
INCIDENCE OF WORKPLACE DISCRIMINATION CONTINUED TO FALL
Propor�on of employees and job seekers who faced discrimina�on declined in 2023

HOWEVER, MAJORITY OF EMPLOYEES WHO FACED DISCRIMINATION DID NOT SEEK HELP 
More can be done to strengthen confidence in repor�ng workplace discrimina�on
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Top reasons for not seeking help among those who
were discriminated against at work in 2023 (%)

Fear of being marginalised at work
or making work rela�ons awkward

Fear of impact on professional
career/ future job opportuni�es

Past instances had led to a lack of trust
in the management taking ac�on

or handling the case impar�ally

Inves�ga�on outcome may
not yield sa�sfactory results
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Resident employees who sought help among those
who were discriminated against at work (%)
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MORE EMPLOYEES IN FIRMS WITH FORMAL WORKPLACE
DISCRIMINATION PROCEDURES
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