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Job Vacancies in 2024 The proportion of PMET vacancies continued
torise in 2024.
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PMET demand was keener within growth sectors, such as:
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More employers are looking beyond academic qualifications when filling job vacancies.

The proportion of jobs left vacant for six months or
The proportion of vacancies for which academic qualification

: . \ : Reasons for which academic longer has decreased compared to 2023, and it now
was not the main determinant continued to rise. qualifications were not the stands at half the level observed a decade ago.
Proportion of Job Vacancies For Which Academic main consideration:

Qualifications Were Not The Main Consideration
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