List of top entry-level PMET job opportunities for fresh
graduates

~op Process engineer 80
I ! I Manufacturing Quality control/assurance engineer 80
Mechanical engineer 60
Building construction engineer 300
"R Construction Quantity surveyor 290
row='e Civil/Structural engineering draughtsman 120
Logistics/production planner 30
'-=E=' Wholesale Trade Sales manager 30
Technical sales professional 20
Retail manager 30
m Retail Trade Human resource consultant 10
Sales manager 10
Logistics/production planner 50
’.‘6 Transportation & Storage Ope_rations officer 30
Assistant accountant 20
Hotel operations/Lodging services manager 60
Ig- Accommodation Sales manager 40
Building technician 10
Management executive 70
_.j;% Food & Beverage Services Food and beverage operations manager 50
Marketing manager 20
Software developer 240
Information & Communications* |IT support technician 160
e Computer engineer 150
Financial/lnvestment adviser 70
% Financial & Insurance Services* | Financial Compliance officer/Risk analyst 50
Operations officer 50
A Premises and facilities maintenance officer 110
ﬁ Real Estate Services Premises and facilities maintenance manager 50
Quantity surveyor 20
Resident technical officer 80
ﬁ Professional Services* Quantity surveyor 80
- Software developer 60
J,  Aamnsrae ssuport et %
“ Services -
Management executive 40
.':I Research and development manager 510
I./ ~. Public Admin & Education Research officer 350
aae Secondary school teacher 100
Registered nurse and other nursing professionals 290
Qj Health & Social Services Social worker 220
Pre-primary education teacher 110
Exhibition/Conference/Event planner 10
@ Arts, Entertainment & Recreation | Event manager 10
Public relations/Corporate communications professional 10

Notes:

1. Data pertain to private sector establishments (i.e. job vacancies in Public Administration and Education do not include those from government
ministries and statutory boards).

2. Entry-level PMET jobs are those with a salary range of $2,300 to $5,000 (which are typical starting salaries for tertiary educated entrants).

3. Data on job vacancies is obtained from surveys conducted by Manpower Research and Statistics Department (MOM), job advertisement sites and
MyCareersFuture. The number of vacancies for each top entry-level job is the number of job advertisements posted (rounded to nearest 10). Data is
as at June 2025.

4. * represents industries which are typically higher-paying and of higher productivity.
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