, achieving an overall
response rate of 89.5%.

Impact of Population Revision on Labour Force Data

24 Being a sample survey, data obtained from the Comprehensive Labour
Force Survey are grossed up using population estimates from Singapore Department of
Statistics (DOS). DOS has refined the resident population estimates for June 2008
onwards to exclude Singapore residents who have been away from Singapore for a
continuous period of 12 months or longer. Before June 2008, the labour force data are
grossed up using DOS’s original resident population estimates which comprise all
persons whose usual residence is in Singapore. Hence, the resident labour force data for
2008 onwards are not strictly comparable with those published in earlier years.

25 To facilitate comparison with data for 2008 onwards, adjusted labour force
estimates for 2007 based on the revised population estimates are published, alongside
the original estimates in the key time series tabulations. The adjustment assumes that
the proportion of persons overseas for at least 12 months in the 2007 Comprehensive
Labour Force Survey was the same as that in the 2008 survey. Adjusted data for 2007
are denoted by the symbol . The impact of the population revision is more significant for
level data of large estimates such as the resident labour force or employed residents and
less so for rates and proportions derived from level data of the same year as shown
below.

June 2007
(adjusted)

June 2007 Difference

Resident Labour Force 1,918,100 1,878,000 -40,100
Employed Residents 1,842,100 1,803,200 -38,900
Unemployed Residents 76,100 74,800 -1,300

Residents Outside the Labour Force 1,026,500 1,009,200 -17,300

Resident Labour Force Participation Rate (%) 65.1 65.0 -0.1

Resident Unemployment Rate (%) 4.0 4.0 -

Resident Employment Rate of Population Aged 25-64 (%) 76.5 76.5 -

Note: Data are non-seasonally adjusted.
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26 A suggested method to compute the annualised growth in the size of
labour force over a period which spans 2007 is illustrated in the worked example below.

Example: Suppose we want to compute the annualised growth in the number of
persons in the labour force from 2004 to 2014. With the break in series in 2007, we can
estimate the change as follows:

Year Labour Force

2004 2,341,900
2007 (Original) 2,750,500

2007 (Adjusted) 2,710,300

2014 3,530,800

The annualised growth from 2004 to 2014 can be computed based on two sub-periods,
2004 to 2007 (based on old definition of population estimates) and 2007 to 2014 (based
on new definition)

* Annualised growth from 2004 to 2007, based on original 2007 figures:
_ [(2,750,500)% B 1] <100
2,341,900
=5.5%p.a.
» Annualised growth from 2007 to 2014, based on adjusted 2007 figures:
_ [<3,530,800)% B 1] < 100
2,710,300
= 3.9% p.a.

Therefore, the annualised growth in number of persons in the labour force from 2004 to
2014

1
Annualised growth from 2004 to 2007\° Annualised growth from 2007 to 20147]
N <1+ 100 ) (1+ 100 ) B

which reduces to:

S

_ [Labour force level in 2007 (original) Labour force level in 2014 14« 100
- Labour force level in 2004 Labour force level in 2007 (adjusted)

2750500 3,530,800\
=( x ) —1[x 100
2341000 2,710,300

= 4.3% p.a.
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Labour Force Survey Supplement on Training, 2014

27 A Labour Force Survey Supplement on Training, 2014 was conducted from
25 August 2014 to 3 October 2014 following the close of the Comprehensive Labour
Force Survey. The survey aimed to capture information on participation in job-related
structured training by the resident labour force during the 12-month period ending June
2014. It also sought to ascertain the duration of training and training outcomes. 4,447
residents in the labour force aged 15 to 64 years (excluding full-time National
Servicemen) were surveyed, of whom 4,220 or 94.9% responded.
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TABLE 1
LABOUR FORCE, EMPLOYED, UNEMPLOYED AND UNEMPLOYMENT RATE, 2004 - 2014 (JUNE)

Unemployment Rate* Unemployment Rate
Labour Force ('000) Employed ('000 ) Unemployed ('000) ( Seasonally Adjusted ) ( Non-Seasonally Adjusted )
Mid-Year (%) (%)
Total Residents Total Residents Total Residents Total Residents Total Residents
2004 2,341.9 1,733.4 2,238.1 1,632.1 103.8 101.3 3.6 4.7 4.4 5.8
2006 2,594.1 1,880.8 2,505.8 1,796.7 88.3 84.2 2.7 35 34 4.5
2007 2,750.5 1,918.1 2,670.8 1,842.1 79.7 76.1 2.3 31 2.9 4.0
2007 ? 2,710.3 1,878.0 2,631.9 1,803.2 78.4 74.8 2.3 31 2.9 4.0
2008 2,939.9 1,928.3 2,858.1 1,852.0 81.8 76.2 2.2 3.0 2.8 4.0
2009 3,030.0 1,985.7 2,905.9 1,869.4 124.1 116.3 3.2 4.5 4.1 5.9
2010 3,135.9 2,047.3 3,047.2 1,962.9 88.8 84.4 2.2 31 2.8 4.1
2011 3,237.1 2,080.1 3,149.7 1,998.9 87.4 81.2 2.1 29 2.7 3.9
2012 3,361.8 2,119.6 3,274.7 2,040.6 87.1 79.0 2.0 2.8 2.6 3.7
2013 3,443.7 2,138.8 3,352.9 2,056.1 90.7 82.6 2.0 2.9 2.6 3.9
2014 3,530.8 2,185.2 3,440.2 2,103.5 90.7 81.8 2.0 2.8 2.6 3.7

TL

Notes :
1) The seasonally adjusted unemployment figures are subject to annual revisions when the latest set of seasonal factors is updated, taking into account observations for the latest available year. Users are advised to check our
website, http://stats.mom.gov.sg, for the most up-to-date data.

2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 2
KEY CHARACTERISTICS OF RESIDENT LABOUR FORCE, 2004 - 2014 (JUNE)

Median Gross Monthly Income from Work * (Full - Time)
Labour Force Median Age of Labour Force Employment Rate (%) $)
. Participation Rate (%) (Years) (Aged 25-64)
Mid-Year Including Employer CPF Excluding Employer CPF
Total Males Females Total Males Females Total Males Females Total Males Females Total Males Females
2004 63.3 75.7 51.3 40.0 41.0 38.0 72.3 86.5 58.5 2,326 2,449 2,204 2,100 2,200 1,988
2006 65.0 76.2 54.3 40.0 42.0 39.0 75.5 89.1 62.6 2,449 2,526 2,260 2,167 2,333 2,000
2007 65.1 76.5 54.3 40.0 42.0 39.0 76.5 89.9 63.6 2,543 2,750 2,449 2,333 2,500 2,167
2007 ? 65.0 76.3 54.2 41.0 42.0 39.0 76.5 89.8 63.7 2,543 2,712 2,449 2,333 2,500 2,167
2008 65.6 76.1 55.6 41.0 42.0 39.0 77.0 89.4 65.1 2,897 3,024 2,720 2,588 2,713 2,400
2009 65.4 76.3 55.2 41.0 42.0 39.0 75.8 88.3 63.9 2,927 3,000 2,754 2,600 2,708 2,492
2010 66.2 76.5 56.5 41.0 42.0 39.0 77.1 88.8 66.1 3,000 3,159 2,863 2,708 2,917 2,500
2011 66.1 75.6 57.0 42.0 43.0 40.0 78.0 89.1 67.4 3,249 3,441 3,099 2,925 3,000 2,708
2012 66.6 76.0 57.7 42.0 43.0 41.0 78.8 89.7 68.5 3,480 3,640 3,230 3,000 3,250 2,828
2013 66.7 75.8 58.1 42.0 44.0 41.0 79.0 89.3 69.2 3,705 3,915 3,480 3,250 3,467 3,000
2014 67.0 75.9 58.6 43.0 44.0 42.0 79.7 89.3 70.5 3,770 4,000 3,518 3,276 3,502 3,125
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Notes :
1) Data on median gross monthly income from work pertain to full-time employed residents excluding full-time National Servicemen. Before 2009, full-time employment refers to employment where the normal hours of work is at least
30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours per week.

2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.



¥T0Z ‘FHOdVONIS NI 30H04 JN0avl

€L

TABLE 3

DISTRIBUTION OF RESIDENT POPULATION BY LABOUR FORCE STATUS, AGE AND SEX, 2004 - 2014 (JUNE)

(TOTAL)
Per Cent
Selected Age Group ( Years)
Mid-Year 25 - 64 25 - 54 55 - 64
Employed Unemployed * ng;i?eF;?fe Employed Unemployed * ng;i?eF;?fe Employed Unemployed * L(;E;Slj?ep::fe
2004 72.3 4.1 23.6 77.1 4.4 18.6 47.0 25 50.5
2006 75.5 3.2 21.3 80.0 3.3 16.7 53.7 25 43.7
2007 76.5 2.8 20.8 80.8 2.8 16.4 56.2 2.4 41.4
2007 @ 76.5 2.8 20.8 80.8 29 16.3 56.2 2.4 41.4
2008 77.0 2.7 20.3 81.4 29 15.8 57.2 2.1 40.7
2009 75.8 4.1 20.1 80.1 4.3 15.5 57.2 3.3 39.4
2010 77.1 2.8 20.0 81.8 3.0 15.2 59.0 1.9 39.0
2011 78.0 2.7 19.3 82.5 2.9 14.6 61.2 2.2 36.6
2012 78.8 25 18.6 83.0 2.7 14.3 64.0 2.0 34.0
2013 79.0 2.7 18.3 83.0 2.9 14.1 65.0 2.1 329
2014 79.7 2.7 17.7 83.8 2.9 13.3 66.3 2.0 31.6

Notes :

1) The unemployed figures refer to the unemployed as a percentage of population. This is different from the unemployment rate, which is expressed as a percentage of the labour force.
2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.



A8

¥T0Z 'FHOdVONIS NI 30404 JN0gv]

TABLE 3 (continued)

DISTRIBUTION OF RESIDENT POPULATION BY LABOUR FORCE STATUS, AGE AND SEX, 2004 - 2014 (JUNE)

(MALES)
Per Cent
Selected Age Group ( Years)
Mid-Year 25 - 64 25 - 54 55 - 64
Employed Unemployed * ng;i?eF;?fe Employed Unemployed * ng;i?eF;?fe Employed Unemployed * L(;E;Slj?ep::fe
2004 86.5 5.0 8.4 90.8 5.3 4.0 64.0 4.0 32.0
2006 89.1 3.6 7.3 92.8 3.6 3.6 71.3 3.6 25.1
2007 89.9 3.2 7.0 93.3 3.1 3.6 74.0 35 22.5
2007 @ 89.8 3.2 7.0 93.3 3.1 3.6 73.9 35 22.6
2008 89.4 3.1 7.5 93.0 3.1 3.9 73.8 29 23.4
2009 88.3 4.6 7.1 91.6 4.6 3.8 4.7 4.7 20.6
2010 88.8 3.3 7.9 92.4 3.4 4.2 75.0 2.7 22.3
2011 89.1 3.0 7.9 92.6 3.0 4.3 76.4 2.9 20.8
2012 89.7 2.7 7.5 92.7 2.8 4.6 79.7 2.5 17.7
2013 89.3 2.9 7.8 92.4 3.0 4.7 79.2 2.7 18.1
2014 89.3 2.9 7.8 92.2 3.0 4.7 80.2 25 17.3

Notes :

1) The unemployed figures refer to the unemployed as a percentage of population. This is different from the unemployment rate, which is expressed as a percentage of the labour force.
2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 3 (continued)
DISTRIBUTION OF RESIDENT POPULATION BY LABOUR FORCE STATUS, AGE AND SEX, 2004 - 2014 (JUNE)

(FEMALES)
Per Cent
Selected Age Group ( Years)
Mid-Year 25 - 64 25 - 54 55 - 64
Employed Unemployed * ng;i?eF;?fe Employed Unemployed * ng;i?eF;?fe Employed Unemployed * L(;E;Slj?ep::fe
2004 58.5 3.1 38.4 63.8 35 32.7 30.3 1.0 68.7
2006 62.6 2.7 34.7 67.8 29 29.2 36.2 1.5 62.3
2007 63.6 2.4 34.0 68.8 2.6 28.6 38.6 1.3 60.2
2007 @ 63.7 2.4 34.0 69.0 2.6 28.4 38.6 1.3 60.1
2008 65.1 2.4 32.6 70.4 2.6 27.0 40.5 1.3 58.2
2009 63.9 3.7 324 69.4 4.1 26.5 40.1 2.0 57.9
2010 66.1 2.4 31.6 71.7 2.7 25.6 43.4 1.2 55.3
2011 67.4 2.4 30.1 73.0 2.7 24.3 46.3 1.5 52.2
2012 68.5 2.4 29.1 74.0 2.6 23.4 48.1 1.5 50.3
2013 69.2 25 28.3 74.3 2.8 229 50.9 1.5 47.6
2014 70.5 2.4 27.0 76.0 2.7 21.3 52.7 1.5 45.8

Notes :

1) The unemployed figures refer to the unemployed as a percentage of population. This is different from the unemployment rate, which is expressed as a percentage of the labour force.
2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 4

RESIDENT POPULATION AGED FIFTEEN YEARS AND OVER BY LABOUR FORCE STATUS, AGE AND SEX, JUNE 2014

Thousands
Labour Force Outside the
Age Total Employed Unemployed Labour Force
(Years)

Total Males Females Total Males Females Total Males Females Total Males Females
Total 2,185.2 1,202.6 982.6 2,103.5 1,161.0 942.5 81.8 41.6 40.2 1,074.6 381.3 693.2
15 - 19 31.0 194 11.6 28.5 18.5 10.1 2.4 0.9 15 219.9 1111 108.9
20 - 24 161.2 84.9 76.3 146.8 79.3 67.4 145 5.6 8.9 99.7 48.5 51.2
25 - 29 217.6 109.1 108.5 204.9 101.8 103.1 12.7 7.3 53 27.0 13.0 14.0
30 - 34 250.1 126.8 123.3 242.1 123.1 119.0 8.0 3.7 4.3 28.0 3.3 24.8
35 - 39 256.2 135.6 120.6 248.6 132.0 116.7 7.5 3.6 4.0 324 3.8 28.5
40 - 44 265.9 142.2 123.8 257.2 137.6 119.6 8.7 4.6 4.1 39.4 4.6 34.8
45 - 49 253.0 139.4 113.6 245.9 136.0 109.9 7.1 3.4 3.7 45.8 5.2 40.6
50 - 54 260.5 146.0 114.6 254.6 143.0 111.6 5.9 3.0 2.9 57.9 9.6 48.2
55 - 59 220.3 128.3 92.0 213.9 124.3 89.6 6.4 4.0 2.4 76.2 18.3 57.8
60 - 64 150.7 94.7 56.1 146.1 91.9 54.2 4.6 2.8 1.8 95.5 28.2 67.3
65 - 69 74.2 46.3 27.8 71.7 44.6 27.1 2.5 1.7 0.8 105.7 39.3 66.4
70 & Over 445 29.9 14.6 43.0 28.9 141 15 1.0 0.5 247.2 96.3 150.8
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AGE - SEX SPECIFIC RESIDENT LABOUR FORCE PARTICIPATION RATE, 2004 - 2014 (JUNE)

TABLE 5

(TOTAL)
Per Cent

(Y/_(\ega(:s) 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Total 63.3 65.0 65.1 65.0 65.6 65.4 66.2 66.1 66.6 66.7 67.0
15 - 19 12.1 12.4 13.6 13.6 12.8 11.8 15.4 12.3 12.4 11.8 12.3
20 - 24 66.9 70.7 66.6 66.6 66.5 63.5 65.8 62.8 63.6 61.7 61.8
25 - 29 87.9 89.0 89.9 90.1 88.7 89.3 89.4 89.2 88.3 88.5 89.0
30 - 34 85.6 87.2 87.7 87.9 88.6 88.3 89.0 88.6 89.8 90.1 89.9
35 - 39 82.1 83.8 84.5 84.6 85.6 85.8 86.2 87.3 88.0 88.0 88.8
40 - 44 80.8 82.5 82.9 82.9 83.3 84.4 84.4 84.9 85.4 85.7 87.1
45 - 49 79.2 81.4 80.8 80.9 82.8 82.1 82.4 83.7 84.4 84.5 84.7
50 - 54 73.4 76.8 77.3 77.3 77.5 78.1 78.6 79.7 79.5 80.0 81.8
55 - 59 59.1 63.5 66.0 66.0 66.6 68.4 68.3 70.2 72.4 73.2 74.3
60 - 64 35.1 43.9 46.8 46.7 48.8 50.6 51.0 54.7 58.1 59.7 61.2
65 - 69 18.9 25.3 26.6 26.6 27.5 29.9 30.9 36.2 38.6 40.2 41.2
70 & Over 5.4 7.9 8.0 8.0 9.6 10.5 11.0 12.5 131 14.4 15.3
25 - 64 76.4 78.7 79.2 79.2 79.7 79.9 80.0 80.7 81.4 81.7 82.3
65 & Over 10.4 14.3 14.8 14.8 16.1 17.2 17.6 20.4 22.0 23.8 25.2

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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AGE - SEX SPECIFIC RESIDENT LABOUR FORCE PARTICIPATION RATE, 2004 - 2014 (JUNE)

TABLE 5 (continued)

(MALES)
Per Cent

(YAe?';:S) 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Total 75.7 76.2 76.5 76.3 76.1 76.3 76.5 75.6 76.0 75.8 75.9
15 - 19 12.4 12.6 15.2 15.2 13.9 13.0 17.5 14.6 13.8 13.2 14.9
20 - 24 68.6 71.4 67.6 67.5 66.1 65.2 66.2 63.2 64.5 63.2 63.6
25 - 29 92.3 94.0 93.6 93.6 93.3 93.3 93.3 91.8 89.9 89.0 89.4
30 - 34 98.0 98.0 98.3 98.3 98.1 97.7 97.7 97.4 97.2 97.2 97.5
35 - 39 97.7 98.2 98.1 98.1 97.7 97.8 98.0 97.7 98.2 97.5 97.2
40 - 44 97.3 97.7 97.2 97.2 97.5 97.8 96.8 97.1 97.1 97.1 96.8
45 - 49 96.5 96.5 96.6 96.6 96.6 96.4 96.1 96.0 95.6 96.1 96.4
50 - 54 93.2 93.3 94.1 94.0 93.0 93.5 92.6 93.5 93.8 94.0 93.8
55 - 59 78.3 81.9 84.5 84.5 84.9 86.8 85.0 85.7 88.5 87.6 87.5
60 - 64 52.4 62.5 65.6 65.5 64.7 69.5 67.5 71.1 74.6 75.0 77.0
65 - 69 29.3 36.0 38.7 38.7 40.1 43.6 43.7 49.1 52.6 53.4 54.1
70 & Over 9.3 12.8 135 135 15.9 17.6 17.9 20.5 20.7 22.9 23.7
25 - 64 91.6 92.7 93.0 93.0 92.5 92.9 92.1 92.1 92.5 92.2 92.2
65 & Over 17.4 22.0 23.5 235 25.0 27.1 27.3 30.9 32.4 34.9 36.0

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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AGE - SEX SPECIFIC RESIDENT LABOUR FORCE PARTICIPATION RATE, 2004 - 2014 (JUNE)

TABLE 5 (continued)

(FEMALES)
Per Cent

(YAeg?S) 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Total 51.3 54.3 54.3 54.2 55.6 55.2 56.5 57.0 57.7 58.1 58.6
15 - 19 11.8 12.1 11.7 11.8 11.6 10.4 13.1 9.8 10.9 10.2 9.6
20 - 24 65.1 70.0 65.5 65.6 67.0 61.8 65.3 62.5 62.6 59.9 59.8
25 - 29 83.8 84.5 86.5 86.9 84.5 85.5 85.7 86.7 86.8 88.0 88.6
30 - 34 74.6 7.7 78.2 78.6 80.5 79.9 81.3 81.0 83.3 83.7 83.3
35 - 39 67.4 70.4 71.4 71.7 74.4 75.5 75.2 77.6 78.9 79.4 80.9
40 - 44 63.9 67.7 69.0 69.1 69.9 71.3 72.7 73.9 74.8 75.4 78.1
45 - 49 61.7 66.2 65.5 65.7 68.7 67.9 68.9 71.5 73.4 73.1 73.7
50 - 54 52.9 59.5 60.4 60.5 62.0 63.0 64.9 66.1 65.6 66.5 70.4
55 - 59 40.1 44.7 46.8 46.9 48.0 49.5 51.7 55.1 56.2 59.1 61.4
60 - 64 18.4 26.2 29.2 29.2 33.1 33.0 35.4 38.4 41.7 44.2 45.5
65 - 69 9.7 15.6 15.6 15.6 16.6 17.7 19.1 23.9 26.3 27.9 29.5
70 & Over 2.6 4.3 4.2 4.2 4.8 5.2 6.0 6.6 7.4 8.0 8.8
25 - 64 61.6 65.3 66.0 66.0 67.4 67.6 68.4 69.9 70.9 717 73.0
65 & Over 5.1 8.3 8.0 8.0 8.9 9.3 10.0 11.9 13.7 14.8 16.3

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 6

AGE - SEX SPECIFIC RESIDENT LABOUR FORCE PARTICIPATION RATE BY MARITAL STATUS, JUNE 2014

Per Cent
Total Males Females
Age
(vears) . . Widowed / . . Widowed / . . Widowed /
Total Single Married Divorced Total Single Married Divorced Total Single Married Divorced
Total 67.0 62.1 72.9 44.4 75.9 63.1 84.0 61.2 58.6 61.0 61.6 39.1
15 - 19 12.3 12.3 S S 14.9 14.9 S S 9.6 9.6 S S
20 - 24 61.8 61.5 72.5 S 63.6 63.3 93.4 S 59.8 59.6 65.7 S
25 - 29 89.0 89.8 86.2 94.3 89.4 87.6 98.1 S 88.6 92.7 80.1 S
30 - 34 89.9 94.8 87.4 93.4 97.5 95.3 98.9 95.7 83.3 94.2 78.9 92.2
35 - 39 88.8 93.8 87.2 95.0 97.2 93.5 98.4 96.2 80.9 94.2 76.8 94.4
40 - 44 87.1 90.2 86.1 93.2 96.8 89.0 98.4 93.8 78.1 91.3 74.1 92.9
45 - 49 84.7 87.5 84.1 86.2 96.4 90.6 97.6 90.9 73.7 84.9 70.8 83.7
50 - 54 81.8 84.4 81.4 81.7 93.8 82.1 95.6 90.7 70.4 86.4 66.4 78.1
55 - 59 74.3 74.0 74.3 75.1 87.5 70.6 90.0 83.5 61.4 76.9 57.0 71.8
60 - 64 61.2 65.3 62.4 49.6 77.0 65.5 78.9 65.2 45.5 65.1 42.3 44.2
65 - 69 41.2 40.3 429 34.3 54.1 40.6 55.2 51.8 29.5 40.1 28.1 29.3
70 & Over 15.3 18.0 19.4 8.7 23.7 23.4 25.3 15.7 8.8 14.6 10.3 7.2




RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2004 - 2014 (JUNE)

TABLE 7

-

>

W

(@)

c

b

S

by} Thousands

0

T Sex / 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

i Age (Years)

5

% Total 1,733.4 1,880.8 1,918.1 1,878.0 1,928.3 1,985.7 2,047.3 2,080.1 2,119.6 2,138.8 2,185.2

% 15 - 24 170.6 184.7 179.6 177.2 181.1 178.1 198.7 196.2 205.2 188.4 192.2

m

o 25 - 29 208.5 212.2 214.8 209.9 209.2 220.7 223.2 214.6 207.3 209.7 217.6

E 30 - 39 482.8 497.7 511.1 494.6 506.8 517.1 529.7 517.7 511.3 511.0 506.3
40 - 49 500.7 528.4 525.6 515.4 524.0 525.1 521.3 526.3 535.1 532.5 518.9
50 - 59 296.4 354.3 371.8 367.0 376.9 392.7 414.2 434.7 446.2 460.5 480.8
60 & Over 74.5 103.5 115.3 114.0 130.3 152.0 160.2 190.7 214.5 236.7 269.4

Males 1,017.6 1,081.2 1,100.1 1,078.4 1,093.2 1,126.8 1,151.6 1,160.4 1,177.6 1,183.1 1,202.6
15 - 24 90.0 97.4 96.0 94.9 95.0 96.8 106.9 104.0 110.0 102.7 104.3
25 - 29 104.7 104.8 105.8 104.0 105.1 111.8 113.6 108.3 104.2 102.4 109.1
30 - 39 269.7 271.3 280.3 271.6 269.0 270.6 281.9 271.8 263.9 264.2 262.4
40 - 49 305.8 311.8 306.2 300.1 304.1 303.6 295.8 293.3 294.6 292.9 281.6
50 - 59 192.9 224.8 232.8 229.8 232.6 240.9 248.1 257.4 266.0 268.8 274.3
60 & Over 54.3 71.1 79.0 78.0 87.4 103.1 105.4 125.7 138.8 152.2 170.9
Females 715.8 799.7 818.1 799.6 835.1 859.0 895.7 919.7 942.0 955.7 982.6

15 - 24 80.5 87.3 83.6 82.3 86.1 81.3 91.8 92.2 95.2 85.7 87.9
25 - 29 103.7 107.5 109.0 105.9 104.2 108.9 109.6 106.4 103.1 107.3 108.5
30 - 39 213.0 226.4 230.8 223.0 237.8 246.6 247.8 245.9 247.3 246.7 243.9
40 - 49 194.9 216.5 219.4 215.2 219.9 221.6 2255 233.0 240.5 239.7 237.3
50 - 59 103.4 129.5 139.0 137.2 144.3 151.8 166.1 177.3 180.2 191.7 206.5
60 & Over 20.2 32.4 36.3 35.9 42.8 48.9 54.9 65.0 75.7 84.6 98.5

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 8

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED
AND SEX, 2004 - 2014 (JUNE)

Thousands
Sex | Highest 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
Qualification Attained
Total 1,733.4 1,880.8 1,918.1 1,878.0 1,928.3 1,985.7 2,047.3 2,080.1 2,119.6 2,138.8 2,185.2
Primary & Below 280.9 295.7 288.4 284.7 262.0 272.4 267.0 261.8 259.8 251.3 250.8
Lower Secondary 236.9 236.7 242.9 239.3 205.0 209.5 188.4 184.9 179.0 171.7 168.9
Secondary 430.7 456.1 457.9 450.8 452.8 482.2 410.3 420.1 407.8 400.6 390.1
Post-Secondary (Non-Tertiary) 153.4 162.7 168.0 165.1 186.0 154.7 246.0 245.2 254.0 247.6 250.4
Diploma & Professional Qualification 257.8 289.0 307.0 300.4 324.0 336.2 370.3 378.9 396.8 394.0 426.1
Degree 373.7 440.6 454.0 437.7 498.4 530.9 565.4 589.2 622.2 673.5 699.0
Males 1,017.6 1,081.2 1,100.1 1,078.4 1,093.2 1,126.8 1,151.6 1,160.4 1,177.6 1,183.1 1,202.6
Primary & Below 175.2 178.0 174.8 172.9 156.1 161.7 153.6 151.6 150.3 143.0 143.1
Lower Secondary 156.6 153.5 159.5 157.6 131.1 131.8 117.0 112.9 108.4 105.7 101.5
Secondary 234.6 242.8 240.1 237.0 236.2 260.0 212.7 216.5 209.4 204.7 197.7
Post-Secondary (Non-Tertiary) 92.8 96.1 100.6 99.0 116.5 92.1 154.0 153.2 156.2 154.0 153.8
Diploma & Professional Qualification 142.1 159.5 167.9 164.6 176.0 187.0 202.6 209.3 216.0 213.8 230.5
Degree 216.1 251.3 257.1 247.4 277.3 294.3 311.7 316.9 337.4 362.0 375.9
Females 715.8 799.7 818.1 799.6 835.1 859.0 895.7 919.7 942.0 955.7 982.6
Primary & Below 105.6 117.7 113.6 111.8 105.9 110.7 113.4 110.2 109.4 108.3 107.7
Lower Secondary 80.3 83.2 83.3 81.7 73.9 77.7 71.4 72.0 70.6 66.0 67.4
Secondary 196.1 213.4 217.8 213.9 216.6 222.2 197.6 203.7 198.5 195.9 192.4
Post-Secondary (Non-Tertiary) 60.6 66.6 67.4 66.1 69.5 62.5 92.0 92.0 97.8 93.7 96.5
Diploma & Professional Qualification 115.7 129.5 139.1 135.7 148.0 149.2 167.7 169.6 180.8 180.2 195.6
Degree 157.5 189.4 196.9 190.3 221.2 236.6 253.6 272.2 284.9 311.6 323.0

Notes :
1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE

TABLE 9

AND SEX, JUNE 2014

(TOTAL)
Thousands

Age Primary & Lower Post-Secondary Diplomg &
(Years) Total Below Secondary Secondary (Non-Tertiary) Profgs.sm.nal Degree

Qualification
Total 2,185.2 250.8 168.9 390.1 250.4 426.1 699.0
15 - 19 31.0 0.2 2.0 11.8 15.2 1.7 -
20 - 24 161.2 15 25 20.6 415 70.9 242
25 - 29 217.6 2.2 5.0 18.7 21.9 57.0 112.8
30 - 34 250.1 34 5.8 23.1 211 61.8 134.9
35 - 39 256.2 6.8 9.0 28.6 19.7 61.8 130.3
40 - 44 265.9 13.7 16.9 42.4 27.7 53.4 111.9
45 - 49 253.0 25.8 20.6 53.3 27.5 43.8 81.9
50 - 54 260.5 46.1 31.8 69.3 29.4 33.3 50.5
55 - 59 220.3 55.1 31.2 60.8 23.4 22.6 27.2
60 - 64 150.7 42.2 26.2 40.8 14.0 12.0 15.6
65 - 69 74.2 28.7 12.0 15.7 5.6 5.6 6.6
70 & Over 44.5 25.0 5.7 5.0 35 2.2 3.2
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TABLE 9 (continued)

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE
AND SEX, JUNE 2014

(MALES)
Thousands

Age Primary & Lower Post-Secondary Diplomg &
(Years) Total Below Secondary Secondary (Non-Tertiary) Profgs.sm.nal Degree

Qualification
Total 1,202.6 143.1 101.5 197.7 153.8 230.5 375.9
15 - 19 194 0.1 1.3 6.6 10.4 1.0 -
20 - 24 84.9 0.7 15 12.2 27.2 40.7 25
25 - 29 109.1 1.4 3.0 9.9 14.6 31.1 49.1
30 - 34 126.8 1.6 2.6 12.3 13.1 30.8 66.3
35 - 39 135.6 3.6 45 13.5 11.8 30.7 71.6
40 - 44 142.2 6.7 8.3 19.7 15.7 26.3 65.4
45 - 49 139.4 14.7 10.3 23.9 15.4 23.1 51.9
50 - 54 146.0 26.0 19.1 32.7 17.5 19.5 31.1
55 - 59 128.3 315 21.3 30.5 12.8 14.0 18.3
60 - 64 94.7 25.8 16.7 23.3 9.1 8.0 11.7
65 - 69 46.3 15.6 8.6 9.5 3.9 3.6 5.0
70 & Over 29.9 15.3 4.2 35 2.3 1.8 2.8
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RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE

TABLE 9 (continued)

AND SEX, JUNE 2014

(FEMALES)
Thousands

Age Primary & Lower Post-Secondary Diplomg &
(Years) Total Below Secondary Secondary (Non-Tertiary) Profefs.sm.nal Degree

Qualification
Total 982.6 107.7 67.4 192.4 96.5 195.6 323.0
15 - 19 11.6 0.1 0.7 5.2 4.8 0.7 -
20 - 24 76.3 0.8 1.0 8.4 14.2 30.2 21.6
25 - 29 108.5 0.8 2.0 8.8 7.3 25.8 63.7
30 - 34 123.3 1.8 3.2 10.8 8.0 31.0 68.6
35 - 39 120.6 3.3 45 15.1 7.9 31.1 58.7
40 - 44 123.8 7.0 8.6 22.7 11.9 27.1 46.4
45 - 49 113.6 11.0 10.3 29.4 12.1 20.7 30.0
50 - 54 114.6 20.1 12.7 36.6 11.9 13.8 194
55 - 59 92.0 23.6 10.0 30.3 10.6 8.7 8.9
60 - 64 56.1 16.4 9.4 17.5 4.9 4.0 3.8
65 - 69 27.8 13.1 3.4 6.1 1.6 2.0 1.5
70 & Over 14.6 9.7 15 14 1.2 0.4 0.4
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RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
MARITAL STATUS AND SEX, JUNE 2014

TABLE 10

Thousands
Sex / Primary & Lower Post-Secondary D|p|om§1 &
. Total Secondary . Professional Degree
Marital Status Below Secondary (Non-Tertiary) .
Quialification
Total 2,185.2 250.8 168.9 390.1 250.4 426.1 699.0
Single 650.5 33.2 26.6 91.4 98.9 175.2 225.2
Married 1,414.2 184.6 127.8 269.1 139.1 236.3 457.3
Widowed /
Divorced 120.5 33.0 145 29.6 12.4 14.6 16.5
Males 1,202.6 143.1 101.5 197.7 153.8 230.5 375.9
Single 339.5 21.2 16.3 47.1 63.4 96.1 95.4
Married 823.5 111.6 79.7 141.8 85.3 130.2 275.1
Widowed /
Divorced 39.5 10.4 55 8.8 5.1 4.3 55
Females 982.6 107.7 67.4 192.4 96.5 195.6 323.0
Single 311.0 12.0 10.2 44.4 35.5 79.1 129.8
Married 590.6 73.0 48.1 127.3 53.8 106.1 182.2
Widowed /
Divorced 81.0 22.7 9.0 20.7 7.2 10.4 11.0
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TABLE 11

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER WITH DIPLOMA & PROFESSIONAL QUALIFICATION BY
PLACE OF STUDY, INSTITUTION THAT AWARDED QUALIFICATION, SELECTED FIELD OF STUDY AND SEX, JUNE 2014

Thousands
Singapore
Total . Outside Singapore
) !_ocal Publl_cly-Funded' Private Education / Training
Selected Field of Study Institutes of Higher Learning Instituti 2
(Mainly Polytechnics & ITE) nstitutions
Total Males Females Total Males Females Total Males Females Total Males Females

Total ' 426.1 230.5 195.6 247.2 152.6 94.6 130.1 52.3 77.8 48.8 25.7 23.2
Business & Administration 134.8 45.9 89.0 43.0 17.2 25.8 75.8 23.4 52.4 15.9 5.2 10.7
Engineering Sciences 128.7 105.6 23.1 109.9 88.4 21.4 5.7 51 0.6 13.2 12.2 1.1
Information Technology 40.2 26.9 13.3 27.8 18.7 9.1 9.0 6.4 25 35 1.8 1.7
Services 23.9 141 9.9 7.7 4.1 35 121 7.3 4.8 4.1 2.6 15
Fine & Applied Arts 215 10.1 11.4 10.0 5.0 5.0 9.3 4.4 4.9 2.3 0.7 15

LT1

Notes :
1) Total refers to all Diploma & Professional Qualification Holders, including those whose fields of study are not listed in the table.

2) Includes qualification awarded by their overseas partner universities / institutions.
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TABLE 12

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER WITH DEGREE BY
PLACE OF STUDY, INSTITUTION THAT AWARDED QUALIFICATION, SELECTED FIELD OF STUDY AND SEX, JUNE 2014

Thousands
Singapore
Total Outside Singapore
) ) . Private Education / Training
Selected Field of Study Autonomous Universities — 3
Institutions

Total Males Females Total Males Females Total Males Females Total Males Females

Total * 699.0 375.9 323.0 256.0 133.7 122.3 163.3 79.9 83.4 279.6 162.3 117.3

Business & Administration 2355 111.3 124.2 56.5 23.3 33.2 93.9 43.0 50.9 85.1 45.1 40.1

Engineering Sciences 148.6 118.1 30.5 73.7 55.5 18.2 10.0 8.6 14 64.9 53.9 10.9

Humanities & Social Sciences 71.9 26.9 45.0 34.2 11.9 22.3 11.6 4.6 7.0 26.1 10.4 15.7

Information Technology 68.9 47.3 21.6 17.8 12.3 55 18.2 13.7 4.4 32.9 21.3 11.6
Natural, Physical, Chemical &

Mathematical Sciences 42.8 19.4 235 22.3 9.2 13.1 1.9 0.7 1.2 18.6 9.4 9.2

Notes :
1) 'Total' refers to all Degree Holders, including those whose fields of study are not listed in the table.
2) Includes qualification awarded by overseas partner universities / institutions of the Singapore Institute of Technology.

3) Includes qualification awarded by their overseas partner universities / institutions.
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RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS AND SEX, 2004 - 2014 (JUNE)

TABLE 13

Thousands
Sex / a
Marital Status 2004 2006 2007 2007 2008 2009 2010 2011 2012 2013 2014

Total 1,733.4 1,880.8 1,918.1 1,878.0 1,928.3 1,985.7 2,047.3 2,080.1 2,119.6 2,138.8 2,185.2

Single 517.9 563.7 562.7 553.9 560.2 580.9 612.0 610.0 619.3 626.4 650.5

Married 1,141.0 1,223.7 1,259.5 1,229.4 1,272.1 1,303.1 1,327.6 1,358.0 1,383.2 1,392.2 1,414.2

Widowed /

Divorced 74.6 93.4 96.0 94.7 96.0 101.7 107.8 112.1 117.0 120.2 120.5
Males 1,017.6 1,081.2 1,100.1 1,078.4 1,093.2 1,126.8 1,151.6 1,160.4 1,177.6 1,183.1 1,202.6

Single 285.0 304.2 304.8 300.5 302.1 313.6 328.0 323.0 329.3 328.7 339.5

Married 709.5 744.8 761.3 744.4 759.8 778.0 788.0 800.1 808.5 813.6 823.5

Widowed /

Divorced 23.1 32.1 34.0 33.6 31.3 35.2 35.6 37.3 39.8 40.8 39.5
Females 715.8 799.7 818.1 799.6 835.1 859.0 895.7 919.7 942.0 955.7 982.6

Single 232.9 259.5 257.9 253.4 258.1 267.3 284.0 287.0 290.0 297.8 311.0

Married 4315 478.9 498.2 485.0 512.3 525.1 539.6 557.8 574.7 578.6 590.6

Widowed /

Divorced 51.4 61.3 62.0 61.2 64.7 66.5 72.1 74.8 77.3 79.3 81.0

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 14
RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS, AGE AND SEX, JUNE 2014

Thousands
Total Single Married Widowed / Divorced
Age
(Years)
Total Males Females Total Males Females Total Males Females Total Males Females
Total 2,185.2 1,202.6 982.6 650.5 339.5 311.0 1,414.2 823.5 590.6 120.5 39.5 81.0
15 - 19 31.0 194 11.6 30.9 19.4 115 - - - - - -
20 - 24 161.2 84.9 76.3 156.8 83.5 734 4.1 1.3 2.8 0.3 0.2 0.1
25 - 29 217.6 109.1 108.5 163.2 88.2 74.9 52.9 20.5 325 1.5 0.4 11
30 - 34 250.1 126.8 123.3 84.5 48.1 36.5 159.7 76.7 83.0 5.8 2.0 3.8
35 - 39 256.2 135.6 120.6 54.6 28.2 26.4 192.1 104.0 88.1 9.5 3.4 6.1
40 - 44 265.9 142.2 123.8 41.9 19.8 221 209.8 118.3 91.5 14.3 4.1 10.2
45 - 49 253.0 139.4 113.6 34.2 16.5 17.7 203.2 117.0 86.2 15.6 5.9 9.7
50 - 54 260.5 146.0 114.6 33.6 14.7 18.9 207.0 125.0 82.0 20.0 6.3 13.7
55 - 59 220.3 128.3 92.0 26.5 11.6 14.9 174.5 110.7 63.8 19.3 6.0 13.3
60 - 64 150.7 94.7 56.1 16.2 6.4 9.9 120.4 83.6 36.9 14.1 4.8 9.4
65 - 69 74.2 46.3 27.8 5.7 2.0 3.6 58.0 40.8 17.2 10.5 35 7.0
70 & Over 44.5 29.9 14.6 24 1.2 1.2 324 25.6 6.8 9.7 3.1 6.6
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RESIDENT EMPLOYMENT RATE BY AGE AND SEX, 2004 - 2014 (JUNE)

TABLE 15

(TOTAL)
Per Cent

(Y/_(\ega(:s) 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Total 59.6 62.1 62.6 62.5 63.0 61.6 63.5 63.5 64.1 64.1 64.5
15 - 19 10.7 11.1 12.4 12.4 11.8 10.2 13.8 11.2 11.3 10.9 114
20 - 24 59.8 64.6 60.6 60.6 60.2 55.4 59.3 57.1 58.0 55.7 56.2
25 - 29 81.7 84.6 85.6 85.8 83.9 82.6 84.4 85.1 84.2 83.7 83.8
30 - 34 82.1 83.9 85.1 85.3 85.9 84.4 85.9 85.7 87.3 87.3 87.0
35 - 39 78.3 80.7 81.8 82.0 83.3 81.6 83.7 84.7 85.6 85.1 86.2
40 - 44 76.5 79.5 80.3 80.4 80.6 80.5 81.6 82.4 83.1 83.2 84.2
45 - 49 74.9 78.4 78.1 78.2 80.2 78.1 79.9 81.0 81.9 81.9 82.3
50 - 54 69.0 73.6 74.6 74.6 75.0 74.3 75.8 77.0 77.0 77.8 80.0
55 - 59 55.9 60.6 63.3 63.3 64.2 64.6 66.2 67.9 70.3 71.0 72.2
60 - 64 33.6 41.9 44.9 449 47.2 47.8 49.4 52.7 56.1 57.7 59.3
65 - 69 18.1 24.2 25.7 25.7 26.3 28.6 30.0 35.2 36.9 38.5 39.9
70 & Over 5.3 7.7 7.9 7.9 9.5 10.0 10.7 12.0 12.6 14.0 14.8
25 - 64 72.3 75.5 76.5 76.5 77.0 75.8 77.1 78.0 78.8 79.0 79.7
65 & Over 10.1 13.8 14.4 14.4 155 16.4 17.1 19.8 21.0 22.9 24.3

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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RESIDENT EMPLOYMENT RATE BY AGE AND SEX, 2004 - 2014 (JUNE)

TABLE 15 (continued)

(MALES)
Per Cent

(Y/_(\ega(:s) 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Total 71.5 73.0 73.7 73.5 73.3 72.2 73.5 72.9 73.4 73.2 73.3
15 - 19 11.7 12.0 14.4 14.4 13.6 12.3 16.6 14.0 13.0 12.6 14.2
20 - 24 63.8 66.6 62.5 62.5 61.2 58.0 60.7 58.5 60.2 59.2 59.5
25 - 29 85.5 89.4 88.5 88.5 87.0 85.5 87.8 87.1 84.9 83.5 83.4
30 - 34 94.6 94.4 95.9 95.8 95.7 94.1 94.4 94.4 94.9 94.6 94.7
35 - 39 93.2 95.1 95.7 95.6 95.6 93.5 95.1 95.3 96.4 95.1 94.7
40 - 44 91.8 94.2 94.7 94.6 94.8 94.1 94.0 94.8 94.8 94.5 93.7
45 - 49 91.3 93.4 93.4 93.4 93.7 92.2 93.3 93.4 92.9 93.6 94.0
50 - 54 86.9 89.1 90.8 90.8 89.9 89.1 89.1 90.0 90.9 91.3 91.9
55 - 59 73.5 78.0 80.8 80.8 81.5 81.7 82.1 82.6 85.9 85.2 84.8
60 - 64 49.6 59.5 62.4 62.4 62.6 65.3 65.1 68.4 72.1 71.9 74.8
65 - 69 28.3 34.4 37.4 37.3 37.9 41.4 42.4 47.3 49.8 51.1 52.1
70 & Over 9.2 12.4 13.3 13.3 15.6 16.6 17.3 19.7 19.8 22.0 22.9
25 - 64 86.5 89.1 89.9 89.8 89.4 88.3 88.8 89.1 89.7 89.3 89.3
65 & Over 16.9 21.1 22.9 22.8 24.1 25.7 26.4 29.7 30.9 33.4 34.7

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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RESIDENT EMPLOYMENT RATE BY AGE AND SEX, 2004 - 2014 (JUNE)

TABLE 15 (continued)

(FEMALES)
Per Cent

(Y/_(\ega(:s) 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Total 48.1 51.6 51.9 51.9 53.2 51.6 54.0 54.5 55.3 55.6 56.2
15 - 19 9.6 10.2 10.1 10.1 9.9 8.0 10.8 8.0 9.4 8.9 8.4
20 - 24 55.5 62.5 58.6 58.7 59.2 52.4 57.8 55.6 55.5 51.9 52.9
25 - 29 78.3 80.4 83.0 83.4 81.1 79.8 81.1 83.1 83.6 83.8 84.2
30 - 34 70.8 74.8 75.5 75.9 77.4 75.7 78.2 78.2 80.7 80.8 80.4
35 - 39 64.3 67.1 68.6 68.8 71.9 71.5 73.2 75.0 76.0 76.2 78.2
40 - 44 60.8 65.1 66.4 66.5 67.2 67.3 69.9 71.3 72.5 72.9 75.5
45 - 49 58.2 63.3 63.4 63.5 66.4 64.1 66.8 68.8 71.1 70.6 71.3
50 - 54 50.5 57.4 58.4 58.4 60.2 59.8 62.9 64.1 63.4 64.7 68.6
55 - 59 38.5 42.9 45.2 45.2 46.6 47.1 50.3 53.5 54.6 57.1 59.8
60 - 64 18.3 25.2 28.6 28.6 32.0 315 34.4 37.1 40.2 43.2 44.0
65 - 69 9.2 15.0 15.0 15.0 16.2 17.1 18.6 23.8 25.4 26.8 28.7
70 & Over 2.6 4.2 4.1 4.1 4.8 5.0 59 6.4 7.1 7.9 8.5
25 - 64 58.5 62.6 63.6 63.7 65.1 63.9 66.1 67.4 68.5 69.2 70.5
65 & Over 4.9 8.0 7.8 7.8 8.7 8.9 9.8 11.7 13.2 14.4 15.9

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 16

MEDIAN GROSS MONTHLY INCOME FROM WORK OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF
EMPLOYMENT AND SEX, 2004 - 2014 (JUNE)

( Exclude Full-Time National Servicemen )

(TOTAL)
Dollars
Including Employer CPF Excluding Employer CPF
Mid-Year
Total Full-Time! Part-Time Total Full-Time! Part-Time
2004 2,260 2,326 621 2,000 2,100 600
2006 2,260 2,449 565 2,042 2,167 500
2007 2,449 2,543 583 2,167 2,333 542
2007 ® 2,449 2,543 582 2,167 2,333 542
2008 2,708 2,897 600 2,450 2,588 600
2009 2,671 2,927 683 2,420 2,600 619
2010 2,817 3,000 745 2,500 2,708 700
2011 3,000 3,249 800 2,633 2,925 750
2012 3,133 3,480 812 2,800 3,000 800
2013 3,364 3,705 885 3,000 3,250 800
2014 3,444 3,770 928 3,000 3,276 827

Notes :

1) Before 2009, full-time employment refers to employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours

per week.

2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 16 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF
EMPLOYMENT AND SEX, 2004 - 2014 (JUNE)

( Exclude Full-Time National Servicemen )

(MALES)
Dollars
Including Employer CPF Excluding Employer CPF
Mid-Year
Total Full-Time? Part-Time Total Full-Time? Part-Time
2004 2,449 2,449 678 2,167 2,200 600
2006 2,452 2,526 600 2,213 2,333 550
2007 2,606 2,750 636 2,400 2,500 600
2007 @ 2,590 2,712 636 2,383 2,500 600
2008 2,970 3,024 680 2,659 2,713 600
2009 2,887 3,000 773 2,600 2,708 700
2010 3,000 3,159 825 2,708 2,917 800
2011 3,174 3,441 830 2,917 3,000 800
2012 3,451 3,640 885 3,000 3,250 800
2013 3,654 3,915 966 3,250 3,467 900
2014 3,770 4,000 1,000 3,263 3,502 1,000

Notes :

1) Before 2009, full-time employment refers to employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours

per week.

2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 16 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF
EMPLOYMENT AND SEX, 2004 - 2014 (JUNE)

( Exclude Full-Time National Servicemen )

(FEMALES)
Dollars
Including Employer CPF Excluding Employer CPF
Mid-Year
Total Full-Time? Part-Time Total Full-Time? Part-Time
2004 2,000 2,204 583 1,800 1,988 542
2006 2,053 2,260 552 1,875 2,000 500
2007 2,241 2,449 565 2,000 2,167 500
2007 @ 2,236 2,449 565 2,000 2,167 500
2008 2,481 2,720 585 2,167 2,400 550
2009 2,481 2,754 653 2,167 2,492 600
2010 2,481 2,863 692 2,188 2,500 650
2011 2,672 3,099 750 2,383 2,708 700
2012 2,839 3,230 779 2,500 2,828 700
2013 3,016 3,480 836 2,700 3,000 800
2014 3,087 3,518 884 2,708 3,125 800

Notes :

1) Before 2009, full-time employment refers to employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours

per week.

2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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MEDIAN GROSS MONTHLY INCOME FROM WORK OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
OCCUPATION AND SEX, JUNE 2014

TABLE 17

( Exclude Full-Time National Servicemen)

Dollars
Including Employer CPF Excluding Employer CPF
Occupation
(SSOC 2010)
Total Males Females Total Males Females
Total ' 3,770 4,000 3,518 3,276 3,502 3,125
Managers & Administrators 10,000 10,614 9,154 9,208 9,917 8,330
Working Proprietors 3,250 3,500 3,000 3,250 3,500 3,000
Professionals 6,974 7,270 6,525 6,095 6,417 5,715
Associate Professionals
& Technicians 4,060 4,176 4,022 3,563 3,733 3,500
Clerical Support Workers 2,630 2,514 2,696 2,296 2,167 2,344
Service & Sales Workers 2,100 2,387 1,866 1,900 2,110 1,626
Craftsmen & Related
Trades Workers 2,495 2,514 1,853 2,167 2,250 1,625
Plant & Machine Operators
& Assemblers 1,976 2,000 1,528 1,800 1,867 1,386
Cleaners, Labourers
& Related Workers 1,265 1,331 1,197 1,117 1,200 1,083

Note :

1) 'Total' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation, which are not separately reflected.
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TABLE 18

MEDIAN GROSS MONTHLY INCOME FROM WORK (INCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN
YEARS AND OVER BY OCCUPATION AND AGE, JUNE 2014

( Exclude Full-Time National Servicemen )

Dollars
Associate Plant &
. . Craftsmen . Cleaners,
Managers . Pro- Clerical Service Machine
Age 1 - Working Pro- . & Related Labourers
Total & Admini- . . fessionals Support & Sales Operators
(Years) Proprietors fessionals Trades & Related
strators & Workers Workers &
. Workers Workers
Technicians Assemblers

Total 3,770 10,000 3,250 6,974 4,060 2,630 2,100 2,495 1,976 1,265
15 - 19 1,160 s S S S 928 1,392 S S S
20 - 24 2,204 S s 3,480 2,764 1,856 1,856 1,856 1,814 1,392
25 - 29 3,500 5,873 2,729 4,901 3,518 2,514 2,436 2,137 2,088 1,427
30 - 34 4,765 7,895 3,500 6,525 4,350 2,764 2,900 2,610 2,242 1,740
35 - 39 5,220 9,792 3,000 7,469 4,568 3,016 2,745 2,610 2,387 1,682
40 - 44 5,171 10,944 4,000 8,028 4,640 3,141 2,514 3,050 2,262 1,508
45 - 49 4,524 11,435 3,500 9,120 4,635 3,086 2,199 2,935 2,030 1,392
50 - 54 3,480 10,999 3,500 8,700 4,560 3,032 2,000 2,508 2,000 1,368
55 - 59 2,873 10,220 3,267 8,169 4,323 2,837 1,824 2,470 1,960 1,253
60 & Over 2,000 9,064 3,000 7,955 4,018 2,569 1,605 2,216 1,623 1,124

Note :

1) 'Total' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation, which are not separately reflected.
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TABLE 19
MEDIAN GROSS MONTHLY INCOME FROM WORK ( EXCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN
YEARS AND OVER BY OCCUPATION AND AGE, JUNE 2014
( Exclude Full-Time National Servicemen)
Dollars
Associate Plant &
) . Craftsmen . Cleaners,
Managers . Pro- Clerical Service Machine
Age 1 - Working Pro- . & Related Labourers
Total & Admini- . . fessionals Support & Sales Operators
(Years) Proprietors fessionals Trades & Related
strators & Workers Workers &
. Workers Workers
Technicians Assemblers

Total 3,276 9,208 3,250 6,095 3,563 2,296 1,900 2,167 1,800 1,117
15 - 19 1,000 S S S S 800 1,200 S S S
20 - 24 1,927 s S 3,000 2,400 1,600 1,600 1,625 1,564 1,200
25 - 29 3,033 5,063 2,729 4,229 3,033 2,167 2,118 1,860 1,800 1,230
30 - 34 4,117 7,000 3,500 5,625 3,792 2,383 2,500 2,379 1,950 1,500
35 - 39 4,592 8,750 3,000 6,505 3,967 2,600 2,383 2,300 2,058 1,500
40 - 44 4,550 10,092 4,000 7,117 4,000 2,708 2,200 2,708 2,000 1,300
45 - 49 4,000 10,500 3,500 8,125 4,000 2,660 1,950 2,530 1,842 1,200
50 - 54 3,100 10,300 3,500 7,917 4,080 2,625 1,800 2,260 1,800 1,200
55 - 59 2,600 9,962 3,267 7,583 3,938 2,567 1,633 2,175 1,800 1,100
60 & Over 1,950 8,845 3,000 7,583 3,792 2,383 1,500 2,100 1,517 1,050

Note :

1) 'Total' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation, which are not separately reflected.
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TABLE 20

MEDIAN GROSS MONTHLY INCOME FROM WORK OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
INDUSTRY AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

Dollars
Industry Including Employer CPF Excluding Employer CPF

(SSiC2010) Total Males Females Total Males Females

Total 3,770 4,000 3,518 3,276 3,502 3,125
Cc Manufacturing 4,210 4,640 3,451 3,727 4,038 3,000
F Construction 3,480 3,625 3,152 3,128 3,250 2,779
G-U Services 3,750 3,915 3,531 3,250 3,500 3,127
G Wholesale & Retail Trade 3,420 3,707 3,112 3,000 3,263 2,708

H Transportation & Storage 2,797 2,500 3,478 2,500 2,300 3,000

| Accommodation & Food Services 1,915 2,296 1,676 1,733 2,000 1,500

J Information & Communications 5,026 5,907 4,144 4,443 5,150 3,575

K Financial & Insurance Services 6,300 7,380 5,667 5,625 6,625 5,000

Real Estate Services 3,500 3,500 3,538 3,229 3,150 3,250

M Professional Services 5,026 5,954 4,408 4,550 5,250 3,850

N Administrative & Support Services 2,069 2,010 2,138 1,842 1,800 1,945

o, P Public Administration & Education 5,220 5,925 4,549 4,510 5,208 4,000

Q Health & Social Services 3,518 4,872 3,263 3,092 4,200 2,817

R Arts, Entertainment & Recreation 2,997 3,000 2,978 2,600 2,600 2,583

S-uU Other Community, Social &

Personal Services 2,514 2,552 2,512 2,200 2,400 2,167

A, B, D, E, V Others’ 4,060 4,006 4,640 3,600 3,500 4,133

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 21

MEDIAN GROSS MONTHLY INCOME FROM WORK (INCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN
YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(TOTAL)
Dollars
Age (Years) Total Prg:;lgv & Selzz(z)vr\ﬁ;ry Secondary P(?\Isé-ns__le_gft?;r?/;y P?E‘Ié)gn;;hil Degree
Qualification
Total 3,770 1,594 2,030 2,841 2,900 4,000 6,800
15 19 1,160 s s 928 1,392 s s
20 24 2,204 S 1,740 1,740 1,740 2,320 3,268
25 29 3,500 1,633 1,982 2,320 2,320 3,002 4,330
30 34 4,765 1,856 1,972 2,737 2,830 3,790 6,284
35 39 5,220 1,885 2,320 2,900 3,141 4,399 7,424
40 44 5,171 1,948 2,436 3,141 3,456 5,000 9,025
45 49 4,524 1,856 2,088 3,117 3,500 5,568 9,903
50 54 3,480 1,719 2,175 3,087 3,655 5,434 10,387
55 59 2,873 1,658 2,146 2,993 3,315 5,558 9,262
60 Over 2,000 1,279 1,739 2,550 2,648 5,350 8,667
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TABLE 21 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK (INCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN
YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(MALES)
Dollars
Age (Years) Total Prg:gv & Selzz?)vr\:g;ry Secondary P((:\Is;-ns-_le_gft?;;;y P?E‘Ié)gn;s)hil Degree
Qualification

Total 4,000 1,800 2,233 3,000 3,000 4,398 7,787
15 19 928 S S 928 S S S
20 24 2,000 S S 1,740 1,740 2,320 3,480
25 29 3,431 s 2,088 2,500 2,320 3,000 4,330
30 34 5,008 S 2,137 2,900 3,094 4,046 6,574
35 39 5,751 2,088 2,668 3,141 3,190 4,594 8,250
40 44 5,873 2,117 2,659 3,384 3,393 5,417 9,392
45 49 5,184 2,056 2,500 3,384 3,616 6,027 10,670
50 54 3,800 2,000 2,470 3,309 3,828 6,083 10,833
55 59 3,000 1,976 2,270 3,000 3,352 5,833 9,989
60 Over 2,158 1,498 1,820 2,675 2,837 5,769 9,064
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TABLE 21 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK (INCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN
YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(FEMALES)
Dollars
Age (Years) Total Prg:gv & Selzz?)vr\:g;ry Secondary P((:\Is;-ns-_le_gft?;;;y P?E‘Ié)gn;s)hil Degree
Qualification
Total 3,518 1,318 1,767 2,639 2,552 3,625 5,800
15 19 1,276 s s 812 1,392 s s
20 24 2,320 S S 1,740 1,633 2,262 3,268
25 29 3,654 s 1,624 2,262 2,349 3,016 4,330
30 34 4,481 S 1,769 2,527 2,514 3,654 5,907
35 39 4,776 1,740 2,088 2,639 3,004 4,176 6,766
40 44 4,499 1,760 2,010 3,000 3,504 4,399 8,000
45 49 3,770 1,571 1,885 2,891 3,353 5,026 8,556
50 54 3,087 1,368 1,729 3,000 3,420 4,950 9,460
55 59 2,539 1,318 1,796 2,964 3,205 4,940 8,365
60 Over 1,623 1,150 1,499 2,485 2,000 4,636 7,019
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TABLE 22

MEDIAN GROSS MONTHLY INCOME FROM WORK ( EXCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN
YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(TOTAL)
Dollars
Age (Years) Total Prg:;lgv & Selzz(z)vr\ﬁ;ry Secondary P(?\Isé-ns__le_gft?;r?/;y P?E‘Ié)gn;s)pil Degree
Qualification
Total 3,276 1,463 1,875 2,500 2,500 3,500 5,976
15 19 1,000 s s 800 1,200 s s
20 24 1,927 S 1,500 1,500 1,500 2,000 2,817
25 29 3,033 1,408 1,708 2,000 2,000 2,600 3,746
30 34 4,117 1,600 1,733 2,396 2,492 3,285 5,417
35 39 4,592 1,625 2,000 2,500 2,708 3,800 6,500
40 44 4,550 1,700 2,167 2,817 3,000 4,333 8,053
45 49 4,000 1,600 1,907 2,750 3,075 4,910 9,000
50 54 3,100 1,517 2,000 2,813 3,250 4,833 9,645
55 59 2,600 1,500 2,000 2,708 3,010 5,042 8,667
60 Over 1,950 1,200 1,625 2,475 2,475 5,000 8,313
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TABLE 22 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK ( EXCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN
YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(MALES)
Dollars
Age (Years) Total Prg:;lgv & Selzz(z)vr\ﬁ;ry Secondary P(?\Isé-ns__le_gft?;r?/;y P?E‘Ié)gn;;hil Degree
Qualification
Total 3,502 1,625 2,000 2,708 2,700 3,854 7,000
15 19 800 S S 800 S S S
20 24 1,733 S S 1,500 1,500 2,000 3,000
25 29 3,000 s 1,800 2,167 2,000 2,600 3,750
30 34 4,333 S 1,842 2,500 2,708 3,500 5,738
35 39 5,000 1,853 2,492 2,708 2,760 4,000 7,333
40 44 5,175 1,983 2,492 3,000 3,000 4,875 8,489
45 49 4,667 1,842 2,167 3,000 3,150 5,417 9,750
50 54 3,450 1,800 2,200 3,000 3,358 5,400 10,000
55 59 2,800 1,800 2,058 2,796 3,033 5,417 9,160
60 Over 2,017 1,400 1,800 2,500 2,600 5,417 8,719
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TABLE 22 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK ( EXCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN
YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(FEMALES)
Dollars
Age (Years) Total Prg:gv & Selzz?)vr\:g;ry Secondary P((:\Is;-ns-_le_gft?;;;y P?E‘Ié)gn;s)hil Degree
Qualification
Total 3,125 1,192 1,597 2,345 2,250 3,150 5,063
15 19 1,100 s s 700 1,200 s s
20 24 2,000 S S 1,500 1,408 1,950 2,817
25 29 3,150 s 1,400 1,950 2,025 2,628 3,745
30 34 3,900 S 1,525 2,178 2,167 3,150 5,100
35 39 4,156 1,500 1,800 2,329 2,600 3,600 5,833
40 44 3,900 1,517 1,800 2,661 3,078 3,800 7,125
45 49 3,300 1,354 1,625 2,500 3,000 4,433 7,632
50 54 2,800 1,200 1,500 2,692 3,000 4,333 8,640
55 59 2,333 1,192 1,625 2,637 3,000 4,333 7,583
60 Over 1,517 1,083 1,406 2,313 1,957 4,333 6,825




¥T0Z ‘FHOdVONIS NI 30404 dN0gv

LEL

TABLE 23

MEDIAN GROSS MONTHLY INCOME FROM WORK OF RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY NATURE OF
EMPLOYMENT, TYPE OF EMPLOYMENT AND SEX, JUNE 2014
( Exclude Full-Time National Servicemen)

Dollars
Including Employer CPF Excluding Employer CPF
Nature of Employment/
Type of Employment
Total Males Females Total Males Females
Full - Time 3,868 4,261 3,625 3,375 3,733 3,150
Permanent 4,023 4,399 3,770 3,500 3,800 3,250
Term Contract 2,369 2,668 2,137 2,100 2,375 1,850
Less Than 1 Year
(including casual / on-call employment) 1,392 1,508 1,276 1,200 1,300 1,100
Less Than 3 Months
(including casual / on-call employment) 1,276 1,392 1,160 1,100 1,200 1,000
3 Months To Less Than 6 Months 1,392 1,470 1,299 1,200 1,267 1,120
6 Months To Less Than 1 Year 2,320 2,320 2,320 2,000 2,000 2,000
1 Year 3,016 3,220 2,844 2,700 2,858 2,492
More Than 1 Year To 2 Years 3,790 3,959 3,468 3,267 3,500 2,990
More Than 2 Years 4,906 5,780 3,770 4,229 5,000 3,300
Part - Time 884 928 856 800 813 775
Permanent 959 1,070 928 850 1,000 800
Term Contract 767 856 742 700 800 650
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TABLE 24

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK

( EXCLUDING EMPLOYER CPF) AND SEX, 2004 - 2014 (JUNE)
( Exclude Full-Time National Servicemen )

(TOTAL)
Thousands
Gross Monthly Income 2004 2006 2007 2007° 2008 2009 2010 2011 2012 2013 2014

( Excluding Employer CPF)

Total 1,585.6 1,749.7 1,797.8 1,759.4 1,807.8 1,823.1 1,011.6 1,946.5 1,088.0 2,004.6 2,051.8
Under $500 48.1 65.1 59.6 58.8 57.8 56.8 56.3 51.0 51.3 44.3 46.7
$ 500 - $ 999 188.4 221.3 211.7 208.6 189.4 192.1 191.4 185.3 186.7 162.8 133.3
$ 1,000 - $ 1,499 268.2 273.9 266.3 261.9 239.0 237.0 238.1 227.7 216.6 209.8 235.8
$ 1,500 - $ 1,999 246.7 250.0 246.7 242.0 224.6 230.6 236.0 233.2 223.9 210.9 211.8
$ 2,000 - $ 2,499 206.5 210.8 209.4 205.0 204.6 208.6 215.9 211.7 207.3 203.6 201.1
$ 2,500 - $ 2,999 127.3 143.1 144.9 1415 1485 152.0 161.1 159.1 152.2 156.8 161.7
$ 3,000 - $ 3,999 186.9 202.1 225.7 2203 234.7 244.5 252.2 259.6 269.3 277.6 286.1
$ 4,000 - $ 4,999 99.6 116.5 128.2 125.0 143.8 140.6 153.1 161.6 176.6 188.4 185.7
$ 5000 - $ 5999 705 84.5 88.0 85.7 100.6 102.8 114.6 1225 136.3 144.8 147.1
$ 6,000 - $ 6,999 35.6 44.6 49.8 483 59.6 59.2 62.9 71.8 76.9 85.6 85.3
$ 7,000 - $ 7,999 23.9 29.7 36.6 35.6 443 43.0 483 52.9 58.4 60.3 67.9
$ 8,000 - $ 8999 18.9 227 27.8 26.9 335 324 38.3 425 465 52.3 54.3
$ 9,000 - $ 9,999 10.6 13.9 16.9 16.3 19.2 205 21.9 28.3 29.0 33.0 38.1
$10,000 - $10,999 17.0 16.7 20.7 20.0 24.1 25.9 27.3 31.9 33.4 40.6 43.2
$11,000 - $11,999 5.1 8.2 11.0 10.6 12.6 11.4 13.7 15.0 17.7 19.6 21.6
$12,000 & Over 323 465 54.8 52.7 71.6 65.7 80.7 92.2 106.1 114.4 132.0

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 24 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK

( EXCLUDING EMPLOYER CPF) AND SEX, 2004 - 2014 (JUNE)
( Exclude Full-Time National Servicemen)

(MALES)
Thousands
Gross Monthly Income 2004 2006 2007 2007° 2008 2009 2010 2011 2012 2013 2014

( Excluding Employer CPF)

Total 914.3 989.5 1,015.3 994.6  1,000.4 1,020.0 1,055.2 1,066.4 1,085.6 1,090.8 1,100.4
Under $500 15.6 21.4 19.4 19.2 20.5 20.0 17.6 15.9 17.1 14.1 16.7
$ 500 - $ 999 76.2 94.4 90.7 89.9 74.4 74.5 75.0 705 71.1 59.6 472
$ 1,000 - $ 1,499 153.0 152.2 147.6 146.0 130.4 132.3 124.2 115.7 110.7 102.8 109.4
$ 1,500 - $ 1,999 144.4 145.6 144.0 141.8 131.7 134.4 132.2 133.3 124.8 117.4 116.9
$ 2,000 - $ 2499 119.7 118.9 116.3 114.1 1133 116.6 123.2 118.7 1133 109.9 107.6
$ 2,500 - $ 2,999 72.9 80.1 79.8 78.0 81.6 83.3 87.9 86.2 81.9 86.2 87.3
$ 3,000 - $ 3,999 115.5 119.5 130.4 127.4 129.6 135.2 143.2 141.7 144.2 146.3 149.1
$ 4,000 - $ 4,999 64.0 73.1 76.0 74.0 84.4 82.6 84.0 875 99.5 102.6 102.7
$ 5000 - $ 5999 47.4 53.3 55.4 53.9 61.4 63.3 68.2 72.8 79.1 83.4 84.0
$ 6,000 - $ 6999 23.9 29.2 33.4 324 37.2 37.1 38.8 44.9 45.4 50.7 50.1
$ 7,000 - $ 7,999 16.6 202 24.9 24.2 28.2 27.3 311 335 35.4 36.9 41.4
$ 8,000 - $ 8999 13.9 15.7 19.6 18.9 22.8 222 26.1 28.0 29.8 333 337
$ 9,000 - $ 9,999 7.7 10.3 12.1 11.7 12.6 13.9 15.2 18.6 19.3 20.9 24.8
$10,000 - $10,999 13.4 12.6 15.4 14.9 18.4 19.9 19.2 221 23.4 28.2 28.7
$11,000 - $11,999 41 5.8 7.9 7.6 8.2 7.7 9.7 10.1 11.7 13.4 14.9
$12,000 & Over 26.0 37.0 42.2 405 54.8 49.6 59.6 66.9 78.6 85.0 94.8

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF) AND SEX, 2004 - 2014 (JUNE)
( Exclude Full-Time National Servicemen)

TABLE 24 (continued)

(FEMALES)
Thousands
Gross Monthly Income 2004 2006 2007 2007° 2008 2009 2010 2011 2012 2013 2014

( Excluding Employer CPF)

Total 671.3 760.2 782.5 764.8 798.5 803.2 856.4 880.1 902.5 913.8 942.5
Under $500 325 436 40.2 39.6 37.3 36.9 38.7 35.1 34.2 30.2 30.0
$ 500 - $ 999 112.2 126.9 121.0 118.8 115.0 117.5 116.4 114.8 115.5 103.2 86.2
$ 1,000 - $ 1,499 115.2 121.7 118.7 115.8 108.6 104.7 113.9 112.0 105.8 107.0 126.4
$ 1,500 - $ 1,999 102.3 104.3 102.7 100.2 92.9 96.1 103.8 99.9 99.1 93.6 94.9
$ 2,000 - $ 2,499 86.8 91.9 93.0 90.9 91.3 91.9 92.7 92.9 94.0 93.7 93.5
$ 2,500 - $ 2,999 54.4 63.0 65.1 63.5 66.8 68.7 73.2 72.9 70.2 70.5 745
$ 3,000 - $ 3,999 71.4 82.6 95.2 93.0 105.1 109.3 108.9 117.9 125.1 131.4 137.0
$ 4,000 - $ 4,999 35.6 43.4 52.2 50.9 59.4 58.0 69.1 74.1 77.0 85.7 83.0
$ 5000 - $ 5999 23.1 31.2 326 31.8 39.2 39.5 46.4 49.7 57.2 61.4 63.1
$ 6,000 - $ 6999 11.7 15.4 16.3 15.9 22.4 222 24.1 27.0 315 34.8 35.2
$ 7,000 - $ 7,999 7.3 9.6 11.7 11.4 16.1 15.7 17.1 19.4 23.0 23.4 26.4
$ 8,000 - $ 8999 5.0 7.1 8.2 8.0 10.7 10.2 12.3 145 16.6 18.9 206
$ 9,000 - $ 9,999 2.9 36 48 47 6.5 6.6 6.7 9.8 9.7 12.1 13.3
$10,000 - $10,999 36 4.2 5.3 5.1 5.7 6.0 8.1 9.8 10.0 12.4 14.5
$11,000 - $11,999 1.0 2.4 3.1 3.0 45 37 4.0 5.0 6.0 6.2 6.7
$12,000 & Over 6.3 9.4 12,5 12.2 16.8 16.1 21.1 253 27.5 29.4 37.2

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 25

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), OCCUPATION AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(TOTAL)
Thousands
Managers Associate . . Craftsmen Plant' & Cleaners,
Gross . Pro- Clerical Service Machine
& Working Pro- . & Related Labourers 1
Monthly Income Total - . . fessionals Support & Sales Operators Others
. Admini- Proprietors fessionals Trades & Related
( Excluding Employer CPF) & Workers Workers &
strators . Workers Workers
Technicians Assemblers
Total 2,051.8 267.5 74.8 290.7 483.4 265.3 256.4 82.2 146.4 166.0 19.2
Under $500 46.7 - 1.0 0.8 5.2 4.7 16.3 1.4 2.3 14.9 0.1
$ 500 - $ 999 133.3 0.1 2.8 1.4 115 17.8 35.8 4.6 12.4 46.6 0.1
$ 1,000 - $ 1,499 235.8 0.9 6.0 2.8 16.5 33.7 54.4 12.6 354 73.2 0.4
$ 1,500 - $ 1,999 211.8 0.9 5.3 2.2 21.5 53.1 51.8 16.2 41.0 19.2 0.5
$ 2,000 - $ 2,499 201.1 1.4 8.4 5.8 54.7 50.8 32.2 15.2 24.1 7.1 1.4
$ 2,500 - $ 2,999 161.7 2.5 6.7 7.7 61.3 36.8 20.6 9.9 12.2 2.7 1.4
$ 3,000 - $ 3,999 286.1 9.7 15.6 36.4 127.2 42.2 23.9 13.7 12.3 1.7 34
$ 4,000 - $ 4,999 185.7 18.1 7.4 455 74.5 16.7 111 5.2 4.1 0.3 2.7
$ 5,000 - $ 5999 147.1 29.7 8.8 42.9 47.4 5.9 6.1 2.2 1.5 0.2 2.6
$ 6,000 - $ 6,999 85.3 22.5 3.3 31.0 21.5 2.2 2.1 0.7 0.4 - 1.5
$ 7,000 - $ 7,999 67.9 21.8 2.0 27.6 12.8 1.0 0.9 0.3 0.5 - 0.9
$ 8,000 - $ 8,999 54.3 22.2 2.0 194 9.1 0.1 0.6 0.1 0.1 - 0.8
$ 9,000 - $ 9,999 38.1 16.7 0.6 14.6 5.1 0.2 0.1 - - - 0.7
$10,000 - $10,999 43.2 22.4 2.1 12.2 54 - 0.2 - 0.1 - 0.7
$11,000 - $11,999 21.6 13.0 0.4 6.5 1.4 - - - - - 0.3
$12,000 & Over 132.0 85.5 2.6 33.8 8.3 - 0.1 - 0.1 - 1.6

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 25 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), OCCUPATION AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(MALES)
Thousands
Managers Associate . ) Craftsmen Plant. & Cleaners,
Gross . Pro- Clerical Service Machine
& Working Pro- . & Related Labourers 1

Monthly Income Total . . . fessionals Support & Sales Operators Others

. Admini- Proprietors fessionals Trades & Related

( Excluding Employer CPF) & Workers Workers &
strators . Workers Workers
Technicians Assemblers

Total 1,109.4 173.2 53.2 170.4 236.0 64.8 121.2 75.2 125.9 721 17.3
Under $500 16.7 - 0.4 0.3 1.8 1.2 5.6 0.7 1.7 4.9 0.1
$ 500 - $ 999 47.2 - 1.6 0.5 4.4 4.3 9.6 34 8.7 14.6 0.1
$ 1,000 - $ 1,499 109.4 0.5 3.7 1.2 6.2 8.1 18.9 10.8 27.0 32.8 0.3
$ 1,500 - $ 1,999 116.9 0.5 3.1 11 8.8 14.8 26.5 14.7 36.1 10.6 0.5
$ 2,000 - $ 2,499 107.6 0.8 5.8 2.3 25.2 12.9 17.6 14.2 22.4 5.2 1.2
$ 2500 - $ 2,999 87.3 1.4 5.0 3.6 29.4 10.2 13.0 9.5 11.7 2.2 1.3
$ 3,000 - $ 3,999 149.1 55 11.6 19.2 60.0 8.1 15.1 134 11.8 1.4 3.1
$ 4,000 - $ 4,999 102.7 10.4 54 24.7 39.2 34 7.7 5.2 3.9 0.3 2.6
$ 5,000 - $ 5999 84.0 16.9 6.4 25.8 23.5 1.4 4.2 2.1 1.4 0.1 2.3
$ 6,000 - $ 6,999 50.1 12.9 2.6 19.1 11.2 0.2 1.6 0.7 0.4 - 1.4
$ 7,000 - $ 7,999 41.4 13.6 1.4 16.7 7.2 0.2 0.7 0.3 0.5 - 0.8
$ 8,000 - $ 8,999 33.7 14.2 1.6 11.7 4.9 - 0.4 0.1 0.1 - 0.7
$ 9,000 - $ 9,999 24.8 10.8 0.5 9.5 3.3 - 0.1 - - - 0.6
$10,000 - $10,999 28.7 15.2 1.8 7.5 3.4 - 0.1 - 0.1 - 0.6
$11,000 - $11,999 14.9 8.8 0.2 4.5 11 - - - - - 0.3
$12,000 & Over 94.8 61.9 2.1 22.7 6.2 - 0.1 - 0.1 - 1.6

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 25 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), OCCUPATION AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(FEMALES)
Thousands
Managers Associate . . Craftsmen Plant' & Cleaners,
Gross . Pro- Clerical Service Machine
& Working Pro- . & Related Labourers 1

Monthly Income Total . . . fessionals Support & Sales Operators Others

. Admini- Proprietors fessionals Trades & Related

( Excluding Employer CPF) & Workers Workers &
strators . Workers Workers
Technicians Assemblers

Total 942.5 94.3 21.6 120.4 247.4 200.5 135.3 6.9 20.4 93.8 1.9
Under $500 30.0 - 0.6 0.5 34 35 10.8 0.6 0.6 10.0 0.1
$ 500 - $ 999 86.2 0.1 1.3 1.0 7.1 13.5 26.2 1.3 3.6 32.0 -
$ 1,000 - $ 1,499 126.4 0.4 2.3 1.6 10.2 25.6 35.5 1.8 8.4 40.4 0.2
$ 1,500 - $ 1,999 94.9 0.4 2.2 1.1 12.6 38.3 25.3 1.5 4.9 8.6 -
$ 2,000 - $ 2,499 93.5 0.6 2.6 35 29.5 37.9 14.6 1.0 1.7 1.9 0.2
$ 2,500 - $ 2,999 74.5 1.2 1.7 4.0 31.9 26.6 7.6 0.3 0.6 0.5 -
$ 3,000 - $ 3,999 137.0 4.2 4.0 17.2 67.2 34.2 8.8 0.3 0.4 0.4 0.3
$ 4,000 - $ 4,999 83.0 7.6 2.1 20.9 35.3 13.3 35 - 0.2 - 0.1
$ 5,000 - $ 5,999 63.1 12.9 2.3 17.1 23.9 4.5 1.9 0.1 0.1 - 0.3
$ 6,000 - $ 6,999 35.2 9.6 0.7 11.9 10.3 2.0 0.6 - - - 0.2
$ 7,000 - $ 7,999 26.4 8.3 0.5 10.9 5.6 0.8 0.2 - - - 0.1
$ 8,000 - $ 8,999 20.6 8.1 0.4 7.7 4.2 0.1 0.1 - - - 0.1
$ 9,000 - $ 9,999 13.3 5.9 0.1 5.1 1.8 0.2 - - - - 0.1
$10,000 - $10,999 14.5 7.2 0.3 4.8 2.0 - 0.1 - - - 0.1
$11,000 - $11,999 6.7 4.2 0.1 2.0 0.3 - - - - - -
$12,000 & Over 37.2 23.5 0.5 111 2.0 - - - - - -

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 26

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), INDUSTRY AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(TOTAL)
Thousands
Industry Total Under | $500- | $1,000- | $1,500- | $2,000- | $2,500- | $3,000- | $4,000- | $5,000- | $6,000- | $7,000- | $8,000- | $9,000- | $10,000- | $11,000- | $12,000
(SSIC 2010) $500 $999 $1,499 | $1,999 | $2,499 | $2,999 | $3,999 | $4,999 | $5,999 | $6,999 | $7,999 | $8,999 | $9,999 | $10,999 | $11,999 & Over
Total 2,051.8 46.7 133.3 2358 211.8 2011 161.7 286.1 185.7 1471 853 679 543 3841 43.2 21.6 132.0
C Manufacturing 249.3 1.6 9.8 231 235 236 19.2 387 305 21.0 13.0 10.6 7.3 5.1 5.5 3.2 13.6
F Construction 98.2 0.8 53 125 108 10.3 9.3 155 9.9 7.6 34 3.0 2.0 1.7 1.7 0.6 3.8
G-U Services 1,679.5 43.6 1168 1975 1751 1653 131.0 228.7 142.7 1165 679 533 443 311 354 17.4 113.1
G Wholesale & Retail Trade 346.3 103 265 429 393 367 294 460 29.0 222 12.1 9.5 8.6 5.1 7.1 3.3 18.2
H Transportation & Storage 188.9 3.1 121 277 326 247 17.2 249 13.3 9.8 4.5 3.4 2.7 1.7 2.0 1.3 8.0
| Accommodation &
Food Services 137.1 103 253 36.2 203 14.6 8.3 9.9 4.6 3.2 15 0.4 0.6 0.4 0.3 0.1 1.0
J Information & Communications 87.8 11 2.6 4.1 4.7 7.5 6.9 13.4 9.7 8.2 6.5 4.0 34 2.3 3.7 14 8.3
K Financial & Insurance Services 165.6 0.7 25 4.5 6.2 98 103 240 166 15.0 8.9 9.2 7.1 5.8 6.7 2.9 354
L Real Estate Services 55.6 11 3.3 6.0 4.8 6.5 4.1 9.8 55 4.7 2.0 1.3 15 0.5 1.4 0.2 2.9
M Professional Services 153.0 2.2 4.2 7.5 8.7 12.0 11.1 24.6 16.4 15.2 8.7 7.4 5.4 4.8 5.1 2.9 16.9
N Administrative &
Support Services 102.7 3.2 13.9 26.4 175 9.7 6.8 10.0 4.7 3.6 15 0.9 0.9 0.6 0.8 0.5 1.7
O, P Public Administration
& Education 233.6 4.6 8.3 13.9 13.6 17.2 17.7 364 281 233 16.7 12.6 11.0 7.5 5.5 3.6 13.4
Q Health & Social Services 107.7 2.2 4.9 10.9 13.1 14.5 10.4 16.8 8.4 7.0 3.8 2.8 2.3 1.7 1.9 0.8 6.2
R Arts, Entertainment &
Recreation 35.1 1.6 3.8 4.1 4.8 5.3 3.6 4.4 2.8 1.7 0.9 0.6 0.2 0.4 0.2 0.1 0.5
S - U Other Community, Social &
Personal Services 66.3 3.2 95 131 9.4 6.7 5.3 8.4 3.8 2.7 0.9 1.0 0.6 0.3 0.6 0.1 0.6
A, B, D, E, V Others’ 24.8 0.8 1.5 2.7 2.4 1.9 2.2 3.3 2.6 21 1.0 0.9 0.7 0.3 0.7 0.5 15

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 26 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), INDUSTRY AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(MALES)
Thousands
Industry Total Under | $500- | $1,000- | $1,500- | $2,000- | $2,500- | $3,000- | $4,000- | $5,000- | $6,000- | $7,000- | $8,000- | $9,000- | $10,000- | $11,000- | $12,000
(SSIC 2010) $500 $999 $1,499 | $1,999 | $2,499 | $2,999 | $3,999 | $4,999 | $5,999 | $6,999 | $7,999 | $8,999 | $9,999 | $10,999 | $11,999 & Over
Total 1,109.4 16.7 47.2 1094 1169 1076 87.3 1491 1027 84.0 50.1 414 33.7 248 28.7 14.9 94.8
C Manufacturing 162.8 0.4 2.7 89 137 163 126 264 222 14.6 9.7 8.2 5.9 3.9 41 25 10.6
F Construction 73.0 0.5 2.7 8.1 8.6 7.2 6.9 116 7.3 6.5 2.8 2.6 1.5 1.6 1.5 0.5 3.3
G-U Services 8559 154 406 905 928 827 66.1 108.7 71.7 617 36.8 30.1 258 19.2 225 11.5 79.7
G Wholesale & Retail Trade 176.2 3.0 73 164 197 195 154 242 150 129 6.6 6.2 5.6 35 5.1 2.2 13.7
H Transportation & Storage 143.0 1.6 94 236 272 190 122 16.9 8.9 5.8 3.0 25 2.1 14 1.6 11 6.7
| Accommodation &
Food Services 60.7 4.0 75 127 9.3 7.6 5.1 6.4 3.1 2.1 1.0 0.1 0.4 0.4 0.2 0.1 0.7
J Information & Communications 53.7 0.5 1.2 1.7 2.4 4.3 3.3 7.1 5.7 5.3 4.5 2.9 2.7 17 2.6 0.8 6.9
K Financial & Insurance Services 80.9 0.5 14 2.0 2.9 4.0 4.3 9.7 6.6 6.6 3.7 4.1 3.6 2.6 4.2 1.8 22.6
L Real Estate Services 27.8 0.3 14 2.7 25 3.1 2.3 4.5 3.3 2.3 1.0 0.8 0.9 0.3 0.6 0.2 1.8
M Professional Services 80.4 0.6 1.6 2.8 4.1 4.9 5.3 10.9 8.0 8.0 4.9 4.8 3.6 3.2 3.1 2.2 12.4
N Administrative &
Support Services 59.7 1.3 5.1 16.1 12.7 5.9 4.6 4.8 2.6 1.9 0.6 0.7 0.6 0.6 0.5 0.4 1.3
O, P Public Administration
& Education 104.4 14 1.6 35 35 6.2 70 156 135 128 9.2 5.8 5.4 4.4 3.0 2.2 9.2
Q Health & Social Services 24.8 0.5 0.6 1.9 2.1 2.2 1.9 3.1 1.9 1.7 1.2 1.2 0.6 0.8 1.1 0.3 3.7
R Arts, Entertainment &
Recreation 16.8 0.7 1.2 1.7 2.2 3.1 1.9 2.0 14 0.9 0.4 0.4 0.1 0.3 0.1 0.1 0.2
S - U Other Community, Social &
Personal Services 27.5 11 25 5.3 4.3 2.8 2.8 34 1.8 14 0.6 0.6 0.2 0.1 0.2 - 0.5
A, B, D, E, V Others’ 17.7 0.5 1.2 1.9 1.8 1.4 1.7 2.4 1.6 1.2 0.8 0.5 0.4 0.1 0.5 0.5 1.2

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 26 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), INDUSTRY AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(FEMALES)
Thousands
Industry Total Under | $500- | $1,000- | $1,500- | $2,000- | $2,500- | $3,000- | $4,000- | $5,000- | $6,000- | $7,000- | $8,000- | $9,000- | $10,000- | $11,000- | $12,000
(SSIC 2010) $500 $999 $1,499 | $1,999 | $2,499 | $2,999 | $3,999 | $4,999 | $5,999 | $6,999 | $7,999 | $8,999 | $9,999 | $10,999 | $11,999 & Over
Total 9425 30.0 86.2 1264 949 935 745 137.0 83.0 63.1 352 264 206 133 14.5 6.7 37.2
C Manufacturing 86.5 1.2 71 14.2 9.8 7.3 6.6 123 8.3 6.4 3.2 2.4 1.4 1.2 1.3 0.7 3.0
F Construction 25.2 0.3 2.6 4.4 2.2 3.2 2.5 3.9 2.6 1.1 0.6 0.5 0.5 0.1 0.1 0.1 0.4
G -U Services 823.7 282 762 107.0 823 826 649 1200 71.0 548 31.1 232 184 11.8 12.9 5.9 334
G Wholesale & Retail Trade 170.0 74 192 265 197 173 140 218 140 9.3 5.4 3.2 3.0 17 2.0 1.0 4.5
H Transportation & Storage 45.9 15 2.7 4.2 5.4 5.6 5.0 8.0 4.4 4.0 15 0.9 0.7 0.3 0.4 0.2 1.3
| Accommodation &
Food Services 76.4 6.3 17.8 235 109 7.0 3.2 35 15 11 0.6 0.3 0.2 - 0.1 - 0.3
J Information & Communications 34.1 0.6 14 2.4 2.4 3.3 3.6 6.2 4.0 2.9 2.0 1.2 0.7 0.6 1.1 0.5 1.3
K Financial & Insurance Services 84.7 0.2 11 25 3.3 5.8 6.0 14.3 10.0 8.4 5.2 5.1 35 3.2 25 11 12.7
L Real Estate Services 27.9 0.8 1.9 3.3 2.3 34 1.9 5.3 2.3 2.4 0.9 0.5 0.7 0.2 0.9 - 1.2
M Professional Services 72.5 1.6 2.6 4.7 4.6 7.1 5.8 13.7 8.4 7.1 3.8 2.6 1.8 1.6 2.0 0.7 4.5
N Administrative &
Support Services 42.9 1.9 8.8 10.3 4.9 3.7 2.1 5.2 2.1 1.7 0.8 0.3 0.2 - 0.3 0.1 0.4
O, P Public Administration
& Education 129.2 3.2 6.7 104 101 11.0 10.7 20.8 145 105 7.5 6.8 5.6 3.1 25 15 4.2
Q Health & Social Services 82.9 1.7 4.3 89 111 124 85 137 6.4 5.3 2.6 1.6 1.6 0.9 0.8 0.5 25
R Arts, Entertainment &
Recreation 18.3 0.9 2.6 2.4 2.6 2.2 1.7 25 14 0.8 0.5 0.2 - - 0.1 - 0.3
S - U Other Community, Social &
Personal Services 38.8 2.2 7.0 7.8 5.1 3.9 25 5.0 2.0 1.3 0.3 0.5 0.4 0.2 0.3 0.1 0.2
A, B, D, E, V Others’ 71 0.3 0.3 0.8 0.6 0.5 0.5 0.8 1.1 0.8 0.2 0.4 0.3 0.1 0.2 - 0.3

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 27

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK

( EXCLUDING EMPLOYER CPF ), EMPLOYMENT STATUS AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

Thousands
Gross Total Employers Employees Own Account Workers Contributing Family Workers
Monthly Income

(Excluding Employer CPF) Total Males | Females| Total Males | Females Total Males | Females| Total Males | Females| Total Males | Females
Total 2,051.8 1,109.4 942.5 112.2 81.1 311 1,744.3 896.0 848.4 183.9 128.8 55.1 1.4 3.5 7.9
Under $500 46.7 16.7 30.0 0.3 - 0.2 34.2 11.8 22.4 8.7 3.9 4.8 3.6 1.0 2.6
$ 500 -$ 999 133.3 47.2 86.2 1.7 0.6 1.0 106.8 334 73.4 22.1 12.6 9.5 2.8 0.5 2.3
$ 1,000 - $ 1,499 235.8 109.4 126.4 5.6 3.2 2.4 194.8 80.1 114.8 33.1 25.4 7.7 2.2 0.7 1.5
$ 1,500 - $ 1,999 211.8 116.9 94.9 5.7 3.5 2.3 179.1 92.2 87.0 25.9 20.7 5.2 1.0 0.5 0.5
$ 2,000 - $ 2,499 201.1 107.6 93.5 8.7 5.7 3.0 169.1 85.6 83.5 22.8 16.3 6.4 0.6 - 0.6
$ 2,500 - $ 2,999 161.7 87.3 74.5 6.2 4.5 1.7 141.3 72.7 68.6 13.9 9.9 4.0 0.3 0.1 0.1
$ 3,000 - $ 3,999 286.1 149.1 137.0 17.0 12.2 4.8 245.7 120.9 124.8 23.0 15.9 7.2 0.4 0.2 0.2
$ 4,000 - $ 4,999 185.7 102.7 83.0 10.6 7.7 2.8 166.1 88.5 77.6 8.9 6.4 25 0.1 - -
$ 5,000 - $ 5,999 147.1 84.0 63.1 13.8 9.9 3.9 124.0 68.0 56.1 9.2 6.1 3.1 - - -
$ 6,000 - $ 6,999 85.3 50.1 35.2 6.4 4.8 1.6 75.6 42.9 32.7 3.4 25 0.9 - - -
$ 7,000 - $ 7,999 67.9 41.4 26.4 5.2 3.9 1.3 59.6 35.2 24.4 2.9 2.2 0.7 0.1 0.1 -
$ 8,000 - $ 8,999 54.3 33.7 20.6 4.5 3.8 0.7 47.8 28,5 19.3 1.9 1.3 0.6 - - -
$ 9,000 - $ 9,999 38.1 24.8 13.3 2.6 2.0 0.6 34.8 22.3 12.5 0.7 0.5 0.1 - - -
$10,000 - $10,999 43.2 28.7 14.5 6.3 51 1.2 33.7 21.5 12.2 3.2 2.1 1.1 - - -
$11,000 - $11,999 21.6 14.9 6.7 1.2 1.1 0.2 19.8 135 6.4 0.5 0.3 0.1 0.1 - 0.1
$12,000 & Over 132.0 94.8 37.2 16.5 131 3.3 111.8 79.0 32.8 3.7 2.7 11 - - -
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TABLE 28

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK

( EXCLUDING EMPLOYER CPF), NATURE OF EMPLOYMENT AND SEX, JUNE 2014
( Exclude Full-Time National Servicemen)

Thousands
Gross Total Full - Time Part - Time
Monthly Income
(Excluding Employer CPF ) Total Males Females Total Males Females Total Males Females
Total 2,051.8 1,109.4 942.5 1,831.7 1,027.2 804.5 220.2 82.2 138.0
Under $500 46.7 16.7 30.0 5.7 2.3 3.4 41.0 14.4 26.6
$ 500 - $ 999 133.3 47.2 86.2 54.1 23.1 31.1 79.2 24.1 55.1
$ 1,000 - $ 1,499 235.8 109.4 126.4 188.3 90.6 97.7 47.4 18.8 28.6
$ 1500 - $ 1,999 211.8 116.9 94.9 196.0 109.2 86.7 15.8 7.6 8.2
$ 2,000 - $ 2,499 201.1 107.6 93.5 189.6 102.5 87.1 11.6 5.1 6.5
$ 2500 - $ 2,999 161.7 87.3 74.5 155.6 84.6 71.0 6.1 2.6 35
$ 3,000 - $ 3,999 286.1 149.1 137.0 278.6 145.6 133.0 7.5 3.5 4.0
$ 4,000 - $ 4,999 185.7 102.7 83.0 183.2 101.6 81.6 2.5 1.1 1.4
$ 5,000 - $ 5,999 147.1 84.0 63.1 144.8 83.1 61.7 2.3 0.9 1.4
$ 6,000 - $ 6,999 85.3 50.1 35.2 83.8 49.4 34.4 1.6 0.7 0.9
$ 7,000 - $ 7,999 67.9 41.4 26.4 66.8 40.8 26.0 1.1 0.6 0.5
$ 8,000 - $ 8,999 54.3 33.7 20.6 53.6 33.3 20.3 0.6 0.4 0.3
$ 9,000 - $ 9,999 38.1 24.8 13.3 37.8 24.7 13.2 0.3 0.2 0.1
$10,000 - $10,999 43.2 28.7 14.5 42.2 28.1 14.1 1.0 0.6 0.4
$11,000 - $11,999 21.6 14.9 6.7 215 14.8 6.7 0.1 0.1 -
$12,000 & Over 132.0 94.8 37.2 129.9 93.4 36.5 2.1 1.4 0.7
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), AGE AND SEX, JUNE 2014

TABLE 29

( Exclude Full-Time National Servicemen )

(TOTAL)
Thousands
Gross 70 &
Monthly Income Total 15 - 24 25 - 29 30 - 34 35 - 39 40 - 44 45 - 49 50 - 54 55 - 59 60 - 64 65 - 69

( Excluding Employer CPF) Over
Total 2,051.8 124.4 204.2 2421 248.6 257.2 245.9 254.6 213.9 146.1 7.7 43.0
Under $500 46.7 14.3 2.0 15 2.1 2.2 2.6 4.4 5.0 4.6 4.1 4.1
$ 500 - $ 999 133.3 20.8 4.7 2.9 6.0 7.2 11.9 19.3 19.3 18.7 12.7 10.0
$ 1,000 - $ 1,499 235.8 21.9 12.0 10.7 11.1 17.3 24.0 349 36.8 31.7 19.9 15.5
$ 1500 - $ 1,999 211.8 23.8 21.2 15.9 14.7 18.4 23.7 31.1 29.3 19.7 9.3 4.6
$ 2,000 - $ 2,499 201.1 18.6 29.7 21.6 18.9 20.3 20.7 24.3 23.5 15.3 6.8 1.5
$ 25500 - $ 2,999 161.7 11.8 29.8 21.3 18.6 17.2 17.2 17.1 15.9 8.3 3.4 1.1
$ 3,000 - $ 3,999 286.1 10.7 52.5 44.1 37.1 35.4 30.1 31.3 24.1 14.6 4.4 1.9
$ 4,000 - $ 4,999 185.7 1.9 26.3 36.8 31.6 26.4 20.9 18.6 12.5 7.7 2.1 1.0
$ 5000 - $ 5999 147.1 0.4 13.2 29.0 25.7 24.8 18.0 15.3 11.6 6.6 1.7 0.7
$ 6,000 - $ 6,999 85.3 0.1 5.8 18.1 17.2 14.3 11.0 8.3 6.4 2.5 1.3 0.3
$ 7,000 - $ 7,999 67.9 - 2.8 11.2 14.5 11.8 9.6 7.8 5.1 3.2 1.3 0.4
$ 8,000 - $ 8,999 54.3 - 1.2 8.5 10.8 11.0 8.6 6.7 3.7 2.5 0.9 0.3
$ 9,000 - $ 9,999 38.1 - 0.7 5.0 8.1 7.7 6.8 5.0 3.1 1.3 0.5 0.1
$10,000 - $10,999 43.2 - 0.8 4.6 8.1 9.4 8.0 5.9 34 2.1 0.4 0.5
$11,000 - $11,999 21.6 - 0.5 2.6 3.9 4.8 4.1 2.7 1.9 0.6 0.4 -
$12,000 & Over 132.0 - 1.4 8.3 20.3 28.9 28.6 21.7 12.3 6.8 2.6 1.0
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), AGE AND SEX, JUNE 2014

TABLE 29 (continued)

( Exclude Full-Time National Servicemen )

(MALES)
Thousands
Gross 70 &
Monthly Income Total 15 - 24 25 - 29 30 - 34 35 - 39 40 - 44 45 - 49 50 - 54 55 - 59 60 - 64 65 - 69

( Excluding Employer CPF) Over
Total 1,109.4 46.9 101.1 123.1 132.0 137.6 136.0 143.0 124.3 91.9 44.6 28.9
Under $500 16.7 6.4 1.3 0.4 0.5 0.5 0.4 0.7 1.1 1.6 1.8 2.1
$ 500 - $ 999 47.2 9.2 24 1.0 15 1.9 2.3 4.5 6.2 7.8 5.1 5.3
$ 1,000 - $ 1,499 109.4 8.8 6.1 3.8 3.8 6.2 9.2 16.0 16.6 16.6 12.1 10.3
$ 1,500 - $ 1,999 116.9 9.1 11.9 7.1 6.0 8.7 121 18.6 19.2 13.8 6.7 3.7
$ 2,000 - $ 2,499 107.6 5.6 155 10.1 8.9 9.1 10.6 14.8 15.6 111 4.9 1.4
$ 2500 - $ 2,999 87.3 4.0 145 111 9.7 9.0 9.6 9.9 10.0 6.2 25 0.8
$ 3,000 - $ 3,999 149.1 3.1 24.9 21.2 18.2 16.9 17.2 18.3 144 10.5 3.0 14
$ 4,000 - $ 4,999 102.7 0.6 12.3 19.8 17.2 14.9 11.7 11.4 7.5 5.1 1.5 0.9
$ 5000 - $ 5999 84.0 0.1 6.3 15.3 13.2 141 10.8 9.5 8.1 4.9 1.2 0.6
$ 6,000 - $ 6,999 50.1 - 2.6 9.7 10.5 7.9 6.8 5.6 4.2 1.7 0.9 0.2
$ 7,000 - $ 7,999 41.4 - 1.5 6.4 7.8 7.7 5.8 5.3 35 21 0.9 0.4
$ 8,000 - $ 8,999 33.7 - 0.4 4.4 7.3 6.7 5.6 4.1 2.5 1.7 0.7 0.3
$ 9,000 - $ 9,999 24.8 - 0.2 3.3 5.0 55 4.0 34 2.0 0.9 0.4 0.1
$10,000 - $10,999 28.7 - 0.4 2.8 5.6 5.8 53 3.8 2.3 1.8 0.4 0.5
$11,000 - $11,999 14.9 - 0.2 1.9 2.6 3.0 31 1.8 15 0.4 0.4 -
$12,000 & Over 94.8 - 0.7 4.8 14.1 20.0 215 15.4 9.6 5.7 2.2 0.9
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF ), AGE AND SEX, JUNE 2014

TABLE 29 (continued)

( Exclude Full-Time National Servicemen )

(FEMALES)
Thousands
Gross 70 &
Monthly Income Total 15 - 24 25 - 29 30 - 34 35 - 39 40 - 44 45 - 49 50 - 54 55 - 59 60 - 64 65 - 69

( Excluding Employer CPF) Over
Total 942.5 77.5 103.1 119.0 116.7 119.6 109.9 111.6 89.6 54.2 271 14.1
Under $500 30.0 7.9 0.7 1.1 15 1.8 2.3 3.7 3.9 3.0 2.3 2.0
$ 500 - $ 999 86.2 11.6 23 1.8 4.5 5.3 9.6 14.7 131 10.9 7.6 4.6
$ 1,000 - $ 1,499 126.4 13.0 6.0 6.9 7.2 11.1 14.9 18.9 20.3 15.1 7.8 5.2
$ 1,500 - $ 1,999 94.9 14.6 9.3 8.9 8.7 9.8 11.6 12.5 10.0 6.0 2.6 0.9
$ 2,000 - $ 2,499 93.5 13.0 14.1 11.5 10.0 11.2 10.1 9.5 7.9 4.2 1.9 0.1
$ 2500 - $ 2,999 74.5 7.8 15.3 10.2 8.9 8.2 7.6 7.2 59 2.1 0.9 0.4
$ 3,000 - $ 3,999 137.0 7.6 27.6 22.9 18.9 18.6 12.9 13.0 9.6 4.1 1.3 0.5
$ 4,000 - $ 4,999 83.0 1.4 14.0 17.1 14.4 11.5 9.2 7.3 5.0 25 0.6 0.1
$ 5000 - $ 5999 63.1 0.3 6.9 13.7 12.6 10.8 7.2 5.9 3.6 1.7 0.4 0.1
$ 6,000 - $ 6,999 35.2 0.1 3.1 8.4 6.7 6.4 4.2 2.8 2.2 0.8 0.4 0.1
$ 7,000 - $ 7,999 26.4 - 1.3 4.8 6.8 4.1 3.8 2.6 15 11 0.4 -
$ 8,000 - $ 8,999 20.6 - 0.7 4.1 35 4.4 3.0 2.6 1.3 0.8 0.2 -
$ 9,000 - $ 9,999 13.3 - 0.5 1.7 3.0 2.2 2.8 1.6 1.1 0.4 0.1 -
$10,000 - $10,999 14.5 - 0.4 1.8 2.5 3.6 2.6 2.1 1.1 0.4 - -
$11,000 - $11,999 6.7 - 0.3 0.7 1.3 1.9 1.1 0.9 0.4 0.2 - -
$12,000 & Over 37.2 - 0.7 3.6 6.2 8.9 7.1 6.3 2.7 1.1 0.4 0.1
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK

TABLE 30

( EXCLUDING EMPLOYER CPF ), HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(TOTAL)
Thousands
Gross Primary & Lower Post- Diplom_a &
Monthly Income Total Below Secondary Secondary Secondgry Profejs.sm.nal Degree
( Excluding Employer CPF) (Non-Tertiary) Quialification

Total 2,051.8 242.2 161.5 369.7 219.3 387.8 671.4
Under $500 46.7 13.9 6.3 11.3 6.4 5.7 3.3
$ 500 - $ 999 133.3 50.3 20.1 28.6 15.9 12.6 5.9
$ 1,000 - $ 1,499 235.8 82.4 38.5 52.5 29.6 20.4 12.4
$ 1,500 - $ 1,999 211.8 41.5 324 56.5 37.6 31.5 12.3
$ 2,000 - $ 2,499 201.1 22.6 22.7 52.6 27.2 49.6 26.5
$ 2500 - $ 2,999 161.7 9.9 11.9 38.9 23.4 42.9 34.7
$ 3,000 - $ 3,999 286.1 111 145 56.6 33.9 74.0 96.1
$ 4,000 - $ 4,999 185.7 3.6 6.0 28.9 17.0 50.1 80.2
$ 5,000 - $ 5999 147.1 2.3 3.8 17.7 10.9 35.0 77.5
$ 6,000 - $ 6,999 85.3 15 11 7.7 3.8 18.0 53.2
$ 7,000 - $ 7,999 67.9 0.5 1.0 5.0 34 134 44.6
$ 8,000 - $ 8,999 54.3 0.6 0.8 3.9 2.3 7.5 39.3
$ 9,000 - $ 9,999 38.1 0.3 0.5 1.8 1.6 4.5 29.3
$10,000 - $10,999 43.2 0.7 1.0 24 1.7 6.7 30.6
$11,000 - $11,999 21.6 0.2 0.2 0.7 0.7 3.5 16.3
$12,000 & Over 132.0 1.0 0.7 4.6 4.0 12.5 109.2
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK

TABLE 30 (continued)

( EXCLUDING EMPLOYER CPF ), HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(MALES)
Thousands
Gross Primary & Lower Post- Diplom_a &
Monthly Income Total Below Secondary Secondary Secondz.ary Profe_s_smr]al Degree
( Excluding Employer CPF) (Non-Tertiary) Quialification

Total 1,109.4 138.1 97.0 184.3 127.0 200.1 362.9
Under $500 16.7 4.3 2.1 4.6 2.3 2.4 1.0
$ 500 - $ 999 47.2 18.0 7.3 8.8 5.6 53 2.2
$ 1,000 - $ 1,499 109.4 42.5 18.9 21.6 13.4 8.3 4.7
$ 1,500 - $ 1,999 116.9 28.7 21.2 28.5 22.3 11.6 4.6
$ 2,000 - $ 2,499 107.6 18.1 15.8 25.6 16.8 21.6 9.7
$ 2500 - $ 2,999 87.3 8.3 8.8 21.2 16.4 19.8 12.7
$ 3,000 - $ 3,999 149.1 9.2 10.6 28.7 21.1 37.9 41.5
$ 4,000 - $ 4,999 102.7 3.3 4.9 16.5 10.9 28.6 38.6
$ 5,000 - $ 5999 84.0 1.8 3.0 114 7.1 19.8 40.8
$ 6,000 - $ 6,999 50.1 11 0.8 4.6 2.0 11.2 30.4
$ 7,000 - $ 7,999 41.4 0.4 0.9 3.1 2.0 8.7 26.3
$ 8,000 - $ 8,999 33.7 0.4 0.6 2.7 1.2 5.2 235
$ 9,000 - $ 9,999 24.8 0.2 0.3 1.2 11 2.9 19.1
$10,000 - $10,999 28.7 0.7 0.9 1.6 1.1 4.6 19.8
$11,000 - $11,999 14.9 0.2 0.1 0.6 0.6 2.8 10.6
$12,000 & Over 94.8 0.8 0.7 3.5 3.0 9.3 77.6
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK

TABLE 30 (continued)

( EXCLUDING EMPLOYER CPF ), HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(FEMALES)
Thousands
Gross Primary & Lower Post- Diplom_a &
Monthly Income Total Below Secondary Secondary Secondz.ary Profe_s_smr]al Degree
( Excluding Employer CPF) (Non-Tertiary) Quialification

Total 942.5 104.1 64.5 185.4 92.3 187.7 308.5
Under $500 30.0 9.6 4.2 6.7 4.1 3.3 2.2
$ 500 - $ 999 86.2 32.3 12.8 19.8 10.3 7.3 3.7
$ 1,000 - $ 1,499 126.4 39.9 19.6 30.9 16.1 12.1 7.8
$ 1,500 - $ 1,999 94.9 12.8 11.2 28.0 15.3 19.8 7.7
$ 2,000 - $ 2,499 93.5 4.4 6.9 27.0 10.5 28.0 16.8
$ 2,500 - $ 2,999 74.5 1.6 3.0 17.8 7.0 23.1 22.0
$ 3,000 - $ 3,999 137.0 1.9 3.9 27.8 12.8 36.1 54.6
$ 4,000 - $ 4,999 83.0 0.3 11 124 6.1 215 41.5
$ 5,000 - $ 5999 63.1 0.5 0.8 6.3 3.7 15.2 36.7
$ 6,000 - $ 6,999 35.2 0.3 0.3 3.1 1.8 6.9 22.9
$ 7,000 - $ 7,999 26.4 0.1 0.1 1.9 14 4.6 18.4
$ 8,000 - $ 8,999 20.6 0.1 0.1 1.1 1.0 2.3 15.8
$ 9,000 - $ 9,999 13.3 0.1 0.2 0.6 0.5 1.6 10.3
$10,000 - $10,999 14.5 - 0.1 0.8 0.5 21 10.9
$11,000 - $11,999 6.7 - 0.1 0.2 - 0.7 5.7
$12,000 & Over 37.2 0.1 0.1 11 1.0 3.2 31.6
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TABLE 31
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION AND SEX, 2004 - 2014 (JUNE)

(TOTAL)
Thousands

Occupation 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
1 1

Total 1,6321 1 1,796.7 1,842.1 1,803.2 1,852.0 1,869.4 11,9629 1,998.9 2,040.6 2,056.1 2,103.5
1 1

Managers & Administrators 151.4 : 187.3 190.1 185.0 210.4 207.5 : 266.4 278.4 276.5 271.9 267.5
1 1

Working Proprietors 78.4 : 81.6 79.8 78.4 74.3 83.9 : 68.8 77.5 69.9 7.7 74.8
1 1

Professionals 2110 ! 256.2 280.4 270.7 288.3 3016 ! 312.6 273.5 289.7 288.9 290.7
1 1
Associate Professionals : :

& Technicians 309.4 1 319.8 350.3 342.4 371.9 379.7 1 373.4 413.9 422.7 444.5 483.4
1 1
1 1

Clerical Support Workers 2335 251.6 251.9 2475 249.7 238.3 240.5 245.2 262.2 268.0 265.3
1 1

Service & Sales Workers 190.7 : 215.7 212.9 209.5 208.2 208.8 : 246.4 248.0 265.3 256.4 256.4
1 1
Craftsmen & Related ! !

Trades Workers 96.0 : 95.0 96.0 94.2 89.5 87.3 : 86.5 89.5 90.6 82.2 82.2
1 1
Plant & Machine ! !

Operators & Assemblers 165.4 : 173.3 169.5 167.0 156.4 158.5 : 154.2 157.7 149.8 147.7 146.4
1 1
Cleaners, Labourers & 1 1

Related Workers 125.2 : 149.3 147.3 145.3 140.0 140.3 : 145.5 145.7 145.3 150.2 166.0
1 1

Others® 711 66.9 63.7 63.1 63.4 635 I 68.7 69.6 68.6 68.7 70.8
L 1

Notes :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.

2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.

4) Data across the various years may not be strictly comparable due to revisions in the occupational classification. Data for 2004 are classified according to SSOC 2000, 2006 to 2009 according to SSOC 2005, 2010 to 2014
according to SSOC 2010.
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TABLE 31 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION AND SEX, 2004 - 2014 (JUNE)

(MALES)
Thousands

Occupation 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
| |

Total 960.8 ' 1,036.5 1,059.5 1,038.4 1,053.6 1,066.2 ' 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0
| |

Managers & Administrators 101.3 : 120.6 123.9 120.3 136.4 134.8 : 167.9 177.8 177.4 176.7 173.2
| |

Working Proprietors 64.8 : 65.0 63.6 62.6 58.8 64.5 : 52.2 57.5 52.0 55.2 53.2
| |

Professionals 1296 ! 154.7 165.5 159.2 172.0 1784 1 183.8 155.2 168.8 164.4 170.4
| |
Associate Professionals : :

& Technicians 166.0 1! 170.0 180.2 176.6 190.0 188.2 1 195.3 210.9 215.2 226.6 236.0
| |
| |

Clerical Support Workers 48.9 1 55.5 56.3 55.6 57.5 55.1 50.8 55.2 59.3 63.1 64.8
| |

Service & Sales Workers 104.0 : 110.8 115.9 114.5 106.9 109.3 : 119.4 118.1 127.3 122.3 121.2
1 1
Craftsmen & Related ! !

Trades Workers 881 , 863 86.2 84.6 80.0 780 78.0 82.1 817 74.9 752
1 1
Plant & Machine ! !

Operators & Assemblers 123.5 : 133.6 133.8 132.3 126.1 130.7 : 125.8 130.9 124.1 124.4 125.9
1 1
Cleaners, Labourers & 1 1

Related Workers 65.3 : 74.3 71.8 71.0 63.8 64.6 : 66.6 62.9 64.7 67.3 72.1
1 1

Others! 69.3 1 65.8 62.2 61.6 62.2 62.6 ! 66.7 68.2 67.7 67.6 68.9
L L

Notes :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.

2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.

4) Data across the various years may not be strictly comparable due to revisions in the occupational classification. Data for 2004 are classified according to SSOC 2000, 2006 to 2009 according to SSOC 2005, 2010 to 2014
according to SSOC 2010.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION AND SEX, 2004 - 2014 (JUNE)
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(FEMALES)
Thousands

Occupation 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
1 1

Total 671.3 1 760.2 782.5 764.8 798.5 803.2 |  856.4 880.1 902.5 913.8 942.5
1 1

Managers & Administrators 50.1 : 66.8 66.2 64.7 74.0 72.7 : 98.4 100.6 99.1 95.3 94.3
1 1

Working Proprietors 13.6 : 16.5 16.2 15.8 155 19.4 : 16.6 20.0 17.9 225 21.6
1 1

Professionals 815 ' 1015 114.9 111.6 116.3 1232 ' 12838 118.2 121.0 1245 120.4
1 1
1 1
Associate Professionals | |

& Technicians 1434 1 14938 170.1 165.8 181.8 1914 1+ 1781 202.9 207.6 218.0 247.4
1 1
1 1

Clerical Support Workers 1846 | 196.1 195.5 191.9 192.2 1832 | 189.7 190.0 202.9 204.9 200.5
1 1

Service & Sales Workers 86.7 : 104.9 97.0 95.0 101.3 99.6 : 127.0 129.9 138.0 134.1 135.3
1 1
Craftsmen & Related ! !

Trades Workers 79 8.7 9.8 9.6 95 93 85 7.4 8.8 7.3 6.9
1 1
Plant & Machine 1 !

Operators & Assemblers 418 : 39.7 35.7 34.7 30.3 27.8 : 28.3 26.8 25.8 23.3 20.4
1 1
Cleaners, Labourers & 1 1

Related Workers 59.8 : 75.0 75.5 74.3 76.2 75.7 : 78.9 82.8 80.6 82.9 93.8
1 1

Others® 1.9 1 1.1 15 1.5 1.2 09 1 2.0 1.4 0.9 1.1 1.9
1 1

A

Notes :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.

2) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

3) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.

4) Data across the various years may not be strictly comparable due to revisions in the occupational classification. Data for 2004 are classified according to SSOC 2000, 2006 to 2009 according to SSOC 2005, 2010 to 2014
according to SSOC 2010.
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TABLE 32

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, INDUSTRY AND SEX, JUNE 2014

(TOTAL)
Thousands
Occupation Managers Associate _ _ Craftsmen Plant_ & Cleaners,
(SSOC 2010) 2 Working Pro- P_ro- Clerical Service & Related Machine | Labourers ,
Total Admini- | Proprietors | fessionals fessionals Support & Sales Trades Operators & Others
Industry & Workers Workers & Related
(SSIC 2010) strators Technicians Workers Assemblers| Workers
Total 2,103.5 267.5 74.8 290.7 483.4 265.3 256.4 82.2 146.4 166.0 70.8
(o Manufacturing 249.3 37.0 6.3 43.2 60.5 26.9 5.3 25.0 34.3 10.9 -
F Construction 98.2 15.7 7.6 8.5 14.0 12.9 1.0 22.7 8.0 7.7 -
G-U Services 1,731.2 212.2 60.3 235.9 401.8 222.7 249.7 33.0 102.3 143.7 69.6
G Wholesale & Retail Trade 346.3 56.0 334 19.3 59.0 48.1 88.2 9.6 16.3 16.4 0.1
H Transportation & Storage 188.9 16.1 35 6.8 30.2 30.2 17.3 29 72.1 9.8 -
| Accommodation &
Food Services 137.1 6.1 3.6 0.7 7.1 8.3 57.2 2.4 1.9 50.0 -
J Information & Communications 87.8 18.0 2.4 28.0 23.6 10.4 1.6 15 0.8 1.2 0.2
K Financial & Insurance
Services 165.6 42.2 1.0 349 55.4 26.8 1.9 0.6 1.1 1.6 -
L Real Estate Services 55.6 7.4 0.6 2.6 27.0 7.8 15 1.8 0.5 6.5 -
M Professional Services 153.0 27.2 5.8 44.1 45.5 21.8 1.6 2.7 1.8 25 -
N Administrative &
Support Services 102.7 7.2 4.1 3.3 13.3 12.1 25.0 3.9 2.5 31.1 -
O, P Public Administration & Education 285.2 18.8 15 70.7 77.5 23.4 17.2 0.6 0.5 6.0 69.1
Q Health & Social Services 107.7 6.8 0.5 19.9 43.6 19.6 9.3 0.1 1.3 6.6 -
R Arts, Entertainment &
Recreation 35.1 29 0.4 2.6 8.9 5.7 10.1 0.7 0.6 3.0 0.1
S-U Other Community, Social &
Personal Services 66.3 3.6 3.5 3.0 10.7 8.4 18.9 6.3 2.9 9.1 -
A, B, D, E, V Others' 24.8 2.6 0.6 31 71 2.8 0.5 1.5 1.7 3.7 1.2

Notes :

1) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 32 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, INDUSTRY AND SEX, JUNE 2014

(MALES)
Thousands
((gg%ucp 28?(? ) Managers . ASISDOrgI-ate Clerical Service Craftsmen I\F/’If:t:ingé SE?):?;Z
Total &. . Wor!( g P_ro- fessionals Support & Sales & Related Operators & Others?
Industry Admini- | Proprietors | fessionals 2 Workers Workers Trades & Related
(SSIC 2010) strators Technicians Workers Assemblers| Workers
Total 1,161.0 173.2 53.2 170.4 236.0 64.8 121.2 75.2 125.9 721 68.9
(o Manufacturing 162.8 274 4.9 33.0 42.2 71 2.6 211 201 4.4 -
F Construction 73.0 12.8 6.9 6.6 8.9 1.9 0.7 22.5 7.8 5.1 -
G-U Services 907.5 1311 40.9 128.7 179.9 55.0 117.4 30.3 96.3 59.7 68.1
G Wholesale & Retail Trade 176.2 36.7 22.2 11.6 29.2 13.7 32.8 8.5 14.5 6.8 -
H Transportation & Storage 143.0 11.3 3.1 4.6 21.7 12.5 8.9 2.8 70.3 7.9 -
| Accommodation &
Food Services 60.7 3.4 2.3 0.3 2.9 2.1 28.7 1.7 1.6 17.8 -
J Information & Communications 53.7 12.9 2.1 19.7 13.2 2.3 0.9 1.3 0.5 0.5 0.1
K Financial & Insurance
Services 80.9 24.9 0.8 19.6 26.0 6.2 1.2 0.6 11 0.6 -
L Real Estate Services 27.8 4.2 0.5 1.2 14.2 14 1.1 1.7 0.4 3.0 -
M Professional Services 80.4 17.7 3.9 26.9 21.9 4.4 0.7 2.7 1.6 0.7 -
N Administrative &
Support Services 59.7 4.6 2.6 2.0 6.4 3.1 20.8 3.6 2.2 14.5 -
O, P Public Administration & Education 156.0 9.8 1.1 29.4 29.0 4.4 12.0 0.6 0.4 15 67.9
Q Health & Social Services 24.8 21 0.2 10.2 5.9 2.1 1.3 0.1 1.0 1.9 -
R Arts, Entertainment &
Recreation 16.8 15 0.1 14 5.1 14 4.5 0.7 0.6 14 -
S-U Other Community, Social &
Personal Services 275 2.0 2.0 1.7 4.4 1.4 4.6 6.0 2.0 3.3 -
A, B, D, E, V Others' 17.7 1.9 0.5 2.2 5.1 0.8 0.4 1.3 1.7 29 0.8

Notes :

1) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.



09L

¥T0Z ‘FHOJVONIS NI 302404 dN0gv1

TABLE 32 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, INDUSTRY AND SEX, JUNE 2014

(FEMALES)
Thousands
Occupation Managers Associate _ _ Craftsmen Plant_ & | Cleaners,
(SSOC 2010) ) Working Pro- P_ro- Clerical Service & Related Machine Labourers ,
Industry Total Admini- | Proprietors | fessionals fessionals Support & Sales Trades Operators & Others
(SSIC 2010) strators & . Workers Workers Workers & Related
Technicians Assemblers| Workers
Total 942.5 94.3 21.6 120.4 247.4 200.5 135.3 6.9 20.4 93.8 1.9
(o Manufacturing 86.5 9.6 14 10.3 18.3 19.8 2.6 3.9 14.2 6.5 -
F Construction 25.2 29 0.7 1.9 5.2 111 0.3 0.2 0.2 2.6 -
G-U Services 823.7 81.1 19.3 107.2 221.9 167.6 132.3 27 6.1 83.9 1.4
G Wholesale & Retail Trade 170.0 19.3 11.2 7.7 29.7 34.3 55.3 1.0 1.8 9.6 0.1
H Transportation & Storage 45.9 4.8 0.4 2.2 8.5 17.7 8.4 0.1 1.8 1.9 -
| Accommodation &
Food Services 76.4 2.7 1.3 0.4 4.2 6.1 28.5 0.6 0.4 32.2 -
J Information & Communications 34.1 5.1 0.3 8.3 10.4 8.1 0.7 0.2 0.3 0.7 0.1
K Financial & Insurance
Services 84.7 17.4 0.2 15.4 29.4 20.6 0.7 - - 11 -
L Real Estate Services 27.9 3.2 0.1 1.3 12.8 6.4 0.4 0.1 - 35 -
M Professional Services 72.5 9.5 1.9 171 23.6 175 0.9 - 0.2 1.8 -
N Administrative &
Support Services 42.9 2.7 15 1.3 6.9 9.0 4.2 0.3 0.4 16.7 -
O, P Public Administration & Education 129.2 8.9 0.4 41.3 48.5 19.0 5.2 - 0.1 4.5 1.2
Q Health & Social Services 82.9 4.7 0.2 9.7 37.8 17.5 8.0 - 0.2 4.7 -
R Arts, Entertainment &
Recreation 18.3 1.4 0.3 1.2 3.8 4.3 5.6 - - 1.6 0.1
S-U Other Community, Social &
Personal Services 38.8 15 15 1.2 6.3 7.0 14.3 0.3 0.8 5.8 -
A, B, D, E, V Others’ 71 0.7 0.1 1.0 2.0 2.0 0.1 0.1 - 0.7 0.4

Notes :

1) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 33

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, EMPLOYMENT STATUS AND SEX, JUNE 2014

Thousands
Managers Associate . . Craftsmen Plant‘ & Cleaners,
. Pro- Clerical Service Machine
Sex / & Working Pro- . & Related Labourers 1

Total . . . fessionals Support & Sales Operators Others

Employment Status Admini- Proprietors fessionals Trades & Related

& Workers Workers &
strators s Workers Workers
Technicians Assemblers

Total 2,103.5 267.5 74.8 290.7 483.4 265.3 256.4 82.2 146.4 166.0 70.8
Employers 112.2 38.3 47.0 7.6 6.6 0.2 8.0 3.2 1.1 0.3 -
Employees 1,795.9 225.0 - 272.8 419.2 261.8 224.0 70.2 97.1 155.2 70.7
Own Account Workers 183.9 3.8 27.8 10.1 57.1 15 21.2 8.5 47.6 6.2 0.1
Contributing Family Workers 11.4 0.4 - 0.2 0.5 1.8 3.2 0.3 0.6 4.4 -
Males 1,161.0 173.2 53.2 170.4 236.0 64.8 121.2 75.2 125.9 721 68.9
Employers 81.1 29.2 34.0 5.5 4.1 - 4.1 2.9 1.0 0.2 -
Employees 947.6 141.1 - 157.7 200.7 64.2 105.3 64.3 78.1 67.5 68.8
Own Account Workers 128.8 2.8 19.2 7.0 31.0 0.4 10.6 7.8 46.5 34 0.1
Contributing Family Workers 35 0.1 - 0.2 0.2 0.2 1.2 0.2 0.4 1.0 -
Females 942.5 94.3 21.6 120.4 247.4 200.5 135.3 6.9 20.4 93.8 1.9
Employers 31.1 9.1 13.0 21 24 0.2 3.9 0.2 0.1 - -
Employees 848.4 83.9 - 115.2 218.6 197.5 118.7 6.0 19.0 87.6 1.9
Own Account Workers 55.1 1.0 8.6 3.1 26.1 11 10.6 0.6 1.2 2.8 -
Contributing Family Workers 7.9 0.2 - 0.1 0.3 1.6 2.0 0.1 0.2 3.3 -

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 34

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, NATURE OF EMPLOYMENT
AND SEX, JUNE 2014

Thousands
Total Full - Time Part - Time
Occupation
(SSOC 2010)
Total Males Females Total Males Females Total Males Females

Total 2,103.5 1,161.0 942.5 1,883.3 1,078.8 804.5 220.2 82.2 138.0

Managers & Administrators 267.5 173.2 94.3 263.1 171.2 91.9 4.4 2.1 2.4

Working Proprietors 74.8 53.2 21.6 68.2 49.6 18.6 6.6 3.6 3.0

Professionals 290.7 170.4 120.4 276.7 164.1 112.6 14.0 6.3 7.8

Associate Professionals

& Technicians 483.4 236.0 247.4 4445 221.6 2229 38.9 14.4 24.5

Clerical Support Workers 265.3 64.8 200.5 237.9 60.1 177.8 27.3 4.7 22.6

Service & Sales Workers 256.4 121.2 135.3 203.3 105.7 97.6 53.1 155 37.7

Craftsmen & Related

Trades Workers 82.2 75.2 6.9 74.8 69.6 5.3 7.3 5.6 1.7

Plant & Machine Operators

& Assemblers 146.4 125.9 20.4 131.8 113.8 18.0 14.6 12.2 2.4

Cleaners, Labourers

& Related Workers 166.0 72.1 93.8 112.5 54.5 58.0 53.5 17.7 35.8

Others' 70.8 68.9 1.9 70.5 68.8 1.7 0.3 0.2 0.1

¥T0Z ‘FHOJVONIS NI 302404 dN0gv1

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 35

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, AGE AND SEX, JUNE 2014

(TOTAL)
Thousands
Associate Plant &
. . Craftsmen . Cleaners,
Managers . Pro- Clerical Service Machine
Age - Working Pro- . & Related Labourers 1

Total & Admini- . . fessionals Support & Sales Operators Others

(Years) Proprietors fessionals Trades & Related

strators & Workers Workers &
. Workers Workers
Technicians Assemblers

Total 2,103.5 267.5 74.8 290.7 483.4 265.3 256.4 82.2 146.4 166.0 70.8
15 - 19 28.5 - - - 15 4.1 8.2 0.3 0.3 2.0 12.2
20 - 24 146.8 0.3 0.7 6.6 31.9 31.7 24.2 2.2 24 45 42.4
25 - 29 204.9 8.4 31 41.8 85.0 28.5 22.2 5.2 3.9 25 4.3
30 - 34 242.1 28.7 5.1 62.0 80.5 25.8 22.7 4.9 4.8 4.4 34
35 - 39 248.6 45.4 7.5 53.7 73.6 25.3 22.0 5.4 7.0 6.2 2.6
40 - 44 257.2 53.6 10.2 45.8 61.5 28.7 247 8.0 13.7 9.3 1.8
45 - 49 245.9 47.8 10.6 334 49.9 30.6 27.9 10.1 17.8 16.1 1.6
50 - 54 254.6 38.8 11.6 22.0 41.5 33.2 34.0 141 30.8 27.4 14
55 - 59 213.9 23.8 11.4 12.7 304 30.2 29.2 15.1 29.4 30.7 0.9
60 - 64 146.1 13.1 7.7 7.1 19.2 17.0 22.0 105 233 26.2 0.1
65 - 69 71.7 5.4 3.8 35 6.3 7.4 13.2 4.4 9.6 18.1 -
70 & Over 43.0 2.3 3.2 2.1 2.2 2.9 6.2 2.0 35 18.5 0.1

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 35 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, AGE AND SEX, JUNE 2014

(MALES)
Thousands
Associate Plant &
. . Craftsmen . Cleaners,
Managers . Pro- Clerical Service Machine
Age - Working Pro- . & Related Labourers 1

Total & Admini- . . fessionals Support & Sales Operators Others

(Years) Proprietors fessionals Trades & Related

strators & Workers Workers &
. Workers Workers
Technicians Assemblers

Total 1,161.0 173.2 53.2 170.4 236.0 64.8 121.2 75.2 125.9 721 68.9
15 - 19 18.5 - - - 0.4 0.9 35 0.1 0.2 1.1 12.2
20 - 24 79.3 - 0.6 1.0 8.6 9.6 10.9 19 1.8 2.9 42.2
25 - 29 101.8 3.4 17 21.0 38.3 10.5 12.7 4.8 3.6 1.7 4.1
30 - 34 123.1 155 3.1 34.8 375 6.0 11.8 45 4.0 2.7 3.1
35 - 39 132.0 27.0 4.7 34.2 35.3 4.7 10.3 5.0 5.7 2.9 2.3
40 - 44 137.6 33.0 7.1 28.6 30.5 3.8 10.9 7.3 11.0 3.8 15
45 - 49 136.0 33.9 7.3 20.6 25.4 5.8 11.7 9.5 14.1 6.1 1.6
50 - 54 143.0 26.1 8.6 13.0 23.8 6.9 14.8 12.9 25.8 10.2 11
55 - 59 124.3 17.5 8.6 8.2 17.8 7.0 125 13.6 26.3 121 0.8
60 - 64 91.9 10.8 5.8 5.0 125 5.0 10.7 9.8 21.3 11.0 -
65 - 69 44.6 4.1 3.1 2.2 4.1 3.0 7.4 4.1 9.0 7.6 -
70 & Over 28.9 2.0 2.6 1.9 1.7 1.8 3.9 1.8 3.1 10.1 0.1

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 35 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, AGE AND SEX, JUNE 2014

(FEMALES)
Thousands
Associate Plant &
. . Craftsmen . Cleaners,
Managers . Pro- Clerical Service Machine
Age - Working Pro- . & Related Labourers 1

Total & Admini- . . fessionals Support & Sales Operators Others

(Years) Proprietors fessionals Trades & Related

strators & Workers Workers &
s Workers Workers
Technicians Assemblers

Total 942.5 94.3 21.6 120.4 247.4 200.5 135.3 6.9 20.4 93.8 1.9
15 - 19 10.1 - - - 11 3.2 4.6 0.1 0.1 0.9 -
20 - 24 67.4 0.2 0.1 5.6 233 221 13.3 0.4 0.6 17 0.2
25 - 29 103.1 4.9 14 20.8 46.7 18.1 9.5 0.4 0.3 0.8 0.2
30 - 34 119.0 13.2 1.9 27.1 42.9 19.8 10.9 0.3 0.8 17 0.3
35 - 39 116.7 18.4 2.7 195 38.3 20.6 11.7 0.4 1.3 3.4 0.3
40 - 44 119.6 20.7 31 17.3 31.0 24.8 13.8 0.7 2.7 55 0.2
45 - 49 109.9 13.9 3.3 12.9 24.4 24.9 16.1 0.5 3.7 10.1 -
50 - 54 111.6 12.7 3.0 9.1 17.7 26.3 19.1 1.3 5.0 17.2 0.2
55 - 59 89.6 6.3 2.8 45 12.6 23.2 16.7 1.5 3.1 18.6 0.2
60 - 64 54.2 2.3 2.0 21 6.7 12.0 11.3 0.7 2.0 15.2 -
65 - 69 27.1 1.3 0.7 1.3 2.2 4.4 5.8 0.4 0.5 10.5 -
70 & Over 141 0.4 0.6 0.2 0.5 12 2.3 0.3 0.3 8.4 -

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 36

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, HIGHEST QUALIFICATION ATTAINED

AND SEX, JUNE 2014

Thousands
Associate . . Craftsmen Plant_ & Cleaners
Sex / Highest Manage;rs Working Pro- P.ro- Clerical Service & Related Machine Laboureré 1
Quialification Attained Total & Admini- Proprietors | fessionals fessionals Support & Sales Trades Operators & Related Others
strators & Workers Workers &
Technicians Workers Assemblers Workers
Total 2,103.5 267.5 74.8 290.7 483.4 265.3 256.4 82.2 146.4 166.0 70.8
Primary & Below 242.3 3.2 9.5 0.1 3.9 114 49.2 23.2 45.4 95.7 0.6
Lower Secondary 162.6 5.0 8.7 0.4 9.8 21.5 38.4 151 33.9 28.2 1.6
Secondary 375.4 20.8 20.0 35 60.3 100.1 76.3 19.8 41.0 25.7 8.0
Post-Secondary (Non-Tertiary) 240.5 13.3 7.0 4.2 52.1 50.3 435 15.3 18.2 12.5 24.2
Diploma & Professional Qualification 410.9 43.4 12.6 355 166.0 67.3 374 8.0 6.7 35 30.6
Degree 671.8 181.9 17.0 2471 191.3 14.6 11.6 0.8 1.3 0.4 5.8
Males 1,161.0 173.2 53.2 170.4 236.0 64.8 121.2 75.2 125.9 721 68.9
Primary & Below 138.2 2.5 7.3 - 3.2 5.1 20.1 20.8 39.0 39.6 0.5
Lower Secondary 98.1 3.9 6.6 0.2 6.8 5.9 17.5 13.8 28.9 13.0 1.4
Secondary 190.1 14.0 14.2 1.9 33.7 19.6 35.3 18.0 35.1 10.8 7.4
Post-Secondary (Non-Tertiary) 148.2 8.7 5.1 2.4 33.0 14.4 23.6 14.7 16.0 6.3 24.1
Diploma & Professional Qualification 223.2 28.1 8.6 20.5 84.9 16.0 19.6 7.1 5.8 2.2 30.3
Degree 363.3 116.0 115 145.3 74.4 3.7 5.0 0.7 11 0.2 5.2
Females 942.5 94.3 21.6 120.4 247.4 200.5 135.3 6.9 20.4 93.8 1.9
Primary & Below 104.1 0.7 2.3 - 0.7 6.3 29.1 24 6.4 56.1 0.1
Lower Secondary 64.5 11 21 0.2 3.0 15.6 20.9 1.2 5.0 151 0.2
Secondary 185.4 6.8 5.9 1.6 26.6 80.5 41.0 1.8 5.9 14.9 0.6
Post-Secondary (Non-Tertiary) 92.3 4.6 1.9 1.8 19.2 35.9 19.8 0.5 2.2 6.2 0.1
Diploma & Professional Qualification 187.7 15.3 3.9 15.0 81.1 51.3 17.8 0.9 0.9 1.3 0.3
Degree 308.5 65.9 5.5 101.7 116.8 10.8 6.6 0.1 0.2 0.2 0.6

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 37
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, MARITAL STATUS AND SEX, JUNE 2014

Thousands
Managers Associate . . Craftsmen Plant_ & Cleaners,
. Pro- Clerical Service Machine
Sex / Total & Working Pro- fessionals Support & Sales & Related |0 ators Labourers Others*
Marital Status Admini- Proprietors fessionals PP Trades P & Related thers
& Workers Workers &
strators . Workers Workers
Technicians Assemblers
Total 2,103.5 267.5 74.8 290.7 483.4 265.3 256.4 82.2 146.4 166.0 70.8
Single 609.4 375 9.6 84.8 179.9 93.0 78.0 16.9 19.8 30.3 59.8
Married 1,378.5 219.0 60.5 200.0 285.4 155.4 157.2 61.6 117.3 111.6 10.4
Widowed / Divorced 115.6 11.0 4.7 6.0 18.1 16.8 21.2 3.7 9.4 24.1 0.6
Males 1,161.0 173.2 53.2 170.4 236.0 64.8 121.2 75.2 125.9 721 68.9
Single 318.1 15.8 6.3 41.0 77.4 28.7 39.8 15.0 15.9 19.3 58.9
Married 805.4 152.8 44.5 127.2 153.5 34.6 75.8 57.4 102.7 47.2 9.7
Widowed / Divorced 375 4.6 2.4 2.1 5.0 15 5.6 2.9 7.3 5.7 0.3
Females 942.5 94.3 21.6 120.4 247.4 200.5 135.3 6.9 20.4 93.8 1.9
Single 291.3 21.6 3.3 43.7 102.5 64.3 38.3 1.9 3.8 11.0 0.9
Married 573.1 66.3 16.0 72.8 131.9 120.9 81.4 4.2 14.5 64.4 0.7
Widowed / Divorced 78.1 6.4 2.3 3.9 13.0 15.3 15.6 0.8 2.1 18.4 0.3

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DETAILED OCCUPATION AND SEX, JUNE 2014

TABLE 38

(TOTAL)
Thousands
(3500 2010) Tota (8508 2000) Tota
Total 2,103.5
Professionals, Managers, Executives & Technicians 1,116.5 52 Sales Workers 122.8
11-14  Managers & Administrators* 267.5 53 Personal Care Workers 12.7
Working Proprietors 74.8 54 Protective Services Workers 38.4
21 Science & Engineering Professionals 84.5 59 Service Workers Not Elsewhere Classified 2.3
22 Health Professionals 16.7 Production & Transport Operators,
23 Teaching Professionals 55.8 Cleaners & Labourers 465.3
24 Business & Administration Professionals 62.7 61-62  Agricultural & Fishery Workers 0.9
25 Information & Communications Technology Professionals 47.9 71 Building & Related Trades Workers,
26 Legal, Social & Cultural Professionals 21.4 Excluding Electricians 28.3
29 Other Professionals Not Elsewhere Classified 1.8 72 Metal, Machinery & Related Trades Workers 23.4
31 Physical & Engineering Science Associate Professionals 93.4 73 Precision, Handicraft, Printing &
32 Health Associate Professionals 33.1 Related Trades Workers 3.6
33 Business & Administration Associate Professionals 266.8 74 Electrical & Electronic Trades Workers 15.0
34 Legal, Social, Cultural & Related Associate Professionals 28.7 75 Food Processing, Woodworking, Garment,
35 Information & Communications Technicians 19.0 Leather & Other Craft & Related Trades Workers 11.8
36 Teaching Associate Professionals 39.5 81 Stationary Plant & Machine Operators 22.3
39 Other Associate Professionals Not Elsewhere Classified 3.0 82 Assemblers & Quality Checkers 13.8
Clerical, Sales & Service Workers 521.7 83 Drivers & Mobile Machinery Operators 110.2
40 Clerical Supervisors 4.4 91 Cleaners & Related Workers 61.2
41 General & Keyboard Clerks 131.1 92 Agricultural, Fishery & Related Labourers 3.1
42 Customer Services Clerks 46.8 93 Labourers & Related Workers 27.8
43 Numerical & Material-Recording Clerks 75.5 94 Food Preparation & Kitchen Assistants 50.4
44 Other Clerical Support Workers 7.5 96 Refuse Workers & Other Elementary Workers 23.4
51 Personal Service Workers 80.2 X1-X5 Workers Not Classifiable by Occupation 69.9

Note :

1) Excludes Working Proprietors which are shown in the following row.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DETAILED OCCUPATION AND SEX, JUNE 2014

TABLE 38 (continued)

(MALES)
Thousands
(3500 2010) Tota (8508 2000) Tota
Total 1,161.0
Professionals, Managers, Executives & Technicians 632.8 52 Sales Workers 46.1
11-14  Managers & Administrators* 173.2 53 Personal Care Workers 1.3
Working Proprietors 53.2 54 Protective Services Workers 34.1
21 Science & Engineering Professionals 66.0 59 Service Workers Not Elsewhere Classified 15
22 Health Professionals 9.5 Production & Transport Operators,
23 Teaching Professionals 20.2 Cleaners & Labourers 342.3
24 Business & Administration Professionals 28.2 61-62  Agricultural & Fishery Workers 0.5
25 Information & Communications Technology Professionals 35.7 71 Building & Related Trades Workers,
26 Legal, Social & Cultural Professionals 9.5 Excluding Electricians 27.7
29 Other Professionals Not Elsewhere Classified 1.3 72 Metal, Machinery & Related Trades Workers 22.8
31 Physical & Engineering Science Associate Professionals 80.3 73 Precision, Handicraft, Printing &
32 Health Associate Professionals 5.7 Related Trades Workers 2.8
33 Business & Administration Associate Professionals 110.4 74 Electrical & Electronic Trades Workers 14.3
34 Legal, Social, Cultural & Related Associate Professionals 16.6 75 Food Processing, Woodworking, Garment,
35 Information & Communications Technicians 14.7 Leather & Other Craft & Related Trades Workers 7.6
36 Teaching Associate Professionals 7.0 81 Stationary Plant & Machine Operators 13.2
39 Other Associate Professionals Not Elsewhere Classified 1.1 82 Assemblers & Quality Checkers 4.6
Clerical, Sales & Service Workers 186.0 83 Drivers & Mobile Machinery Operators 108.1
40 Clerical Supervisors 1.4 91 Cleaners & Related Workers 21.4
41 General & Keyboard Clerks 18.7 92 Agricultural, Fishery & Related Labourers 2.8
42 Customer Services Clerks 9.8 93 Labourers & Related Workers 17.7
43 Numerical & Material-Recording Clerks 32.3 94 Food Preparation & Kitchen Assistants 16.7
44 Other Clerical Support Workers 25 96 Refuse Workers & Other Elementary Workers 13.6
51 Personal Service Workers 38.3 X1-X5 Workers Not Classifiable by Occupation 68.4

Note :

1) Excludes Working Proprietors which are shown in the following row.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DETAILED OCCUPATION AND SEX, JUNE 2014

TABLE 38 (continued)

(FEMALES)
Thousands
(8508 2000) Tota (8508 2000) Tota
Total 942.5
Professionals, Managers, Executives & Technicians 483.7 52 Sales Workers 76.7
11 -14 Managers & Administrators® 94.3 53 Personal Care Workers 115
Working Proprietors 21.6 54 Protective Services Workers 4.3
21 Science & Engineering Professionals 18.5 59 Service Workers Not Elsewhere Classified 0.8
22 Health Professionals 7.2 Production & Transport Operators,
23 Teaching Professionals 35.6 Cleaners & Labourers 123.0
24 Business & Administration Professionals 34.5 61-62  Agricultural & Fishery Workers 0.4
25 Information & Communications Technology Professionals 12.2 71 Building & Related Trades Workers,
26 Legal, Social & Cultural Professionals 11.9 Excluding Electricians 0.6
29 Other Professionals Not Elsewhere Classified 0.5 72 Metal, Machinery & Related Trades Workers 0.6
31 Physical & Engineering Science Associate Professionals 131 73 Precision, Handicraft, Printing &
32 Health Associate Professionals 27.4 Related Trades Workers 0.8
33 Business & Administration Associate Professionals 156.3 74 Electrical & Electronic Trades Workers 0.7
34 Legal, Social, Cultural & Related Associate Professionals 12.1 75 Food Processing, Woodworking, Garment,
35 Information & Communications Technicians 4.2 Leather & Other Craft & Related Trades Workers 4.2
36 Teaching Associate Professionals 32.4 81 Stationary Plant & Machine Operators 9.1
39 Other Associate Professionals Not Elsewhere Classified 1.9 82 Assemblers & Quality Checkers 9.2
Clerical, Sales & Service Workers 335.7 83 Drivers & Mobile Machinery Operators 2.1
40 Clerical Supervisors 2.9 91 Cleaners & Related Workers 39.8
41 General & Keyboard Clerks 112.3 92 Agricultural, Fishery & Related Labourers 0.3
42 Customer Services Clerks 37.0 93 Labourers & Related Workers 10.2
43 Numerical & Material-Recording Clerks 43.2 94 Food Preparation & Kitchen Assistants 33.8
44 Other Clerical Support Workers 5.0 96 Refuse Workers & Other Elementary Workers 9.8
51 Personal Service Workers 42.0 X1-X5 Workers Not Classifiable by Occupation 14

Note :

1) Excludes Working Proprietors which are shown in the following row.
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TABLE 39

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN BROAD OCCUPATIONAL GROUPS
BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

Thousands

Professionals, Managers,
Executives & Technicians

Clerical, Sales &
Service Workers

Production & Transport Operators,
Cleaners & Labourers®

Characteristics
Total Males Females Total Males Females Total Males Females
Total 1,116.5 632.8 483.7 521.7 186.0 335.7 465.3 342.3 123.0
Age (Years)
15 - 24 40.9 10.6 30.3 68.1 24.8 43.2 66.3 62.4 3.9
25 - 29 138.3 64.5 73.9 50.7 23.1 27.6 15.9 14.2 17
30 - 39 356.3 192.1 164.1 95.8 32.9 63.0 38.7 30.1 8.5
40 - 49 312.8 186.3 126.5 111.9 32.3 79.6 78.4 55.0 23.4
50 - 59 192.2 123.5 68.7 126.5 41.1 85.4 149.8 102.7 47.1
60 & Over 75.9 55.7 20.2 68.6 31.7 36.9 116.3 77.9 38.4
Highest Qualification Attained
Primary & Below 16.7 13.0 3.7 60.6 25.3 35.4 164.9 99.9 65.0
Lower Secondary 23.9 17.4 6.5 60.0 23.4 36.6 78.7 57.2 215
Secondary 104.6 63.8 40.8 176.4 54.9 121.5 94.4 71.4 23.1
Post-Secondary (Non-Tertiary) 76.6 49.1 27.5 93.7 38.0 55.8 70.2 61.1 9.0
Diploma & Professional Qualification 257.4 142.1 115.3 104.7 35.6 69.1 48.8 45.4 3.4
Degree 637.2 347.3 289.9 26.2 8.7 175 8.3 7.2 11
Employment Status
Employers 99.5 72.9 26.6 8.3 4.1 4.1 45 4.1 0.4
Employees 917.0 499.4 417.7 485.8 169.5 316.3 393.1 278.7 114.4
Own Account Workers 98.9 60.0 38.9 22.6 11.0 11.7 62.4 57.8 4.6
Contributing Family Workers 1.1 0.5 0.6 5.0 1.4 3.6 5.3 1.6 3.7
Nature of Employment
Full-Time 1,052.5 606.5 446.0 441.2 165.8 275.4 389.6 306.6 83.0
Part-Time 64.0 26.3 37.7 80.5 20.2 60.3 75.7 35.7 40.0

Note :

1) 'Production & Transport Operators, Cleaners & Labourers' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 39 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN BROAD OCCUPATIONAL GROUPS
BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

Thousands
Professionals, Managers, Clerical, Sales & Production & Transport Operators,
Characteristics Executives & Technicians Service Workers Cleaners & Labourers?
Total Males Females Total Males Females Total Males Females
Total 1,116.5 632.8 483.7 521.7 186.0 335.7 465.3 3423 123.0
Industry ( SSIC 2010)
Cc Manufacturing 147.0 107.5 39.5 321 9.7 224 70.2 45.7 24.5
F Construction 45.9 35.1 10.8 13.9 2.6 11.3 38.4 35.4 31
G-U Services 910.2 480.6 429.6 472.4 172.5 299.9 348.6 254.4 94.2
G Wholesale & Retail Trade 167.7 99.8 67.9 136.3 46.6 89.7 42.3 29.9 12.4
H Transportation & Storage 56.6 40.7 15.9 47.5 21.4 26.1 84.8 81.0 3.8
| Accommodation & Food Services 17.4 8.9 8.6 65.4 30.8 34.7 54.2 211 331
J Information & Communications 72.0 48.0 24.0 12.1 3.2 8.8 3.7 25 1.2
K Financial & Insurance Services 1335 71.2 62.4 28.7 7.4 21.3 3.4 2.3 11
L Real Estate Services 37.6 20.2 174 9.3 25 6.8 8.7 51 3.6
M Professional Services 122.5 70.4 52.1 234 5.0 18.4 7.0 5.0 2.0
N Administrative & Support Services 28.0 15.6 12.4 37.1 23.9 13.2 37.6 20.3 17.3
o, P Public Administration & Education 168.4 69.2 99.2 40.6 16.3 24.2 76.2 70.5 5.8
Q Health & Social Services 70.8 18.4 52.4 28.9 34 255 8.0 3.0 5.0
R Arts, Entertainment & Recreation 14.8 8.1 6.7 15.8 6.0 9.9 4.4 2.7 1.8
S-uU Other Community, Social &
Personal Services 20.8 10.2 10.5 27.3 6.0 21.3 18.3 11.3 7.0
A, B, D, E, V Others’ 13.4 9.6 3.8 3.3 1.2 21 8.1 6.8 1.3

Notes :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) 'Production & Transport Operators, Cleaners & Labourers' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN PROFESSIONAL, MANAGERIAL,

TABLE 40

EXECUTIVE AND TECHNICAL OCCUPATIONS BY INDUSTRY AND AGE, JUNE 2014

Thousands
(slgfjgigfo) Total |15 - 19|20 - 24|25 - 29|30 - 34|35-39|40 - 44|45 - 49|50 - 54|55 - 59| 60 - 64| 65 - 69 7;\/:;
Total 1,116.5 1.5 39.4 138.3 176.2 180.1 171.1 141.7 113.9 78.3 471 19.0 9.8
Cc Manufacturing 147.0 0.1 2.2 13.0 21.3 27.6 254 22.0 16.4 11.2 5.8 1.6 0.4
F Construction 45.9 - 0.9 3.6 5.0 5.2 71 7.2 8.0 4.6 2.6 1.3 0.4
G-U Services 910.2 1.4 36.0 120.3 147.9 144.5 137.0 111.2 88.2 61.3 37.5 15.9 9.0
G Wholesale & Retail Trade 167.7 - 3.2 14.6 21.9 27.1 28.4 23.3 20.8 13.0 7.8 4.6 31
H Transportation & Storage 56.6 - 1.1 5.3 7.7 9.2 7.5 7.8 6.5 5.8 4.4 1.1 0.4
| Accommodation &
Food Services 17.4 - 0.7 2.2 2.7 2.7 29 2.0 1.4 1.6 0.7 0.4 0.2
J Information & Communications 72.0 0.2 25 10.0 14.1 13.7 13.2 8.0 5.0 3.4 1.3 0.3 0.2
K Financial & Insurance Services 1335 - 4.1 19.6 26.8 25.2 20.2 15.0 11.0 55 4.1 14 0.7
L Real Estate Services 37.6 - 0.6 4.2 4.8 5.3 6.3 5.2 4.6 35 21 0.8 0.2
M Professional Services 122.5 0.2 5.3 19.3 21.0 17.9 17.9 14.3 115 7.6 4.6 1.8 1.3
N Administrative &
Support Services 28.0 - 1.5 4.3 4.5 4.6 3.7 3.6 2.5 1.3 1.3 0.2 0.3
O, P Public Administration & Education 168.4 0.6 9.1 23.0 28.2 23.8 23.6 20.3 15.8 12.9 7.0 3.0 11
Q Health & Social Services 70.8 0.2 5.6 13.1 11.5 9.1 8.8 7.5 55 4.2 2.6 1.7 1.0
R Arts, Entertainment & Recreation 14.8 0.1 1.8 2.6 2.2 2.6 18 1.2 0.9 0.6 0.6 0.2 0.1
S-U Other Community, Social &
Personal Services 20.8 - 0.5 21 24 3.2 2.8 3.0 2.8 1.9 1.2 0.5 0.4
A, B, D, E, V Others' 13.4 - 0.4 1.4 1.9 2.8 1.6 1.3 1.4 1.2 1.2 0.2 -

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN CLERICAL, SALES & SERVICE OCCUPATIONS

TABLE 41

BY INDUSTRY AND AGE, JUNE 2014

Thousands
Industry Total |15 - 19|20 - 24|25 - 2030 - 34 |35 - 30|40 - 44 |45 - 49|50 - 54 |55 - 50 [60 - 64 |65 - 60| O
(SSIC 2010) Over
Total 521.7 12.2 55.9 50.7 48.5 47.3 53.4 58.5 67.1 59.4 38.9 20.5 9.1
Cc Manufacturing 321 0.4 2.2 2.7 25 3.1 4.6 4.7 4.6 3.8 21 1.1 0.3
F Construction 13.9 0.1 0.9 1.7 1.3 1.3 1.9 21 1.9 14 0.5 0.7 0.2
G-U Services 472.4 11.7 52.3 45.8 44.5 42.7 46.6 51.3 60.2 54.0 35.9 18.7 8.6
G Wholesale & Retail Trade 136.3 3.1 13.0 10.6 11.3 12.6 13.8 15.9 19.0 17.7 10.0 6.1 3.1
H Transportation & Storage 47.5 0.4 4.7 6.8 5.5 4.3 4.8 6.0 49 5.6 2.8 1.3 0.5
| Accommodation &
Food Services 65.4 4.2 7.0 5.2 5.2 5.0 6.1 7.1 8.9 6.9 5.3 3.1 15
J Information & Communications 12.1 0.6 2.4 14 15 1.4 0.7 0.7 1.6 0.9 0.4 0.3 0.1
K Financial & Insurance Services 28.7 0.3 4.7 3.9 2.9 2.9 3.4 3.1 3.7 22 13 0.2 0.2
L Real Estate Services 9.3 0.1 0.6 0.9 0.9 1.3 0.9 1.4 11 0.9 0.7 0.3 0.2
M Professional Services 23.4 0.7 3.6 25 2.0 2.1 3.0 25 25 2.2 13 0.6 0.4
N Administrative &
Support Services 37.1 0.3 3.1 3.1 3.6 3.0 3.1 3.6 4.5 4.3 4.5 2.7 1.4
O, P Public Administration & Education 40.6 0.4 5.8 5.3 4.9 3.9 3.2 3.7 4.5 4.6 3.2 1.0 0.2
Q Health & Social Services 28.9 0.7 3.9 2.1 2.3 2.0 2.2 3.1 4.2 3.9 2.9 1.2 0.5
R Arts, Entertainment & Recreation 15.8 0.8 2.2 2.4 1.9 1.2 1.9 1.0 1.6 1.2 11 0.6 0.1
S-U Other Community, Social &
Personal Services 27.3 0.2 14 1.8 2.5 2.9 3.6 3.3 3.8 3.5 2.5 1.3 0.5
A B, D, E, V Others’ 3.3 - 0.4 0.6 0.2 0.2 0.4 0.4 0.4 0.1 0.4 - -

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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CLEANERS & LABOURERS AND RELATED OCCUPATIONS' BY INDUSTRY AND AGE, JUNE 2014

TABLE 42
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN PRODUCTION & TRANSPORT OPERATORS,

Thousands
(SIQ%JZE)?IO) Total 15-19]120-24|25-29]|30-34|35-39|40-44|45-49]|50 -54|55-59]|60 -64|65-69 ZjovegrL
Total 465.3 14.8 51.5 15.9 17.5 21.2 32.7 45.7 73.6 76.2 60.0 321 241
Cc Manufacturing 70.2 0.2 1.5 21 2.6 4.5 6.9 9.3 15.2 12.3 9.4 34 2.7
F Construction 38.4 - 0.5 1.3 1.7 1.9 34 5.1 8.1 7.6 4.5 2.6 1.6
G-U Services 348.6 14.6 49.3 12.3 12.8 14.2 21.7 30.7 48.6 54.6 44.9 25.4 19.4
G Wholesale & Retail Trade 42.3 0.5 1.0 1.5 1.3 1.5 3.9 55 7.5 8.4 6.1 3.2 1.9
H Transportation & Storage 84.8 0.1 1.3 25 3.0 3.8 6.8 9.4 15.8 18.1 15.1 6.2 25
| Accommodation &
Food Services 54.2 1.3 1.9 1.3 1.6 2.9 3.9 5.3 9.2 10.0 7.3 4.9 4.4
J Information & Communications 3.7 - 0.4 0.4 0.4 0.4 - 0.1 0.5 0.6 0.4 0.3 0.1
K Financial & Insurance Services 34 - - - 0.1 0.1 0.3 0.5 0.8 0.7 0.4 0.2 0.2
L Real Estate Services 8.7 - - 0.1 0.3 0.2 0.5 0.9 14 1.5 1.7 0.9 1.2
M Professional Services 7.0 - 0.3 0.2 0.3 0.5 0.5 1.0 11 1.2 1.3 0.4 0.2
N Administrative &
Support Services 37.6 0.1 0.5 0.8 1.0 0.9 15 3.1 5.5 7.0 6.3 4.9 6.1
O, P Public Administration & Education 76.2 12.2 425 4.5 35 2.7 1.7 25 2.2 1.7 1.4 0.8 0.5
Q Health & Social Services 8.0 - 0.3 0.5 0.3 0.1 0.7 0.6 1.0 13 1.6 1.2 0.4
R Arts, Entertainment & Recreation 4.4 0.2 0.5 0.2 0.1 0.2 0.3 0.3 0.7 0.6 0.7 0.5 0.1
S-U Other Community, Social &
Personal Services 18.3 0.1 0.5 0.4 0.8 0.8 15 1.6 2.9 3.6 2.7 2.0 1.6
A, B, D, E, V Others’ 8.1 - 0.2 0.2 0.3 0.5 0.7 0.5 1.7 1.7 1.2 0.7 0.5

Notes :

1) 'Production & Transport Operators, Cleaners & Labourers and Related Occupations' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.

2) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 43

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, EMPLOYMENT STATUS AND SEX, JUNE 2014

(TOTAL)
Thousands

Total 2,103.5 112.2 1,795.9 183.9 11.4
C Manufacturing 249.3 11.0 233.6 3.8 0.8
F Construction 98.2 12.2 77.9 7.2 0.9
G-U Services 1,731.2 88.4 1,461.9 171.4 9.4
G Wholesale & Retail Trade 346.3 33.1 284.6 24.8 3.7

H Transportation & Storage 188.9 5.6 134.2 48.9 0.2

| Accommodation & Food Services 137.1 8.5 115.2 9.5 3.9

J Information & Communications 87.8 3.7 79.5 4.4 0.1

K Financial & Insurance Services 165.6 3.5 143.6 18.4 -

L Real Estate Services 55.6 1.7 36.5 17.4 0.1

M Professional Services 153.0 12.7 126.7 13.2 0.3

N Administrative & Support Services 102.7 5.4 91.8 5.2 0.3

o, P Public Administration & Education 285.2 3.1 267.9 14.0 0.2

Q Health & Social Services 107.7 4.1 101.7 1.8 -

R Arts, Entertainment & Recreation 35.1 0.7 325 2.0 -

S-uU Other Community, Social & Personal Services 66.3 6.2 47.8 11.8 0.5

A, B, D, E, V Others' 24.8 0.7 22.5 1.4 0.2

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 43 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, EMPLOYMENT STATUS AND SEX, JUNE 2014

(MALES)
Thousands

Total 1,161.0 81.1 947.6 128.8 3.5
C Manufacturing 162.8 8.9 150.9 2.8 0.3
F Construction 73.0 10.7 55.3 6.8 0.2
G-U Services 907.5 61.0 725.7 117.9 3.0
G Wholesale & Retail Trade 176.2 23.3 135.4 16.2 14

H Transportation & Storage 143.0 4.8 90.3 47.8 -

| Accommodation & Food Services 60.7 5.2 48.9 5.6 1.0

J Information & Communications 53.7 3.2 47.1 3.3 -

K Financial & Insurance Services 80.9 2.7 66.4 11.7 -

L Real Estate Services 27.8 1.1 17.6 9.0 -

M Professional Services 80.4 9.0 62.8 8.5 0.1

N Administrative & Support Services 59.7 3.7 53.0 2.9 0.1

o, P Public Administration & Education 156.0 1.6 148.5 5.8 0.1

Q Health & Social Services 24.8 2.6 21.3 0.8 -

R Arts, Entertainment & Recreation 16.8 0.4 15.2 1.2 -

S-uU Other Community, Social & Personal Services 27.5 3.2 19.1 5.0 0.1

A, B, D, E, V Others' 17.7 0.6 15.7 14 -

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 43 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, EMPLOYMENT STATUS AND SEX, JUNE 2014

(FEMALES)
Thousands

Total 942.5 311 848.4 55.1 7.9
Cc Manufacturing 86.5 21 82.7 1.1 0.6
F Construction 25.2 1.5 225 0.4 0.8
G-U Services 823.7 27.4 736.3 53.6 6.5
G Wholesale & Retail Trade 170.0 9.9 149.3 8.5 2.3

H Transportation & Storage 45.9 0.8 43.8 1.1 0.2

| Accommodation & Food Services 76.4 3.3 66.3 3.9 2.9

J Information & Communications 34.1 0.5 325 11 -

K Financial & Insurance Services 84.7 0.8 77.2 6.7 -

L Real Estate Services 27.9 0.6 18.8 8.4 0.1

M Professional Services 72.5 3.7 63.9 4.8 0.2

N Administrative & Support Services 42.9 1.6 38.8 2.4 0.1

o, P Public Administration & Education 129.2 15 119.4 8.2 0.1

Q Health & Social Services 82.9 15 80.4 1.0 -

R Arts, Entertainment & Recreation 18.3 0.2 17.3 0.8 -

S-uU Other Community, Social & Personal Services 38.8 3.0 28.6 6.8 0.4

A, B, D, E, V Others' 71 0.1 6.8 0.1 0.1

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 44

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, NATURE OF EMPLOYMENT AND SEX, JUNE 2014

Thousands
Industry Total Full - Time Part - Time
(881C2010) Total Males Females Total Males Females Total Males Females
Total 2,103.5 1,161.0 942.5 1,883.3 1,078.8 804.5 220.2 82.2 138.0
Cc Manufacturing 249.3 162.8 86.5 238.7 159.3 79.4 10.6 3.5 71
F Construction 98.2 73.0 25.2 87.2 66.6 20.6 11.0 6.4 4.5
G-U Services 1,731.2 907.5 823.7 1,535.1 837.1 698.0 196.1 70.4 125.7
G Wholesale & Retail Trade 346.3 176.2 170.0 305.9 164.8 141.0 40.4 114 29.0
H Transportation & Storage 188.9 143.0 45.9 170.7 129.5 41.2 18.2 13.5 4.6
| Accommodation & Food Services 137.1 60.7 76.4 103.0 48.9 54.1 34.1 11.9 222
J Information & Communications 87.8 53.7 34.1 83.4 51.7 31.7 4.4 2.0 2.4
K Financial & Insurance Services 165.6 80.9 84.7 160.3 78.6 81.8 5.3 2.3 3.0
L Real Estate Services 55.6 27.8 27.9 48.6 25.3 23.3 7.0 2.4 4.6
M Professional Services 153.0 80.4 72.5 141.5 76.1 65.4 11.4 4.3 7.1
N Administrative & Support Services 102.7 59.7 42.9 88.0 54.3 33.6 14.7 5.4 9.3
O, P Public Administration & Education 285.2 156.0 129.2 258.0 148.2 109.8 27.1 7.8 19.3
Q Health & Social Services 107.7 24.8 82.9 96.3 23.0 73.3 11.4 1.8 9.6
R Arts, Entertainment & Recreation 35.1 16.8 18.3 28.1 13.9 14.2 7.0 2.9 4.1
S-uU Other Community, Social &
Personal Services 66.3 27.5 38.8 51.2 22.8 28.4 151 4.7 10.4
A, B, D, E, V Others' 24.8 17.7 71 22.3 15.8 6.5 25 1.8 0.6

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 45

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, AGE AND SEX, JUNE 2014

(TOTAL)
Thousands
(slgfjcu:gfo) Total |15 - 1920 - 24|25 - 29|30 - 34|35 -39|40 - 44|45 - 49|50 - 54|55 - 59|60 - 64| 65 - 69 govegrL
Total 2,103.5 28.5 146.8 204.9 2421 248.6 257.2 245.9 254.6 213.9 146.1 7.7 43.0
Cc Manufacturing 249.3 0.7 5.9 17.7 26.5 35.3 36.9 36.0 36.2 27.3 17.3 6.1 3.4
F Construction 98.2 0.1 23 6.5 8.0 8.4 12.3 14.5 18.0 13.7 7.6 4.6 21
G-U Services 1,731.2 27.7 137.5 178.4 205.2 201.5 205.4 193.2 197.0 169.9 118.4 60.0 37.0
G Wholesale & Retail Trade 346.3 3.7 17.1 26.6 345 41.3 46.1 44.7 47.3 39.1 23.9 13.9 8.1
H Transportation & Storage 188.9 0.6 7.1 145 16.2 17.3 19.1 231 27.2 29.5 222 8.6 34
| Accommodation &
Food Services 137.1 5.6 9.7 8.7 9.5 10.6 12.9 144 19.6 18.6 13.3 8.4 6.1
J Information & Communications 87.8 0.8 5.3 11.8 16.1 15.5 14.0 8.8 7.1 4.9 2.1 0.8 0.5
K Financial & Insurance Services 165.6 0.3 8.8 235 29.8 28.2 23.9 185 155 8.4 5.8 18 11
L Real Estate Services 55.6 0.1 1.3 53 6.0 6.8 7.7 7.5 7.0 59 4.4 2.0 1.7
M Professional Services 153.0 0.9 9.2 22.0 23.3 20.5 21.4 17.7 151 10.9 7.2 2.8 1.9
N Administrative &
Support Services 102.7 0.4 5.0 8.2 9.1 8.5 8.3 104 125 12.6 121 7.8 7.8
o, P Public Administration & Education 285.2 13.3 57.3 32.8 36.6 30.4 28.5 26.5 22.4 19.2 11.6 4.8 1.8
Q Health & Social Services 107.7 0.8 9.8 15.7 141 11.2 11.6 11.2 10.7 9.4 7.1 4.1 2.0
R Arts, Entertainment & Recreation 35.1 1.0 4.5 5.1 4.3 4.1 4.0 2.5 3.2 2.4 2.4 1.3 0.3
S-U  Other Community, Social &
Personal Services 66.3 0.3 2.4 4.3 5.7 6.9 7.9 7.9 9.5 9.0 6.4 3.8 2.5
A, B, D, E, V Others’ 24.8 - 1.0 23 24 3.5 2.7 2.2 3.5 3.0 2.8 0.9 0.5

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 45 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, AGE AND SEX, JUNE 2014

(MALES)
Thousands
(slgfgjzgfo) Total |15 - 19|20 - 24|25 -29|30-34]|35-39|40 - 44|45 - 49|50 - 54|55 - 59|60 - 64|65 - 69 Z)Ovegr‘
Total 1,161.0 18.5 79.3 101.8 123.1 132.0 137.6 136.0 143.0 124.3 91.9 44.6 28.9
Cc Manufacturing 162.8 0.2 2.8 11.2 16.7 23.4 23.5 23.6 23.4 19.0 12.4 4.2 24
F Construction 73.0 - 1.2 3.8 5.2 5.3 9.0 10.8 14.1 11.8 6.6 3.5 1.6
G-U Services 907.5 18.2 74.9 85.5 99.6 101.0 103.1 100.1 102.8 91.0 70.7 36.2 24.5
G Wholesale & Retail Trade 176.2 1.4 7.0 12.1 15.9 20.3 23.6 23.1 25.5 20.5 13.6 8.1 5.2
H Transportation & Storage 143.0 0.3 3.3 9.1 9.9 11.8 13.6 17.7 222 24.6 19.8 7.6 3.1
| Accommodation &
Food Services 60.7 2.9 4.7 4.5 4.5 4.7 55 5.8 7.6 7.8 5.7 3.7 3.3
J Information & Communications 53.7 0.2 2.1 6.5 9.7 10.4 9.1 6.3 3.9 3.1 1.6 0.5 0.2
K Financial & Insurance Services 80.9 - 3.0 125 13.9 14.6 11.0 9.3 7.1 3.9 3.1 14 1.0
L Real Estate Services 27.8 0.1 0.4 2.5 2.7 3.2 3.6 3.6 35 3.1 2.8 1.2 1.1
M Professional Services 80.4 0.2 25 10.0 115 10.8 11.0 10.8 9.3 6.2 4.4 21 1.6
N Administrative &
Support Services 59.7 0.2 2.7 4.9 5.2 4.6 4.4 5.7 6.6 7.1 7.8 5.3 5.3
O, P Public Administration & Education 156.0 12.3 46.3 15.3 18.0 14.4 12.7 10.9 9.3 7.9 5.7 2.2 1.0
Q Health & Social Services 24.8 - 0.5 4.0 3.6 21 3.0 2.6 21 21 2.0 1.7 1.0
R Arts, Entertainment & Recreation 16.8 0.5 1.6 2.7 2.4 1.7 2.1 1.2 15 1.0 1.3 0.7 0.2
S-U Other Community, Social &
Personal Services 27.5 0.1 0.9 15 2.3 2.3 3.3 3.0 4.2 3.8 2.8 1.7 1.6
A, B, D, E, V Others' 17.7 - 0.5 1.3 1.6 23 2.0 1.5 2.7 25 2.2 0.7 0.4

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 45 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, AGE AND SEX, JUNE 2014

(FEMALES)
Thousands
(Slgfgjzé?o) Total |15 -19(20 - 24|25 - 29|30 - 34|35-39]|40 - 44|45 - 49|50 - 54|55 - 59| 60 - 64 | 65 - 69 Z)OvegrL
Total 942.5 10.1 67.4 103.1 119.0 116.7 119.6 109.9 111.6 89.6 54.2 271 14.1
Cc Manufacturing 86.5 0.5 3.1 6.5 9.9 11.8 13.4 12.4 12.8 8.3 4.9 1.9 1.0
F Construction 25.2 0.1 1.1 2.7 2.8 31 3.3 3.7 3.9 1.9 1.0 1.1 0.5
G-U Services 823.7 9.5 62.7 92.9 105.5 100.5 102.3 93.1 94.3 78.9 47.7 23.9 12.5
G Wholesale & Retail Trade 170.0 2.3 10.2 14.6 18.6 21.0 22.4 21.6 21.8 18.6 10.3 5.7 29
H Transportation & Storage 45.9 0.2 3.8 5.5 6.4 55 5.5 5.5 5.0 4.8 2.4 1.0 0.3
| Accommodation &
Food Services 76.4 2.7 5.0 4.2 4.9 5.9 7.4 8.5 12.0 10.8 7.6 4.6 2.8
J Information & Communications 34.1 0.6 3.2 5.3 6.4 5.1 4.9 25 3.2 1.9 0.5 0.4 0.2
K Financial & Insurance Services 84.7 0.2 5.9 11.0 15.9 13.6 12.8 9.2 8.4 4.5 2.6 0.4 0.2
L Real Estate Services 27.9 - 0.9 2.8 3.3 3.6 4.0 3.9 3.6 2.8 1.7 0.8 0.6
M Professional Services 725 0.7 6.7 12.0 11.8 9.8 10.4 6.9 5.8 4.8 2.7 0.7 0.3
N Administrative &
Support Services 42.9 0.2 2.3 3.3 3.9 4.0 3.9 4.6 5.9 55 4.4 25 25
O, P Public Administration & Education 129.2 1.0 11.0 17.5 18.6 16.0 15.9 15.6 13.1 11.3 5.9 2.6 0.8
Q Health & Social Services 82.9 0.8 9.3 11.6 10.5 9.1 8.6 8.5 8.7 7.4 5.0 24 0.9
R Arts, Entertainment & Recreation 18.3 0.6 3.0 2.5 1.9 2.4 1.9 1.2 1.6 14 11 0.7 0.1
S-U Other Community, Social &
Personal Services 38.8 0.2 15 2.8 3.4 4.5 4.6 4.9 5.2 5.2 3.5 2.1 0.9
A, B, D, E, V Others' 71 - 0.5 1.0 0.8 1.2 0.7 0.7 0.7 0.5 0.7 0.2 0.1

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, HIGHEST QUALIFICATION ATTAINED

TABLE 46

AND SEX, JUNE 2014

(TOTAL)
Thousands
) Post- Diploma &

Total 2,103.5 242.3 162.6 375.4 240.5 410.9 671.8
C Manufacturing 249.3 29.5 20.8 42.2 275 51.4 77.8
F Construction 98.2 18.2 13.4 20.9 9.1 17.9 18.7
G-U Services 1,731.2 190.2 126.6 308.8 200.8 336.4 568.4

G Wholesale & Retail Trade 346.3 45.0 37.2 81.1 38.2 62.4 82.3
H Transportation & Storage 188.9 30.5 25.1 50.3 26.1 28.8 28.1
[ Accommodation &

Food Services 137.1 43.8 21.4 33.1 15.2 145 9.2
J Information & Communications 87.8 1.7 1.3 8.4 6.4 18.9 51.2
K Financial & Insurance Services 165.6 2.3 2.2 16.8 115 32.2 100.6
L Real Estate Services 55.6 5.8 21 10.6 7.4 12.8 16.9
M Professional Services 153.0 3.6 45 16.2 115 36.1 81.0
N Administrative &

Support Services 102.7 26.3 12.2 223 14.9 13.3 13.7
o, P Public Administration & Education 285.2 5.7 4.9 31.6 44.8 76.8 121.4
Q Health & Social Services 107.7 6.5 5.2 16.4 10.9 23.7 45.0
R Arts, Entertainment & Recreation 35.1 2.7 2.9 8.1 5.4 7.9 8.1
S-U Other Community, Social &

Personal Services 66.3 16.3 7.7 13.9 8.4 9.0 11.0

A, B, D, E, V Others' 24.8 4.4 1.7 3.6 3.0 5.2 6.9

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, HIGHEST QUALIFICATION ATTAINED

TABLE 46 (continued)

AND SEX, JUNE 2014

(MALES)
Thousands
) Post- Diploma &

Total 1,161.0 138.2 98.1 190.1 148.2 223.2 363.3
C Manufacturing 162.8 17.5 12.7 23.7 19.7 36.2 53.1
F Construction 73.0 15.6 10.8 13.7 6.9 12.5 13.4
G-U Services 907.5 101.5 73.4 150.5 118.9 170.7 292.5

G Wholesale & Retail Trade 176.2 23.4 19.3 37.5 20.5 30.3 451
H Transportation & Storage 143.0 26.8 22.2 37.7 20.5 18.0 17.8
| Accommodation &

Food Services 60.7 16.7 10.2 14.8 7.9 7.0 4.0
J Information & Communications 53.7 0.8 0.7 3.7 35 11.2 33.7
K Financial & Insurance Services 80.9 1.1 1.1 55 4.5 13.6 55.1
L Real Estate Services 27.8 35 0.9 4.5 4.2 6.7 7.9
M Professional Services 80.4 21 25 6.6 6.1 18.0 45.2
N Administrative &

Support Services 59.7 14.3 7.9 13.4 10.3 6.7 7.1
o, P Public Administration & Education 156.0 2.0 2.6 16.1 33.0 48.3 54.0
Q Health & Social Services 24.8 2.0 1.1 1.8 2.0 2.9 15.0
R Arts, Entertainment & Recreation 16.8 1.6 1.3 3.6 2.4 4.4 3.4
S-U Other Community, Social &

Personal Services 275 7.1 35 5.2 3.8 35 4.3

A, B, D, E, V Others' 17.7 3.7 1.1 2.2 2.6 3.7 43

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, HIGHEST QUALIFICATION ATTAINED

TABLE 46 (continued)

AND SEX, JUNE 2014

(FEMALES)
Thousands
. Post- Diploma &

Total 942.5 104.1 64.5 185.4 92.3 187.7 308.5
C Manufacturing 86.5 12.0 8.1 18.6 7.9 15.2 24.7
F Construction 25.2 2.6 2.6 7.2 21 5.3 5.3
G-U Services 823.7 88.7 53.2 158.3 81.9 165.7 275.9

G Wholesale & Retail Trade 170.0 21.6 17.9 43.5 17.7 32.1 37.2
H Transportation & Storage 45.9 3.7 2.9 12.6 5.6 10.9 10.3
| Accommodation &

Food Services 76.4 27.1 111 18.2 7.3 7.5 5.2
J Information & Communications 34.1 0.9 0.6 4.7 2.8 7.7 17.4
K Financial & Insurance Services 84.7 11 11 11.4 7.0 18.6 45.5
L Real Estate Services 27.9 2.3 1.2 6.1 3.2 6.1 9.1
M Professional Services 725 15 2.0 9.6 55 18.1 35.8
N Administrative &

Support Services 42.9 11.9 4.4 8.9 4.6 6.6 6.5
o, P Public Administration & Education 129.2 3.7 2.2 15.6 11.8 28.5 67.4
Q Health & Social Services 82.9 4.5 4.0 14.6 8.9 20.8 30.0
R Arts, Entertainment & Recreation 18.3 11 1.6 4.4 3.0 3.4 4.7
S-U Other Community, Social &

Personal Services 38.8 9.2 4.2 8.7 4.6 5.5 6.7

A, B, D, E, V Others' 7.1 0.7 0.5 1.4 0.4 1.5 2.6

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 47

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, MARITAL STATUS AND SEX, JUNE 2014

Thousands
Industry Total Single Married Widowed / Divorced
(ssic2010) Total Males | Females | Total Males | Females | Total Males | Females | Total Males | Females
Total 2,103.5 1,161.0 9425 609.4 318.1 291.3 1,378.5 805.4 573.1 115.6 37.5 78.1
C Manufacturing 249.3 162.8 86.5 49.2 28.7 20.5 190.3 130.6 59.7 9.8 3.6 6.2
F Construction 98.2 73.0 25.2 15.4 9.8 5.5 77.8 60.2 17.6 5.0 3.0 21
G-U Services 1,731.2 907.5 823.7 539.0 275.8 263.2 1,092.7 601.4 491.3 99.5 30.2 69.2
G Wholesale & Retail Trade 346.3 176.2 170.0 86.0 39.2 46.7 238.4 130.4 107.9 21.9 6.5 15.4
H Transportation & Storage 188.9 143.0 45.9 40.0 245 155 1384 111.0 27.3 10.5 7.5 3.0
| Accommodation & Food Services 137.1 60.7 76.4 375 20.0 17.5 85.7 37.4 48.3 13.9 3.4 10.5
J Information & Communications 87.8 53.7 34.1 29.3 16.5 12.9 56.0 36.4 19.6 25 0.8 1.7
K Financial & Insurance Services 165.6 80.9 84.7 56.1 25.8 30.3 104.6 54.0 50.5 5.0 11 3.9
L Real Estate Services 55.6 27.8 27.9 14.2 6.8 7.4 37.1 19.9 17.2 4.3 1.0 3.3
M Professional Services 153.0 80.4 72.5 50.8 21.1 29.7 96.3 57.3 39.0 5.8 2.0 3.8
N Administrative & Support Services 102.7 59.7 42.9 25.6 14.8 10.8 67.4 41.8 25.6 9.7 31 6.6
O, P Public Administration & Education 285.2 156.0 129.2 132.9 86.7 46.2 141.9 67.2 74.8 10.4 2.2 8.2
Q Health & Social Services 107.7 24.8 82.9 375 7.6 29.9 63.8 16.6 47.1 6.5 0.6 5.9
R Arts, Entertainment & Recreation 35.1 16.8 18.3 14.8 7.1 7.7 18.1 9.2 8.9 2.3 0.5 1.7
S-U Other Community, Social &
Personal Services 66.3 27.5 38.8 14.3 5.7 8.6 45.2 20.2 25.1 6.7 1.6 5.2
A, B, D, E, V Others' 24.8 17.7 71 5.9 3.8 2.0 17.7 13.2 4.5 1.3 0.7 0.6

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS AND SEX, 2004 - 2014 (JUNE)

TABLE 48

Thousands
Sex / a

Employment Status 2004 2006 2007 2007 2008 2009 2010 2011 2012 2013 2014

Total 1,632.1 1,796.7 1,842.1 1,803.2 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5
Employers 88.4 91.4 94.1 92.0 94.4 91.9 104.4 108.2 123.3 128.7 112.2
Employees 1,378.2 1,525.5 1,560.0 1,525.9 1,572.8 1,593.6 1,678.4 1,699.1 1,727.9 1,749.5 1,795.9
Own Account Workers 152.8 167.9 173.4 171.0 172.9 172.4 169.4 176.9 176.6 167.2 183.9
Contributing Family Workers 12.8 12.0 14.6 14.3 12.0 115 10.8 14.8 12.8 10.8 11.4
Males 960.8 1,036.5 1,059.5 1,038.4 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0
Employers 70.7 69.3 72.4 70.8 715 69.5 78.0 79.0 89.6 90.3 81.1
Employees 771.6 842.1 856.1 838.1 853.5 870.4 904.1 910.8 922.6 931.2 947.6
Own Account Workers 115.1 121.3 126.3 124.8 125.0 122.8 120.6 124.5 121.9 117.3 128.8
Contributing Family Workers 3.3 3.7 4.7 4.6 3.5 3.5 3.9 4.6 4.1 3.5 3.5
Females 671.3 760.2 782.5 764.8 798.5 803.2 856.4 880.1 902.5 913.8 942.5
Employers 17.7 221 21.7 21.2 22.9 22.4 26.4 29.2 33.7 38.4 311
Employees 606.6 683.3 703.8 687.8 719.2 723.2 774.3 788.3 805.4 818.2 848.4
Own Account Workers 37.6 46.5 47.1 46.2 47.9 49.5 48.8 52.4 54.7 49.8 55.1
Contributing Family Workers 9.4 8.3 9.9 9.7 8.5 8.1 6.8 10.2 8.7 7.3 7.9

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS, NATURE OF EMPLOYMENT

TABLE 49

AND SEX, JUNE 2014

Thousands
Total Full - Time Part - Time
Employment Status
Total Males Females Total Males Females Total Males Females
Total 2,103.5 1,161.0 942.5 1,883.3 1,078.8 804.5 220.2 82.2 138.0
Employers 112.2 81.1 31.1 106.5 78.2 28.4 5.7 3.0 2.7
Employees 1,795.9 947.6 848.4 1,635.0 896.2 738.8 160.9 51.4 109.5
Own Account Workers 183.9 128.8 55.1 135.4 102.3 33.1 48.5 26.5 22.0
Contributing Family
Workers 11.4 35 7.9 6.3 2.1 4.2 5.0 1.4 3.7
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TABLE 50

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS, AGE AND SEX, JUNE 2014

Thousands
Total Employers Employees Own Account Workers Contributing Family Workers
(YAeg?s)

Total Males | Females Total Males Females Total Males Females Total Males Females Total Males Females
Total 2,103.5 1,161.0 9425 112.2 81.1 311 1,795.9 947.6 848.4 183.9 128.8 55.1 11.4 3.5 7.9
15 - 19 28.5 18.5 10.1 - - - 28.2 18.3 9.9 0.2 0.1 0.1 0.1 0.1 -
20 - 24 146.8 79.3 67.4 0.3 0.3 - 142.6 77.1 65.6 3.0 15 15 0.8 0.5 0.3
25 - 29 204.9 101.8 103.1 3.2 1.9 1.4 192.9 94.3 98.6 8.4 5.4 3.0 0.4 0.2 0.2
30 - 34 242.1 123.1 119.0 7.2 4.9 2.2 222.8 111.6 111.3 11.8 6.5 5.3 0.4 0.1 0.2
35 - 39 248.6 132.0 116.7 11.8 8.0 3.8 221.5 114.7 106.9 14.6 9.1 5.5 0.7 0.2 0.5
40 - 44 257.2 137.6 119.6 14.7 10.0 4.8 220.1 113.6 106.6 21.2 13.8 7.4 1.2 0.3 0.9
45 - 49 245.9 136.0 109.9 17.3 12.2 5.2 204.2 108.5 95.8 23.2 15.0 8.2 1.2 0.3 0.8
50 - 54 254.6 143.0 111.6 19.7 14.6 5.0 203.5 106.8 96.6 29.7 21.3 8.4 1.7 0.3 15
55 - 59 2139 124.3 89.6 16.2 11.9 4.4 166.8 89.8 77.0 28.8 22.1 6.7 2.0 0.5 15
60 - 64 146.1 91.9 54.2 10.8 8.8 2.0 109.5 63.5 46.1 24.7 19.4 5.3 11 0.2 0.9
65 - 69 71.7 44.6 27.1 6.1 4.7 1.4 53.0 30.1 22.8 11.7 9.4 2.3 0.9 0.4 0.6
70 & Over 43.0 28.9 141 4.9 3.9 0.9 30.7 19.4 11.3 6.7 5.2 15 0.8 0.4 0.4
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TABLE 51

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS, HIGHEST QUALIFICATION ATTAINED
AND SEX, JUNE 2014

Thousands
Total Employers Employees Own Account Workers Contributing Family Workers
Highest Qualification
Attained
Total Males Females Total Males Females Total Males Females Total Males Females Total Males Females
Total 2,103.5 1,161.0 942.5 112.2 81.1 311 1,795.9 947.6 848.4 183.9 128.8 55.1 1.4 3.5 7.9
Primary & Below 242.3 138.2 104.1 13.6 10.1 3.6 194.1 104.0 90.1 30.7 23.2 7.5 3.9 1.0 2.9
Lower Secondary 162.6 98.1 64.5 11.0 8.5 2.5 125.1 69.1 56.0 24.2 19.9 4.2 2.3 0.5 1.8
Secondary 375.4 190.1 185.4 24.4 17.0 7.4 304.7 139.9 164.8 43.4 32.3 11.0 3.0 0.9 2.1
Post-Secondary
(Non-Tertiary) 240.5 148.2 92.3 9.8 6.7 3.2 212.8 129.4 83.4 17.3 11.8 5.5 0.5 0.3 0.2
Diploma &
Professional
Qualification 410.9 223.2 187.7 18.2 12.9 5.3 361.7 191.3 170.4 30.2 18.6 11.6 0.8 0.4 0.4
Degree 671.8 363.3 308.5 35.2 26.1 9.1 597.4 313.8 283.6 38.2 22.9 15.3 0.9 0.4 0.5




TABLE 52

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS,
MARITAL STATUS AND SEX, JUNE 2014
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Thousands
Total Single Married Widowed / Divorced
Employment Status
Total Males Females Total Males Females Total Males Females Total Males Females

Total 2,103.5 1,161.0 942.5 609.4 318.1 291.3 1,378.5 805.4 573.1 115.6 37.5 78.1

Employers 112.2 81.1 31.1 11.0 6.4 4.6 95.4 72.2 23.1 5.8 25 3.3

Employees 1,795.9 947.6 848.4 560.2 288.8 271.4 1,140.4 630.9 509.5 95.3 27.9 67.4

Own Account Workers 183.9 128.8 55.1 36.3 21.8 145 133.9 100.1 33.7 13.8 6.9 6.9

Contributing Family Workers 114 3.5 7.9 1.9 11 0.8 8.8 2.1 6.7 0.6 0.2 0.4
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT AND SEX, 2004 - 2014 (JUNE)

TABLE 53

Thousands
Sex / 2004 2006 2007 2007 2008 2009 2010 2011 2012 2013 2014
Nature of Employment
Total 1,632.1 1,796.7 1,842.1 1,803.2 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5
Full - Time 1,538.2 1,684.3 1,727.3 1,690.2 1,725.3 1,713.2 1,786.2 1,804.2 1,843.8 1,851.2 1,883.3
Part - Time 94.0 112.3 114.7 113.0 126.8 156.2 176.7 194.7 196.8 205.0 220.2
Males 960.8 1,036.5 1,059.5 1,038.4 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0
Full - Time 927.4 997.9 1,018.7 998.0 1,009.7 1,010.6 1,044.8 1,048.1 1,067.6 1,069.0 1,078.8
Part - Time 334 38.5 40.9 40.4 43.9 55.6 61.8 70.7 70.5 73.3 82.2
Females 671.3 760.2 782.5 764.8 798.5 803.2 856.4 880.1 902.5 913.8 942.5
Full - Time 610.7 686.4 708.7 692.2 715.6 702.5 741.4 756.0 776.2 782.2 804.5
Part - Time 60.6 73.8 73.9 72.6 829 100.6 114.9 124.0 126.3 131.7 138.0
Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.

3) Before 2009, full-time employment refers to employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours per week.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT, AGE AND SEX, JUNE 2014
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Thousands
Total Full - Time Part - Time
Age
(Years)
Total Males Females Total Males Females Total Males Females
Total 2,103.5 1,161.0 942.5 1,883.3 1,078.8 804.5 220.2 82.2 138.0
15 - 19 28.5 18.5 10.1 19.0 14.1 4.8 9.6 4.3 53
20 - 24 146.8 79.3 67.4 128.4 71.6 56.8 18.3 7.8 10.6
25 - 29 204.9 101.8 103.1 197.0 97.9 99.1 8.0 4.0 4.0
30 - 34 242.1 123.1 119.0 233.1 120.3 112.9 9.0 29 6.1
35 - 39 248.6 132.0 116.7 234.8 128.5 106.2 13.9 34 10.4
40 - 44 257.2 137.6 119.6 239.3 132.6 106.8 17.9 5.0 12.9
45 - 49 245.9 136.0 109.9 225.1 130.5 94.6 20.8 5.5 15.3
50 - 54 254.6 143.0 111.6 226.2 134.6 91.6 28.4 8.4 20.0
55 - 59 213.9 124.3 89.6 184.9 115.2 69.7 29.0 9.1 19.9
60 - 64 146.1 91.9 54.2 118.1 79.1 39.0 28.0 12.7 15.3
65 - 69 71.7 44.6 27.1 51.1 35.0 16.1 20.6 9.6 11.0
70 & Over 43.0 28.9 141 26.3 19.4 6.9 16.7 9.5 7.2
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT,
HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

TABLE 55

Thousands
Total Full - Time Part - Time
Highest
Qualification Attained
Total Males Females Total Males Females Total Males Females
Total 2,103.5 1,161.0 942.5 1,883.3 1,078.8 804.5 220.2 82.2 138.0
Primary & Below 242.3 138.2 104.1 186.8 117.3 69.5 55.6 21.0 34.6
Lower Secondary 162.6 98.1 64.5 134.8 87.4 47.3 27.8 10.6 17.2
Secondary 375.4 190.1 185.4 326.5 172.7 153.8 49.0 17.4 31.6
Post-Secondary
(Non-Tertiary) 240.5 148.2 92.3 215.9 139.4 76.6 24.5 8.8 15.7
Diploma & Professional
Qualification 410.9 223.2 187.7 381.5 212.1 169.4 29.4 111 18.3
Degree 671.8 363.3 308.5 637.8 349.9 287.9 33.9 13.4 20.6




TABLE 56

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT, MARITAL STATUS
AND SEX, JUNE 2014
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Thousands
Total Full - Time Part - Time
Marital Status
Total Males Females Total Males Females Total Males Females
Total 2,103.5 1,161.0 942.5 1,883.3 1,078.8 804.5 220.2 82.2 138.0
Single 609.4 318.1 291.3 548.4 289.0 259.4 61.0 29.1 31.9
Married 1,378.5 805.4 573.1 1,241.2 757.8 483.3 137.3 47.6 89.7
Widowed / Divorced 115.6 37.5 78.1 93.7 32.0 61.8 21.8 55 16.3

S61L
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT
AND SELECTED CHARACTERISTICS, JUNE 2014

TABLE 57

Total Full - Time Part - Time
Characteristics No. Share No. Share Incidence No. Share Incidence
('000) (%) ('000) (%) (%) ('000) (%) (%)
Total 2,103.5 100.0 1,883.3 100.0 89.5 220.2 100.0 10.5
Sex
Males 1,161.0 55.2 1,078.8 57.3 92.9 82.2 37.3 7.1
Females 942.5 44.8 804.5 42.7 85.4 138.0 62.7 14.6
Age (Years)
15 - 24 175.3 8.3 147.4 7.8 84.1 27.9 12.7 15.9
25 - 29 204.9 9.7 197.0 10.5 96.1 8.0 3.6 3.9
30 - 39 490.8 23.3 467.9 24.8 95.3 22.9 10.4 4.7
40 - 49 503.1 23.9 464.4 24.7 92.3 38.7 17.6 7.7
50 - 59 468.5 22.3 411.1 21.8 87.7 57.4 26.1 12.3
60 & Over 260.8 12.4 195.5 104 75.0 65.3 29.7 25.0
Highest Qualification Attained
Primary & Below 242.3 11.5 186.8 9.9 77.1 55.6 25.2 22.9
Lower Secondary 162.6 7.7 134.8 7.2 82.9 27.8 12.6 17.1
Secondary 375.4 17.8 326.5 17.3 87.0 49.0 22.2 13.0
Post-Secondary (Non-Tertiary) 240.5 11.4 215.9 11.5 89.8 24.5 11.1 10.2
Diploma & Professional Qualification 410.9 19.5 381.5 20.3 92.8 294 13.4 7.2
Degree 671.8 31.9 637.8 33.9 95.0 33.9 15.4 5.0
Occupation (SSOC 2010)
Managers & Administrators 267.5 12.7 263.1 14.0 98.3 4.4 2.0 1.7
Working Proprietors 74.8 3.6 68.2 3.6 91.2 6.6 3.0 8.8
Professionals 290.7 13.8 276.7 14.7 95.2 14.0 6.4 4.8
Associate Professionals & Technicians 483.4 23.0 444.5 23.6 91.9 38.9 17.7 8.1
Clerical Support Workers 265.3 12.6 237.9 12.6 89.7 27.3 12.4 10.3
Service & Sales Workers 256.4 12.2 203.3 10.8 79.3 53.1 24.1 20.7
Craftsmen & Related Trades Workers 82.2 3.9 74.8 4.0 91.1 7.3 3.3 8.9
Plant & Machine Operators & Assemblers 146.4 7.0 131.8 7.0 90.0 14.6 6.6 10.0
Cleaners, Labourers & Related Workers 166.0 7.9 112.5 6.0 67.8 53.5 24.3 32.2
Others® 70.8 3.4 70.5 3.7 99.5 0.3 0.2 0.5

Notes :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.

2) Incidence refers to full-time / part-time employed residents as a percentage of employed residents in the respective socio-economic groups.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT
AND SELECTED CHARACTERISTICS, JUNE 2014
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Total Full - Time Part - Time
Characteristics No. Share No. Share Incidence No. Share Incidence

('000) (%) ('000) (%) (%) ('000) (%) (%)

Total 2,103.5 100.0 1,883.3 100.0 89.5 220.2 100.0 10.5
Industry ( SSIC 2010)

Cc Manufacturing 249.3 11.9 238.7 12.7 95.7 10.6 4.8 4.3

F Construction 98.2 4.7 87.2 4.6 88.8 11.0 5.0 11.2

G-U Services 1,731.2 82.3 1,535.1 81.5 88.7 196.1 89.1 11.3

G Wholesale & Retail Trade 346.3 16.5 305.9 16.2 88.3 40.4 18.4 11.7

H Transportation & Storage 188.9 9.0 170.7 9.1 90.4 18.2 8.3 9.6

| Accommodation & Food Services 137.1 6.5 103.0 55 75.1 34.1 155 24.9

J Information & Communications 87.8 4.2 834 4.4 95.0 4.4 2.0 5.0

K Financial & Insurance Services 165.6 7.9 160.3 8.5 96.8 5.3 24 3.2

L Real Estate Services 55.6 2.6 48.6 2.6 87.4 7.0 3.2 12.6

M Professional Services 153.0 7.3 141.5 7.5 925 114 5.2 7.5

N Administrative & Support Services 102.7 4.9 88.0 4.7 85.7 14.7 6.7 14.3

o, P Public Administration & Education 285.2 13.6 258.0 13.7 90.5 27.1 12.3 9.5

Q Health & Social Services 107.7 5.1 96.3 51 89.4 114 5.2 10.6

R Arts, Entertainment & Recreation 35.1 1.7 28.1 15 80.0 7.0 3.2 20.0

S-uU Other Community, Social & Personal Services 66.3 3.2 51.2 2.7 77.2 15.1 6.9 22.8

A, B, D, E, V Others' 24.8 1.2 223 1.2 90.0 25 1.1 10.0

Notes :

161

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) Incidence refers to full-time / part-time employed residents as a percentage of employed residents in the respective socio-economic groups.
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TIME-RELATED UNDEREMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY SELECTED CHARACTERISTICS, JUNE 2014

TABLE 58

Characteristics Number | - Share Rate Characteristics Number | Share Rate Characteristics Number | Share Rate
('000) (%) (%) ('000) (%) (%) ('000) (%) (%)
Total 71.4 100.0 3.4 Occupation ( SSOC 2010) Industry ( SSIC 2010)

Sex Managers & Cc Manufacturing 3.1 4.4 1.2
Males 29.1 40.8 25 Administrators 14 2.0 0.5 F Construction 3.4 4.8 3.5
Females 42.3 59.2 45 G-U Services 64.1 89.8 3.7

Working Proprietors 2.0 2.7 2.6 G Wholesale &

Age (Years) Retail Trade 12.3 17.2 3.6
15 - 24 10.4 14.6 5.9 Professionals 6.3 8.8 2.2 H Transportation & Storage 4.9 6.9 2.6
25 - 29 3.6 5.1 1.8 | Accommodation &

30 - 39 8.7 12.1 1.8 Associate Professionals Food Services 10.3 14.5 7.5
40 - 49 13.8 19.3 2.7 & Technicians 15.9 22.3 3.3 J Information &

50 - 59 17.8 24.9 3.8 Communications 1.6 2.2 1.8
60 & Over 17.1 24.0 6.6 Clerical Support Workers 7.8 11.0 3.0 K Financial &

Highest Insurance Services 1.3 1.9 0.8

Qualification Service & Sales Workers 171 24.0 6.7 L Real Estate Services 2.4 3.4 4.3

Attained M Professional Services 4.6 6.5 3.0
Primary & Below 13.2 18.5 5.4 Craftsmen & Related N Administrative &

Lower Secondary 8.2 11.4 5.0 Trades Workers 3.0 4.2 3.6 Support Services 4.2 5.9 4.1

Secondary 15.5 21.8 4.1 O, P Public Administration

Post-Secondary Plant & Machine & Education 11.4 15.9 4.0

(Non-Tertiary) 8.9 12.5 3.7 Operators & Assemblers 3.2 4.5 2.2 Q Health & Social Services 3.6 5.0 3.3

Diploma & R Arts, Entertainment

Professional Cleaners, Labourers & Recreation 3.3 4.6 9.3

Quialification 12.0 16.8 2.9 & Related Workers 14.6 20.4 8.8 S-U Other Community, Social

Degree 13.6 19.0 2.0 & Personal Services 4.3 6.0 6.4
Others® 0.1 0.1 0.1 A, B, D, E, V Others® 0.7 1.0 2.9

Notes :

1) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.

2) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

3) Rate refers to the time-related underemployed as a percentage of all employed residents.
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TABLE 59

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY USUAL HOURS WORKED, OCCUPATION AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

Thousands
Managers Associate . . Craftsmen Plant. & Cleaners,
Sex / . Pro- Clerical Service Machine
Usual Hours Total &. . Wor_k g P'ro- fessionals Support & Sales & Related Operators Labourers Others®
Worked Per Week Admini- Proprietors fessionals Py Workers Workers Trades Py & Related
strators . Workers Workers
Technicians Assemblers
Total 2,051.8 267.5 74.8 290.7 483.4 265.3 256.4 82.2 146.4 166.0 19.2
Below 30 161.3 35 4.9 11.4 31.6 20.6 36.9 4.8 9.1 38.0 0.3
30 - 34 55.4 0.9 1.6 25 6.9 6.2 15.4 2.3 4.9 14.6 -
35 - 39 79.4 6.1 6.3 8.0 19.3 10.0 11.9 3.0 5.5 8.9 0.4
40 - 44 889.2 116.5 25.0 133.2 249.3 160.2 69.7 331 42.9 50.7 8.7
45 - 49 354.2 48.0 10.0 51.5 85.1 411 45.7 17.0 24.9 27.6 3.3
50 - 54 217.1 45.8 8.6 44.7 44.6 15.8 21.1 9.1 15.7 9.2 2.7
55 - 59 66.1 13.3 2.6 9.8 13.5 4.2 8.0 2.8 7.0 3.9 0.9
60 & Over 229.2 33.3 15.8 29.7 331 7.2 47.7 10.0 36.3 13.2 2.9
Males 1,109.4 173.2 53.2 170.4 236.0 64.8 121.2 75.2 125.9 721 17.3
Below 30 58.4 1.7 25 5.2 11.0 35 11.3 3.7 7.5 11.9 0.1
30 - 34 22.1 0.4 11 1.0 3.1 11 4.0 1.8 4.3 5.4 -
35 - 39 36.9 35 3.8 3.8 8.5 2.0 4.8 25 4.4 3.2 0.3
40 - 44 446.1 72.9 17.2 79.6 113.7 36.1 315 30.5 33.2 23.6 7.7
45 - 49 202.5 30.2 8.0 30.9 45.6 11.8 22.7 15.8 21.0 13.4 3.1
50 - 54 1335 31.0 6.3 26.0 23.6 6.0 10.7 8.6 14.4 4.5 2.4
55 - 59 42.6 9.3 1.8 5.9 7.9 11 4.4 2.7 6.4 24 0.9
60 & Over 167.1 24.3 12.6 17.9 22.5 3.3 31.9 9.6 34.7 7.7 2.7
Females 942.5 94.3 21.6 120.4 247.4 200.5 135.3 6.9 20.4 93.8 1.9
Below 30 102.8 1.8 25 6.2 20.6 17.1 25.7 11 1.6 26.1 0.1
30 - 34 33.2 0.5 0.5 15 3.8 5.1 11.4 0.5 0.7 9.2 -
35 - 39 42.4 2.6 25 4.2 10.8 8.0 7.1 0.4 11 5.6 -
40 - 44 443.1 43.6 7.8 53.5 135.6 1241 38.2 2.6 9.7 27.1 0.9
45 - 49 151.7 17.8 2.0 20.5 395 29.3 23.0 1.2 3.9 14.2 0.2
50 - 54 83.6 14.9 2.3 18.7 21.0 9.8 10.3 0.4 1.3 4.6 0.3
55 - 59 235 4.0 0.9 3.9 5.6 3.1 3.7 0.1 0.7 15 0.1
60 & Over 62.1 9.1 3.2 11.8 10.7 3.9 15.9 0.5 1.6 5.5 0.2

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 60

AVERAGE ( MEAN ) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
NATURE OF EMPLOYMENT AND SELECTED CHARACTERISTICS, JUNE 2014
( Exclude Full-Time National Servicemen )

Average Usual Hours Worked Per Week (Hours)

Proportion of Employed Residents

Who Worked More Than 48 Hours Per Week (%)

Characteristics
Total Full - Time Part - Time Total Full - Time
Total 443 471 213 25.4 28.4

Sex

Males 46.4 48.4 215 31.4 33.9

Females 41.8 45.3 21.2 18.3 21.4
Age (Years)

15 - 24 39.3 45.1 19.3 151 19.5

25 - 29 45.0 46.0 20.9 23.2 24.1

30 - 39 45.5 46.7 222 26.8 28.1

40 - 49 45.5 47.4 21.7 28.5 30.8

50 - 59 44.8 47.9 22.4 27.2 30.9

60 & Over 40.6 47.3 20.7 20.2 26.9
Highest Qualification Attained

Primary & Below 43.0 49.2 221 26.6 34.4

Lower Secondary 44.7 49.4 22.0 28.2 34.0

Secondary 44.0 47.4 21.7 23.6 27.1

Post-Secondary (Non-Tertiary) 44.2 47.1 21.0 23.5 26.4

Diploma & Professional Qualification 43.9 45.8 20.6 20.7 22.3

Degree 451 46.5 19.4 28.7 30.2
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TABLE 60 (continued)

AVERAGE ( MEAN ) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
NATURE OF EMPLOYMENT AND SELECTED CHARACTERISTICS, JUNE 2014
( Exclude Full-Time National Servicemen)

Average Usual Hours
Worked Per Week

Proportion of
Employed Residents
Who Worked More Than

Average Usual Hours
Worked Per Week

Proportion of
Employed Residents
Who Worked More Than

Characteristics (Hours) 48 Hours Per Week (%) Characteristics (Hours) 48 Hours Per Week (%)
Total | Ful- [ Part- Total Full-Time Total | Ful- | Part- Total Full-Time
Time | Time Time Time
Total 44.3 471 21.3 25.4 28.4
Occupation (SSOC 2010) Industry (SSIC 2010)
Managers & Administrators 47.0 47.4 20.3 34.8 35.4
Cc Manufacturing 45.1 46.2 22.2 231 241
Working Proprietors 47.0 49.6 19.7 36.7 40.3
F Construction 45.8 48.7 23.2 29.7 33.3
Professionals 45.3 46.6 194 29.3 30.8
G-U Services 441 471 211 25.5 28.9
Associate Professionals G Wholesale & Retail Trade 43.7 46.5 22.0 23.1 26.1
& Technicians 43.2 45.3 18.8 19.1 20.8 H Transportation & Storage 47.1 49.7 23.0 33.7 37.2
| Accommodation & Food Services 43.9 51.0 22.5 32.6 43.2
Clerical Support Workers 415 438 217 10.6 11.9 J Information & Communications 441 453 211 21.5 22.7
K Financial & Insurance Services 45.9 46.7 22.5 31.8 329
Service & Sales Workers 44.6 50.4 22.2 30.4 38.3 L Real Estate Services 42.9 46.2 20.0 22.2 25.3
M Professional Services 44.0 46.0 18.5 24.5 26.5
Craftsmen & Related N Administrative &
Trades Workers 45.6 47.8 22.9 27.5 30.2 Support Services 45.5 49.5 21.9 29.0 33.8
o, P Public Administration &
Plant & Machine Education 42.6 45.8 18.0 22.2 25.1
Operators & Assemblers 494 52.2 24.2 411 45.4 Q Health & Social Services 425 45.0 21.3 14.4 16.1
R Arts, Entertainment & Recreation 40.7 45.4 21.6 13.6 17.0
Cleaners, Labourers & S-U  Other Community, Social &
Related Workers 38.8 46.8 21.8 16.4 24.1 Personal Services 41.9 48.4 19.9 26.3 34.0
Others 471 476 s 345 34.9 A, B,D, E,V Others’ 439 463  23.0 21.2 23.3
Notes :

1) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.

2) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 61

AVERAGE ( MEAN ) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
NATURE OF EMPLOYMENT, EMPLOYMENT STATUS AND SEX, JUNE 2014
( Exclude Full-Time National Servicemen)

Hours Per Week

Total Full - Time Part - Time
Employment Status
Total Males Females Total Males Females Total Males Females

Total 44.3 46.4 41.8 471 48.4 45.3 21.3 21.5 21.2

Employers 48.5 49.6 45.6 50.0 50.7 48.1 20.0 20.8 19.2

Employees 44.1 46.1 42.1 46.4 47.6 45.1 21.9 21.8 21.9

Own Account Workers 43.6 46.8 36.0 52.1 53.4 48.1 19.7 21.3 17.7

Contributing Family

Workers 38.5 38.6 38.4 53.1 52.0 53.6 20.1 S 21.0

¥T0Z ‘FHOJVONIS NI 302404 dN0gv1
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TABLE 62

AVERAGE ( MEAN ) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
OCCUPATION, AGE AND SEX, JUNE 2014
( Exclude Full-Time National Servicemen)

Hours Per Week

. Plant &
Associate . . Craftsmen . Cleaners,
Managers . . Clerical Service Machine
Sex / - Working . Professionals & Related Labourers 1
Total & Admini- . Professionals Support & Sales Operators Others
Age (Years) Proprietors & Trades & Related
strators . Workers Workers &
Technicians Workers Workers
Assemblers
Total 443 47.0 47.0 45.3 43.2 415 44.6 45.6 49.4 38.8 471
15 - 24 39.3 S s 44.4 41.0 41.0 34.2 44.1 38.4 34.7 46.4
25 - 29 45.0 46.5 48.5 47.2 43.9 43.3 45.6 45.6 46.8 44.8 46.4
30 - 39 455 47.4 48.0 45.9 44.3 42.6 47.2 47.3 50.7 40.1 49.2
40 - 49 455 47.5 48.4 45.0 43.2 41.8 47.4 47.4 515 41.8 46.7
50 - 59 44.8 47.0 48.8 4.7 42.9 41.2 45.4 455 50.6 40.1 46.1
60 & Over 40.6 43.3 41.1 36.7 38.4 38.2 44.2 43.2 46.2 36.2 s
Males 46.4 47.7 48.4 45.7 44.7 431 48.5 46.1 50.4 4.7 47.5
15 - 24 39.2 S s s 40.5 40.8 35.0 445 39.9 35.9 46.6
25 - 29 45.6 47.1 49.4 47.0 44.6 43.7 46.5 45.7 47.2 46.8 45.9
30 - 39 47.2 48.3 50.2 46.5 46.1 44.9 495 47.9 52.2 43.0 49.3
40 - 49 47.8 48.1 50.1 46.2 45.2 44.7 51.8 47.8 53.2 44.9 47.8
50 - 59 47.7 47.8 50.2 45.0 44.8 44.5 51.8 45.8 51.8 43.7 47.6
60 & Over 43.2 44.2 42.4 36.4 40.1 39.6 50.0 43.9 46.5 39.2 s
Females 41.8 45.7 43.5 44.6 41.8 40.9 41.0 40.7 43.3 36.5 43.8
15 - 24 39.3 s S 44.4 41.2 41.1 335 s s 32.8 S
25 - 29 44.4 46.1 s 47.4 43.4 43.1 44.5 s s s s
30 - 39 43.7 46.2 44.1 45.1 42.7 41.9 45.0 s 43.6 37.0 s
40 - 49 42.7 46.2 44.4 43.0 41.2 41.2 44.1 S 44.5 39.8 s
50 - 59 40.9 45.2 44.9 44.2 40.4 40.3 40.6 425 43.3 37.9 s
60 & Over 36.1 39.5 36.7 37.2 35.0 374 37.7 34.6 43.0 33.7 s

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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AVERAGE ( MEAN) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY

TABLE 63

HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

Hours Per Week

Sex / Primary & Lower Post-Secondary Diplomg &
Age (Years) Total Below Secondary Secondary (Non-Tertiary) Profg;smnal Degree
Qualification

Total 44.3 43.0 44.7 44.0 44.2 43.9 451
15 - 24 39.3 37.3 36.3 36.1 38.5 39.8 43.7
25 - 29 45.0 44.1 44.4 46.0 45.2 43.7 45.6
30 - 39 45.5 44.8 45.4 46.1 46.1 45.1 45.5
40 - 49 45.5 46.7 46.1 45.5 45.8 44.7 45.3
50 - 59 44.8 44.4 46.2 44.5 44.6 44.7 44.9
60 & Over 40.6 39.8 41.6 41.5 43.2 38.9 38.8

Males 46.4 46.4 47.9 47.2 46.6 45.5 46.1
15 - 24 39.2 s 37.4 36.6 40.0 40.1 43.7
25 - 29 45.6 s 45.4 47.4 46.4 44.2 46.0
30 - 39 47.2 47.8 49.4 49.1 47.7 47.2 46.7
40 - 49 47.8 50.1 50.2 49.5 48.4 46.8 46.6
50 - 59 47.7 48.1 49.7 48.5 47.0 46.4 45.9
60 & Over 43.2 43.2 44.3 44.2 46.6 40.4 39.3

Females 41.8 38.5 39.9 40.9 40.9 421 44.0
15 - 24 39.3 s S 35.6 37.2 39.6 43.7
25 - 29 44.4 s 42.7 44.3 42.9 43.2 45.2
30 - 39 43.7 41.8 41.9 43.1 43.4 43.1 44.3
40 - 49 42.7 42.6 41.9 42.1 42.4 42.5 43.3
50 - 59 40.9 39.5 39.8 40.8 41.3 42.2 43.0
60 & Over 36.1 34.9 36.1 375 36.6 35.9 37.2
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TABLE 64

MEDIAN AGE OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
SELECTED CHARACTERISTICS AND SEX, JUNE 2014

Years
Characteristics Total Males Females Characteristics Total Males Females
Total 43.0 44.0 42.0
Occupation (SSOC 2010) Industry (SSIC 2010)
Managers & Administrators 44.0 46.0 42.0 C Manufacturing 45.0 45.0 44.0
Working Proprietors 50.0 51.0 47.0 F Construction 49.0 50.0 43.0
Professionals 38.0 39.0 36.0 G-U Services 42.0 43.0 41.0
Associate Professionals G Wholesale & Retail Trade 45.0 46.0 43.0
& Technicians 37.0 39.0 36.0 H Transportation & Storage 49.0 51.0 41.0
| Accommodation & Food Services 49.0 48.0 49.0
Clerical Support Workers 43.0 41.0 43.0 J Information & Communications 38.0 38.0 36.0
K Financial & Insurance Services 38.0 38.0 38.0
Service & Sales Workers 45.0 45.0 46.0 L Real Estate Services 45.0 47.0 44.0
M Professional Services 40.0 42.0 37.0
Craftsmen & Related N Administrative & Support Services 50.0 51.0 49.0
Trades Workers 51.0 51.0 52.0 o, P Public Administration & Education 35.0 31.0 40.0
Q Health & Social Services 40.0 43.0 40.0
Plant & Machine R Arts, Entertainment & Recreation 38.0 39.0 38.0
Operators & Assemblers 53.0 54.0 51.0 S-U Other Community, Social &
Personal Services 49.0 50.0 47.0
Cleaners, Labourers &
Related Workers 56.0 56.0 56.0 A,B,D,E,V Others’ 46.0 48.0 40.0
Others® 21.0 21.0 38.0
Notes :

1) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
2) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2004 - 2014 (JUNE)

TABLE 65

Thousands
Sex / 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Age (Years)

Total 1,632.1 1,796.7 1,842.1 1,803.2 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5
15 - 24 152.1 168.4 163.6 161.4 164.6 155.0 179.1 178.2 187.0 170.8 175.3
25 - 29 193.9 201.9 204.6 199.9 197.9 204.1 210.7 204.6 197.7 198.3 204.9
30 - 39 461.6 479.1 495.6 479.5 492.2 493.1 512.8 501.6 497.3 494.8 490.8
40 - 49 473.6 509.1 508.9 498.9 507.3 500.5 504.8 510.3 519.9 516.8 503.1
50 - 59 279.2 339.0 358.0 353.4 364.2 372.6 400.3 420.0 432.5 447.2 468.5
60 & Over 71.7 99.2 111.3 110.0 125.9 144.2 155.2 184.2 206.3 228.4 260.8

Males 960.8 1,036.5 1,059.5 1,038.4 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0
15 - 24 83.9 91.2 89.4 88.3 88.9 87.2 98.8 97.1 102.9 96.5 97.8
25 - 29 97.0 99.6 100.0 98.3 98.0 102.5 106.9 102.7 98.4 96.0 101.8
30 - 39 258.8 262.1 273.3 264.7 262.8 259.5 272.9 264.2 258.4 257.4 255.1
40 - 49 288.9 301.3 297.1 291.2 295.4 291.3 287.1 285.8 287.0 285.2 273.6
50 - 59 180.3 214.4 223.8 220.9 224.1 228.4 239.1 248.1 257.9 261.3 267.3
60 & Over 52.0 67.9 75.9 75.0 84.3 97.3 101.8 121.0 133.4 145.9 165.4

Females 671.3 760.2 782.5 764.8 798.5 803.2 856.4 880.1 902.5 913.8 942.5
15 - 24 68.2 77.2 74.3 73.1 75.6 67.8 80.3 81.1 84.0 74.3 77.5
25 - 29 96.9 102.2 104.6 101.6 100.0 101.6 103.8 101.9 99.3 102.2 103.1
30 - 39 202.8 217.0 222.2 214.8 229.4 233.5 239.9 237.4 238.8 237.4 235.6
40 - 49 184.7 207.8 211.8 207.7 211.9 209.2 217.7 2245 232.8 2315 229.5
50 - 59 98.9 124.7 134.2 132.5 140.0 144.2 161.2 172.0 174.6 185.9 201.2
60 & Over 19.8 31.2 354 35.1 41.6 46.8 534 63.2 72.9 82.5 95.5

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 66
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED AND SEX, 2004 - 2014 (JUNE)
Thousands
Sex / Highest 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
Qualification Attained

Total 1,632.1 1,796.7 1,842.1 1,803.2 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5
Primary & Below 262.3 281.8 276.8 273.2 251.1 254.1 255.0 251.9 248.7 241.8 2423
Lower Secondary 2215 223.0 230.9 2275 1953 195.2 179.7 175.4 1721 164.6 162.6
Secondary 404.7 433.4 438.4 4315 4355 454.2 393.1 402.2 391.7 3845 375.4
Post-Secondary (Non-Tertiary) 1455 155.5 162.1 159.3 1775 145.2 2345 234.8 243.1 237.6 2405
Diploma & Professional Qualification 2433 278.6 296.0 289.6 313.1 318.7 356.0 365.4 3833 3785 410.9
Degree 354.9 424.4 438.0 422.2 479.6 502.1 544.6 569.3 601.8 649.1 671.8
Males 960.8 1,036.5 1,059.5 1,038.4 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0
Primary & Below 162.5 169.6 167.4 165.6 149.4 151.3 145.8 146.1 144.1 137.9 138.2
Lower Secondary 146.5 145.1 152.2 150.3 125.4 124.0 1115 107.5 105.0 102.0 98.1
Secondary 220.9 231.6 230.2 227.1 228.2 246.1 204.2 208.2 201.1 196.6 190.1
Post-Secondary (Non-Tertiary) 88.8 92.3 975 95.9 1115 87.1 147.6 147.9 150.9 148.2 148.2
Diploma & Professional Qualification 135.4 154.7 162.2 159.0 1703 176.9 1953 202.0 209.8 207.0 223.2
Degree 206.7 243.2 249.9 240.3 268.7 280.8 302.1 307.1 327.2 350.6 363.3
Females 671.3 760.2 782.5 764.8 798.5 803.2 856.4 880.1 902.5 913.8 942.5
Primary & Below 99.9 112.2 109.3 107.6 101.7 102.7 109.2 105.7 104.6 103.9 104.1
Lower Secondary 75.0 77.8 78.7 77.1 69.9 71.2 68.2 67.9 67.1 62.7 64.5
Secondary 183.8 201.9 208.2 204.4 207.3 208.1 188.9 194.1 1905 187.9 185.4
Post-Secondary (Non-Tertiary) 56.7 63.2 64.6 63.3 66.0 58.0 86.9 86.9 92.3 89.4 92.3
Diploma & Professional Qualification 107.8 123.9 133.7 130.6 142.8 141.8 160.7 163.3 173.4 1715 187.7
Degree 148.2 181.2 188.0 181.8 210.9 221.3 242.5 262.2 274.6 298.5 308.5

L0TL

Notes :
1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 67

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

(TOTAL)
Thousands

Age Primary & Lower Post-Secondary Diplomg &
(Years) Total Below Secondary Secondary (Non-Tertiary) Profggsm_nal Degree

Qualification
Total 2,103.5 242.3 162.6 375.4 240.5 410.9 671.8
5 - 19 28.5 0.2 1.6 10.6 145 1.6 -
20 - 24 146.8 1.3 2.2 18.7 38.6 66.0 20.0
25 - 29 204.9 19 4.6 17.1 20.6 54.5 106.2
30 - 34 242.1 3.1 5.4 22.1 20.4 60.5 130.8
35 - 39 248.6 6.1 8.5 27.7 19.1 60.3 127.0
40 - 44 257.2 13.0 16.5 41.1 26.6 52.2 107.9
45 - 49 245.9 25.1 20.0 51.7 26.8 42.3 80.0
50 - 54 254.6 44.9 31.2 67.8 29.0 325 49.2
55 - 59 213.9 53.7 30.1 59.1 22.8 21.9 26.3
60 - 64 146.1 40.9 25.3 39.8 13.4 11.6 15.1
65 - 69 717 27.7 11.8 15.2 54 54 6.3
70 & Over 43.0 24.4 54 4.7 34 2.1 3.0
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TABLE 67 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

(MALES)
Thousands
Lo ey & |t | ooy | PSSOy | g
Qualification

Total 1,161.0 138.2 98.1 190.1 148.2 223.2 363.3
15 - 19 18.5 0.1 1.1 6.1 10.2 1.0 -
20 - 24 79.3 0.6 1.4 11.1 25.7 38.5 2.0
25 - 29 101.8 1.2 2.9 9.1 13.5 29.7 455
30 - 34 123.1 1.4 2.4 11.7 12.7 30.2 64.7
35 - 39 132.0 3.1 4.1 13.0 11.5 30.1 70.2
40 - 44 137.6 6.3 8.1 19.1 15.0 25.8 63.2
45 - 49 136.0 14.3 10.0 23.2 15.2 225 50.7
50 - 54 143.0 25.3 18.9 32.0 17.3 19.0 30.4
55 - 59 124.3 30.8 20.5 29.5 12.5 13.3 17.8
60 - 64 91.9 25.0 16.3 22.7 8.6 7.9 11.3
65 - 69 44.6 15.0 8.4 9.2 3.8 3.4 4.8
70 & Over 28.9 14.9 4.0 3.3 2.3 1.7 2.7
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TABLE 67 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014

(FEMALES)
Thousands
Lo ey & |t | ooy | PSSOy | o
Qualification

Total 942.5 104.1 64.5 185.4 92.3 187.7 308.5
15 - 19 10.1 0.1 0.5 4.6 4.3 0.6 -
20 - 24 67.4 0.6 0.8 7.6 12.9 275 18.0
25 - 29 103.1 0.7 1.7 8.0 7.1 24.8 60.7
30 - 34 119.0 1.7 3.0 10.3 7.7 30.2 66.1
35 - 39 116.7 3.0 4.3 14.7 7.6 30.2 56.9
40 - 44 119.6 6.7 8.4 21.9 11.6 26.4 44.6
45 - 49 109.9 10.8 9.9 28.5 11.6 19.8 29.3
50 - 54 111.6 19.6 12.3 35.8 11.7 13.4 18.8
55 - 59 89.6 22.9 9.7 29.6 10.3 8.6 8.6
60 - 64 54.2 15.9 9.0 17.1 4.7 3.7 3.7
65 - 69 27.1 12.7 3.4 6.0 1.6 1.9 1.5
70 & Over 14.1 9.5 1.4 1.4 1.2 0.4 0.3
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TABLE 68
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, MARITAL STATUS
AND SEX, JUNE 2014
Thousands
Secongay | FosLSeonany | g
Qualification
Total 2,103.5 242.3 162.6 375.4 240.5 410.9 671.8
Single 609.4 30.8 24.7 85.0 92.4 165.5 211.1
Married 1,378.5 179.6 124.1 262.4 136.0 231.5 4449
Widowed / Divorced 115.6 31.9 13.8 28.1 12.1 13.9 15.8
Males 1,161.0 138.2 98.1 190.1 148.2 223.2 363.3
Single 318.1 19.4 15.3 43.4 59.7 91.2 89.3
Married 805.4 108.9 77.8 138.4 83.5 128.1 268.7
Widowed / Divorced 375 10.0 5.0 8.3 5.0 3.9 53
Females 942.5 104.1 64.5 185.4 92.3 187.7 308.5
Single 291.3 11.5 9.4 41.6 32.7 74.3 121.8
Married 573.1 70.7 46.3 124.0 52.4 103.4 176.2
Widowed / Divorced 78.1 21.9 8.8 19.8 7.1 10.0 10.5
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TABLE 69

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS AND SEX, 2004 - 2014 (JUNE)

Thousands
'Sex ! 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
Marital Status
Total 1,632.1 1,796.7 1,842.1 1,803.2 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5
Single 471.6 526.8 527.4 519.0 524.5 528.4 569.5 571.7 582.6 586.3 609.4
Married 1,091.1 1,181.8 1,223.4 1,194.1 1,236.1 1,246.9 1,290.5 1,320.0 1,346.3 1,354.8 1,378.5
Widowed /
Divorced 69.4 88.1 91.2 90.1 91.5 94.2 102.9 107.2 111.6 115.0 115.6
Males 960.8 1,036.5 1,059.5 1,038.4 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0
Single 260.3 284.6 285.9 281.8 282.4 285.1 304.5 302.8 309.6 308.0 318.1
Married 679.4 722.1 741.7 725.0 741.3 748.9 768.5 780.3 790.7 795.6 805.4
Widowed /
Divorced 211 29.7 32.0 31.6 29.9 323 33.6 35.7 37.8 38.7 375
Females 671.3 760.2 782.5 764.8 798.5 803.2 856.4 880.1 902.5 913.8 942.5
Single 211.3 242.2 241.5 237.2 242.1 243.3 265.1 268.9 273.1 278.3 291.3
Married 411.7 459.7 481.8 469.1 494.8 498.0 522.0 539.7 555.6 559.2 573.1
Widowed /
Divorced 48.3 58.4 59.3 58.5 61.5 61.9 69.2 71.5 73.8 76.2 78.1

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) ® June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 70
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS, AGE AND SEX, JUNE 2014

Thousands
Total Single Married Widowed / Divorced
Age
(Years)
Total Males Females Total Males Females Total Males Females Total Males Females
Total 2,103.5 1,161.0 942.5 609.4 318.1 291.3 1,378.5 805.4 573.1 115.6 37.5 78.1
15 - 19 28.5 18.5 10.1 28.5 18.5 10.1 - - - - - -
20 - 24 146.8 79.3 67.4 142.5 77.9 64.7 3.9 1.3 2.6 0.3 0.2 0.1
25 - 29 204.9 101.8 103.1 153.2 81.6 71.6 50.4 19.9 30.5 14 0.4 1.0
30 - 34 242.1 123.1 119.0 80.6 45.6 35.0 155.9 75.6 80.3 5.6 1.9 3.7
35 - 39 248.6 132.0 116.7 51.9 26.7 25.2 187.6 102.2 85.5 9.2 3.2 6.0
40 - 44 257.2 137.6 119.6 39.7 18.6 21.1 204.0 115.2 88.8 13.5 3.8 9.7
45 - 49 245.9 136.0 109.9 323 155 16.7 198.7 114.9 83.8 14.9 5.5 9.4
50 - 54 254.6 143.0 111.6 32.2 14.0 18.2 203.0 122.9 80.1 19.4 6.1 13.3
55 - 59 213.9 124.3 89.6 255 11.0 145 169.8 107.6 62.3 185 5.7 12.8
60 - 64 146.1 91.9 54.2 15.2 5.7 9.5 117.4 81.7 35.7 13.4 4.4 9.0
65 - 69 71.7 44.6 27.1 5.3 1.9 35 56.2 39.4 16.8 10.1 34 6.8
70 & Over 43.0 28.9 14.1 2.4 1.2 1.2 31.4 24.8 6.6 9.2 29 6.4
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER HOLDING MULTIPLE JOBS BY SELECTED CHARACTERISTICS,
JUNE 2014
( Exclude Full-Time National Servicemen)

TABLE 71

Characteristics Number | Share [Incidence Characteristics Number | Share |Incidence Characteristics Number | Share |Incidence
('000) (%) (%) ('000) (%) (%) ('000) (%) (%)
Total 50.8 100.0 25 Occupation ( SSOC 2010) Industry ( SSIC 2010)

Sex Managers & C Manufacturing 4.0 7.8 1.6
Males 29.1 57.2 2.6 Administrators 7.8 15.3 2.9 F Construction 4.3 8.5 4.4
Females 21.7 42.8 2.3 G-U Services 421 82.8 25

Working Proprietors 4.9 9.6 6.5 G Wholesale &

Age (Years) Retail Trade 10.7 21.1 3.1
15 - 24 1.7 3.3 1.3 Professionals 4.3 8.5 15 H Transportation & Storage 4.2 8.2 2.2
25 - 29 3.3 6.4 1.6 | Accommodation &

30 - 39 11.2 22.0 2.3 Associate Professionals Food Services 4.3 8.5 3.1
40 - 49 14.0 27.6 2.8 & Technicians 11.7 23.1 2.4 J Information &
50 - 59 13.9 27.3 3.0 Communications 15 3.0 1.8
60 & Over 6.8 13.3 2.6 Clerical Support Workers 5.3 104 2.0 K Financial &

Insurance Services 23 4.6 1.4

Highest Service & Sales Workers 5.1 10.0 2.0 L Real Estate Services 2.6 5.0 4.6

Qualification M Professional Services 3.6 7.0 2.3

Attained Craftsmen & Related N Administrative &

Primary & Below 6.5 12.8 2.7 Trades Workers 1.9 3.7 2.3 Support Services 35 6.9 3.4

Lower Secondary 5.0 9.7 3.1 O, P Public Administration

Secondary 9.5 18.7 2.6 Plant & Machine & Education 3.7 7.4 1.6

Post-Secondary Operators & Assemblers 4.0 7.9 2.7 Q Health & Social Services 1.8 3.6 1.7

(Non-Tertiary) 5.6 11.0 25 R Arts, Entertainment

Diploma & Cleaners, Labourers & Recreation 11 2.2 3.3

Professional & Related Workers 5.8 11.5 35 S-U Other Community, Social

Qualification 10.3 20.3 2.7 & Personal Services 2.6 5.2 4.0

Degree 14.0 27.5 2.1 Others® - - - | A B, D, E, V Others? 0.4 0.8 1.7
Notes :

1) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
2) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

3) Incidence refers to multiple jobholders as a percentage of employed residents (excluding full-time national servicemen).
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TABLE 72

PERMANENT AND TERM CONTRACT RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER

BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
Term Contract Employees
Characteristics Total Egg::;:;st Less Than One Less Than 3 More Than
Total Year (Includes | Months (Includes One Year One Year
Casual / On-call) | Casual / On-call)
Total 1,744.3 1,538.8 205.5 112.2 87.7 47.6 45.7
Age (Years)
15 - 24 120.0 72.6 47.4 39.2 27.1 4.2 3.9
25 - 29 192.2 173.2 19.0 7.1 4.4 5.9 6.1
30 - 39 4443 414.6 29.7 9.3 6.7 7.8 12.6
40 - 49 424.4 395.0 29.4 13.2 10.6 7.3 8.9
50 - 59 370.3 333.6 36.7 21.8 194 6.9 8.0
60 & Over 193.2 149.9 43.2 215 194 155 6.2
Highest Qualification Attained
Primary & Below 194.0 162.4 31.6 23.1 21.5 4.2 4.3
Lower Secondary 124.0 107.7 16.3 10.9 10.0 3.2 2.2
Secondary 299.0 260.7 38.3 24.3 19.1 8.8 5.3
Post-Secondary (Non-Tertiary) 191.6 160.0 31.6 215 16.1 6.2 3.9
Diploma & Professional Qualification 338.6 299.6 39.1 19.7 14.0 9.6 9.8
Degree 597.0 548.5 48.5 12.7 6.9 15.6 20.2
Occupation (SSOC 2010)
Managers & Administrators 225.0 218.5 6.5 0.7 0.2 2.2 35
Professionals 272.8 2457 27.1 6.0 3.3 9.6 115
Associate Professionals & Technicians 419.2 379.5 39.8 14.8 9.3 131 11.8
Clerical Support Workers 261.8 223.8 38.0 24.5 15.0 9.0 4.4
Service & Sales Workers 224.0 184.8 39.2 28.4 25.9 5.6 52
Craftsmen & Related Trades Workers 70.2 61.5 8.7 4.9 4.3 23 15
Plant & Machine Operators & Assemblers 97.1 86.5 10.6 6.5 5.6 2.1 1.9
Cleaners, Labourers & Related Workers 155.2 120.3 34.8 26.1 23.9 3.6 51
Others® 19.0 18.2 0.9 0.2 0.1 0.1 0.6

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 72 (continued)

PERMANENT AND TERM CONTRACT RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER

BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
Term Contract Employees
isti Permanent Less Than One | Less Than 3
Charactertstics Toul Employees Total Year (Includes |Months (Includes One Year ’\é(:: JQZ:‘
Casual / On-call) | Casual / On-call)
Total 1,744.3 1,538.8 205.5 112.2 87.7 47.6 45.7
Industry (SSIC 2010)
C Manufacturing 233.6 218.2 15.4 7.3 5.4 5.5 27
F Construction 77.9 69.9 8.0 5.2 4.9 1.0 1.7
G-U Services 1,410.3 1,231.2 179.1 98.1 76.3 40.4 40.6
G Wholesale & Retail Trade 284.6 257.3 27.4 19.8 16.3 5.1 25
H Transportation & Storage 134.2 118.0 16.1 7.9 6.4 3.8 4.4
| Accommodation &
Food Services 115.2 95.1 20.1 17.5 16.0 14 1.2
J Information & Communications 79.5 69.5 10.0 4.3 2.5 4.5 1.2
K Financial & Insurance Services 143.6 1324 11.2 5.6 2.4 4.2 1.4
L Real Estate Services 36.5 32.6 3.8 1.7 1.3 1.0 1.1
M Professional Services 126.7 112.3 14.4 6.3 3.7 2.2 5.9
N Administrative &
Support Services 91.8 75.5 16.3 9.8 8.4 3.2 3.3
O, P Public Administration & Education 216.3 180.8 35.4 11.4 8.3 10.1 14.0
Q Health & Social Services 101.7 91.6 10.1 4.5 3.4 2.7 3.0
R Arts, Entertainment & Recreation 32.5 25.1 7.4 4.8 3.8 1.3 1.2
S-U Other Community, Social &
Personal Services 47.8 40.9 6.9 4.4 3.8 1.1 1.3
A, B, D, E, V Others’ 22.5 19.5 3.0 1.6 11 0.7 0.7

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 72 (continued)

PERMANENT AND TERM CONTRACT RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER

BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(MALES)
Thousands
Term Contract Employees
Characteristics Total E;rgl]s;ee:st Less Than One Less Than 3 More Than
Total Year (Includes Months (Includes One Year One Year
Casual / On-call) | Casual / On-call)
Total 896.0 792.5 103.5 52.8 42.1 24.4 26.2
Age (Years)
15 - 24 44.5 24.2 20.3 17.8 12.9 0.9 15
25 - 29 93.7 83.5 10.1 45 3.0 3.0 2.6
30 - 39 226.2 210.1 16.0 4.3 33 43 7.4
40 - 49 222.0 208.4 13.6 5.2 4.1 3.3 5.1
50 - 59 196.7 178.1 18.6 9.9 9.0 3.4 5.3
60 & Over 113.0 88.2 248 11.0 9.8 9.6 4.2
Highest Qualification Attained
Primary & Below 103.9 87.7 16.2 11.4 10.8 25 2.3
Lower Secondary 68.0 59.2 8.8 5.6 5.2 1.8 1.4
Secondary 134.2 116.7 17.5 10.9 8.6 4.0 2.7
Post-Secondary (Non-Tertiary) 108.2 92.4 15.8 10.0 7.6 3.1 2.6
Diploma & Professional Qualification 168.2 148.4 19.8 9.1 6.8 5.1 5.5
Degree 3134 288.1 25.3 5.8 3.1 7.9 11.7
Occupation (SSOC 2010)
Managers & Administrators 141.1 136.4 4.7 0.5 0.2 15 2.6
Professionals 157.7 142.0 15.6 3.1 17 55 7.1
Associate Professionals & Technicians 200.7 180.1 20.6 6.8 4.2 6.8 7.0
Clerical Support Workers 64.2 514 12.8 9.2 5.3 25 11
Service & Sales Workers 105.3 88.4 16.9 11.7 11.0 2.9 23
Craftsmen & Related Trades Workers 64.3 56.6 7.6 4.1 3.6 21 14
Plant & Machine Operators & Assemblers 78.1 69.8 8.3 5.2 4.6 15 1.6
Cleaners, Labourers & Related Workers 67.5 51.4 16.2 12.2 11.4 1.6 25
Others’ 17.2 16.5 0.7 0.1 - - 0.6

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 72 (continued)

PERMANENT AND TERM CONTRACT RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER

BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(MALES)
Thousands
Term Contract Employees
Characteristics Total Permanent Less Than One Less Than 3
Employees Total Year (Includes | Months (Includes One Year '\é(:: JZZ:‘
Casual / On-call) | Casual / On-call)
Total 896.0 792.5 103.5 52.8 42.1 244 26.2
Industry (SSIC 2010)
C Manufacturing 150.9 141.7 9.2 3.8 2.9 3.5 1.9
F Construction 55.3 48.6 6.7 4.5 4.2 1.0 1.3
G-U Services 674.1 588.7 85.3 43.4 34.3 19.4 22.6
G Wholesale & Retail Trade 135.4 124.7 10.7 7.1 5.7 2.2 1.4
H Transportation & Storage 90.3 79.3 11.0 6.2 5.3 2.1 2.7
| Accommodation &
Food Services 48.9 39.9 9.0 7.9 7.2 0.6 0.6
J Information & Communications 47.1 41.6 5.5 2.1 1.1 2.7 0.7
K Financial & Insurance Services 66.4 60.8 5.6 2.7 1.2 2.1 0.8
L Real Estate Services 17.6 155 2.2 0.7 0.5 0.6 0.9
M Professional Services 62.8 54.5 8.3 2.7 15 1.3 4.3
N Administrative &
Support Services 53.0 435 9.5 5.7 5.2 2.1 1.7
O, P Public Administration & Education 96.9 81.6 15.3 4.0 3.0 4.0 7.2
Q Health & Social Services 21.3 18.8 25 0.9 0.8 0.6 1.1
R Arts, Entertainment & Recreation 15.2 12.3 2.9 1.7 1.4 0.6 0.6
S-U Other Community, Social &
Personal Services 19.1 16.1 3.0 1.7 15 0.5 0.8
A, B, D, E, V Others’ 15.7 13.5 2.2 1.2 0.8 0.5 0.5

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 72 (continued)

PERMANENT AND TERM CONTRACT RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER

BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen)

(FEMALES)
Thousands
Term Contract Employees
Characteristics Total Eﬁ:gl]s;::st Less Than One Less Than 3 More Than
Total Year (Includes Months (Includes One Year One Year
Casual / On-call) | Casual / On-call)
Total 848.4 746.3 102.0 59.3 45.5 23.2 19.5
Age (Years)
15 - 24 75.5 48.4 27.2 21.4 14.2 3.3 2.4
25 - 29 98.6 89.6 8.9 25 14 2.9 35
30 - 39 218.1 204.5 13.7 5.0 34 35 5.1
40 - 49 202.3 186.6 15.7 8.0 6.5 4.0 3.8
50 - 59 173.7 155.5 18.1 11.8 10.4 3.6 2.7
60 & Over 80.2 61.8 18.4 105 9.6 5.9 2.0
Highest Qualification Attained
Primary & Below 90.1 74.7 15.4 11.6 10.7 1.7 2.1
Lower Secondary 56.0 48.5 7.5 53 4.8 15 0.8
Secondary 164.8 144.0 20.8 134 10.5 4.8 25
Post-Secondary (Non-Tertiary) 83.4 67.6 15.9 115 8.6 3.1 1.3
Diploma & Professional Qualification 170.4 151.1 19.3 10.5 7.2 4.5 4.3
Degree 283.6 260.4 23.2 7.0 3.8 7.7 8.5
Occupation (SSOC 2010)
Managers & Administrators 83.9 82.1 1.8 0.2 - 0.7 0.9
Professionals 115.2 103.7 115 3.0 1.6 4.0 4.5
Associate Professionals & Technicians 218.6 199.4 19.2 8.1 5.1 6.3 4.8
Clerical Support Workers 197.5 172.4 25.2 15.4 9.6 6.5 3.3
Service & Sales Workers 118.7 96.4 22.3 16.7 14.9 2.8 2.9
Craftsmen & Related Trades Workers 6.0 4.9 11 0.8 0.7 0.2 0.1
Plant & Machine Operators & Assemblers 19.0 16.7 2.2 1.3 1.0 0.6 0.4
Cleaners, Labourers & Related Workers 87.6 69.0 18.7 13.9 125 21 2.7
Others’ 1.9 1.7 0.1 0.1 0.1 - -

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 72 (conti

nued)

PERMANENT AND TERM CONTRACT RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER

BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

( Exclude Full-Time National Servicemen )

(FEMALES)
Thousands
Term Contract Employees
Characteristics Total Permanent Less Than One | Less Than 3
Employees Total Year (Includes |Months (Includes One Year '\é(:: JZZ:‘
Casual / On-call) | Casual / On-call)
Total 848.4 746.3 102.0 59.3 455 23.2 19.5
Industry (SSIC 2010)
C Manufacturing 82.7 76.5 6.3 3.6 2.6 1.9 0.8
F Construction 22.5 21.3 1.2 0.8 0.7 - 0.4
G-U Services 736.3 642.5 93.8 54.7 42.0 21.0 18.1
G Wholesale & Retail Trade 149.3 132.6 16.7 12.7 10.6 2.8 1.2
H Transportation & Storage 43.8 38.7 51 1.7 1.1 1.7 1.8
| Accommodation &
Food Services 66.3 55.2 11.0 9.6 8.8 0.7 0.7
J Information & Communications 325 28.0 4.5 2.2 1.4 1.8 0.5
K Financial & Insurance Services 77.2 71.6 5.7 2.8 1.1 2.2 0.7
L Real Estate Services 18.8 17.2 1.7 1.0 0.8 0.4 0.2
M Professional Services 63.9 57.8 6.1 3.6 2.3 0.9 1.6
N Administrative &
Support Services 38.8 32.0 6.8 4.2 3.2 1.1 1.6
O, P Public Administration & Education 119.4 99.2 20.2 7.3 5.3 6.1 6.8
Q Health & Social Services 80.4 72.8 7.6 3.6 2.6 2.1 1.9
R Arts, Entertainment & Recreation 17.3 12.8 4.5 3.1 2.4 0.7 0.7
S-U Other Community, Social &
Personal Services 28.6 24.7 3.9 2.7 2.3 0.6 0.6
A, B, D, E, V Others’ 6.8 6.0 0.8 0.4 0.2 0.2 0.2

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.



¥T0Z ‘FHOdVONIS NI 30404 dN0gv

T¢TL

TABLE 73

( Exclude Full-Time National Servicemen)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER ON TERM CONTRACT BY CONTRACT DURATION
AND SELECTED CHARACTERISTICS, JUNE 2014

Total (Inlt_:(leusje;r ool c:(ne-i;u) One Year Or More
Characteristics
No. Share Incidence No. Share Incidence No. Share Incidence
(000) (%) (%) (000) (%) (%) (000) (%) (%)
Total 205.5 100.0 11.8 112.2 100.0 6.4 93.3 100.0 5.3
Sex
Males 103.5 50.4 115 52.8 47.1 5.9 50.6 54.3 5.6
Females 102.0 49.6 12.0 59.3 52.9 7.0 42.7 45.7 5.0
Age (Years)
15 - 24 47.4 23.1 39.5 39.2 35.0 32.7 8.2 8.8 6.8
25 - 29 19.0 9.3 9.9 7.1 6.3 3.7 12.0 12.8 6.2
30 - 39 29.7 14.4 6.7 9.3 8.3 2.1 20.3 21.8 4.6
40 - 49 29.4 14.3 6.9 13.2 11.8 3.1 16.1 17.3 3.8
50 - 59 36.7 17.9 9.9 21.8 19.4 5.9 15.0 16.0 4.0
60 & Over 43.2 21.0 22.4 21.5 19.2 111 21.7 23.3 11.2
Highest Qualification Attained
Primary & Below 31.6 15.4 16.3 23.1 20.6 11.9 8.5 9.1 4.4
Lower Secondary 16.3 7.9 13.2 10.9 9.7 8.8 5.4 5.8 4.4
Secondary 38.3 18.6 12.8 24.3 21.6 8.1 141 15.1 4.7
Post-Secondary (Non-Tertiary) 31.6 15.4 16.5 21.5 19.2 11.2 10.1 10.8 5.3
Diploma & Professional Qualification 39.1 19.0 11.5 19.7 17.5 5.8 19.4 20.8 5.7
Degree 48.5 23.6 8.1 12.7 114 21 35.8 38.4 6.0

Note :

1) Incidence refers to employees on term contracts of the specific duration as a percentage of resident employees in the respective socio-economic groups.
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TABLE 74

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY YEARS IN CURRENT JOB
AND SELECTED CHARACTERISTICS, JUNE 2014
( Exclude Full-Time National Servicemen)

Thousands
Characteristics Total Less Than One Year to Five Years to At Least
One Year Less Than Five Years Less Than Ten Years Ten Years
Total 1,744.3 355.0 585.0 326.6 477.8
Sex
Males 896.0 176.0 289.7 166.5 263.8
Females 848.4 179.0 295.2 160.1 214.0
Age (Years)
15 - 24 120.0 80.2 38.7 1.1 -
25 - 29 192.2 58.2 107.7 25.1 1.2
30 - 39 444.3 78.9 177.2 121.0 67.2
40 - 49 424.4 59.5 120.7 85.1 159.1
50 - 59 370.3 49.5 87.1 63.9 169.7
60 & Over 193.2 28.6 53.5 30.3 80.7
Highest Qualification Attained
Primary & Below 194.0 40.8 64.2 33.0 56.0
Lower Secondary 124.0 26.5 38.5 21.0 38.1
Secondary 299.0 55.4 84.4 46.7 112.6
Post-Secondary (Non-Tertiary) 191.6 49.1 57.5 28.7 56.4
Diploma & Professional Qualification 338.6 76.6 116.0 62.3 83.7
Degree 597.0 106.6 224.4 134.9 131.1
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RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY YEARS IN CURRENT JOB

TABLE 74 (continued)

AND SELECTED CHARACTERISTICS, JUNE 2014
( Exclude Full-Time National Servicemen )

Thousands
One Year |Five Years One Year |Five Years
Characteristics Total Less Than| to Less to Less At Least Characteristics Total Less Than| to Less to Less At Least
One Year | Than Five| Than Ten |Ten Years One Year | Than Five| Than Ten |Ten Years
Years Years Years Years
Total 1,744.3 355.0 585.0 326.6 477.8 | Industry(SsSIC 2010)
Occupation ( SSOC 2010)
Managers & Cc Manufacturing 233.6 30.7 64.8 49.9 88.2
Administrators 225.0 26.1 65.4 52.1 81.4 F Construction 77.9 15.1 28.2 15.4 19.1
G-U Services 1,410.3 304.8 485.0 257.7 362.8
Professionals 272.8 41.1 98.9 66.6 66.3 G Wholesale & Retail Trade 284.6 61.8 91.5 52.0 79.3
H Transportation & Storage 134.2 23.4 39.6 24.1 47.1
Associate Professionals | Accommodation &
& Technicians 419.2 84.8 151.5 77.0 106.0 Food Services 115.2 39.5 43.6 15.6 16.6
J Information & Communications 79.5 195 28.1 154 16.6
Clerical Support Workers 261.8 64.0 78.7 41.9 771 | K Financial & Insurance
Services 143.6 27.9 51.7 31.6 32.4
Service & L Real Estate Services 36.5 8.5 12.2 4.9 11.0
Sales Workers 224.0 64.7 78.4 32.8 48.1 M Professional Services 126.7 28.9 48.4 25.1 24.3
N Administrative &
Craftsmen & Related Support Services 91.8 27.0 37.6 154 11.7
Trades Workers 70.2 12.2 18.7 11.6 27.7 O, P Public Administration &
Education 216.3 28.5 62.9 41.1 83.8
Plant & Machine Q Health & Social Services 101.7 21.1 35.6 19.9 25.1
Operators & Assemblers 97.1 16.7 28.2 16.3 35.9 R Arts, Entertainment &
Recreation 325 8.4 15.5 4.5 4.1
Cleaners, Labourers & S-U Other Community, Social &
Related Workers 155.2 44.1 60.5 25.1 25.5 Personal Services 47.8 10.4 18.4 8.1 10.8
Others’ 19.0 1.3 4.6 3.2 99 | A B, D, E, V Others’ 22.5 4.4 6.9 3.6 7.6
Notes :

1) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.

2) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 75

ANNUAL AVERAGE RESIDENT UNEMPLOYMENT RATE AND UNEMPLOYED RESIDENTS,

2004 - 2013

Period Resident Unemployment Rate (%) Unemployed Residents (‘000 )
2004 4.4 78.4
2005 4.1 74.9
2006 3.6 67.6
2007 3.0 56.7
2008 3.2 62.9
2009 4.3 86.9
2010 3.1 64.8
2011 29 60.6
2012 2.8 60.0
2013 2.8 59.8

Notes :

1) Annual figures are the simple averages of the non-seasonally adjusted unemployment figures obtained at quarterly intervals.

2) At the time of printing, data for 2014 are not available. Users are advised to check our website, http://stats.mom.gov.sg, for the most up-to-date data.
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QUARTERLY RESIDENT UNEMPLOYMENT RATE, MARCH 2004 - SEPTEMBER 2014

TABLE 76

Per Cent
Period 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014

Seasonally Adjusted

March 4.9 4.2 3.3 3.7 2.7 4.6 3.3 2.8 3.0 2.8 2.9

June 4.7 4.4 35 31 3.0 4.5 3.1 2.9 2.8 2.9 2.8

September 4.0 4.4 3.7 2.4 3.4 4.9 3.1 2.9 2.8 2.7 2.8

December 4.2 35 3.8 25 3.9 3.3 31 2.9 2.7 2.7 n.a.
Non-Seasonally Adjusted

March 4.3 3.7 29 3.4 2.6 4.4 3.1 2.6 2.8 2.7 2.7

June 5.8 5.6 4.5 4.0 4.0 5.9 4.1 3.9 3.7 3.9 3.7

September 34 3.8 3.2 2.1 2.8 4.1 2.6 2.5 2.4 2.2 2.3

December 4.2 3.4 3.6 2.3 3.5 2.9 2.7 2.5 2.4 2.3 n.a.

Notes :

1) Data for June 2005 are from the General Household Survey conducted by Singapore Department of Statistics, Ministry of Trade & Industry.

2) The seasonally adjusted unemployment figures are subject to annual revisions when the latest set of seasonal factors is updated, taking into account observations for the latest available year. Users are advised to check our

website, http://stats.mom.gov.sg, for the most up-to-date data.
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RESIDENT UNEMPLOYMENT RATE BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2014
( Non-Seasonally Adjusted )

TABLE 77

Per Cent
Ages‘?\);e/ars) Total g rg:j(;zv Selg?)vr:z;ry Secondary Sez(()):;-gry Pl?g‘lé’gn;s)pil Degree
(Non-Tertiary) Qualification

Total 3.7 34 3.8 3.8 3.9 3.6 3.9
15 - 29 7.2 14.7 11.6 9.4 6.2 5.8 7.8
30 - 39 3.1 10.0 6.7 3.8 3.2 2.3 2.8
40 - 49 3.0 34 3.0 3.1 3.3 2.7 31
50 & Over 2.8 2.8 2.9 2.6 25 3.0 31

Males 3.5 34 3.4 3.9 3.7 3.2 34
15 - 29 6.5 14.2 7.7 8.6 5.3 51 8.0
30 - 39 2.8 12.3 8.9 4.4 2.6 1.9 2.2
40 - 49 2.8 34 2.7 3.0 3.3 2.0 2.9
50 & Over 2.8 2.8 2.7 2.8 2.6 3.2 3.0

Females 4.1 34 4.3 3.7 4.4 4.0 4.5
15 - 29 8.0 154 17.9 10.3 7.9 6.6 7.8
30 - 39 34 7.7 4.7 3.2 4.2 2.8 34
40 - 49 3.3 3.3 3.2 3.3 3.3 3.3 3.2
50 & Over 2.7 2.9 3.3 24 2.3 2.8 3.2
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UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2004 - 2014 (JUNE)

TABLE 78

Thousands

Sex / 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Age (Years)
Total 101.3 84.2 76.1 74.8 76.2 116.3 84.4 81.2 79.0 82.6 81.8
15 29 33.0 26.7 26.1 25.7 27.9 39.7 32.1 28.1 27.9 29.0 29.5
30 39 21.2 18.6 155 15.1 14.6 24.0 16.9 16.0 14.0 16.2 155
40 49 27.1 19.3 16.7 16.4 16.7 24.7 16.5 16.0 15.2 15.8 15.8
50 Over 20.0 19.6 17.8 17.6 171 28.0 18.9 21.1 21.9 21.7 20.9
Males 56.8 44.7 40.5 40.0 39.6 60.6 45.0 41.6 39.5 40.7 41.6
15 29 13.9 11.4 12.4 12.3 13.2 18.9 14.8 12.5 12.9 12.6 13.8
30 39 10.9 9.2 7.0 6.9 6.2 11.0 9.0 7.5 5.5 6.8 7.2
40 49 17.0 10.6 9.1 8.9 8.7 12.3 8.7 7.5 7.6 7.6 8.0
50 Over 15.0 135 12.1 11.9 11.6 18.3 12.5 14.0 13.5 13.7 12.5
Females 44.5 39.5 35.5 34.8 36.6 55.8 39.4 39.6 39.5 41.9 40.2
15 29 19.1 15.3 13.7 13.4 14.7 20.8 17.4 15.6 15.0 16.5 15.7
30 39 10.2 9.4 8.5 8.2 8.4 13.0 7.9 8.5 8.5 9.4 8.3
40 49 10.1 8.7 7.6 7.5 8.0 12.3 7.8 8.5 7.6 8.2 7.8
50 Over 5.0 6.0 5.7 5.6 55 9.7 6.3 7.1 8.4 7.9 8.4

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 79

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED AND SEX,
2004 - 2014 (JUNE)

Thousands

Highest Quai?i::(aiion Attained 2004 2006 2007 2007% 2008 2009 2010 2011 2012 2013 2014
Total 101.3 84.2 76.1 74.8 76.2 116.3 84.4 81.2 79.0 82.6 81.8
Primary & Below 18.5 14.0 11.6 115 11.0 18.3 12.0 9.9 111 9.5 8.5
Lower Secondary 15.4 13.7 12.0 11.9 9.7 14.3 8.6 9.5 6.9 7.1 6.3
Secondary 26.1 22.7 19.5 19.3 17.3 28.0 17.2 17.9 16.2 16.1 14.7
Post-Secondary (Non-Tertiary) 7.9 7.1 5.9 5.8 8.5 9.5 11.5 10.5 10.9 10.0 9.9
Diploma & Professional Qualification 14.6 10.4 11.0 10.8 10.9 17.5 14.3 13.5 13.5 15.5 15.2
Degree 18.8 16.2 16.0 155 18.8 28.8 20.8 19.9 20.5 24.4 27.2
Males 56.8 44.7 40.5 40.0 39.6 60.6 45.0 41.6 39.5 40.7 41.6
Primary & Below 12.8 8.4 7.3 7.3 6.7 10.4 7.8 5.4 6.2 5.1 4.8
Lower Secondary 10.1 8.4 7.3 7.3 5.7 7.8 5.5 5.3 3.4 3.7 3.5
Secondary 13.7 11.2 9.9 9.8 8.0 13.9 8.5 8.3 8.2 8.1 7.6
Post-Secondary (Non-Tertiary) 4.0 3.8 3.1 3.1 5.0 5.0 6.4 5.3 5.4 5.7 5.6
Diploma & Professional Qualification 6.7 4.8 5.7 5.6 5.7 10.0 7.3 7.3 6.1 6.8 7.3
Degree 9.5 8.1 7.2 7.0 8.6 135 9.6 9.9 10.2 11.4 12.7
Females 44.5 39.5 35.5 34.8 36.6 55.8 394 39.6 39.5 41.9 40.2
Primary & Below 5.8 5.6 43 4.2 43 8.0 4.2 45 4.9 45 3.6
Lower Secondary 5.3 5.3 4.7 4.6 4.0 6.5 3.2 4.1 3.5 3.4 29
Secondary 12.3 115 9.6 9.5 9.3 141 8.7 9.6 7.9 8.1 7.0
Post-Secondary (Non-Tertiary) 3.9 34 2.8 2.7 35 4.5 5.1 5.1 5.5 4.3 4.3
Diploma & Professional Qualification 7.9 5.6 5.3 5.2 5.2 7.4 7.0 6.3 7.4 8.7 7.9
Degree 9.3 8.1 8.9 8.5 10.3 15.3 11.2 10.0 10.3 13.0 145

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE

TABLE 80

AND SEX, JUNE 2014

Thousands
Sex / Primary & Lower Post- Diploma. &
Age (Years) Total Below Secondary Secondary Secondz.iry Profg;sm_nal Degree
(Non-Tertiary) Quialification
Total 81.8 8.5 6.3 14.7 9.9 15.2 27.2
15 - 29 29.5 0.6 1.1 4.8 4.9 7.5 10.7
30 - 39 155 1.0 1.0 2.0 13 2.9 7.4
40 - 49 15.8 1.3 1.1 3.0 1.8 2.6 5.9
50 & Over 20.9 55 3.1 4.9 1.9 2.3 3.2
Males 41.6 4.8 3.5 7.6 5.6 7.3 12.7
15 - 29 13.8 0.3 0.5 2.5 2.8 3.7 4.1
30 - 39 7.2 0.6 0.6 11 0.6 11 31
40 - 49 8.0 0.7 0.5 1.3 1.0 1.0 34
50 & Over 125 3.2 1.9 2.7 1.2 15 21
Females 40.2 3.6 29 7.0 4.3 7.9 14.5
15 - 29 15.7 0.3 0.7 2.3 2.1 3.8 6.6
30 - 39 8.3 0.4 0.4 0.8 0.7 1.7 4.3
40 - 49 7.8 0.6 0.6 1.7 0.8 1.6 2.5
50 & Over 8.4 24 1.2 2.2 0.7 0.8 11
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UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
MARITAL STATUS AND SEX, JUNE 2014

TABLE 81

Thousands
Sex / Primary & Lower Post- Diploma. &
. Total Secondary Secondary Professional Degree
Marital Status Below Secondary . P

(Non-Tertiary) Quialification
Total 81.8 8.5 6.3 14.7 9.9 15.2 27.2
Single 41.1 24 1.9 6.5 6.5 9.8 14.2
Married 35.7 5.0 3.7 6.7 3.1 4.8 12.4
Widowed / Divorced 5.0 1.1 0.8 1.5 0.3 0.7 0.6
Males 41.6 4.8 3.5 7.6 5.6 7.3 12.7
Single 21.4 1.8 1.1 3.7 3.7 5.0 6.2
Married 18.1 2.7 1.8 3.4 18 21 6.4
Widowed / Divorced 2.0 0.4 0.5 0.6 0.1 0.3 0.1
Females 40.2 3.6 2.9 7.0 4.3 7.9 14.5
Single 19.7 0.6 0.8 2.8 2.7 4.8 8.0
Married 17.6 2.3 1.9 3.3 14 2.7 6.0
Widowed / Divorced 2.9 0.8 0.2 0.9 0.1 0.4 0.5
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UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS AND SEX, 2004 - 2014 (JUNE)

TABLE 82

Thousands
.Sex ! 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
Marital Status
Total 101.3 84.2 76.1 74.8 76.2 116.3 84.4 81.2 79.0 82.6 81.8
Single 46.3 36.9 35.3 349 35.7 52.5 42.4 38.3 36.7 40.1 41.1
Married 49.9 41.9 36.1 35.3 36.0 56.3 37.1 38.0 36.9 37.4 35.7
Widowed /
Divorced 5.1 5.3 4.7 4.7 4.6 7.5 4.9 4.9 54 5.2 5.0
Males 56.8 44.7 40.5 40.0 39.6 60.6 45.0 41.6 39.5 40.7 41.6
Single 24.6 19.6 18.9 18.7 19.7 28.5 23.5 20.2 19.8 20.6 21.4
Married 30.1 22.7 19.7 19.3 18.5 29.1 19.5 19.8 17.8 18.0 18.1
Widowed /
Divorced 2.0 24 2.0 2.0 14 2.9 2.0 15 1.9 21 2.0
Females 44.5 39.5 35.5 34.8 36.6 55.8 394 39.6 39.5 41.9 40.2
Single 21.7 17.3 16.4 16.2 16.0 24.0 18.9 18.1 16.9 19.4 19.7
Married 19.7 19.2 16.4 15.9 17.4 27.2 17.6 18.2 19.1 19.4 17.6
Widowed /
Divorced 31 2.9 2.7 2.7 3.2 4.6 2.9 34 35 3.1 2.9
Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.



CETL

¥T0Z ‘FHOJVONIS NI 302404 dN0gv1

TABLE 83

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS, AGE AND SEX, JUNE 2014

Thousands
Total Single Married Widowed / Divorced
Age
(Years)
Total Males Females Total Males Females Total Males Females Total Males Females
Total 81.8 41.6 40.2 M1 21.4 19.7 35.7 18.1 17.6 5.0 2.0 29
5 - 29 29.5 13.8 15.7 26.7 13.2 135 2.7 0.6 2.1 0.1 - 0.1
30 - 39 15.5 7.2 8.3 6.7 4.0 2.7 8.2 2.9 5.3 0.6 0.4 0.3
40 - 49 15.8 8.0 7.8 4.1 2.2 2.0 10.3 5.2 5.0 1.4 0.6 0.8
50 & Over 20.9 12.5 8.4 3.7 2.1 1.6 14.5 9.4 5.1 2.8 1.0 1.7




TABLE 84

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
AGE AND SEX, JUNE 2014
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(TOTAL)
Thousands
Age (Years)
Duration of Unemployment
(Weeks)
Total 15 - 24 25 - 29 30 - 39 40 - 49 50 & Over
Total 81.8 16.9 12.7 15.5 15.8 20.9
Under 5 35.6 10.9 6.0 6.7 5.2 6.7
5 -9 12.2 2.8 21 24 2.3 2.6
10 - 14 8.9 14 14 21 2.2 19
15 - 19 25 0.4 0.2 0.5 0.7 0.7
20 - 24 8.7 0.8 1.2 1.7 17 33
25 - 29 15 0.1 0.2 0.3 0.3 0.6
30 - 39 24 0.1 0.3 0.4 0.7 0.8
40 - 51 3.0 0.2 0.4 0.7 0.5 1.2
52 & Over 7.1 0.2 0.9 0.7 2.2 3.1
Median Duration 8.0 4.0 6.0 8.0 10.0 12.0
(Weeks)
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TABLE 84 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
AGE AND SEX, JUNE 2014

(MALES)
Thousands
Age (Years)
Duration of Unemployment
(Weeks)
Total 15 - 24 25 - 29 30 - 39 40 - 49 50 & Over
Total 41.6 6.5 7.3 7.2 8.0 12.5
Under 5 16.7 4.2 34 3.0 23 3.7
5 -9 5.8 0.8 12 1.0 13 15
10 - 14 4.9 0.7 0.8 1.0 11 1.2
15 - 19 15 0.2 0.1 0.3 0.4 0.5
20 - 24 4.7 0.2 0.7 1.0 0.9 1.9
25 - 29 0.9 - - 0.2 0.2 0.4
30 - 39 13 - 0.2 0.2 0.3 0.6
40 - 51 1.5 0.1 0.2 0.2 0.3 0.6
52 & Over 4.4 0.1 0.6 0.3 1.2 2.1
Median Duration 8.0 4.0 6.0 8.0 12.0 12.0
(Weeks)
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TABLE 84 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
AGE AND SEX, JUNE 2014
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(FEMALES)
Thousands
Age (Years)
Duration of Unemployment
(Weeks)
Total 15 - 24 25 - 29 30 - 39 40 - 49 50 & Over
Total 40.2 10.4 5.3 8.3 7.8 8.4
Under 5 18.9 6.6 2.6 3.7 2.9 3.0
5 -9 6.4 19 0.8 15 1.0 11
10 - 14 4.1 0.7 0.6 1.0 11 0.7
15 - 19 1.0 0.2 0.1 0.2 0.3 0.2
20 - 24 4.0 0.6 0.5 0.7 0.8 14
25 - 29 0.6 - 0.1 0.1 0.1 0.2
30 - 39 11 0.1 0.1 0.2 0.4 0.3
40 - 51 15 0.1 0.2 0.4 0.2 0.5
52 & Over 2.6 0.1 0.2 0.4 1.0 0.9
Median Duration 6.0 4.0 5.0 8.0 8.0 10.0
(Weeks)

GETL
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TABLE 85

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,

HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

(TOTAL)
Thousands

Duration of Unemployment Primary & Lower Post- D|p|0m§1 &
(Weeks) Total Below Seconda Secondary Secondary Professional Degree

Y (Non-Tertiary) Quialification
Total 81.8 8.5 6.3 14.7 9.9 15.2 27.2
Under 5 35.6 4.0 2.9 6.1 4.6 7.3 10.7
5 - 9 12.2 1.1 0.9 21 15 24 4.1
10 - 14 8.9 0.9 0.7 1.4 11 1.8 31
15 - 19 25 0.1 0.2 0.5 0.5 0.4 0.8
20 - 24 8.7 0.7 0.9 21 0.7 1.5 2.8
25 - 29 15 0.1 - 0.2 0.4 0.2 0.5
30 - 39 2.4 0.1 0.1 0.4 0.1 0.3 1.2
40 - 51 3.0 0.4 0.1 0.6 0.2 0.4 1.3
52 & Over 7.1 1.0 0.5 1.3 0.6 0.9 2.7
Median Duration 8.0 8.0 6.0 8.0 6.0 5.0 8.0

(Weeks)




TABLE 85 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014
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(MALES)
Thousands
Duration of Unemployment Primary & Lower Post- Dlplomg &
(Weeks) Total Below Secondar Secondary Secondary Professional Degree

y (Non-Tertiary) Qualification
Total 41.6 4.8 3.5 7.6 5.6 7.3 12.7
Under 5 16.7 2.0 15 2.8 23 34 4.5
5 - 9 5.8 0.5 0.5 11 0.9 11 1.7
10 - 14 4.9 0.5 0.5 0.7 0.7 0.8 1.6
15 - 19 15 0.1 - 0.4 0.4 0.1 05
20 - 24 4.7 0.4 0.4 1.2 05 0.8 14
25 - 29 0.9 0.1 - 0.1 0.3 0.1 0.3
30 - 39 13 0.1 0.1 0.2 0.1 0.2 0.6
40 - 51 15 0.3 0.1 0.3 0.1 0.2 0.5
52 & Over 4.4 0.8 0.3 0.8 0.4 0.5 1.6
Median Duration 8.0 8.0 8.0 8.0 8.0 6.0 10.0

(Weeks)

LETL
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TABLE 85 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

(FEMALES)
Thousands

Duration of Unemployment Primary & Lower Post- Dlplomg &
(Weeks) Total Below Secondar Secondary Secondary Professional Degree

y (Non-Tertiary) Qualification
Total 40.2 3.6 2.9 7.0 4.3 7.9 14.5
Under 5 18.9 19 13 3.2 2.4 3.9 6.2
5 - 9 6.4 0.6 0.5 1.0 0.7 13 23
10 - 14 4.1 0.3 0.2 0.6 0.4 1.0 15
15 - 19 1.0 - 0.1 0.2 - 0.2 0.4
20 - 24 4.0 0.4 05 0.8 0.2 0.7 14
25 - 29 0.6 - - 0.1 0.1 - 0.2
30 - 39 11 - - 0.2 - 0.1 0.6
40 - 51 15 0.2 - 0.3 0.1 0.1 0.8
52 & Over 2.6 0.2 0.1 0.5 0.2 0.4 11
Median Duration 6.0 4.0 6.0 6.0 4.0 5.0 8.0

(Weeks)
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TABLE 86

AGE AND SEX, JUNE 2014

MEDIAN DURATION OF RESIDENT UNEMPLOYMENT BY HIGHEST QUALIFICATION ATTAINED,

Weeks
Below Post- Diplom_a &
Age (Years) Total Secondary Secondary Seconde.lry Profg;smnal Degree
(Non-Tertiary) Quialification
Total 8.0 6.0 8.0 6.0 5.0 8.0
15 29 4.0 4.0 4.0 4.0 4.0 4.0
30 39 8.0 4.0 8.0 s 4.0 8.0
40 49 10.0 6.0 12.0 6.0 12.0 12.0
50 Over 12.0 8.0 20.0 12.0 16.0 24.0
Males 8.0 8.0 8.0 8.0 6.0 10.0
15 29 4.0 S 4.0 4.0 4.0 5.0
30 39 8.0 S S S S 7.0
40 49 12.0 S S S S 12.0
50 Over 12.0 8.0 18.0 s 20.0 24.0
Females 6.0 4.0 6.0 4.0 5.0 8.0
15 29 4.0 s 4.0 4.0 4.0 4.0
30 39 8.0 s s s 4.0 8.0
40 49 8.0 s 8.0 s 12.0 12.0
50 Over 10.0 6.0 20.0 S s S
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RESIDENT LONG-TERM UNEMPLOYMENT RATE BY AGE, HIGHEST QUALIFICATION ATTAINED

TABLE 87

AND SEX, JUNE 2014
( Non-Seasonally Adjusted )

Per Cent
Characteristics Total Males Females
Total 0.6 0.7 0.6
Age (Years)
15 - 29 0.6 0.6 0.5
30 - 39 0.4 0.4 0.5
40 - 49 0.7 0.7 0.7
50 & Over 0.8 0.8 0.6
Highest Qualification
Attained
Primary & Below 0.7 0.9 0.4
Lower Secondary 0.4 0.5 0.3
Secondary 0.6 0.7 0.6
Post-Secondary (Non-Tertiary) 0.6 0.6 0.6
Diploma & Professional Qualification 0.4 0.5 0.4
Degree 0.8 0.8 0.9
Note :

1) Long-term unemployment rate is defined as the percentage of long-term unemployed persons to the labour force.
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UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY PREVIOUS OCCUPATION,
AGE AND SEX, JUNE 2014
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Tl

Thousands
Associate Plant &
. . Craftsmen . Cleaners,
Managers . Pro- Clerical Service Machine
Sex / - Working Pro- . & Related Labourers 1

Total & Admini- . . fessionals Support & Sales Operators Others

Age (Years) Proprietors fessionals Trades & Related

strators & Workers Workers &
. Workers Workers
Technicians Assemblers

Total 74.7 8.0 0.8 8.0 15.5 13.5 13.6 2.2 5.4 7.5 0.2
15 - 29 235 0.4 0.1 1.6 6.1 6.2 6.5 0.2 0.3 2.0 0.1
30 - 39 15.0 2.0 0.1 2.8 3.7 2.7 2.1 0.3 0.7 0.7 0.1
40 - 49 155 3.0 0.2 2.3 31 22 19 0.5 12 1.0 -
50 & Over 20.7 2.6 0.3 1.3 2.6 25 3.1 12 3.2 3.9 -
Males 38.5 5.1 0.6 4.0 7.3 4.2 6.8 2.0 4.2 4.1 0.2
15 - 29 10.8 0.2 0.1 0.6 2.8 2.3 3.1 0.1 0.2 1.3 0.1
30 - 39 7.2 1.0 - 1.2 1.6 0.8 12 0.2 0.6 0.4 -
40 - 49 8.0 1.9 0.1 14 14 0.3 0.9 0.5 1.0 0.5 -
50 & Over 125 2.0 0.3 0.8 1.6 0.9 1.6 11 2.4 2.0 -
Females 36.2 2.9 0.2 3.9 8.1 9.3 6.8 0.2 1.2 34 -
15 - 29 12.6 0.2 - 1.0 33 3.9 33 0.1 0.1 0.8 -
30 - 39 7.9 1.0 - 1.6 2.1 1.9 0.9 0.1 0.1 0.2 -
40 - 49 7.5 1.2 0.1 0.8 18 1.9 1.0 - 0.2 0.5 -
50 & Over 8.2 0.6 - 0.5 1.0 1.6 1.6 - 0.8 19 -

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Classifiable by Occupation.
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TABLE 89

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY PREVIOUS INDUSTRY,
AGE AND SEX, JUNE 2014

(TOTAL)
Thousands
( 8'2%’;?’0) Total 15 - 29 30 - 39 40 - 49 50 & Over

Total 74.7 23.5 15.0 15.5 20.7
Cc Manufacturing 7.8 1.3 1.5 2.2 29
F Construction 25 0.4 0.7 0.6 0.8
G-U Services 63.3 21.5 12.7 12.5 16.7
G Wholesale & Retail Trade 12.5 4.2 2.0 3.1 3.3

H Transportation & Storage 7.4 1.9 1.4 1.6 2.5

| Accommodation & Food Services 8.2 3.1 11 1.3 2.8

J Information & Communications 4.6 1.7 1.2 11 0.5

K Financial & Insurance Services 5.9 2.1 1.2 1.6 1.0

L Real Estate Services 1.4 0.2 0.4 0.2 0.6

M Professional Services 4.9 1.9 13 0.9 0.8

N Administrative & Support Services 4.8 1.8 0.9 0.5 15

o, P Public Administration & Education 6.7 2.7 14 0.7 1.8

Q Health & Social Services 2.7 0.8 0.6 0.7 0.6

R Arts, Entertainment & Recreation 2.1 0.8 0.5 0.4 0.4

S-uU Other Community, Social & Personal Services 2.1 0.4 0.7 0.3 0.8

A, B, D, E, V Others' 1.0 0.3 0.1 0.2 0.4

¥T0Z ‘FHOJVONIS NI 302404 dN0gv1

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.



TABLE 89 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY PREVIOUS INDUSTRY,
AGE AND SEX, JUNE 2014

¥T0Z ‘FHOdVONIS NI 30404 dN0gv

(MALES)
Thousands
( 8'2%’;?’0) Total 15 - 29 30 - 39 40 - 49 50 & Over

Total 38.5 10.8 7.2 8.0 12.5
Cc Manufacturing 4.9 0.7 0.8 1.5 1.8
F Construction 21 0.4 0.4 0.6 0.8
G-U Services 30.9 9.5 5.9 5.8 9.6
G Wholesale & Retail Trade 6.2 1.9 11 1.3 2.0

H Transportation & Storage 5.3 1.2 1.1 1.0 2.1

| Accommodation & Food Services 4.2 1.6 0.7 0.6 1.4

J Information & Communications 2.6 0.8 0.8 0.7 0.3

K Financial & Insurance Services 2.8 1.0 0.5 0.7 0.5

L Real Estate Services 0.7 0.1 0.1 0.1 0.5

M Professional Services 2.4 0.9 0.4 0.6 0.6

N Administrative & Support Services 2.3 0.6 0.3 0.3 1.0

o, P Public Administration & Education 24 1.1 0.2 0.4 0.7

Q Health & Social Services 0.5 - 0.2 - 0.2

R Arts, Entertainment & Recreation 0.7 0.2 0.3 0.1 0.1

S-U Other Community, Social & Personal Services 0.7 0.1 0.2 0.1 0.3

A, B, D, E, V Others' 0.7 0.2 0.1 0.1 0.3

EVIL

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 89 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY PREVIOUS INDUSTRY,
AGE AND SEX, JUNE 2014

(FEMALES)
Thousands
( 8'2%’;?’0) Total 15 - 29 30 - 39 40 - 49 50 & Over

Total 36.2 12.6 7.9 7.5 8.2
Cc Manufacturing 29 0.5 0.6 0.7 1.0
F Construction 0.4 - 0.4 - -
G-U Services 32.5 12.0 6.8 6.6 7.0
G Wholesale & Retail Trade 6.3 2.3 0.9 1.8 1.3

H Transportation & Storage 2.0 0.6 0.3 0.6 0.5

| Accommodation & Food Services 4.0 15 0.4 0.7 1.4

J Information & Communications 2.0 0.9 0.4 0.4 0.3

K Financial & Insurance Services 3.1 1.0 0.7 0.9 0.4

L Real Estate Services 0.7 0.1 0.3 0.1 0.2

M Professional Services 2.5 11 1.0 0.3 0.2

N Administrative & Support Services 25 1.2 0.6 0.2 0.5

o, P Public Administration & Education 4.3 1.6 1.2 0.4 11

Q Health & Social Services 2.2 0.8 0.4 0.7 0.4

R Arts, Entertainment & Recreation 1.4 0.6 0.2 0.3 0.4

S-uU Other Community, Social & Personal Services 1.4 0.3 0.5 0.2 0.4

A, B, D, E, V Others' 0.4 0.1 - 0.1 0.1

¥T0Z ‘FHOJVONIS NI 302404 dN0gv1

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, AGE AND SEX, JUNE 2014

TABLE 90

(TOTAL)
Thousands
Main Reason for Leaving Previous Job Total 15 - 29 30 - 39 40 - 49 50 & Over
Total 74.7 23.5 15.0 15.5 20.7
Redundancy
(i.e. Retrenchment or Early Release from Contract) 6.6 0.4 1.2 2.2 2.8
Cessation of Business 4.4 0.4 0.6 11 2.3
Dismissal 21 0.4 0.3 0.6 0.9
Completion of Contract/ Job 11.0 5.9 1.2 1.7 2.1
Pay Was Too Low 4.0 1.3 1.2 0.7 0.8
Poor Working Conditions 3.9 0.8 1.0 0.6 1.4
Long Working Hours / Work Too Demanding 5.7 1.3 1.3 1.4 1.8
Poor Career Prospects 2.8 0.9 0.9 0.7 0.4
Job Was Temporary in Nature 3.9 25 0.3 0.4 0.7
Felt My Skills and Qualifications Were Not Fully Utilised in
Previous Job 35 15 0.9 0.8 0.4
Relationship Problem with Colleagues / Boss 3.3 0.4 1.0 1.1 0.9
Did Not Like the Previous Job/No Interest 2.6 0.9 0.6 0.6 0.5
Wanted to Start My Own Business 1.0 0.3 0.1 0.3 0.2
lliness / Injury / Accident 3.1 0.5 0.4 0.4 1.8
Retirement 1.2 - - - 1.2
Housework / Care of Children, Elderly or Sick Relatives 6.8 0.9 2.0 19 19
On Course / Further Study 5.5 4.4 0.6 0.3 0.1
Others 3.2 0.9 1.2 0.6 0.5
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UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, AGE AND SEX, JUNE 2014

TABLE 90 (continued)

(MALES)
Thousands
Main Reason for Leaving Previous Job Total 15 - 29 30 - 39 40 - 49 50 & Over
Total 38.5 10.8 7.2 8.0 12.5
Redundancy
(i.e. Retrenchment or Early Release from Contract) 4.2 0.3 0.8 1.0 2.1
Cessation of Business 2.9 0.3 0.4 0.8 14
Dismissal 15 0.2 0.1 0.5 0.6
Completion of Contract/ Job 6.0 3.0 0.8 1.0 1.3
Pay Was Too Low 2.4 0.6 0.8 0.5 0.5
Poor Working Conditions 1.9 0.2 0.6 0.4 0.8
Long Working Hours / Work Too Demanding 2.8 0.5 0.5 0.8 1.1
Poor Career Prospects 1.6 0.5 0.5 0.6 0.1
Job Was Temporary in Nature 17 1.0 - 0.2 0.5
Felt My Skills and Qualifications Were Not Fully Utilised in
Previous Job 1.9 0.7 0.5 0.3 0.3
Relationship Problem with Colleagues / Boss 1.8 0.1 0.6 0.5 0.5
Did Not Like the Previous Job/No Interest 15 0.4 0.3 0.4 0.4
Wanted to Start My Own Business 0.8 0.2 0.1 0.2 0.2
lliness / Injury / Accident 1.9 0.3 0.3 0.2 11
Retirement 0.9 - - - 0.8
Housework / Care of Children, Elderly or Sick Relatives 11 0.1 0.3 0.3 0.4
On Course / Further Study 2.2 1.7 0.3 0.1 -
Others 15 0.6 0.3 0.2 0.4
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UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, AGE AND SEX, JUNE 2014

TABLE 90 (continued)

(FEMALES)
Thousands
Main Reason for Leaving Previous Job Total 15 - 29 30 - 39 40 - 49 50 & Over
Total 36.2 12.6 7.9 7.5 8.2
Redundancy
(i.e. Retrenchment or Early Release from Contract) 2.4 0.1 0.4 1.2 0.7
Cessation of Business 15 0.1 0.3 0.3 0.9
Dismissal 0.7 0.1 0.1 0.1 0.3
Completion of Contract/ Job 5.0 2.9 0.5 0.7 0.8
Pay Was Too Low 1.7 0.6 0.5 0.3 0.3
Poor Working Conditions 1.9 0.6 0.4 0.3 0.7
Long Working Hours / Work Too Demanding 3.0 0.8 0.9 0.6 0.7
Poor Career Prospects 1.2 0.4 0.4 0.1 0.3
Job Was Temporary in Nature 2.2 15 0.3 0.2 0.3
Felt My Skills and Qualifications Were Not Fully Utilised in
Previous Job 1.7 0.8 0.4 0.5 -
Relationship Problem with Colleagues / Boss 15 0.2 0.4 0.5 0.4
Did Not Like the Previous Job/No Interest 11 0.5 0.3 0.1 0.1
Wanted to Start My Own Business 0.2 0.1 - 0.1 -
lliness / Injury / Accident 11 0.2 0.1 0.1 0.7
Retirement 0.3 - - - 0.3
Housework / Care of Children, Elderly or Sick Relatives 5.7 0.8 1.7 1.7 1.6
On Course / Further Study 3.3 2.7 0.3 0.2 0.1
Others 17 0.2 1.0 0.4 0.1
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TABLE 91

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

(TOTAL)
Thousands
. . . Primary & Lower Post- Diploma &
Main Reason for Leaving Previous Job Total Below Secondary Secondary Secondgry Profggsm_nal Degree
(Non-Tertiary) Qualification
Total 74.7 8.2 6.0 13.8 8.9 13.7 24.0
Redundancy
(i.e. Retrenchment or Early Release from Contract) 6.6 0.5 0.5 1.2 0.5 1.2 2.6
Cessation of Business 4.4 0.9 0.6 0.9 0.3 0.4 13
Dismissal 2.1 0.7 0.1 0.5 0.2 0.3 0.3
Completion of Contract/ Job 11.0 0.6 0.6 11 14 2.9 4.4
Pay Was Too Low 4.0 0.5 0.4 0.9 0.4 0.9 0.8
Poor Working Conditions 3.9 0.8 0.7 0.9 0.4 0.5 0.5
Long Working Hours / Work Too Demanding 5.7 0.7 0.8 14 0.8 1.0 0.9
Poor Career Prospects 2.8 0.2 0.2 0.4 0.3 0.6 1.2
Job Was Temporary in Nature 3.9 0.3 0.4 0.9 0.6 0.9 0.9
Felt My Skills and Qualifications Were Not Fully Utilised in
Previous Job 3.5 - - 0.5 0.4 0.6 1.9
Relationship Problem with Colleagues / Boss 3.3 0.6 0.4 0.7 0.4 0.4 0.8
Did Not Like the Previous Job/No Interest 2.6 0.2 0.3 0.4 0.3 0.4 1.0
Wanted to Start My Own Business 1.0 0.1 0.1 0.1 - 0.2 0.4
lliness / Injury / Accident 3.1 1.0 0.3 0.8 0.3 0.2 0.4
Retirement 1.2 0.1 0.1 0.4 0.1 0.1 0.3
Housework / Care of Children, Elderly or Sick Relatives 6.8 0.8 0.3 14 0.7 1.1 2.5
On Course / Further Study 55 - 0.1 0.9 1.3 1.0 2.2
Others 3.2 0.1 - 0.5 0.4 0.6 1.6
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TABLE 91 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

(MALES)
Thousands
. . . Primary & Lower Post- Diploma &
Main Reason for Leaving Previous Job Total Below Secondary Secondary Secondgry Profg;sm_nal Degree
(Non-Tertiary) Qualification

Total 38.5 4.8 34 7.0 5.0 6.7 11.6
Redundancy
(i.e. Retrenchment or Early Release from Contract) 4.2 0.3 0.5 0.5 0.4 0.9 1.6
Cessation of Business 2.9 0.6 0.3 0.6 0.3 0.2 0.9
Dismissal 15 0.5 0.1 0.3 0.2 0.1 0.2
Completion of Contract/ Job 6.0 0.4 0.4 0.5 0.6 1.9 2.3
Pay Was Too Low 2.4 0.4 0.1 0.6 0.3 0.6 0.4
Poor Working Conditions 1.9 0.5 0.6 0.5 0.2 - 0.2
Long Working Hours / Work Too Demanding 2.8 0.5 0.3 0.8 0.6 0.4 0.2
Poor Career Prospects 1.6 - - 0.2 0.2 0.3 0.8
Job Was Temporary in Nature 1.7 0.1 0.2 0.5 0.2 0.4 0.3
Felt My Skills and Qualifications Were Not Fully Utilised in
Previous Job 1.9 - - 0.4 0.3 0.2 1.0
Relationship Problem with Colleagues / Boss 1.8 0.4 0.1 0.2 0.2 0.2 0.6
Did Not Like the Previous Job/No Interest 1.5 0.2 0.2 0.2 0.2 0.2 0.5
Wanted to Start My Own Business 0.8 0.1 0.1 0.1 - 0.2 0.3
lliness / Injury / Accident 1.9 0.6 0.2 0.4 0.3 0.1 0.3
Retirement 0.9 0.1 - 0.3 0.1 0.1 0.2
Housework / Care of Children, Elderly or Sick Relatives 11 0.2 - 0.2 0.1 0.1 0.5
On Course / Further Study 2.2 - - 0.4 0.5 0.4 0.8
Others 1.5 - - 0.3 0.3 0.2 0.7
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TABLE 91 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2014

(FEMALES)
Thousands
. . . Primary & Lower Post- Diploma &
Main Reason for Leaving Previous Job Total Below Secondary Secondary Secondgry Profg;smml Degree
(Non-Tertiary) Qualification

Total 36.2 33 2.6 6.8 3.9 7.0 12.5
Redundancy
(i.e. Retrenchment or Early Release from Contract) 2.4 0.2 - 0.7 0.2 0.3 1.0
Cessation of Business 1.5 0.3 0.3 0.3 - 0.3 0.4
Dismissal 0.7 0.2 - 0.1 - 0.2 0.1
Completion of Contract/ Job 5.0 0.2 0.3 0.6 0.8 1.0 2.1
Pay Was Too Low 1.7 0.2 0.2 0.3 0.2 0.3 0.4
Poor Working Conditions 19 0.4 0.1 0.4 0.2 0.5 0.3
Long Working Hours / Work Too Demanding 3.0 0.2 0.5 0.7 0.2 0.7 0.8
Poor Career Prospects 1.2 0.2 0.1 0.1 - 0.3 0.4
Job Was Temporary in Nature 2.2 0.2 0.2 0.3 0.4 0.5 0.6
Felt My Skills and Qualifications Were Not Fully Utilised in
Previous Job 1.7 - - 0.2 0.1 0.4 1.0
Relationship Problem with Colleagues / Boss 15 0.1 0.2 0.5 0.2 0.2 0.2
Did Not Like the Previous Job/No Interest 1.1 - 0.1 0.1 - 0.2 0.5
Wanted to Start My Own Business 0.2 - - - - - 0.1
lliness / Injury / Accident 11 0.4 0.1 0.4 - 0.1 0.1
Retirement 0.3 - - 0.1 - - 0.1
Housework / Care of Children, Elderly or Sick Relatives 5.7 0.6 0.3 1.2 0.6 1.0 2.1
On Course / Further Study 3.3 - 0.1 0.5 0.8 0.7 1.3
Others 1.7 0.1 - 0.2 0.1 0.4 0.9
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RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY

TABLE 92

AGE AND SEX, 2004 - 2014 (JUNE)

Thousands
Sex / 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
Age (Years)

Total 1,006.4 1,011.9 1,026.5 1,009.2 1,010.5 1,049.1 1,044.3 1,068.6 1,063.4 1,067.1 1,074.6
15 24 277.3 290.0 307.3 303.3 306.6 3225 308.8 338.6 338.0 332.3 319.7
25 29 28.8 26.3 24.2 23.2 26.7 26.4 26.5 25.9 27.4 27.2 27.0
30 39 93.2 84.7 82.9 79.0 75.6 77.5 75.5 71.2 64.1 63.1 60.4
40 49 125.1 116.3 116.7 1141 106.6 106.0 104.1 98.3 95.3 93.4 85.2
50 59 144.5 145.7 143.0 141.0 141.3 139.1 146.9 142.3 139.3 138.9 134.0
60 Over 337.5 348.9 352.4 348.6 353.7 377.5 382.4 392.5 399.3 412.2 448.3

Males 325.8 337.9 338.2 334.5 344.0 350.7 353.7 373.8 3724 377.8 381.3
15 24 140.4 151.6 157.2 155.4 158.1 162.4 156.1 172.3 171.5 169.5 159.6
25 29 8.8 6.7 7.2 7.1 7.5 8.0 8.2 9.6 11.7 12.6 13.0
30 39 5.9 5.2 5.1 5.0 5.7 6.2 6.0 6.8 6.2 7.1 7.1
40 49 9.7 9.3 9.8 9.7 9.3 9.0 10.9 10.6 11.3 10.4 9.8
50 59 29.3 30.0 26.5 26.2 27.5 25.2 30.5 29.0 25.2 26.7 28.0
60 Over 131.6 135.0 132.3 131.1 135.8 140.0 141.9 145.5 146.6 151.4 163.8

Females 680.6 674.1 688.3 674.6 666.5 698.3 690.6 694.8 691.0 689.3 693.2
15 24 136.9 138.4 150.1 147.9 148.4 160.1 152.7 166.2 166.5 162.8 160.1
25 29 20.1 19.7 17.0 16.0 19.1 18.4 18.3 16.3 15.7 14.6 14.0
30 39 87.2 79.4 77.8 74.0 69.9 71.4 69.5 64.4 58.0 56.0 53.3
40 49 115.3 107.0 106.9 104.4 97.3 96.9 93.2 87.7 84.0 83.0 75.4
50 59 115.2 115.7 116.4 114.8 113.8 113.9 116.4 113.3 114.0 112.2 106.0
60 Over 205.9 213.8 220.0 217.5 218.0 237.5 240.5 247.0 252.8 260.7 284.5

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 93

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED
AND SEX, 2004 - 2014 (JUNE)

Thousands

Quai:::(aiio:lgAhzZitned 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014

Total 1,006.4 1,011.9 1,026.5 1,009.2 1,010.5 1,049.1 1,044.3 1,068.6 1,063.4 1,067.1 1,074.6
Primary & Below 407.4 392.6 379.7 375.1 353.9 369.0 365.0 352.5 356.9 352.3 344.6
Lower Secondary 208.5 200.6 209.4 206.2 195.3 199.8 175.6 192.1 172.2 169.3 165.6
Secondary 228.5 245.4 249.4 245.4 261.5 265.7 266.3 266.5 266.6 270.0 273.4
Post-Secondary (Non-Tertiary) 72.4 68.8 76.5 75.2 81.6 79.9 91.6 99.8 103.4 101.3 104.9
Diploma & Professional Qualification 41.2 47.0 49.9 48.8 56.8 64.4 68.2 76.6 78.2 83.0 88.4
Degree 48.4 57.5 61.5 58.4 61.5 70.3 77.6 81.2 86.1 91.3 97.6
Males 325.8 337.9 338.2 334.5 344.0 350.7 353.7 373.8 372.4 377.8 381.3
Primary & Below 107.7 107.1 99.0 98.1 95.5 97.5 99.4 96.6 101.8 101.1 98.9
Lower Secondary 82.0 79.7 86.6 85.5 80.0 81.9 68.3 82.6 72.2 69.6 71.6
Secondary 79.6 90.7 88.0 87.1 95.2 98.3 101.1 101.9 99.0 105.2 104.7
Post-Secondary (Non-Tertiary) 26.1 28.6 31.1 30.8 33.8 31.0 38.7 41.2 44.8 43.3 43.1
Diploma & Professional Qualification 16.5 17.6 18.9 18.7 24.1 25.4 26.5 30.9 31.2 33.2 35.6
Degree 13.9 14.1 14.6 14.3 15.4 16.7 19.6 20.7 23.6 25.4 27.4
Females 680.6 674.1 688.3 674.6 666.5 698.3 690.6 694.8 691.0 689.3 693.2
Primary & Below 299.7 285.6 280.7 277.0 258.5 271.6 265.5 255.9 255.2 251.2 245.8
Lower Secondary 126.5 120.9 122.9 120.7 115.3 117.9 107.3 109.5 100.0 99.7 94.1
Secondary 148.9 154.6 1615 158.3 166.2 167.4 165.2 164.7 167.7 164.8 168.6
Post-Secondary (Non-Tertiary) 46.3 40.1 45.4 44.4 47.7 48.9 52.9 58.5 58.6 58.0 61.7
Diploma & Professional Qualification 24.7 29.4 31.0 30.1 32.6 39.0 41.7 457 47.0 49.7 52.8
Degree 345 434 47.0 44.2 46.1 53.5 58.0 60.5 62.5 65.9 70.2

¥T0Z ‘FHOJVONIS NI 302404 dN0gv1

Notes :
1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 94

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,

AGE AND SEX, JUNE 2014

(TOTAL)
Thousands
. Post- Diploma &
(Yéega?s) Total Prg:gv & Set:%vr\ﬁ;r Secondary Secondary Professional Degree

y (Non-Tertiary) Qualification
Total 1,074.6 344.6 165.6 273.4 104.9 88.4 97.6
15 - 19 219.9 7.5 81.6 111.7 14.8 4.2 0.1
20 - 24 99.7 1.2 1.2 16.0 42.6 31.0 7.7
25 - 29 27.0 1.7 11 35 45 6.6 9.5
30 - 34 28.0 2.6 2.2 4.6 2.6 4.7 11.3
35 - 39 32.4 3.2 2.3 5.9 2.6 5.0 134
40 - 44 39.4 5.8 3.2 8.8 3.8 6.2 11.7
45 - 49 45.8 9.9 6.0 13.0 3.3 43 9.2
50 - 54 57.9 16.2 8.1 18.8 5.4 34 5.9
55 - 59 76.2 29.0 9.6 20.8 5.7 4.1 6.9
60 - 64 95.5 39.9 145 22.9 5.2 5.8 7.2
65 - 69 105.7 51.3 15.0 21.3 6.5 5.0 6.5
70 & Over 247.2 176.3 20.6 26.1 7.9 8.1 8.2




PST1

¥T0Z ‘FHOJVONIS NI 302404 dN0gv1

TABLE 94 (continued)

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
AGE AND SEX, JUNE 2014

(MALES)
Thousands
. Post- Diploma &
(Y)Zgafs) Total Prg:;gv & Set:%vr\wlg;r Secondary Secondary Professional Degree

y (Non-Tertiary) Qualification
Total 381.3 98.9 71.6 104.7 431 35.6 27.4
15 - 19 111.1 3.7 43.0 57.7 45 2.2 -
20 - 24 48.5 0.7 0.6 8.4 21.9 14.9 2.0
25 - 29 13.0 0.9 0.3 1.0 3.1 3.8 3.9
30 - 34 3.3 0.4 0.3 0.6 0.3 0.6 1.2
35 - 39 3.8 0.5 0.3 1.0 0.4 0.5 1.3
40 - 44 4.6 11 0.5 1.0 0.5 0.5 1.0
45 - 49 5.2 15 0.8 1.3 0.2 0.6 0.8
50 - 54 9.6 25 17 2.1 11 0.9 14
55 - 59 18.3 6.1 25 3.9 12 1.8 2.9
60 - 64 28.2 8.5 4.4 6.3 2.7 2.7 3.7
65 - 69 39.3 14.6 6.9 7.9 3.0 2.6 4.3
70 & Over 96.3 58.4 10.3 13.7 4.3 4.6 5.1
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TABLE 94 (continued)

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,

AGE AND SEX, JUNE 2014

(FEMALES)
Thousands
. Post- Diploma &
(Yéega?s) Total Prg:l(:zv & Selz:?)vr\:jza Secondary Secondary Professional Degree

Y (Non-Tertiary) Qualification
Total 693.2 245.8 94.1 168.6 61.7 52.8 70.2
15 - 19 108.9 3.8 38.6 54.0 10.3 21 0.1
20 - 24 51.2 0.4 0.6 7.6 20.7 16.1 5.7
25 - 29 14.0 0.8 0.8 25 1.5 2.8 5.6
30 - 34 24.8 2.3 1.9 4.0 2.3 4.1 10.2
35 - 39 28.5 2.7 2.0 5.0 21 45 12.2
40 - 44 34.8 4.7 2.7 7.7 3.2 5.7 10.7
45 - 49 40.6 8.4 5.3 11.7 3.1 3.7 8.4
50 - 54 48.2 13.7 6.4 16.7 43 2.6 45
55 - 59 57.8 22.9 7.1 16.9 4.6 2.3 4.1
60 - 64 67.3 31.4 10.2 16.6 25 3.1 35
65 - 69 66.4 36.7 8.1 134 35 24 2.2
70 & Over 150.8 117.9 10.3 124 3.6 35 3.1
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TABLE 95

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
MARITAL STATUS AND SEX, JUNE 2014

Thousands
Sex / Primary & Lower Post- Diploma &
. Total Secondary Secondary Professional Degree
Marital Status Below Secondary - e

(Non-Tertiary) Qualification
Total 1,074.6 344.6 165.6 273.4 104.9 88.4 97.6
Single 397.5 334 90.0 143.5 65.1 44.3 21.3
Married 525.9 200.9 62.8 113.8 35.1 40.5 72.9
Widowed / Divorced 151.1 110.4 12.9 16.0 4.7 3.6 35
Males 381.3 98.9 71.6 104.7 431 35.6 27.4
Single 198.9 16.2 47.6 72.4 31.6 22.8 8.4
Married 157.3 67.7 20.8 28.6 105 11.9 17.8
Widowed / Divorced 251 15.0 3.3 3.8 11 0.9 1.2
Females 693.2 245.8 94.1 168.6 61.7 52.8 70.2
Single 198.6 17.2 42.4 71.1 335 215 12.9
Married 368.6 133.2 42.0 85.3 24.6 28.5 55.0
Widowed / Divorced 126.0 95.4 9.6 12.3 3.6 2.8 2.3
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TABLE 96

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS AND SEX, 2004 - 2014 (JUNE)

Thousands
Sex / 2004 2006 2007 20072 2008 2009 2010 2011 2012 2013 2014
Marital Status
Total 1,006.4 1,011.9 1,026.5 1,009.2 1,010.5 1,049.1 1,044.3 1,068.6 1,063.4 1,067.1 1,074.6
Single 326.2 339.6 355.8 351.4 358.5 376.7 366.0 402.0 403.2 402.8 3975
Married 537.7 533.8 527.5 516.1 511.7 528.2 525.6 518.0 515.7 519.3 525.9
Widowed /
Divorced 142.4 138.6 143.2 141.6 140.4 144.2 152.7 148.6 1445 145.0 151.1
Males 325.8 337.9 338.2 334.5 344.0 350.7 353.7 373.8 372.4 377.8 381.3
Single 168.0 178.5 182.7 180.7 186.8 191.5 187.7 206.6 205.3 206.5 198.9
Married 137.3 138.6 133.3 131.9 136.5 135.3 141.8 144.2 143.7 149.5 157.3
Widowed /
Divorced 20.5 20.8 22.1 21.9 20.7 23.9 24.2 23.0 23.4 21.9 25.1
Females 680.6 674.1 688.3 674.6 666.5 698.3 690.6 694.8 691.0 689.3 693.2
Single 158.2 161.1 173.0 170.7 171.7 185.2 178.2 195.4 197.9 196.4 198.6
Married 400.5 395.2 394.2 384.2 375.1 392.9 383.9 373.8 372.1 369.8 368.6
Widowed /
Divorced 121.9 117.8 121.1 119.7 119.7 120.3 128.5 125.6 121.1 123.1 126.0

Notes :

1) Data for 2005 are not available as the Comprehensive Labour Force Survey was not conducted due to the conduct of the General Household Survey by Department of Statistics, Ministry of Trade and Industry.

2) # June 2007 data have been adjusted based on latest revised population estimates from DOS to facilitate comparisons with June 2008 onwards.
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TABLE 97

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS, AGE

AND SEX, JUNE 2014

Thousands
Total Single Married Widowed / Divorced
Age
(Years)
Total Males Females Total Males Females Total Males Females Total Males Females
Total 1,074.6 381.3 693.2 397.5 198.9 198.6 525.9 157.3 368.6 151.1 25.1 126.0
15 - 19 219.9 1111 108.9 219.8 1111 108.7 0.2 - 0.2 - - -
20 - 24 99.7 48.5 51.2 98.1 48.4 49.6 15 0.1 15 0.1 - 0.1
25 - 29 27.0 13.0 14.0 18.4 125 5.9 8.5 0.4 8.1 0.1 - -
30 - 34 28.0 3.3 24.8 4.6 24 2.3 23.0 0.8 222 0.4 0.1 0.3
35 - 39 324 3.8 28.5 3.6 2.0 1.6 28.3 1.7 26.5 0.5 0.1 0.4
40 - 44 39.4 4.6 34.8 4.5 24 21 33.8 1.9 31.9 1.0 0.3 0.8
45 - 49 45.8 5.2 40.6 4.9 1.7 3.2 38.4 2.9 35.5 25 0.6 1.9
50 - 54 57.9 9.6 48.2 6.2 3.2 3.0 47.2 5.8 41.4 4.5 0.6 3.8
55 - 59 76.2 18.3 57.8 9.3 4.8 4.5 60.5 12.3 48.1 6.4 1.2 5.2
60 - 64 95.5 28.2 67.3 8.6 3.3 5.3 725 22.3 50.2 14.3 25 11.8
65 - 69 105.7 39.3 66.4 8.4 3.0 54 77.2 33.1 44.1 20.1 3.2 16.9
70 & Over 247.2 96.3 150.8 1.1 4.0 7.1 134.8 75.9 58.9 101.2 16.4 84.8
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TABLE 98

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MAIN REASON FOR NOT WORKING,
AGE AND SEX, JUNE 2014

Thousands
Have
Sex | Education / . Care-Giving [ Poor Health / . Taking a Sufficient ,
Age (Years) Total Tralnlngl Housework Childcare | to Famllles/ Disabled / Retired Break Financial | Discouraged Others
Related Relatives Too Old Support /
Means
Total 1,074.6 325.8 183.5 62.8 49.4 210.3 189.2 30.0 7.7 9.9 6.0
15 - 24 319.7 308.0 0.5 11 0.1 25 - 6.0 0.1 0.5 0.7
25 - 29 27.0 12.7 1.4 4.7 0.7 2.0 - 4.4 0.2 0.4 0.6
30 - 39 60.4 2.7 13.3 28.5 4.6 4.0 - 5.2 0.6 0.9 0.7
40 - 49 85.2 1.4 38.1 13.4 12.2 10.2 0.7 5.0 15 17 1.0
50 - 59 134.0 0.9 62.0 6.0 14.7 23.5 13.7 6.3 17 3.5 1.6
60 & Over 448.3 0.1 68.2 9.1 17.1 168.2 174.9 3.1 3.5 2.8 13
Males 381.3 166.0 0.9 1.6 7.7 73.6 108.4 13.7 1.6 5.9 2.0
15 - 24 159.6 155.3 - - - 1.6 - 2.1 - 0.2 0.2
25 - 29 13.0 8.9 - - 0.2 13 - 2.0 - 0.2 0.3
30 - 39 7.1 1.0 0.1 0.3 0.7 1.9 - 2.3 0.1 0.5 0.2
40 - 49 9.8 0.4 0.2 0.3 0.8 4.3 0.4 2.0 0.3 0.8 0.4
50 - 59 28.0 0.3 0.2 0.4 3.1 9.9 7.3 3.7 0.3 25 0.4
60 & Over 163.8 - 0.3 0.6 3.0 54.6 100.8 1.6 0.8 17 0.4
Females 693.2 159.8 182.7 61.2 41.6 136.7 80.8 16.3 6.1 4.0 4.0
15 - 24 160.1 152.7 0.4 11 0.1 0.9 - 3.8 0.1 0.3 0.5
25 - 29 14.0 3.8 1.4 4.7 0.5 0.6 - 2.3 0.2 0.2 0.3
30 - 39 53.3 1.6 13.2 28.2 4.0 2.1 - 2.9 0.5 0.3 0.5
40 - 49 75.4 1.0 37.9 13.1 11.4 6.0 0.3 3.1 1.2 1.0 0.6
50 - 59 106.0 0.6 61.8 5.6 11.6 13.6 6.5 2.7 1.4 1.0 1.2
60 & Over 284.5 0.1 68.0 8.5 141 1135 74.1 15 2.7 12 0.9

Notes :
1) Includes pursuing full-time study, pursuing part-time study, awaiting for the start of academic year, awaiting NS call-up, awaiting examination results and attending courses / training.

2) Persons outside the labour force who were not actively looking for a job because they believed their job search would not yield results. Reasons cited for being discouraged include: (a) Believes no suitable work available; (b)
Employers’ discrimination (e.g. prefer younger workers) and (c) Lacks necessary qualification, training, skills or experience.
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TABLE 99

RESIDENT POTENTIAL ENTRANTS AGED FIFTEEN YEARS AND OVER BY SELECTED CHARACTERISTICS AND SEX, JUNE 2014

Total Males Females
Characteristics
No. Share Incidence No. Share Incidence No. Share Incidence
('000) (%) (%) ('000) (%) (%) ('000) (%) (%)
Total 164.2 100.0 15.3 59.9 100.0 15.7 104.3 100.0 15.0
Age (Years)
15 - 24 61.9 37.7 19.4 24.9 41.6 15.6 37.0 35.5 23.1
25 - 29 15.0 9.1 55.5 7.6 12.7 58.5 7.4 7.1 52.8
30 - 39 22.7 13.8 37.6 4.2 7.0 59.1 18.5 17.8 34.7
40 - 49 224 13.7 26.3 4.3 7.2 43.9 18.1 17.4 24.0
50 - 59 23.1 14.0 17.2 8.2 13.6 29.1 14.9 14.3 14.0
60 & Over 19.1 11.6 4.3 10.7 17.9 6.5 8.4 8.1 3.0
Marital Status
Single 86.2 52.5 21.7 38.9 64.9 19.6 47.3 45.4 23.8
Married 70.7 43.0 134 18.8 314 11.9 51.9 49.8 14.1
Widowed / Divorced 7.3 4.4 4.8 2.2 3.7 8.9 51 4.9 4.0
Highest Qualification Attained
Primary & Below 14.9 9.1 4.3 5.8 9.7 5.9 9.1 8.7 3.7
Lower Secondary 18.8 11.5 11.4 9.2 15.3 12.8 9.6 9.2 10.2
Secondary 43.4 26.4 15.9 14.6 24.4 14.0 28.7 27.6 17.0
Post-Secondary (Non-Tertiary) 24.3 14.8 23.1 10.6 17.6 24.5 13.7 13.1 22.2
Diploma &
Professional Qualification 27.0 16.4 30.5 10.3 17.2 28.9 16.7 16.0 315
Degree 35.9 219 36.8 9.4 15.7 34.4 26.5 25.4 37.7
Work Experience
With Work Experience 125.4 76.4 18.0 43.8 73.1 17.2 81.6 78.2 18.4
Without Work Experience 38.8 23.6 10.3 16.1 26.9 12.8 22.7 21.8 9.1
Preference for Full-Time /
Part-Time Employment
Full-Time 95.9 58.4 n.a. 38.1 63.5 n.a. 57.9 55.5 n.a.
Part-Time 68.3 41.6 n.a. 21.8 36.5 n.a. 46.4 44.5 n.a.

Note :

1) Incidence refers to potential entrants as a percentage of residents outside the labour force.
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TheComprehensive LabourForceSurveyof Singaporewasintroducedin 1974to provide
reliable and timely statistical information on the labour market. The survey is designed
to capture a wide range of data on the economic activities of the population, including
detailed information on employment and unemployment as well as characteristics of
persons in and outside the labour force. Starting from 2001, a Labour Force Survey
Supplement on Training has also been conducted to capture information on the
incidence and intensity of training by the Singapore labour force.

Thereportis divided into three parts. Thefirst part analyses the key trends and structure
of the labour force. The second part on survey methodology describes the objective,
coverage, concepts and definitions, sampling design and reliability of data as well as
other operational aspects of the survey. A total of 99 statistical tables are included in

the third part of the report.
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