
Source: Labour Market Report 2Q 2024

Notes:
(1) Employment and retrenchment data are rounded to the nearest hundred and ten respec�vely
(2) Employment data exclude MDW (Migrant Domes�c Workers)
(3) Data for unemployment rates, long-term unemployment rates, and ra�o of job vacancies
      to unemployed persons are seasonally adjusted
(4) Data for re-entry rate refer to resident rate of re-entry into employment, 6 months
      post-retrenchment

To know more about these indicators, please visit stats.mom.gov.sg
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Employment increase was driven by
growth of Work Permit holders in

ManufacturingConstruc�on 

Filling lower-skilled roles that residents
typically prefer not to take on

Resident employment continued to grow in sectors
associated with higher productivity and pay, namely
Financial & Insurance, Information & Communications,

and Professional Services.  

Decreased due to expected
seasonal declines in

Administra�ve &
Support Services

Retail Trade

At least 7 in 10 residents retrenched in 1H 2023 found
employment within 12 months post-retrenchment
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Long-term Outlook

20%
of firms in Singapore
are foreign-owned

33%
of residents' jobs are provided

by foreign-owned firms

60%
of residents earning

more than $12,500* are employed
in foreign-owned firms
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Retrenched residents find employment when given more �me 

*Refers to the top 10% of the income distribution
(i.e. 10th decile).

Resident employment growth is expected to moderate given our high labour force
par�cipa�on rate and slowing resident workforce growth.

To complement our resident workforce growth and con�nue to create good jobs for
Singaporeans, we need to remain open to global talent and a�ract foreign investments.

Despite comprising a much smaller propor�on of firms in Singapore, foreign-owned
firms employ a dispropor�onately higher share of the resident workforce, including

residents in higher-paying jobs. 


