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PREFACE

The Report on Labour Force in Singapore is a key report on Singapore’s labour market. It analyses the
employment, unemployment, incomes, and working hours of the Singapore population. Insights presented
in this Report are based on data collected from the Comprehensive Labour Force Survey. Over the years, the
information has helped individuals, businesses and policy-makers understand the shifts in our labour market
in greater detail, and formulate policies and programmes to help improve the well-being of workers.

To help users better understand the key trends and profile of the labour force covered in the first part of
the Report, we explain the key definitions and concepts in the part on survey coverage and methodology.
Detailed statistical tables are also included to facilitate users should they be interested in an in-depth study
of the labour market.

Into its 41st edition, we have continued to ensure data collected from the Comprehensive Labour Force
Survey to be of quality by maintaining high response rates, and extensive data validations. The Report is a
result of a critical partnership between households that participated in the survey and the team of statisticians
at the Manpower Research and Statistics Department who analyse and communicate the information. The
quality of our information reflects the strength of this partnership.

ANG BOON HENG

Director

Manpower Research and Statistics Department
Ministry of Manpower

January 2019
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Long-term unemployment rate among PMETs rose
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Incidence of discouraged workers stayed low
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Incidence of potential entrants into the labour force

(As a percentage of those outside the labour force)
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Pool of potential entrants edged up in 2018
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Employment rate (Aged 25 to 64)
Per Cent

Employment rate remained high
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Median gross monthly income from work (including employer
CPF contributions) of full-time employed residents
Level ($)

Median income continued to grow in the recent five years
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Annualised change in real gross monthly income from work
(including employer CPF contributions) of full-time employed
residents, 2013 to 2018

Lower-income earners experienced faster income growth
than the median worker, narrowing their income gap

4.2% p.a.
3.5% p.a.

Median

B R R P R P P PP PP PR

20t percentile

Time-related under-employment rate
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Time-related under-employment rate rose, but not
because more part-timers could not find a full-time job
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Resident labour force by sex

More females in the labour force
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. Females
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Resident labour force by age
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The labour force continued to age
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Resident labour force by highest qualification attained

More tertiary-educated in the labour force
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56.2%

. Degree

. Diploma & Professional
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Post-Secondary
(Non-Tertiary)

I Secondary
[l Below Secondary

2008 2018
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Unemployed residents by duration of unemployment, 2018
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Employed residents by occupation

PMET share among employed residents rose

Professionals, Managers,
Executives & Technicians
(PMETSs)

. Clerical, Sales &
Service Workers

Production & Transport
Operators, Cleaners &
Labourers*

2008 2018

* — Includes Agricultural & Fishery Workers and Workers Not
Elsewhere Classified.

Full-time/part-time share of
employed residents, 2018

Employed residents by
employment status, 2018
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Resident employees by type of employment, 2018
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Residents outside the labour force by age and highest
qualification attained, 2018

Residents outside the labour force tend to be older
and less educated

15-24 25-49 |50-59

60 & Over

Age
Group

Education 26.4 104 9.4 10.1
Below Sec Sec Post Degree
Dip &
Prof
Qual

Data pertain to residents and are for June periods, unless otherwise stated.
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HIGHLIGHTS

° As reported in the Labour Force in Singapore Advance Release, labour market outcomes
in June 2018 improved compared to a year ago. The employment rate remained high for
residents aged 25 to 64, and continued to rise firmly for older residents aged 65 & over.
Over the same period, the resident unemployment rate moderated for both PMETs' and
non-PMETs. Finalised data confirmed that the real median income continued to grow in
the recent five years.

(] Singapore’s employment rate for those aged 25 to 64 ranks favourably compared with
OECD economies (8"), especially in terms of full-time employment rate (4t").

° Efforts to improve the employability of older workers encouraged more to stay on, and
those previously outside the labour force to return to employment. This has helped to
offset the impact of ageing on the overall labour force participation rate which has broadly
stabilised in the recent four years, following an earlier uptrend.

® Workers continued to earn higher incomes in the recent five years. The real median
income? of full-time employed residents grew by 3.5% p.a. from June 2013 to June 2018,
significantly higher than the previous five years (1.9% p.a.). Sustained efforts to raise the
incomes of low-wage workers helped real income growth at the 20™ percentile (4.2% p.a.)
grow faster than at the median in the recent five years, narrowing their gap.?

° As more job seekers found work, we saw a broad-based moderation in unemployment
rate* for PMETs and non-PMETs. The unemployment rate for PMETs aged 50 & over
softened even as their long-term unemployment rate rose. This suggests that while such
PMETs benefitted from improved labour market conditions, there remains a group who
face greater difficulty returning to the workforce.

° The proportion of resident employees on fixed-term contracts rose, suggesting greater
caution among employers about hiring as the economy continues to restructure, even as
the labour market has tightened.

° Compared with June 2017, more workers in June 2018 had changed jobs in the past two
years. This reflects the tightening of the labour market and increase in job openings and
hiring. Coupled with an increase in employment rate, there was an increased share of
resident employees who started their current job in the recent year.

® The usual hours worked among employed residents continued its downtrend to 43.0 hours
a week (mean) in June 2018, due to a slight dip in average hours worked among full-
timers, and a rising share of part-timers in the workforce.

° Structurally, the labour force continued to age, and there were more degree holders
than in the past. Despite the increase in degree graduates, their employment rate and
income growth remained favourable. The vast majority of degree graduates were keen
in their jobs, commonly indicating reasons such as being able to utilise their skills and
had abundant learning opportunities, interesting work, promising career prospects, pay
meeting expectations and job stability.

Professionals, managers, executives & technicians

Including employer CPF contributions.

Refers to the ratio of the median income to the 20t percentile income of full-time employed residents.
Non-seasonally adjusted.

A woN -
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LABOUR FORCE IN SINGAPORE 2018

1. Labour Force
The employment rate of older residents continued to rise

1.1 Following a short period of decline in 2017°, the employment rate for residents aged 15 & over resumed
its uptrend, inching up from 64.9% in 2017 to 65.1% in 2018. Efforts to improve the employability
of older workers helped to raise the employment rate for older residents aged 65 & over, from 25.8%
to 26.8%. The increase was observed across most education groups, with a bigger increase among
the tertiary-educated. The employment rate for youths aged 15 to 24 also increased from 34.1% to
34.5%, due to more taking on internships or vacation jobs.

1.2 The employment rate for residents aged 25 to 64 fell slightly from 80.7% in 2017 to 80.3% in 2018.
This mainly reflected a decline in employment rate among women in their 30s, from 82.1% to 80.7%,
as more stayed outside the labour force during the year to care for their families.®

1.3 Notwithstanding yearly fluctuations, our employment rate for those aged 25 to 64 has held mostly
steady in recent years, and Singapore continues to rank favourably compared with OECD economies
(8M), especially in terms of full-time employment rate’ (4™").

Chart 1 Resident employment rate by age
Per Cent
25-64
15 & Over

4 00— —

65 & Over

r T T T T T T T T T 1
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

15 & Over

15-24

25-64

65 & Over

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Data in this report are for June of the respective years and pertain to residents aged 15 & over, unless stated otherwise.

The proportion of the female population aged 30 to 39 who were outside the labour force because of family responsibilities rose from 12.7% in 2017 to
13.7% in 2018. The increase could have been contributed by an increase in women with childcare responsibilities, as the proportion of women in their 30s
with children edged up from 61.7% to 62.3% over the year, following a downtrend from 65.0% in 2008.

Full-time employment rate refers to full-time employed as a percentage of the population. To facilitate comparison with OECD economies, Singapore’s full-time
employment rate data refers to those employed with usual hours worked of at least 30 hours a week as a percentage of the population.
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Chart 2 Employment rate (aged 25 to 64) in Singapore and OECD economies

Employment Rate Full-Time Employment Rate
=|= Iceland (88.2%) 1 =|= Iceland (78.9%) 1
EmEm  Sweden (84.1%) 2nd B Czech Republic (78.0%) 2
Switzerland (83.0%) 3rd M= sveden (76.7%) 3rd
ﬁ New Zealand (82.8%) 4th G Singapore (75.4%) 4th

®  Japan (81.5%) 5th === Estonia (75.1%) 5th
h Czech Republic (81.2%) 6t New Zealand (69.6%) 12t
B Germany (80.6%) 7t Sl Norway (69.5%) 13t
Singapore (80.3%) gt BB Denmark (69.4%) 140
Bl= Norway (80.1%) g == Finland (68.6%) 16
=== Estonia (80.0%) 10t ‘@,  South Korea (68.3%) 17t
% United Kingdom (79.4%) i ®  Japan (67.0%) 20t
= Netherlands (79.0%) 12th E United States (65.4%) 21t
BEm  Denmark (78.6%) 14 B Germany (63.9%) 23w
@ Australia (76.6%) 17t B B France (63.6%) 24t
mf= " Finland (75.9%) 21 SI=  United Kingdom (62.9%) 25
= United States (74.6%) 25t Switzerland (61.6%) 26t
{8,  South Korea (74.2%) 26t B Australia (61.2%) 28th

BB Fance 73.3%) 29t == Netherlands (55.1%) 34t
Turkey (56.5%) 37 Turkey (51.8%) 37

Sources: Singapore: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Other Economies: OECD Stat Database
Notes: (1) Data for Singapore pertain to the resident population and are for the period of June.

(2) Data for OECD economies are based on a common definition of 30 hours to distinguish between full-time and
part-time employment. Full-time employment rate refers to full-time employed as a percentage of the population.

(3) To facilitate comparison with OECD economies, Singapore’s full-time employment rate data refers to those
employed with usual hours worked of at least 30 hours a week as a percentage of the population.

(4) Full-time employment for United States is defined by a 35-hour cut-off.

(5) Data are based on latest available figures for the respective economies, i.e. 2018 for Singapore and 2017
for OECD economies.
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LFPR holds steady in recent years

1.4 The resident labour force participation rate (LFPR) in 2018 (67.7%) was unchanged from a year ago.
LFPR has broadly stabilised in the recent four years following an earlier uptrend, as population ageing

continues to exert downward pressure.

Chart 3 Labour force participation rate of residents aged 15 & over

Per Cent

r T T T T T T T T T 1
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Total

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

More females in the labour force

1.5  The share of females in the labour force rose over the decade, from 43% in 2008 to 46% in 2018. This
reflected greater prevalence of flexible work arrangements, and higher education attainment among

females.®

Chart 4 Resident labour force by sex
Number ('000)

2,292.7

1,049.1
(45.8%) M Females

B Males

June 2008 June 2018

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note: Data may not add up to the total due to rounding.

8 Females with tertiary qualifications were more likely to take part in the labour market than females with lower qualifications.

041 Labour Force in Singapore 2018



1.6

1.7

The labour force continued to age

With population ageing® and sustained increases in the LFPR for older residents, the share of those
aged 55 & over in the resident labour force rose from 15% in 2008 to 24% in 2018. On the other
hand, the share of residents in the prime working-ages has decreased, most notably in the age groups
of 30 to 49. This was due to their shrinking population size'® as a result of declining fertility rates, even
though their LFPR rose.

Chart 5 Resident labour force by age

Per Cent

Median Age in June 2008
=41 Years

June 2018
=43 Years

June 2008

I
I
1
I
I
I
1
: Median Age in June 2018
I
I
1
I
I

T T T
15-19 20-24 25-29 30-34 35-39 40-44 45-49 50-54
1.8 7.6 10.9 12.6 13.7 13.6 13.6 11.7
1.6 6.6 10.3 10.5 11.8 121 11.8 1.3

T 1
65-69 70&Over
1.7 1.0
2.5

T
55-59 60-64
7.9 4.1
9.8

June 2008

June 2018 7.5 4.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note: Data for each year may not add up to 100% due to rounding.

In 2018, older workers aged 55 & over were concentrated in domestic-oriented and trade-related
industries. Industries with the largest number of older workers were wholesale trade (e.g. as working
proprietors or shop sales assistants), food & beverage services (e.g. hawkers, food/drink stall assistants),
land transport & supporting services (e.g. taxi, private hire car and bus drivers), public administration
& education (e.g. private tutors, teachers, clerks and cleaners), retail trade (e.g. shop sales assistants,
working proprietors, cashiers), construction (e.g. working proprietors, supervisors/general foremen)
and cleaning & landscaping (e.g. cleaners).

The share of the resident working-age (15 & over) population aged 55 & over rose from 24% in 2008 to 33% in 2018. Source: Singapore Department of
Statistics
The share of the resident working-age (15 & over) population aged 30 to 49 fell from 41% in 2008 to 35% in 2018. Source: Singapore Department of
Statistics
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Chart 6 Top industries among employed residents aged 55 & over, June 2018
Per Cent

Wholesale Trade 10.3

Food & Beverage Services

Land Transport & Supporting Services 8.2
Public Administration & Education 7.8

Retail Trade

Construction

I
e
w

Cleaning & Landscaping 4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

More tertiary educated in the labour force

1.8  The education profile of the resident labour force continued to improve. 56% of the resident labour
force in 2018 were tertiary-educated, up from 43% in 2008. This was largely due to the rising share
of degree holders, who formed 37% of the labour force in 2018 compared with the 26% ten years

ago.
Chart 7 Resident labour force by highest qualification attained
Per Cent
Tertiary
42.6 Tertiary
56.2
[ | Degree

[ Diploma & Professional Qualification
. Post-Secondary (Non-Tertiary)

B secondary

B Below Secondary

June 2008 June 2018

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note: Data for each year may not add up to 100% due to rounding.
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1.9

While we now have a larger pool of degree holders, their employment outcomes remained favourable.
The employment rate for degree holders aged 25 to 64 stayed high at 87.7% in 2018, mostly trending
up after the 2009 recession to around the rate in 2008. The median income among degree holders
working full-time grew by 2.5% p.a. (after adjusting for inflation) in the recent five years from 2013
to 2018, recovering from the preceding five years where the gains were eroded by inflation. The
vast majority (95%) of degree graduates surveyed in 2018 also indicated that they were keen in their
job, commonly citing factors such as being able to utilise their skills and having abundant learning
opportunities, interesting work, promising career prospects, pay meeting expectations and job stability
as the reasons for taking on the job.

Chart 8 Employment rate of resident degree holders aged 25 to 64

Per Cent

T T T T T T T T T 1
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

87.6 85.7 86.4 87.1 87.1 87.1 86.8 87.8 87.6 87.4 87.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Chart 9 Median gross monthly income from work (including employer CPF
contributions) of full-time employed resident degree holders
Dollars

Real? Income Growth3:  June 2008 to June 2013: -0.5% p.a. June 2013 to June 2018: 2.5% p.a.

June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

5725 5582 5682 6,141 6284 6525 6800 6906 7,000 7,263 7,450

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.
Deflated by Consumer Price Index (CPI) for all items at 2014 prices (2014 = 100).

As data are captured from a sample survey, year-on-year income changes are prone to fluctuations and hence
should always be interpreted with caution. Income growth studied over longer periods (e.g. 5 or 10 years)
smooths out these fluctuations and hence provides a more direct indication of income growth.

RS
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1.10 Of every ten degree holders in the resident labour force in 2018, around four each graduated from

local autonomous universities' (41%) or studied in an overseas university/institute of higher learning
(37%). The remaining two (21%) obtained their qualifications from private education or training
institutions'? in Singapore.

A higher proportion of the younger graduates were from local autonomous universities than older
graduates, reflecting the increase in university places over the years. Younger graduates were also
more likely to be from private education institutions than older graduates, given the greater extent of
education upgrading among recent cohorts as the economy moves up the value chain and demand for
higher-skilled manpower increased.

Chart 10 Degree holders in resident labour force by place of study, institution that
awarded degree and age, June 2018

Per Cent
Bl Local Autonomous Universities® B Private Education/ Training Overseas Universities/Institutes
Institutions* of Higher Learning
12.6
19.2
37.2 34.4
27.7
285 . 509 48.0
PAR:
i 16.4 16.0
59.7 52.3 43.8 32.6 36.0

Total 15-24 25-29 30-39 40-49 50-59 60 & Over

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes: (1) A — Includes qualifications awarded by overseas partner universities/institutions of the Singapore Institute of
Technology.

(2) * —Includes qualifications awarded by their overseas partner universities/institutions.
(3) Data for each age group may not add up to 100% due to rounding.

1.12 Among young degree holders, the majority obtained their degrees locally, mostly from autonomous

universities. These graduates continued to have good employment outcomes. Similar to their
counterparts since 2013, nine in ten degree holders aged 25 to 29 from local autonomous
universities and private education institutions were employed in 2018. This was slightly higher than the
employment rate for young local polytechnic diploma holders, owing to a higher proportion pursuing
further studies. Young graduates in 2018 also earned more than their counterparts in 2013, with
degree holders from local autonomous universities commanding higher median income than those
with degree from private education institutions or diploma from local polytechnics.

" This refers to the National University of Singapore (including the former University of Singapore), Nanyang Technological University (including the former
Nanyang University and Nanyang Technological Institute), National Institute of Education, Singapore Management University, Singapore University of
Technology and Design, Singapore Institute of Technology (including qualifications awarded by its overseas partner universities/institutions) and Singapore
University of Social Sciences (formerly known as SIM University).

12 Includes qualifications awarded by their overseas partner universities/institutions.

13 Comparable data by place of study and institution that awarded degree starts from 2013.

4 This captures the labour market experience of graduates a few years after graduation.
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Chart 11 Employment rate of residents aged 25 to 29 from local tertiary institutions

Per Cent

M June 2013 M June 2018

Local Polytechnic Degree from Local Degree from Private
Diploma Autonomous Universities” Education/Training
Institutions*

Source: Comprehensive Labour Force Survey, Manpower Research and Statistics Department, MOM
Notes: (1) A — Includes qualifications awarded by overseas partner universities/institutions of the Singapore Institute of

Technology.
(2) * —Includes qualifications awarded by their overseas partner universities/institutions.

Chart 12 Median gross monthly income from work (including employer CPF
contributions) of full-time employed residents aged 25 to 29 from local tertiary

institutions

Dollars

M June 2013 M June 2018

Degree from Private

Autonomous Universities” Education/Training
Institutions*

Local Polytechnic Degree from Local
Diploma

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes: (1) Data exclude full-time National Servicemen.
(2) A — Includes qualifications awarded by overseas partner universities/institutions of the Singapore Institute of

Technology.
(3) * —Includes qualifications awarded by their overseas partner universities/institutions.

Labour Force in Singapore 2018 [09]1



1.13 Business & Administration (34%) and Engineering Sciences (21%) graduates continued to form the
majority among degree holders in the resident labour force in 2018. The share of graduates with
degree in Business & Administration increased from ten years ago, as more obtain degree qualifications
from private education institutions and this is the predominant field of study among these graduates.
On the other hand, the share of graduates from most Science, Engineering & Technology disciplines,
including Engineering Sciences, Information Technology, Natural, Physical, Chemical & Mathematical
Sciences and Architecture, Building & Real Estate decreased over the last decade.

Chart 13 Degree holders in resident labour force by field of study

Per Cent
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note: Data for each year may not add up to 100% due to rounding.
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PMET share among employed residents rose

1.14 The share of professionals, managers, executives & technicians (PMETs) among employed residents has
trended up over the decade from 51% in 2008 to 57% in 2018, as young entrants into the labour
market tended to be better educated. Correspondingly, the share of non-PMETs declined especially for
production & transport operators, cleaners & labourers (24% to 20%,).

Chart 14 Employed residents by occupation

Per Cent

Professionals, Managers,
Executives & Technicians
(PMETs)

Clerical, Sales &
Service Workers
(CSSWs)

Production & Transport
Operators, Cleaners
& Labourers (PTOCLs)A

June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

PMETs

CSSWs

PTOCLs”

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes: (1) Data are classified based on Singapore Standard Occupational Classification (SSOC) 2015. Data before year 2015
which were coded based on earlier versions of the SSOC were mapped to SSOC 2015 as far as possible to facilitate
data comparability.

(2) A =Includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.

(3) Data for each year may not add up to 100% due to rounding.

Labour Force in Singapore 2018 [11]



Time-related under-employment rate rose, but not because more part-timers could not
find a full-time job

The time-related under-employment rate' rose for the second successive year from 3.0% in 2017 to
3.3% in 2018, after a general downtrend from 2011. However, there was no evidence of an increase in
involuntary time-related under-employment. This was because the increase came mainly from persons
who were engaging in part-time work because of family or personal responsibilities (+0.5%-point
of employed residents), while the proportion of part-timers who were willing and available to work
additional hours but could not find a full-time job was largely the same (-0.1%-point of employed
residents).

Chart 15 Resident time-related under-employment rate
Per Cent

i T T T T T T T T 1
June: 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Total 4.3 4.4 4.6 4.3 4.2 3.4 2.9 2.7 3.0 3.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Time-related under-employed persons refer to part-timers who are willing and available to work additional hours.

(2) Time-related under-employment rate refers to time-related under-employed persons as a percentage of all
employed persons.

Chart 16 Contribution to resident time-related under-employment rate by main reason

for working part-time rather than full-time
Per Cent

M June 2017 M June 2018

Family or Could Not Find Pursuing Health/Medical Have Sufficient Retired from
Personal a Full-Time Education/ Reasons Financial Full-Time
Commitments Job Training Support/Means Employment

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note: Data refer to the number of time-related under-employed persons who indicated the respective reasons, as a
percentage of all employed persons.

15

Refers to part-timers who are willing and available to work additional hours as a percentage of all (full-time and part-time) employed residents.
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1.16 Including those who did not want to work longer hours or were unable to do so, part-timers made up
11% of the resident workforce in 2018. This has generally trended upwards from 8.4% in 2009. For
every five part-timers, one was a female in their 30s (7.8%) or 40s (12 %), many of whom were working
part-time to look after their children. As around half of them were tertiary-educated, common jobs
that female part-timers in their 30s and 40s took on included PMET occupations like private tutors and
extra-curriculum instructors, other than working as clerks and shop sales assistants.

Chart 17 Share of part-time employed among employed residents
Per Cent
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Chart 18 Distribution of part-time employed residents by sex and age, June 2018

Per Cent
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note: Data may not add up to 100% due to rounding.
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More employees and fewer self-employed than a year ago

1.17 Among residents employed during the reference week in June 2018, 86% were employees and the
remaining 14% were self-employed in their main'® or primary job. With more job opportunities for
salaried employment as seen in the uptick in recruitment rate and job openings, the self-employed
made up a smaller share of the resident workforce than a year ago. This was mainly due to the
continued decrease in share of employers. The share of own account workers (i.e. individuals who
operate their own business or trade without employing any paid employees), which had increased in
the preceding two years, stabilised in June 2018.

Chart 19 Proportion of self-employed among employed residents
Per Cent
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note: Data for “own account workers”, “employers” and “contributing family workers” may not add up to the overall
figure due to rounding.

1.18 As the working arrangements of own account workers tended to be more ad hoc and transient in
nature, the Comprehensive Labour Force Survey, which is based on a shorter reference period, may
not comprehensively capture the number of own account workers. Hence, an annual supplementary
survey on own account workers was conducted (since 2016) to measure and examine persons doing
own account work regularly over the course of a year, either as a primary or secondary job.

16 For persons who held more than one job during the week preceding the survey interview (i.e. the reference period), their employment status is based on the
job in which they usually work the longest hours.
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Fewer residents in regular own account work over a one-year period

1.19 Over the one-year period ending June 2018, 210,800 residents did own account work as a regular

form of employment. The majority, or 182,100, were engaged in own account work as their primary
job over the course of the year, forming 7.9% of all employed residents.”” Regular own account
workers most commonly obtained work via referrals (56% or 119,000). A third (33% or 70,200)
sought work via online channels, including 17% (or 36,300) who took up work via online matching
platforms.'®

1.20 The number of regular own account workers declined from 2017 (223,500), due to a significant fall in

primary own account workers doing such work on a non-preferred basis' as labour market conditions
improved (2017: 43,000, 2018: 14,800). On the other hand, there were more in primary own account
work as a preferred choice compared to a year ago (2017: 147,900, 2018: 167,300). There were also
fewer who did own account work on the side (secondary own account workers).

Chart 20 Resident regular own account workers
Number (“000)

223.5

210.
200.1 08

12-month period ending June: 2016 2017 2018
Primary 166.8 190.9 182.1
Il Preferred 134.6 147.9 167.3
I Non-Preferred 32.2 43.0 14.8
Secondary 333 32.6 28.7
I Preferred 31.8 28.9 27.4
I Non-Preferred s 3.7 s

Source: Supplementary Survey on Own Account Workers, Manpower Research & Statistics Department, MOM

Notes: (1) Data refer to residents in own account work as a regular form of employment in the 12 months ending June of the
year specified.

(2) “s": Data suppressed due to small number covered.

The estimate is derived based on the number of regular primary own account workers as a proportion of total local employment (average over 12 months
ending June 2018).

In the absence of internationally agreed statistical definition, online matching platforms are defined as labour sharing platforms that serve as intermediaries
to match or connect buyers with workers who take up piecemeal or assignment-based work. Such platforms could either be websites or mobile applications,
covering services such as ride-hailing, goods/food delivery, creative work, etc.

Persons for whom own account work is not their preferred choice of work refer to those who engage in own account work because they are unable to find
work as an employee. Among multiple job holders, it includes those who are unable to find full-time work. Those for whom own account work is a preferred
choice of work refer to the remaining who do not fall into the above estimate.
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1.21

Primary regular own account workers tended to be older, with over half (53%) aged 50 & over. The
concentration of those aged 60 & over, however, has edged down from 2017. By education, those with
non-tertiary qualifications formed the bulk of all in primary own account work (56%). Nonetheless,
the share who were tertiary-educated rose from 40% in 2017 to 44% in 2018. As opposed to young
tertiary graduates, residents aged 40 & over accounted for most of this increase, with smaller increases
among the younger ages. This was in tandem with the improving educational profile of mature
residents in employment.

Chart 21 Resident regular primary own account workers
Per Cent

B 2018 = 2017

By Age Group By Highest Qualification Attained

Below 30 Below Secondary
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40-49 (Non-Tertiary)

Diploma & Professional

50-59 Qualification
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Source: Supplementary Survey on Own Account Workers, Manpower Research & Statistics Department, MOM
Note: Data may not add up to 100% due to rounding.

1.22 The top occupations among primary own account workers in 2018 were similar to that a year ago.

They were commonly working in traditional occupations? such as taxi drivers, working proprietors?',
real estate agents, insurance sales agents/brokers as well as in newer roles such as private hire car
drivers. In particular, the number of private hire car drivers on online matching platforms rose to
21,200. This increase came ahead of the deadline for early applicants to obtain their vocational
licences, and was driven by a rise in workers in this occupation on a preferred basis. On the other
hand, there was a large decrease in the number of taxi drivers, though it remained the top occupation
held among primary own account workers.

20 These traditional jobs were consistently the top common occupations among own account workers in the past decade as well, based on the Comprehensive
Labour Force Survey.

21 Working proprietors refer to self-employed persons who operate and manage their own businesses without any paid employees. Examples include businesses
in wholesale & retail trade (e.g. provision shops, blog shops) or service providers (e.g. renovating, printing services). Self-employed professionals, insurance
sales agents, real estate agents, hawkers, electricians, etc. who perform the principal tasks of their respective occupations are classified in these occupations
and not as working proprietors.
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Chart 22 Top occupations among resident regular primary own account workers, 2018
Number (‘000)

Change from 2017

Tax Drivers 81

Working Proprietors 2.3

(Onlie K ire G fivers 9.1
Real Estate Agents 1.6

Insurance Sales Agents/Brokers - -1.2
Hawkers/Stall Holders m -1.5
Media-Related Workers 0.3

Private Tutors (Academic) -0.8

Car & Light Goods Vehicle Drivers -0.7
Extracurriculum Instructors -0.9

Source: Supplementary Survey on Own Account Workers, Manpower Research & Statistics Department, MOM

Note: Private hire car drivers in this chart refer to those on online matching platforms (e.g. ride-hailing platforms). Private
hire car drivers who are not on online matching platforms are covered in the category ‘Car & Light Goods Vehicle Drivers’,
together with drivers of other modes of transport (vans, motorcycles, bicycles, etc.).

1.23 Among regular own account workers, the proportion who faced difficulties in the course of their work
halved from a year ago (63% to 34%), since fewer were in own account work as a non-preferred
choice. The top concerns cited continued to be the uncertainty of finding sufficient work (25%),
healthcare-related concerns (15%) such as the lack of medical benefits and paid sick leave, as well as
worries over adequate financial security for retirement (15%).

Chart 23 Challenges faced by resident regular own account workers, 2018
Per Cent

Faced challenges in own account work
Uncertainty of finding sufficient work
Healthcare-related concerns

Retirement-related concerns

Getting paid late or not receiving payment in full
Having to pay for own training costs

Loss of income when attending training

Lack of representation during disputes

Source: Supplementary Survey on Own Account Workers, Manpower Research & Statistics Department, MOM
Notes: (1) Data are based on all regular own account workers (primary and secondary own account workers).
(2) Data do not add up to the total as each worker may indicate multiple concerns.
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Among employees, the rise in non-permanent employment in the last two years reflects
greater caution among employers as economy continues to restructure

1.24 The proportion of resident employees in permanent jobs declined for the second consecutive year to
89% in 2018, from 90% in 2017. There was a corresponding increase in the proportion of employees
on fixed-term contracts, from 6.4% in 2017 to 7.2% in 2018, as on-going economic restructuring
prompted companies to adopt a more near-term outlook for their resource requirements. Much of the
increase in contract employees were those on one-year contracts. The proportion of casual or on-call
employees held steady at 3.4%, having trended downwards over the past decade.

Chart 24 Resident employees by type of employment

Per Cent
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.

(2) n.a. - Not available as casual/on-call employment was collected together with fixed-term contract of less than 1
year before 2009.

(3) Data may not add up due to rounding.
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1.25

1.26

1.27

The increase in proportion of resident employees on fixed-term contract was broad-based across
industries, led by information & communications, professional services and financial & insurance
services. These industries also had relatively high incidence of retrenchments in recent years affected by
on-going restructuring, which could have prompted companies to be more cautious and hire workers
on contract basis to meet their manpower needs as economic conditions improved.

Chart 25 Incidence of resident employees on fixed-term contract by industry
Per Cent

® June 2018 A June 2017

Totah | cane72
Information & Communications - 77.27A7 7078.97 o
brofessional senvices | 7?71 B : 79.47 7
Financial & Insurance Services 63 A @ 75
Community, Social & Personal Services | 9.:1 ; ; ?0;1
Administrative & Support Services | 9 ; : : 1:)£
Real Estate Services L ;.47A7077.; -
Accommodation & Food Services L ;.OiAio ;; 77777777
Construction L 73.97A; ;.4 77777777
Wholesale & Retail Trade 3.6 A® 4.1
Manufacturing 4.1 A® 4.4
e eGeees | 7?0 7.77; -

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.

(2) ~—Includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management which are not separately
reflected.

Prevalence of multiple job-holding remained low, and has stabilised after an uptrend in
earlier years

Multiple job holding was not common in Singapore, with just 2.7% of employed residents in 2018
holding two or more jobs. This was the same as in 2016 when the data was last collected, after
generally trending upwards over the decade.

Generally, the trends for the various age group continued from those observed in 2016. The incidence
of multiple job holders continued to increase among residents in their 30s and 40s, and youths aged
15 to 24. However, the pace of increase has slowed. The proportion among older residents aged 60 &
over decreased further from its peak in 2014. It has also dipped among residents aged 25 to 29, after
a sustained uptrend from 2008 levels.
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Chart 26 Proportion of employed residents holding multiple jobs

Per Cent

T T 1
June: 2008 2010 2012 2014 2016 2018

Proportion (%)

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.

(2) Data on multiple job holders are collected once in every two years.

Chart 27 Proportion of employed residents holding multiple jobs by age

Per Cent
15-24 25-29 30-39
2.9
2.7
23
2.0 2.0
1.8
10 12
0.7
I T T T T T 1 I T T T T T 1 I T T T T T 1
June: 2008 2010 2012 2014 2016 2018 June: 2008 2010 2012 2014 2016 2018 June: 2008 2010 2012 2014 2016 2018
40-49 50-59 60 & Over
30 31 30 30
23
22
15 15
0.9
I T T T T T 1 I T T T T T 1 I T T T T T 1
June: 2008 2010 2012 2014 2016 2018 June: 2008 2010 2012 2014 2016 2018 June: 2008 2010 2012 2014 2016 2018

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.

(2) Data on multiple job holders are collected once in every two years.
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2.

2.1

2.2

2.3

Training
Training participation remained high

In the year ending June 2018, the training participation rate for the resident labour force aged 15 to
64 remained high at 48%, similar to a year ago.

Chart 28 Training participation rate of resident labour force aged 15 to 64
Per Cent

12-month
period
ending f T T T T T T T T T 1
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

321 279 290 269 290 325 360 350 420 479 480

Source: Supplementary Survey on Adult Training, Manpower Research & Statistics Department, MOM

Note: Training participation rate is defined as the proportion of residents aged 15 to 64 in the labour force who had engaged
in some form of job-related structured training or education activities over the 12-month period ending June.

While the training participation rate for the employed (49%) remained stable in 2018, it increased
marginally for the unemployed to 34%. Nevertheless, the unemployed continued to lag the employed
who can benefit from training provided by employers.

By age, younger residents aged 20 to 29 continued to have the highest training participation rate, given
that the returns on training are generally higher for them. However, training participation rate among
those aged 40 & over has improved in 2018, narrowing the gap with those aged below 40. Mirroring
the improvements by age, training participation rate among those with non-tertiary qualifications
improved markedly in 2018.
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Chart 29 Training participation rate of resident labour force aged 15 to 64
Per Cent

B 2018 = 2017

By Labour Force Status

Employed

Unemployed

By Age Group By Highest Qualification Attained

20-29 Below Secondary

30-39 Secondary

Post-Secondary

40-49
(Non-Tertiary)

Diploma & Professional

50-64
Qualification

Degree

Source: Supplementary Survey on Adult Training, Manpower Research & Statistics Department, MOM

2.4 Due to their strong labour market attachment, full-timers (50%) continued to have higher training
participation rate than part-timers (40%), but the latter has increased markedly in the last two years.

2.5 The improvement in the training incidence among part-timers in 2018 also led to the increase in
training participation rates among clerical, sales & service workers (39%) and production & transport
operators, cleaners & labourers (25%). This reflects the larger concentration of part-timers among
non-PMETs relative to PMETs.
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2.6

Chart 30 Training participation rate of employed residents aged 15 to 64

Per Cent
M 2018 H 2017
By Nature of Employment By Broad Occupational Group
Full-Time Professionals, Managers,
Executives & Technicians
Part-Time Clerical, Sales &

Service Workers

Production &
Transport Operators,
Cleaners & Labourers

Source: Supplementary Survey on Adult Training, Manpower Research & Statistics Department, MOM

Reflecting the knowledge and skills required in their area of work, professionals (64%), managers &
administrators (60%) and associate professionals & technicians (57 %) had higher training participation
rate than cleaners, labourers & related workers and plant & machine operators & assemblers.
Correspondingly, PMET-dominated sectors such as financial & insurance services, community, social
& personal services and information & communications had higher training participation rate than
sectors with a greater reliance on lower-skilled or seasonal workers such as transportation & storage
(32%) and accommodation & food services (38%).
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Chart 31 Training participation rate of employed residents aged 15 to 64, 2018

Per Cent

By Occupation

Professionals

Managers & Administrators

Associate Professionals
& Technicians

Service & Sales Workers

Clerical Support Workers

Craftsmen & Related
Trades Workers

Cleaners, Labourers &
Related Workers

Working Proprietors

Plant & Machine Operators
& Assemblers

By Industry

Real Estate Services

Financial &
Insurance Services

Community, Social &
Personal Services

Information &
Communications

Administrative &
Support Services

Professional Services

Construction

Whollesale & 423
Retail Trade

Manufacturing a41.7

Accommodatio_n & 38.4
Food Services

Transportation & 31.6
Storage -

Source: Supplementary Survey on Adult Training, Manpower Research & Statistics Department, MOM

2.7 Employed trainees generally experienced positive outcomes from the training taken up in the year
ending June 2018. The most common positive outcomes pertain to enhanced work-related skills,
such as being more productive on the job (60%), being able to deliver better service (58%) and
developed new job skills (55%). A notable proportion of employed trainees also cited benefits on
personal development e.g. boosted their confidence/self-esteem (46%), encouraged to do further
training (33%) and better prepared for further training (31%).

2.8 The proportion of trainees who received a pay raise (7.9%) or got a promotion (5.3%) was much
lower, given that the impact of training on promotion and pay may not be immediate. Only a small
handful reported that they were dissatisfied with training (1.3%).
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Chart 32

Per Cent

4 Enhanced Work-Related Skills

More productive on the job
Able to deliver better service

Developed new job skills

)

Personal Development

Boosted my confidence/self-esteem
Encouraged to do further training
Better prepared for further training

Expanded my network of contacts

A\ Enhanced Employability
Training has made me more employable
Secured a new job

Retained current job which
could have been lost

Previously unemployed but training
helped me get my current job

Previously in contract employment but
training helped me get a permanent job

ﬁ Career Advancement

Experienced greater job satisfaction
Received additional/new job responsibilities

Received a pay raise

Received a promotion

4 Others

Dissatisfied with training

Others

Training outcomes of employed residents aged 15 to 64, 2018

® 46.3
® 33.2
® 31.2
® 27.9
® 31.6
® 8.4
®79
® 15
e 1.2
@ 30.1
@ 27.1
e 7.9
® 5.3
® 13
® 13

Source: Supplementary Survey on Adult Training, Manpower Research & Statistics Department, MOM
Notes: (1) Figures are based on employed trainees aged 15 to 64.
(2) Respondents can indicate more than one training outcome.
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3. Job Mobility and Tenure

More changed jobs in tighter labour market, especially among younger workers

3.1 As the labour market tightened,?? and job openings and recruitment increased??, more workers
changed jobs. Among residents employed in June 2018, 15.0% had changed jobs in the last two
years (between June 2016 and June 2018), up from 14.7% in June 2017. This departed from the
downtrend in recent years.?*

3.2 The increase was led by younger residents aged 25 to 29 and youths aged 15 to 24, as more PMETs
moved to a new job as the economy improved and there were more job opportunities. While there
was a slight increase in incidence of job change among workers in their 30s and 40s, it dipped for
older workers in their 50s and aged 60 & over. Across industries, information & communications and
professional services had the largest increase in proportion of workers who had switched jobs in the
last two years.

Chart 33 Proportion of employed residents who had changed jobs in the last 2 years
Per Cent

T T 1
June: 2013 2014 2015 2016 2017 2018

Total JEEXS n.a. 17.5 n.a. 14.7 15.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.
(2) n.a.—Not available as data on job change was not collected in these years.

The Monetary Authority of Singapore’s Labour Market Pressure Indicator increased from negative (more slack compared to historical average) in the second
quarter of 2017 to around zero (around historical average) in the second quarter of 2018.
The seasonally adjusted job vacancy rate rose from 2.4% in June 2017 to 2.7% in June 2018, while the average monthly recruitment rate rose from a
seasonally adjusted 2.1% in the second quarter of 2017 to 2.3% in the second quarter of 2018. This followed a downtrend in the two indicators in recent
years. Source: Labour Market Survey, Manpower Research & Statistics Department, MOM

Comparable data for job change is available from 2013 onwards. Before 2013, data includes not just individuals who changed employers, but also those who
had changed jobs within the same company.
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Chart 34 Proportion of employed residents who had changed jobs in the last 2 years
by age

Per Cent

25-29

15-24
30-39

40-49

50-59
60 & Over

r T T T T 1
June: 2013 2014 2015 2016 2017 2018

15-24 [PYP)
25-29
30-39
40-49
50-59

60 & Over

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.

(2) n.a. - Not available as data on job change was not collected in these years.
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3.3

3.4

More workers in their current job for less than a year, as more changed jobs and
employment rate rose

With more people changing jobs and a larger share of the population working, the proportion of
resident employees who started working with their current employer in the recent year rose from
15.7% in 2017 to 16.5% in 2018, after decreasing in the preceding three years. Similar to the
patterns for job change, this trend was mainly driven by younger workers aged below 30.

The proportion of resident employees with long tenures of at least ten years rose strongly for the
second consecutive year, as employees who started working in their current jobs during the high
employment growth years before the 2009 recession crossed the ten-year mark. The increase was
broad-based for employees aged 30 & over.

Chart 35 Distribution of resident employees by years in current job
Per Cent

1 year to less /\/\/""’_\

than 5 years

At least 10 years

Less than 1 year
5 years to less ZQOQC
than 10 years

June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Less than 1 year

1 year to less
than 5 years

5 years to less
than 10 years

At least 10 years

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.
(2) Data for each year may not add up to 100% due to rounding.
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Chart 36 Proportion of resident employees who had worked for less than 1 year
in their current job by age
Per Cent

15-24 \/_/\/\—\/

June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018
15-24
25-29
30-39
40-49
50-59

60 & Over

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note: Data exclude full-time National Servicemen.

Chart 37 Proportion of resident employees who had worked for at least 10 years

in their current job by age
Per Cent

50-59

60 & Over
2049 — ——

30-39

25-29

June: 2(;08 2(;09 2(;10 20‘11 20‘12 20‘13 20‘14 20‘15 20‘16 20‘17 20‘18
25-29
30-39
40-49
50-59

60 & Over

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.

(2) The proportion of youths aged 15-24 who had worked for at least 10 years in their current job was nil or
negligible, and hence not plotted in the chart.
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4. Usual Hours Worked

Average usual hours worked continued to decrease

4.1  The usual hours worked among employed residents continued its downtrend, averaging 43.0 hours a
week (mean) in 2018 compared with 43.2 hours in 2017. This reflects the slight decrease among full-
timers (from 45.9 to 45.8 hours), and a rising share of part-timers in the workforce. These outweighed
the slight increase in average usual hours worked of part-timers from 20.6 to 20.9 hours.

Chart 38 Average (mean) usual hours worked per week of employed residents

Hours Per Week

T T T T 1
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Total

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note: Data exclude full-time National Servicemen.
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4.2 Out of every ten employed residents, two (21%) usually worked relatively long hours exceeding 48 hours
a week and one (11%) worked less than 35 hours a week. Industries with relatively high proportion
of workers who typically put in more than 48 hours a week includes transportation & storage (29%)
(pulled up by taxi drivers and private hire car drivers), financial & insurance services (25%) (reflecting
relatively long hours among managers, financial & investment advisers and financial analysts) and food
& beverage services (24%) (pulled up by working proprietors, chefs, cooks and hawkers).

Chart 39 Distribution of employed residents by usual hours worked per week and

industry, June 2018
Per Cent
M Less than 35 hours W 35-48 hours M More than 48 hours
Total
Financial & Insurance Services ¥ 71.0 24.8
Food & Beverage Services 30.4 451 24.5
Administrative & Support Services 18.4 59.1 22,5
Professional Services BEK) 71.7 21.4

o
o
o
N
=
(<)

Construction I

Retail Trade 20.4

T
(2J
o
N
=
=}

~
o

(=2} b

: o
o

- -
© ¢
)

8

~

Manufacturing [E¥]

Community, Social & Personal Services 12.8 8

_.
o
N}

Accommodation 12.7 69.1

o

Information & Communications EXi 7. 7

Real Estate Services 13.2 9 7

w

Wholesale Trade B! 6 6

w

~
o N
N >
. - —
5 w Q

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.

(2) ™ - Includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management which are not
separately reflected.

(3) Data for each industry may not add up to 100% due to rounding.
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5. Income
Real median income continued to grow in the recent five years

5.1 Workers continued to earn higher incomes in the recent five years. The real median® gross monthly
income of full-time employed residents grew by 3.5% p.a. from 2013 to 2018, significantly higher
than 1.9% p.a. in the previous five years (i.e. 2008 to 2013).

Chart 40 Median gross monthly income from work (including employer CPF
contributions) of full-time employed residents
Dollars

Real? Income Growth?:  June 2008 to June 2013: 1.9% p.a.

June 2013 to June 2018: 3.5% p.a.

T T T T 1
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

(\VECIERW 2,897 2,927 3,000 3,249 3,480 3,705 3,770 3,949 4,056 4,232 4,437

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.

S

Deflated by Consumer Price Index (CPI) for all items at 2014 prices (2014 = 100).

As data are captured from a sample survey, year-on-year income changes are prone to fluctuations and hence
should always be interpreted with caution. Income growth studied over longer periods (e.g. 5 or 10 years)
smooths out these fluctuations and hence provides a more direct indication of income growth.

9

25 The median income is the income such that half of the workers earn less and the other half earn more.
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Lower-income earners experienced faster income growth than the median worker,
narrowing their income gap

5.2 Over the last five years (2013 to 2018), real income growth at the 20™ percentile?® (4.2% p.a.) grew
faster than at the median (3.5% p.a.), narrowing their gap with the median worker.?” The 20®
percentile income growth was also significantly higher than in the preceding five years (i.e. 2008 to
2013). This may be attributed to the tighter labour market as a result of foreign workforce policy
adjustments, as well as other policy measures like Progressive Wage Model, Wage Credit Scheme and
Special Employment Credit.

Chart 41 Annualised change in real* gross monthly income from work (including

employer CPF contributions) of full-time employed residents
Per Cent Per Annum

M June 2008 - June 2013 (5 Yrs) M June 2013 - June 2018 (5 Yrs)

20th percentile Median

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude full-time National Servicemen.
(2) * - Deflated by Consumer Price Index (CPI) for all items at 2014 prices (2014 = 100).

% The 20™ percentile income of full-time employed residents was $2,340 (including employer CPF contributions) and $2,000 (excluding employer CPF
contributions) in June 2018.

27 Refers to the ratio of the median income to the 20t percentile income of full-time employed residents.
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6. Unemployment?®

Broad-based moderation in unemployment rate for PMETs and non-PMETs, but
some older PMETs face greater difficulty

6.1 The non-seasonally adjusted unemployment rate for PMETs decreased for the second successive year
102.9% in 2018, from 3.0% a year ago.?® In particular, the unemployment rate for PMETs in their 40s
and aged 50 & over, which has trended up in the last few years, declined in 2018. There was also a
broad-based decline in unemployment among non-PMETs in most age groups.

Chart 42 Unemployment rate of resident PMETs and non-PMETs
Per Cent

Non-PMETs

PMETs

T T T T T T T T T T 1
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

PMETs

Non-PMETs

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude unemployed residents without work experience.

(2) The unemployment rate by occupation is obtained by dividing the number of unemployed who previously worked
in a given occupation by the sum of the number of workers employed in this occupation and the unemployed
who previously worked in the occupation.

(3) Data are classified based on Singapore Standard Occupational Classification (SSOC) 2015. Data before year 2015
which were coded based on earlier versions of the SSOC were mapped to SSOC 2015 as far as possible to facilitate
data comparability.

28 This section covers more details of the characteristics of the unemployed based on the mid-year Comprehensive Labour Force Survey, including the
unemployment rates by occupation and industry, and their profile by reasons for leaving last job, unemployment duration and job search methods. For analysis
of unemployment rate trends at the top-line and by age, highest qualification attained and sex, please refer to the quarterly Labour Market Reports.

2% Unemployment/long-term unemployment rates by occupation/industry are non-seasonally adjusted, as they are available once a year rather than quarterly. It
would not be appropriate to compare them against the seasonally adjusted unemployment rates at the top-line.
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Chart 43 Unemployment rate of resident PMETs and non-PMETs by age

Per Cent
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note: See notes 1 to 3 for Chart 42.
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6.2 However, the long-term unemployment rate (LTUR) among PMETs rose from 0.7% in 2017 to 0.8%
in 2018. This was because more unemployed PMETs in their 30s and 50 & over took longer to secure
employment. The LTUR for non-PMETs remained unchanged at 0.7% in 2018, with continued uptrend
for those aged 50 & over but improvement for those in their 30s and 40s.

Chart 44 Long-term unemployment rate of resident PMETs and non-PMETs

Per Cent

Non-PMETs
PMETs

i | T T T T T T T T |
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018
PMETs

Non-PMETs

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude unemployed residents without work experience.

(2) The long-term unemployment rate by occupation is obtained by dividing the number of long-term unemployed
who previously worked in a given occupation by the sum of the number of workers employed in this occupation
and the unemployed who previously worked in the occupation.

(3) Data are classified based on Singapore Standard Occupational Classification (SSOC) 2015. Data before year 2015
which were coded based on earlier versions of the SSOC were mapped to SSOC 2015 as far as possible to
facilitate data comparability.
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Chart 45 Long-term unemployment rate of resident PMETs and non-PMETs by age

Per Cent
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note: See notes 1 to 3 for Chart 44.
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6.3 The unemployment rate was higher for residents who previously worked in accommodation (6.3%),
retail trade (6.0%), administrative & support services (4.7%) and food & beverage services (4.1%),
due to the faster labour turnover in these industries.®® Information & communications (5.5%) also

had higher unemployment rate, as job search was likely tougher given the industry’s fast-evolving skills
landscape.

Chart 46 Resident unemployment rate by industry, June 2018
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude unemployed residents without work experience.

(2) The unemployment rate by industry is obtained by dividing the number of unemployed who previously worked in a

given industry by the sum of the number of workers employed in this industry and the unemployed who previously
worked in the industry.

30 The average monthly recruitment and resignation rates for accommodation (3.5% and 3.1% respectively), retail trade (3.7% and 3.3%), food & beverage

services (4.2% and 3.8%) and administrative & support services (5.1% and 3.7%) were among the highest across industries in the second quarter of 2018,
substantially above the overall rate (2.5% and 2.0%). Source: Labour Market Survey, Manpower Research & Statistics Department, MOM
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6.4

6.5

6.6

Long-term unemployed made up increased share of unemployed pool, as unemployment
improved but some groups still faced difficulties securing employment

As unemployment improved but some groups still face difficulties in securing employment, the share
of long-term unemployed (i.e. those who had been seeking work for at least 25 weeks) among
resident job seekers increased from 18% in 2017 to 22% in 2018. There was also an increase in
proportion of job seekers with unemployment duration of 10 to 14 weeks. Nevertheless, those with
short unemployment duration of less than 5 weeks (around 1 month or shorter) still formed the largest
group among resident job seekers (35%).

Chart 47 Unemployed residents by duration of unemployment
Per Cent

M Less than 5 weeks M 5-9 weeks M 10-14 weeks 15-24 weeks M 25 weeks & over

June:

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note: Data for each year may not add to 100% due to rounding.

Reflecting greater difficulties faced by older job seekers in securing employment, a larger share of job
seekers aged 50 & over were long-term unemployed (34%) compared with other age groups. Long-
term unemployment was less common among unemployed residents aged below 30 at less than
one in ten, as their higher unemployment rate reflect job search among fresh graduates and higher
prevalence of job change as they explore different options to secure a more suitable job in the earlier
part of their career.

A higher proportion of job seekers previously in PMET jobs had been unemployed for 25 weeks or
longer than non-PMETs. This reflects the time taken by PMETs to find jobs that better match their skills,
qualifications and salary expectations.
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Chart 48 Unemployed residents by duration of unemployment, June 2018

Distribution Median
Per Cent Weeks

M Less than 5 weeks B 5-9 weeks M 10-14 weeks 15-24 weeks M 25 weeks & over

Total 35.1 16.2 12.3 14.9 21.5 8.0
Age Group (Years)
Below 30 45.9 19.4 (s 14.2 6.0
30-39 324 14.4 13.4 16.8 22.9 11.0
40-49 31.0 17.7 14.4 13.5 23.3 10.0
50 & Over 26.7 124 113 P 34.1 13.0
Highest Qualification Attained
Below Secondary 38.7 KN 13.6 AN 8.0

Secondary PAR:] 15.7 15.7 17.2 21.7 12.0

Post-Secondary
(Non-Tertiary) 42.5 (AN 15.5 16.2 8.0

Diploma & Professional 39.2 178 112 BRI 178 8.0
Qualification

Degree 30.8 15.1 13.7 14.6

Previous Occupation

25.8
PMETs 29.4 14.9 2550 SR VW) 12.0

Non-PMETs 38.4 16.4 0 15.0 17.5 8.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data by previous occupation exclude unemployed residents without work experience.

(2) Duration of unemployment distribution data for each age/education/previous occupation group may not add up
to 100% due to rounding.

Lower share of unemployed left last job due to involuntary reasons

6.7 Aseconomic conditions improved, the share of unemployed residents who left their last job involuntarily
due to completion of contract/job or retrenchment was lower in 2018 than a year ago. With job
opportunities increasing as seen by an increase in job openings and employment growth, an increased
share of job seekers left their last job due to less favourable aspects of the job, such as long working
hours/work too demanding, poor career prospects and low pay. The proportion who left their last
job due to long working hours/work too demanding was higher among those in their 40s and aged
50 & over than younger job seekers, while the reverse pattern was observed for low pay. Poor career
prospects was more commonly cited by job seekers in their 30s than other age groups.
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Chart 49 Top main reasons for leaving last job among unemployed residents

Per Cent
I June 2018 [ June 2017
consisinsconscs [ —
Retrenchment 11.8
12.3
Housework/care of children, elderly 8.9
or sick relatives 9.7
Long working hours/work 7.7

too demanding

On course/further study

7.0
Job was temporary in nature 5.3
6.0
5.1

Iliness/injury/accident

Cessation of business

Relationship problem with 5.0
colleagues/boss 4.9

Did not like previous job/no interest

4.6
Poor career prospects
3.5
Pay was too low fi
3.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude unemployed residents without work experience.

(2) Data for each year will not add up to 100% as other reasons with smaller numbers are not shown here (but
available in the Statistical Tables).

Chart 50 Incidence of unemployed residents who left their last job due to long working
hours/demanding work, poor career prospects and low pay, June 2018

Per Cent
Long working hours/
work too demanding Poor career prospects Pay was too low
Total | 077 Total | 045 Total | 042
Below3o | 073 Below3o | 0as Below30 | @57
303 | ;767.1; o 303 | ; ;67 303 | ;74j6 777777
40-49 - ;72;.; 7 w49 | ;757.67 - 40-49 . :37; 7777777
50 & Over ® 84 50 & Over ® 19 50 & Over ® 34

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Data exclude unemployed residents without work experience.

(2) Incidence refers to unemployed residents who left their last job mainly due to the specified reason as a percentage
of unemployed residents with work experience in the respective groups.
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6.8 The most common mode of job search among unemployed residents in June 2018 was placing or
answering online job advertisements (48%), followed by asking friends or relatives (44%) or answering
advertisements (excluding those online)/writing to firms (35%). These were the three most common
modes of job search for both PMETs and non-PMETs, with placing or answering online job advertisements
being the top method used by PMETs and asking friends or relatives the top one for non-PMETs.

6.9 Other than the top three methods, PMETs also commonly place or update resumes on professional/
social networking sites or register with private employment agencies, executive search firms and/or
head-hunters. Non-PMETs also commonly attend walk-in interviews, which tends to be more common

for recruiting rank-and-file workers than PMET jobs.

Chart 51
June 2018

Per Cent
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Y
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interviews
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40.3

[

14.9
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employment agency,
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and/or head-hunter

22.2

7.4
Contacted referrals
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employers

10.5

- 6.6

B Non-PMETs

= 5
==

34.7
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advertisements”/
wrote to firms

33.4

REsuME —
.+

8.6
Registered for
jobs at job fairs

72 93

Qs&
3.2

Made preparations to
start own business

_5'6 1.7

Unemployed residents by modes of job search and previous occupation,

ey
N 4

24.4
Placed or updated
resumes on
professional or social
networking sites online
(e.g. LinkedIn)

34.5

14.7

e

Pl

8.0
Registered with Career
Centres or self-help
groups*

8.3 8.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Respondents can indicate more than one action taken to look for jobs.

(2) Overall figure for each action taken is based on all unemployed residents, including those without work experience

and hence do not have a previous occupation.
(3) N - Excluding online job advertisements.

(4) * — Registered with Career Centres run by Workforce Singapore or NTUC Employment and Employability Institute
(e2i), Community Development Councils (CDCs) and/or Union, or Sought help from self-help groups (e.g. CDAC,

MENDAKI, SINDA).
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7.1

Persons Outside the Labour Force

Residents outside the labour force tend to be females, older and less educated

The number and proportion of residents aged 15 & over who were outside the labour force was
broadly unchanged at 1.09 million (or 32.3%) in 2018. Most of them were aged 60 & over (45%) and
15 to 24 (28%), mostly retirees and students. Reflecting the older age profile, the large majority of
residents outside the labour force held below secondary (44%) and secondary (26 %) qualifications.

Chart 52 Profile of residents outside the labour force, June 2018

15-24
28.0%

Males
36.6%
Age Group
Sex (Years) 25-29
.-o 2.4%
60 & Over 30-39
45.2% 5.2%
Females

40 49
63.4% 50-59 7.1%
12.0%

Degree
Dip& 10.1% Below Sec

Prof Qual a 43.7%
9.4% r

Post-Sec Highest
(Non- Qualification

Tertiary) Attained
10.4% \
Sec
26.4%

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note: Data may not add up to 100% due to rounding.
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7.2 Women (63%) made up a larger proportion of residents outside the labour force in 2018. Family
responsibilities (41%) was the top reason which kept females outside the labour force, comprising
housework (23%), care-giving to families/relatives (11%) and childcare (7.8%).

7.3 Among males, the most common reason given was to pursue education/training (40%), reflecting the
high concentration of youths. Retirement was also a more common reason among males (30%) than
females (14%,).

Chart 53 Residents outside the labour force by main reason for not working
and not looking for a job, June 2018
Per Cent
Total Males Females
Education/Training-Related* | 23.4 I 204 [ 214
Family Responsibiliies NN 276 [ 38 13
Housework I 74.4 |03 22.6
Care-Giving to Families/
J Relatives M s P 10.9
Childcare [l 5.1 | 0.3 7.8
Retired [N 19.5 I 208 I 135
Too Old/Poor Health/Disabled [ 17.6 I - 17.7
Taking a Break ] 4.0 Hs B33
Have Sufficient Financial
Support/Means I 14 I 14 I 1.3
Discouraged | 0.8 1.2 |05
Others | 0.8 | 0.7 | 0.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) * —Includes pursuing full-time study, pursuing part-time study, awaiting for the start of academic year, awaiting
national service (NS) call-up, awaiting examination results and attending courses/training.

(2) Discouraged workers are persons outside the labour force who are not actively looking for a job because they
believe their job search would not yield results. Reasons cited for being discouraged include: (a) Believes no
suitable work available; (b) Employers’ discrimination (e.g. prefer younger workers) and (c) Lacks necessary
qualification, training, skills or experience.

(3) Others refer to less common reasons for being outside the labour force, such as doing voluntary/community
work.

(4) Data for “"Housework”, “Care-Giving to Families/Relatives”, " Childcare”, “Retired” and “Too Old/Poor Health/
Disabled” are not comparable with earlier years due to changes in the survey questionnaire.

(5) Data for each column may not add up to 100% due to rounding.
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7.4 Among the relatively small group of men in their 30s and 40s who were outside the labour force, the
common reasons indicated were taking a break (30-39: 34%, 40-49: 35%) or poor health/disability (30-
39: 29%, 40-49: 33%). Most of the males aged 25 to 29 who were outside the labour force indicated
that they were pursuing education/training (66 %), significantly higher than for females in the same age
group (24%) as males typically enter the labour market at a later age than females because of National

Service commitments.

7.5 The vast majority of females outside the labour force in their 30s (81%) and 40s (82 %) neither worked
nor looked for one because of family responsibilities, with childcare being the most common reason for
those in their 30s and housework for those in their 40s.

Chart 54

by selected age groups and sex, June 2018
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes: (1) * —Includes pursuing full-time study, pursuing part-time study, awaiting for the start of academic year, awaiting
national service (NS) call-up, awaiting examination results and attending courses/training.

CRS

A — Includes housework, childcare and care-giving to families/relatives.
Discouraged workers are persons outside the labour force who are not actively looking for a job because they

believe their job search would not yield results. Reasons cited for being discouraged include: (a) Believes no
suitable work available; (b) Employers’ discrimination (e.g. prefer younger workers) and (c) Lacks necessary
qualification, training, skills or experience.

(4) Others refer to less common reasons for being outside the labour force, such as doing voluntary/community

work.

(5) Data for “Retired”, “Too Old/Poor Health/Disabled”, “Housework”, “Care-Giving to Families/Relatives” and
“Childcare” are not comparable with earlier years due to changes in the survey questionnaire.

(6) ‘=": Nil or negligible.
Data for each age/sex group may not add up to 100% due to rounding.
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7.6

Number of discouraged workers continued to decline

The number of discouraged workers, i.e. those not looking for work because they feel their job search
will not yield any results, decreased for the second consecutive year from 9,500 in 2017 to 8,300 in
2018. Their share of the resident labour force®' remained low at 0.4%.

Chart 55 Residents discouraged from seeking work

Number (*000) Incidence (%)
20 0.8
15 0.6
10 o 0.4

0 —1
June: 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018

Number
('000)

Incidence
(%)

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Discouraged workers are persons outside the labour force who are not actively looking for a job because they
believe their job search would not yield results. Reasons cited for being discouraged include: (a) Believes no suitable
work available; (b) Employers’ discrimination (e.g. prefer younger workers) and (c) Lacks necessary qualification,
training, skills or experience.
(2) Incidence refers to discouraged workers as a percentage of the resident labour force (inclusive of discouraged workers).
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Inclusive of discouraged workers.
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7.7

Discouraged workers were largely those aged 60 & over (47 %), and with below secondary qualifications

(39%), reflecting their higher incidence of being discouraged from seeking work (1.2% and 0.9%

respectively).

Chart 56

Incidence
Per Cent
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Profile of residents discouraged from seeking work, June 2018

ber and Distribution

Females
3,500
(42.8%)
Sex
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4,700
(57.2%)
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(4.5%) 30-39
800
iy
40-49
60 & Over 700
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Discouraged workers are persons outside the labour force who are not actively looking for a job because they
believe their job search would not yield results. Reasons cited for being discouraged include: (a) Believes no
suitable work available; (b) Employers’ discrimination (e.g. prefer younger workers) and (c) Lacks necessary
qualification, training, skills or experience.
(2) Incidence refers to discouraged workers as a percentage of the resident labour force (inclusive of discouraged

(3) Data on number and distribution may not add up due to rounding.
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Pool of potential entrants edged up in 2018

7.8  As economic conditions improved, more residents outside the labour force intended to look for jobs
in the next two years. The number of potential entrants rose to 145,400 (or 13% of residents outside
the labour force) in 2018, up from the low?? of 134,500 or 12% in 2017. However, this was still lower
than the number and incidence of potential entrants before 2016.

Chart 57

Resident potential entrants into the labour force

Number (‘000) Incidence (%)
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes: (1) Potential entrants refer to persons outside the labour force who intended to look for a job within the next two
years.
(2) Incidence refers to potential entrants as a percentage of residents outside the labour force.
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Lowest since the start of comparable data series from 2006.
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7.9

Most of the potential entrants in 2018 were females (62 %), reflecting their larger share (63%) among

residents who were outside the labour force. Other than youths aged 15 to 24, the incidence of potential

entrants was higher among younger workers compared to older ones.

The incidence of potential

entrants was higher among tertiary-educated residents than those with non-tertiary qualifications,
especially for degree holders. Around half of the potential entrants with degree qualifications were in

their 30s and 40s.

Chart 58
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Notes: (1) Potential entrants refer to persons outside the labour force who intended to look for a job within the next two

(2) Incidence refers to potential entrants as a percentage of residents outside the labour force.
(3) Data on number and distribution may not add up due to rounding.
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7.10 39% or 56,300 potential entrants preferred to work part-time. Preference for part-time employment
was higher among older potential entrants aged 60 & over and females in their 50s. On the other hand,
most of the potential entrants in the younger age groups preferred full-time employment, especially
among males aged 25 to 49.

Chart 59 Proportion of resident potential entrants who preferred to work part-time
by age group and sex, June 2018
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note: Potential entrants refer to persons outside the labour force who intended to look for a job within the next two years.
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PART I



SURVEY COVERAGE
AND METHODOLOGY

Introduction

1 The 2018 Comprehensive Labour Force Survey is the forty-first in the series of mid-year labour force
surveys conducted in Singapore by the Manpower Research and Statistics Department of the Ministry
of Manpower. The objective of the survey is to collect data on the economic activities of the population,
including detailed information on employment and unemployment as well as characteristics of persons
in and outside the labour force.

2 The survey is conducted under the Statistics Act (Chapter 317) which empowers the Director of the
Manpower Research and Statistics Department to collect information from survey respondents. The
Act also guarantees the confidentiality of individual information obtained from the survey.

Coverage

3 The survey covers private households in Singapore. It excludes workers living in construction worksites,
dormitories and workers’ quarters at the workplace and persons commuting from abroad to work in
Singapore. Estimates of the total labour force are derived by combining data on residents obtained
from the survey with foreign employment data compiled from administrative records.

Data Collected

4 The survey questionnaire was designed to collect data on the personal characteristics of the population
and detailed information on the economic characteristics of the labour force. The items collected in
the questionnaire included:

For Persons Aged 15 Years and Over

Sex

Age

Highest qualification attained
Labour force status

For Residents Aged 15 Years and Over

Marital status
Field of study

For Employed Residents Aged 15 Years and Over

Occupation

Industry

Gross monthly income from work

Employment status

Whether working full-time or part-time

Willingness and availability of part-timers to work additional hours

Whether employed on permanent, fixed-term contract or casual/on-call basis
Usual hours worked

Job change

Years in current job
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For Unemployed Residents Aged 15 Years and Over

Duration of unemployment

Action taken to look for work
Working experience

Previous occupation

Previous industry

Main reason for leaving previous job

For Residents Outside the Labour Force Aged 15 Years and Over

Main reason for not working and not looking for a job
Working experience

Whether persons intend to look for work in future
Preference for full-time or part-time work

Concepts and Definitions

5 The concepts and definitions used in the survey conform to international guidelines recommended by
the International Labour Organisation. The terms and definitions used are as follows:

Reference This refers to the week preceding the date of the survey interview.
Period
Household A household is made up of persons who share common accommodation

and food arrangements. A household may consist of only one person or
many persons.

Residents Residents (also known as locals) refer to Singapore citizens and Permanent
Residents.

Labour Force Status  Labour Force
> This refers to persons aged 15 years and over who are either employed
(i.e. working) or unemployed (i.e. actively looking for a job and available
for work) during the reference period.

Outside the Labour Force
> This refers to persons aged 15 years and over who are neither employed
nor unemployed during the reference period.

Employed Persons This refers to persons aged 15 years and over who, during the reference period:
(i) work for one hour or more either for pay, profit or family gains; or
(ii) have a job or business to return to but are temporarily absent because
of illness, injury, breakdown of machinery at workplace, labour
management dispute or other reasons.

Members of the Singapore Armed Forces including full-time National
Servicemen are included in the persons employed, unless otherwise specified.
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Unemployed
Persons

This refers to persons aged 15 years and over who are not working but
are actively looking for a job and available for work during the reference
period. They include persons who are not working but are taking steps to
start their own business or taking up a new job after the reference period.

Labour Force
Participation Rate

This is defined as the percentage of the labour force to the population.

Employment Rate

This is defined as the percentage of employed persons to the population.

Unemployment
Rate

This is defined as the percentage of unemployed persons to the labour
force.

Duration of
Unemployment

This refers to the number of complete weeks between the date when
action was first taken to look for a job and the date of the survey interview.

Long-Term
Unemployed
Persons

This refers to persons aged 15 years and over who have been unemployed
for 25 weeks or more.

Long-Term
Unemployment
Rate

This is defined as the percentage of long-term unemployed persons to
the labour force.

Time-Related
Under-Employed
Persons

This refers to persons aged 15 years and over who normally work less
than 35 hours a week but are willing and available to engage in additional
work.

Time-Related
Under-Employment
Rate

This is defined as the percentage of time-related under-employed persons
to employed persons.

Discouraged
Workers

This refers to persons outside the labour force who are not actively looking
for a job because they believe their job search would not yield results.
Reasons cited for being discouraged include believes that there is no
suitable work available, employers’ discrimination and lack of necessary
qualifications, training, skills or experience.

Potential Entrants

This refers to persons outside the labour force who intended to look for
a job within the next two years.
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Highest
Qualification
Attained

This refers to the highest level or standard which a person has passed
or attained either through attendance at an institution of learning or
through correspondence or self-study. The classification of highest
qualification attained is based on the Singapore Standard Educational
Classification (SSEC) 2015.

A person is classified into one of the following categories according to
the highest qualification attained:

No Formal Qualification / Pre-Primary / Lower Primary

> This refers to those who have never attended school, have pre-primary/
kindergarten education, or have primary education but without Primary
School Leaving Examination (PSLE) certificate or their equivalent, or
have Certificate in Basic Education for Skills Training (BEST) 1-3.

Primary

» This refers to those who have PSLE or other certificate of equivalent
standard, or have Certificate in BEST 4 or at least 3 Workforce Skills
Qualifications (WSQ) Statements of Attainment in Workplace Literacy
and Numeracy (WPLN) at Level 1 or 2 (e.g. under Employability Skills
System (ESS) or Employability Skills (ES)).

Lower Secondary

> This refers to those who have secondary education without a General
Certificate of Education (GCE) Normal ('N’)/Ordinary (‘O’) Level pass
or equivalent, or have Certificate in Worker Improvement through
Secondary Education (WISE) 1-3, or basic vocational certificates
(including Institute of Technical Education (ITE) Basic Vocational
Training), or at least 3 WSQ Statements of Attainment in WPLN at
Level 3 or 4 (e.g. under ESS, ES).

Secondary

» This refers to those who have at least 1 GCE ‘N'/'O" Level pass, or
have National ITE Certificate (Intermediate) or equivalent (e.g. National
Technical Certificate Grade 3, Certificate of Vocational Training,
Building and Construction Authority (BCA) Builder Certificate), or have
ITE Skills Certificate (ISC) or equivalent (e.g. Certificate of Competency,
Certificate in Service Skills) or at least 3 WSQ Statements of Attainment
in WPLN at Level 5 and above (e.g. under ESS, ES), or other certificates/
qualifications of equivalent standard.
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Post-Secondary (Non-Tertiary)

> This refers to those who have at least 1 GCE Advanced (‘A")/Higher
2 ('H2') Level pass or other certificates/qualifications of equivalent
standard. It also includes those who have National ITE Certificate
(NITEC) (e.g. Post NITEC Certificate, Specialist NITEC, Certificate in
Office Skills, National Technical Certificate Grade 2, National Certificate
in Nursing, Advanced Builder Certificate), or have Higher NITEC
(including Certificate in Business Skills, Industrial Technician Certificate
and other polytechnic certificates), or Master NITEC or equivalent
(e.g. National Technical Certificate Grade 1). This group also includes
WSQ Certificate/Higher Certificate/Advanced Certificate or equivalent,
International Baccalaureate/High school diploma or other advanced
certificates (e.g. Singapore Institute of Management (SIM) certificates).

Polytechnic Diploma

> This refers to those who have Polytechnic diploma, or Polytechnic
advanced diploma (including Polytechnic advanced/post/specialist/
management/graduate diploma).

Professional Qualification and Other Diploma

> This refers to those who have qualifications awarded by professional
bodies, or National Institute of Education (NIE) diploma, ITE diploma and
other diploma qualifications (e.g. SIM diploma, LaSalle-SIA diploma,
Nanyang Academy of Fine Arts (NAFA) diploma, WSQ diploma and
WSQ specialist diploma).

Degree

> This refers to those who have Bachelor's Degree, or Postgraduate
Diploma (including NIE postgraduate diploma), WSQ graduate
certificate, WSQ graduate diploma, Master’s, or Doctorate.

Field of Study

This refers to the principal discipline, branch or subject matter of study
that leads to the award of the highest qualification attained at degree,
diploma & professional qualification levels.

Occupation

This refers to the type of work performed by a person, which may not
necessarily be related to his training, skill or professional qualification.
In the case of a person who performs two or more kinds of work, his
occupation would refer to the one in which he usually works the longest
hours during the reference period. The classification of occupations is
based on the Singapore Standard Occupational Classification (SSOC)
2015, unless otherwise specified.

Industry

This refers to the major kind of activity undertaken by the establishment,
enterprise, firm or organisation in which the person worked during the
reference period. It is related to the principal class of goods produced
or services rendered by the organisation. The classification of industries
is based on the Singapore Standard Industrial Classification (SSIC) 2015,
unless otherwise specified.
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Gross Monthly
Income from Work

This refers to income earned from employment. For employees, it refers
to the gross monthly wages or salaries before deduction of employee
CPF contributions and personal income tax. It comprises basic wages,
overtime pay, commissions, tips, other allowances and one-twelfth of
annual bonuses. For self-employed persons, gross monthly income refers
to the average monthly profits from their business, trade or profession
(i.e. total receipts less business expenses incurred) before deduction of
income tax.

Employment Status

This refers to the position or status of an employed person in relation to
other persons within the organisation he works in. Employed persons
are divided into the following four categories:

Employers
» These are persons who employ at least one paid employee in their
business or trade.

Employees
> These are persons who work for employers in return for regular wages
or salaries.

Own Account Workers
> These are persons who operate their own business without employing
any paid employees in the conduct of their business or trade.

Contributing Family Workers
> These are persons who assist in the operation of family business
without receiving regular wages or salaries.
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Type of
Employment

Employed persons can be categorised into those working on full-time or
part-time basis.

Full-Time
» This refers to employment where the normal hours of work is at least
35 hours a week.

Part-Time
» This refers to employment where the normal hours of work is less than
35 hours a week.

Before 2009, full-time refers to employment where the normal hours of
work is at least 30 hours a week while part-time refers to employment
where the normal hours of work is less than 30 hours a week. From
2009 onwards, the threshold between full-time and part-time was
revised from 30 hours to 35 hours to align with the revised definition in
the Employment Act.

Employees can be categorised into those employed on casual/on-call,
fixed-term contract or permanent basis.

Casual/On-Call
» Casual/on-call employees refer to those employed on ad hoc basis, as
and when the company requires additional manpower.

Fixed-Term Contract
» Employees on fixed-term contracts refer to those whose employment
will terminate on the expiry of a specific term unless it is renewed.

Permanent

> Permanent employees refer to those employed for an unspecified
duration, i.e. they are neither casual/on-call employees nor on fixed-
term contracts.

Job Change

For employees, this refers to a change in employer. For the self-employed,
it involves either a change in business or change from being an employee
previously.

Years in Current Job

This refers to the number of years of uninterrupted work the person has
with a particular employer, either in the same job or in different positions
within the same organisation. Jobs are therefore employer-based, not
position-based. If the person has left a job and subsequently returned
to work with the same employer, the years in current job should be that
of his most recent period of work i.e. the duration will not include his
previous years in the job.

Usual Hours
Worked

This refers to the number of hours that a person usually works in a
typical week, regardless of whether he is paid for it. The concept
of usual hours of work differs from that of normal hours of work
referred to in contractual arrangements. For a person who has just
started work during the reference period, usual hours of work refers
to the number of hours per week he is expected to work in that job.
For a multiple jobholder, it should be aggregated from the hours
spent in all the jobs.
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Sampling Design

6 The sample for the 2018 survey was selected based on a stratified design with proportional allocation.
The sample selection was undertaken by Singapore Department of Statistics, Ministry of Trade and
Industry, which maintains a sampling frame of residential dwellings in Singapore. The selection is done
in accordance with the specified sampling criteria.

7 Dwelling units in the sampling frame were divided into different groups (or strata). The groups are
defined based on the planning areas demarcated by the Urban Redevelopment Authority and broad
dwelling type groups. A random sample was then selected proportionally from the different groups
by systematic sampling with a random start. The samples selected from each group were combined to
form the required sample of 33,000 dwelling units.

8 This sample design yields an overall equal probability and self-weighting sample.

Planning, Organisation, Fieldwork and
Data Verification

9 The Manpower Research and Statistics Department undertook the planning and operation of the
survey. These included the preparation of the questionnaire and related documents, survey design,
recruitment and training of staff, supervision and control of field work, editing and checking on the
completed cases, data verification and compilation.

10 The field operation for the 2018 survey was carried out from 21 May 2018 to 31 July 2018.
Around 150 temporary interviewers and 15 permanent staff were involved in the survey operations.
Comprehensive training sessions comprising classroom training and role-play were conducted for
the interviewers.

11 The majority of the households completed the survey through telephone or internet. Households that
did not respond through these options were enumerated through face-to-face interviews. All the
information captured were keyed into the secured Integrated Manpower Survey System (iMSS). The
use of automatic routing in iIMSS ensured that all relevant questions were answered. The system also
has an auto-error checking function to prompt interviewers of missing, invalid or inconsistent entries
so that clarifications could be conducted. The information collected was subjected to further editing
checks by supervisors and verification officers.

12 The work of the interviewers was closely monitored to ensure the quality of the data collected.
Supervisors conducted checks by calling up selected households to verify the information collected.
The data were subjected to consistency and verification checks before tabulation.
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Reliability of Data

13

14

15

16

17

The results of the survey were grossed up to the resident population in June 2018 (compiled by the
Singapore Department of Statistics) using multiple estimation factors. Being a sample survey, the
results were inevitably subjected to sampling and non-sampling errors.

Sampling Errors

In a sample survey, inferences about the target population are drawn from the data collected from the
sample. Errors due to extension of the conclusions based on one sample to the entire population are
known as sampling errors. The sampling error of an estimate is the extent of variation between the
estimated value obtained from a sample and the true value from the population. Factors influencing
the sampling error include the sample size, the sample design, method of estimation, the variability of
the population and the characteristics studied.

A common measure of the sampling error of an estimate is its standard error, which is a measure of the
variation among the estimates derived from all possible samples. An alternative measure is the relative
standard error of an estimate which indicates the standard error relative to the magnitude of the
estimate. As a general rule, the smaller the group whose size is estimated or from which an estimate
is being derived, the less precise that estimate is.

A sample estimate and an estimate of its standard error can be used to construct an interval that will,
at specified levels of confidence, include the true value. By statistical convention, the confidence level
has been set at 95%.

For the 2018 survey, the estimated sampling errors of the main resident labour force estimates were
as follows:

95% Confidence Interval

Estimate Standard Error Sramekrel Eren
Lower Upper

Relative

Resident Labour Force 2,292,700 7,100 0.3% 2,278,700 2,306,700
Employed Residents 2,203,700 7,200 0.3% 2,189,600 2,217,800
Unemployed Residents 89,000 2,100 2.4% 84,900 93,200

Residents Outside the Labour Force 1,093,700 6,400 0.6% 1,081,100 1,106,300

Resident Labour Force Participation Rate 67.7% 0.19%-pt 0.3% 67.3% 68.1%

(R)e\zlzgent Employment Rate (Aged 15 & 65.1% 0.19%-pt 0.3% 64.7% 65.5%

Resident Employment Rate (Aged 25 to 64) 80.3% 0.19%-pt 0.2% 79.9% 80.7%

Resident Unemployment Rate 3.9% 0.09%-pt 2.4% 3.7% 4.1%

Note: Data are non-seasonally adjusted. They pertain to those aged 15 & over, unless otherwise stated.

Labour Force in Singapore 2018 [59]



18  As many sample estimates can be computed from the survey, it would be impractical to estimate the
sampling errors for all estimates. A generalised table of sampling errors for the Comprehensive Labour
Force Survey based on a simple random sample is presented as follows:
size of Estimate | 20RO alaton | Standard Emor | ror
2,000,000 50.07% 7,200 0.36% 1,985,900 2,014,100
1,000,000 25.04% 6,300 0.63% 987,700 1,012,300
500,000 12.52% 4,800 0.96% 490,600 509,400
200,000 5.01% 3,100 1.57% 193,800 206,200
100,000 2.50% 2,300 2.26% 95,600 104,400
50,000 1.25% 1,600 3.21% 46,900 53,100
20,000 0.50% 1,000 5.09% 18,000 22,000
10,000 0.25% 700 7.21% 8,600 11,400
5,000 0.13% 500 10.21% 4,000 6,000
2,000 0.05% 300 16.15% 1,400 2,600
1,000 0.03% 200 22.84% 600 1,400
500 0.01% 200 32.30% 200 800
200 0.01% 100 51.08% = 400
19  Data users are advised to take cognisance of the sampling error of the estimate and exercise judgement
on whether the estimate is reliable for their intended purpose. Specifically, caution is to be exercised
in interpreting results of detailed cross-tabulations for small sub-groups as these could have large
sampling errors.
Non-Sampling Errors
20  Non-sampling errors could result from the varying interpretation of questions by respondents and
interviewers, inability or unwillingness of respondents to provide correct information, mistakes
in recording, coding and processing. These errors have been minimised by careful design of the
questionnaire, intensive training and supervision of interviewers, as well as strict data processing controls.
Response
21 Of the 33,000 housing units selected in the initial sample, 1,556 households were excluded from

the survey as they were unoccupied, non-residential or demolished. A total of 27,338 households
responded to the survey, achieving an overall response rate of 86.9%.
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Labour Force Supplementary Survey on Own Account
Workers, 2018

22

23

24

25

26

The Labour Force Supplementary Survey on Own Account Workers, 2018 was conducted by the
Manpower Research and Statistics Department under the Statistics Act (Chapter 317). It was conducted
from 11 June 2018 to 20 September 2018.

The supplementary survey was conducted since 2016 to obtain in-depth information on persons who
operated as own account workers in their primary or secondary jobs as a regular form of employment
over a year. The reference period for the supplementary survey covers the 12 months ending June of
each year (i.e. 1 July 2017 to 30 June 2018 for the 2018 survey). The survey also sought to understand
the reasons for engaging in own account work and the concerns faced.

The supplementary survey's scope differs from the annual Comprehensive Labour Force Survey which
is designed to collect information on the main job of employed persons during a reference week.

The supplementary survey covered residents aged 15 years and over who were involved in own account
work during the reference year. 4,466 residents were surveyed, of whom 3,969 or 88.9% responded.
The results of the supplementary survey were grossed up to the resident population using multiple
estimation factors.

Concepts and Definitions

Primary Own These are persons who are own account workers in their main job. This

Account Workers includes (i) those who are own account workers in their single job (full-time
or part-time) or (ii) those who work longer hours in own account work
alongside other jobs.

Secondary Own These are multiple job holders who spend fewer hours in own account work
Account Workers relative to other types of employment. They also include students, homemakers
and retirees who do such work on the side.

Preferred and Non- Own account workers are asked about the reasons they engage in this form
Preferred Choice of of work. Those for whom own account work is not their preferred choice of
Work work refer to persons who engage in own account work because they are

unable to find work as an employee. Among multiple job holders, it includes
those unable to find full-time work.

Those for whom own account work is a preferred choice of work are those
who do not fall into the above estimate of persons for whom own account
work is a non-preferred choice of work.
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Labour Force Supplementary Survey on Adult

Training, 2018

27  The Labour Force Supplementary Survey on Adult Training, 2018 was conducted by the Manpower
Research and Statistics Department under the Statistics Act (Chapter 317). It was conducted from 15
October 2018 to 16 November 2018 following the closure of the Comprehensive Labour Force Survey.
The survey aimed to capture information on participation in job-related structured training by the
resident labour force during the 12-month period ending June 2018. It also sought to ascertain the
duration of training and training outcomes. 1,976 residents in the labour force aged 15 to 64 years
(excluding full-time National Servicemen) were surveyed, of whom 1,822 or 92.2% responded.

28  Concepts and Definitions

Training
Participation Rate

The training participation rate (also known as training incidence) is defined
as the proportion of residents aged 15 to 64 in the labour force who had
engaged in some form of job-related structured training or education
activities over the 12-month period ending June. Job-related structured
training or education refers to training that is related to a current or future
job. Itincludes classroom training, private lessons, correspondence courses,
workshops, seminars, structured on-the-job training (OJT), apprenticeship,
e-learning, work-learn programmes (e.g. SkillsFuture Earn and Learn
Programme) and mandatory courses. However, it excludes informal on-
the-job training such as watching a video on management skills, observing
others perform a task at work, time spent at work learning new tasks and
keeping up to date with job-related developments by reading journals/
newspapers and informal discussions.
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TABLE 1
LABOUR FORCE, EMPLOYED, UNEMPLOYED AND UNEMPLOYMENT RATE, 2008 - 2018 (JUNE)

Unemployment Rate ' Unemployment Rate
Labour Force ('000 ) Employed ('000) Unemployed ('000 ) ( Seasonally Adjusted ) ('Non-Seasonally Adjusted )
(%) (%)

2008 2,939.9 1,928.3 2,858.1 1,852.0
2009 3,030.0 1,985.7 2,905.9 1,869.4 124.1 116.3 3.2 4.5 4.1 5.9
2010 3,135.9 2,047.3 3,047.2 1,962.9 88.8 84.4 2.2 3.1 2.8 4.1
2011 3,237.1 2,080.1 3,149.7 1,998.9 87.4 81.2 2.0 2.9 2.7 3.9
2012 3,361.8 2,119.6 3,274.7 2,040.6 87.1 79.0 1.9 2.8 2.6 3.7
2013 3,443.7 2,138.8 3,352.9 2,056.1 90.7 82.6 2.0 2.9 2.6 3.9
2014 3,530.8 2,185.2 3,440.2 2,103.5 90.7 81.8 1.9 2.8 2.6 3.7
2015 3,610.6 2,232.3 3,516.0 2,147.8 94.6 84.5 2.0 2.8 2.6 3.8
2016 3,672.8 2,257.6 3,570.0 2,165.3 102.8 92.3 2.1 3.0 2.8 4.1
2017 3,657.0 2,269.7 3,550.1 2,175.3 106.9 94.4 2.2 3.1 2.9 4.2
2018 3,675.6 2,292.7 3,575.3 2,203.7 100.2 89.0 2.0 2.9 2.7 3.9

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :

1) The seasonally adjusted unemployment figures are subject to annual revisions when the latest set of seasonal factors is updated, taking into account observations for the latest available year. Users are advised to check our website,
http://stats.mom.gov.sg, for the most up-to-date data.
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TABLE 2
KEY CHARACTERISTICS OF RESIDENT LABOUR FORCE, 2008 - 2018 (JUNE)

Median Gross Monthly Income from Work ' ( Full - Time )

Labour Force Median Age of Labour Force Employment Rate (%) (&)
Participation Rate (%) (Years) (Aged 25-64)
Including Employer CPF Excluding Employer CPF
2008 . . . . . . . . . 2,897 3,024 2,720 2,588 2,713 2,400
2009 65.4 76.3 55.2 41.0 42.0 39.0 75.8 88.3 63.9 2,927 3,000 2,754 2,600 2,708 2,492
2010 66.2 76.5 56.5 41.0 42.0 39.0 771 88.8 66.1 3,000 3,159 2,863 2,708 2,917 2,500
2011 66.1 75.6 57.0 42.0 43.0 40.0 78.0 89.1 67.4 3,249 3,441 3,099 2,925 3,000 2,708
2012 66.6 76.0 57.7 42.0 43.0 41.0 78.8 89.7 68.5 3,480 3,640 3,230 3,000 3,250 2,828
2013 66.7 75.8 58.1 42.0 44.0 41.0 79.0 89.3 69.2 3,705 3,915 3,480 3,250 3,467 3,000
2014 67.0 75.9 58.6 43.0 44.0 42.0 79.7 89.3 70.5 3,770 4,000 3,518 3,276 3,502 3,125
2015 68.3 76.7 60.4 43.0 44.0 41.0 80.5 89.8 71.8 3,949 4,118 3,744 3,467 3,683 3,250
2016 68.0 76.2 60.4 43.0 44.0 42.0 80.3 89.0 72.1 4,056 4,241 3,803 3,500 3,792 3,298
2017 67.7 76.0 59.8 43.0 44.0 42.0 80.7 89.4 72.4 4,232 4,437 4,027 3,749 3,988 3,500
2018 67.7 75.6 60.2 43.0 44.0 42.0 80.3 88.9 72.3 4,437 4,680 4,095 3,800 4,033 3,558

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Data on median gross monthly income from work pertain to full-time employed residents excluding full-time National Servicemen. Before 2009, full-time employment refers to employment where the normal hours of work is at least 30
hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours per week.
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TABLE 3
DISTRIBUTION OF RESIDENT POPULATION BY LABOUR FORCE STATUS, AGE AND SEX, 2008 - 2018 (JUNE)

(TOTAL)
Per Cent

Selected Age Group (Years)

25 - 64 25 - 54 55 - 64

Errallees U loved ! Outside the Emploved U loved ! Outside the Emploved U —— Outside the
o nemploye Labour Force ploy meEmmRHeRE Labour Force 29 nemploye Labour Force

2008 77.0 2.7 20.3 81.4 2.9 15.8 57.2 2.1 40.7
2009 75.8 4.1 20.1 80.1 4.3 15.5 57.2 3.3 39.4
2010 77.1 2.8 20.0 81.8 3.0 15.2 59.0 1.9 39.0
2011 78.0 2.7 19.3 82.5 2.9 14.6 61.2 2.2 36.6
2012 78.8 2.5 18.6 83.0 2.7 14.3 64.0 2.0 34.0
2013 79.0 2.7 18.3 83.0 2.9 14.1 65.0 2.1 32.9
2014 79.7 2.7 17.7 83.8 2.9 13.3 66.3 2.0 316
2015 80.5 2.6 16.9 84.7 2.7 12.6 67.2 2.4 30.5
2016 80.3 3.0 16.7 84.5 3.2 12.4 67.3 2.4 30.3
2017 80.7 3.0 16.4 84.9 3.2 12.0 67.1 2.4 30.5
2018 80.3 2.8 16.9 84.7 3.0 12.3 66.8 2.1 31.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) The unemployed figures refer to the unemployed as a percentage of population. This is different from the unemployment rate, which is expressed as a percentage of the labour force.
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TABLE 3 (continued)
DISTRIBUTION OF RESIDENT POPULATION BY LABOUR FORCE STATUS, AGE AND SEX, 2008 - 2018 (JUNE)

(MALES)
Per Cent

Selected Age Group (Years)

25 - 64 25 - 54 55 - 64

Errallees U loved ! Outside the Emploved U loved ! Outside the Emploved U —— Outside the
o nemploye Labour Force ploy meEmmRHeRE Labour Force 29 nemploye Labour Force

2008 89.4 3.1 7.5 93.0 3.1 3.9 73.8 2.9 23.4
2009 88.3 4.6 7.1 91.6 4.6 3.8 74.7 4.7 20.6
2010 88.8 3.3 7.9 92.4 3.4 4.2 75.0 2.7 22.3
2011 89.1 3.0 7.9 92.6 3.0 4.3 76.4 2.9 20.8
2012 89.7 2.7 7.5 92.7 2.8 4.6 79.7 2.5 17.7
2013 89.3 2.9 7.8 92.4 3.0 4.7 79.2 2.7 18.1
2014 89.3 2.9 7.8 92.2 3.0 4.7 80.2 2.5 17.3
2015 89.8 2.9 7.3 92.9 2.9 4.3 80.1 3.1 16.8
2016 89.0 3.2 7.8 91.9 3.3 4.8 80.3 2.9 16.8
2017 89.4 3.3 7.3 92.3 33 4.3 80.0 3.2 16.8
2018 88.9 3.1 8.0 91.9 3.3 4.8 79.7 2.5 17.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) The unemployed figures refer to the unemployed as a percentage of population. This is different from the unemployment rate, which is expressed as a percentage of the labour force.
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TABLE 3 (continued)
DISTRIBUTION OF RESIDENT POPULATION BY LABOUR FORCE STATUS, AGE AND SEX, 2008 - 2018 (JUNE)
(FEMALES)

Per Cent

Selected Age Group (Years)

25 - 64 25 - 54 55 - 64

Errallees U loved ! Outside the Emploved U loved ! Outside the Emploved U —— Outside the
o nemploye Labour Force ploy meEmmRHeRE Labour Force 29 nemploye Labour Force

2008 65.1 2.4 326 70.4 2.6 27.0 40.5 1.3 58.2
2009 63.9 3.7 324 69.4 4.1 26.5 40.1 2.0 57.9
2010 66.1 2.4 316 71.7 2.7 25.6 43.4 1.2 55.3
2011 67.4 2.4 30.1 73.0 2.7 24.3 46.3 1.5 522
2012 68.5 2.4 29.1 74.0 2.6 23.4 48.1 1.5 50.3
2013 69.2 2.5 28.3 74.3 2.8 22.9 50.9 1.5 47.6
2014 70.5 2.4 27.0 76.0 2.7 21.3 52.7 1.5 45.8
2015 71.8 2.3 25.9 771 2.6 20.4 54.2 1.7 441
2016 72.1 2.8 25.1 77.6 3.0 19.4 54.5 2.0 43.6
2017 72.4 2.7 24.9 77.9 3.0 19.2 54.4 1.7 43.9
2018 72.3 2.5 25.2 78.0 2.8 19.2 54.2 1.8 441

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) The unemployed figures refer to the unemployed as a percentage of population. This is different from the unemployment rate, which is expressed as a percentage of the labour force.
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TABLE 4
RESIDENT POPULATION AGED FIFTEEN YEARS AND OVER BY LABOUR FORCE STATUS, AGE AND SEX, JUNE 2018

Thousands

(FOICE Outside the

_ Employed Unemployed aBOUEFOICE
Total 2,292.7 1,243.6 1,049.1 2,203.7 1,197.2 1,006.5 9.0 6.4 2.7 1,093.7 400.4 693.3
150 - 19 37.7 23.9 13.8 35.3 23.3 12.1 2.4 0.7 1.8 211.2 106.0 105.2
20 - 24 151.3 77.3 73.9 135.9 70.9 65.0 15.4 6.4 89 95.5 51.0 44.6
25 - 29 236.7 117.6 119.1 223.5 110.5 113.0 13.2 7.2 6.1 26.2 12.1 14.1
30 - 34 241.2 122.6 118.7 234.0 119.2 114.8 7.3 3.4 3.8 23.9 2.8 21.1
35 - 39 270.7 138.4 132.3 263.1 134.5 128.6 7.6 3.9 3.7 334 3.9 29.5
40 - 44 278.4 147.4 131.0 271.1 143.8 127.3 7.3 3.5 3.8 35.0 4.2 30.8
45 - 49 270.9 144.2 126.7 261.7 139.5 122.2 9.2 4.7 4.5 42.4 6.9 35.5
50 - 54 259.8 145.6 114.2 251.1 140.4 110.7 8.7 5.2 3.5 56.9 1.3 45.6
55 - 59 224.5 132.0 92.5 217.3 128.2 89.1 7.2 3.9 3.4 74.5 18.0 56.5
60 - 64 170.9 101.0 69.9 165.9 97.7 68.2 5.1 3.4 1.7 103.9 32.4 71.5
65 - 69 93.7 58.4 35.2 90.6 56.2 343 3.1 2.2 0.9 113.0 43.6 69.4
70 & Over 56.9 35.2 21.7 54.4 33.2 21.2 2.6 2.1 0.5 277.8 108.2 169.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Total
15
20
25
30
35
40
45
50
55
60
65
70

15

25
25
55

65

Age
(Years)

&  Over

& Over

TABLE 5

AGE - SEX SPECIFIC RESIDENT LABOUR FORCE PARTICIPATION RATE, 2008 - 2018 (JUNE)

2008

65.6
12.8
66.5
88.7
88.6
85.6
83.3
82.8
77.5
66.6
48.8
27.5

9.6

37.1
79.7
84.2
59.3

16.1

89.3

88.3

85.8

84.4

82.1

78.1

68.4

50.6

29.9

10.5

356

79.9

84.5

60.6

17.2

66.2

15.4

65.8

89.4

89.0

86.2

84.4

82.4

78.6

68.3

51.0

30.9

39.2

80.0

84.8

61.0

17.6

2011

66.1
12.3
62.8
89.2
88.6
87.3
84.9
83.7
79.7
70.2
54.7
36.2
12.5

36.7
80.7
85.4
63.4

204

(TOTAL)

2012

66.6
12.4
63.6
88.3
89.8
88.0
85.4
84.4
79.5
72.4
58.1
38.6
13.1

37.8
81.4
85.7
66.0

22.0

2013

66.7
11.8
61.7
88.5
90.1
88.0
85.7
84.5
80.0
73.2
59.7
40.2

14.4

36.2
81.7
85.9
67.1

23.8

2014 2015

67.0 68.3 68.0
12.3 15.8 15.3
61.8 65.3 62.3
89.0 90.3 90.3
89.9 90.2 90.8
88.8 89.1 89.7
87.1 87.6 88.2
84.7 85.9 86.3
81.8 82.4 81.4
74.3 75.5 75.8
61.2 62.4 62.8
41.2 42.2 43.2
15.3 14.9 15.0
37.5 40.6 39.4
82.3 83.1 83.3
86.7 87.4 87.6
68.4 69.5 69.7
252 25.8 26.5

2017

67.7
14.2
62.2
90.2
91.8
89.8
87.7
86.8
82.8
74.9
63.6
43.4

16.2

382
83.6
88.0
69.5

26.8

Per Cent

90.0

91.0

89.0

88.8

86.5

82.0

62.2

453

17.0

38.1

83.1

87.7

68.9

27.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Total
15
20
25
30
35
40
45
50
55
60
65
70

15

25
25
55

65

Age
(Years)

&  Over

& Over

TABLE 5 (continued)

AGE - SEX SPECIFIC RESIDENT LABOUR FORCE PARTICIPATION RATE, 2008 - 2018 (JUNE)

2008

76.1

66.1
93.3
98.1
97.7
97.5
96.6
93.0
84.9
64.7
40.1
15.9

37.5
92.5
96.1
76.6

25.0

2009

76.3
13.0
65.2
93.3
97.7
97.8
97.8
96.4
93.5
86.8
69.5
43.6
17.6

374
92.9
96.2
79.4

27.1

76.5

17.5

66.2

93.3

97.7

98.0

96.8

96.1

92.6

85.0

67.5

43.7

17.9

40.7

92.1

95.8

77.7

27.3

2011

75.6
14.6
63.2
91.8
97.4
97.7
97.1
96.0
93.5
85.7
711
49.1
20.5

37.6
92.1
95.7
79.2

30.9

(MALES)

2012

76.0
13.8
64.5
89.9
97.2
98.2
97.1
95.6
93.8
88.5
74.6
52.6

20.7

39.1
92.5
95.4
82.3
324

2013

75.8
13.2
63.2
89.0
97.2
97.5
97.1
96.1
94.0
87.6
75.0
53.4

22.9

37.7
92.2
953
81.9

34.9

2014

75.9
14.9
63.6
89.4
97.5
97.2
96.8
96.4
93.8
87.5
77.0
54.1

23.7

39.5
92.2
95.3
82.7

36.0

2015

76.7
183
64.4
90.9
97.4
97.5
97.1
96.9
94.2
88.2
77.2
54.5

22.3

41.3
92.7
95.7
83.2

36.0

76.2

18.0
62.6
90.0
97.0
97.8
97.2
96.3
92.9
88.7
76.9
55.7
221

41.0
92.2
95.2
83.2
37.0

2017

76.0
18.0
62.7
90.7
97.4
97.6
97.0
96.6
94.4
88.0
77.8
54.8

24.8

40.5
92.7
95.7
83.2

37.1

Per Cent

75.6
18.4
60.3
90.7
97.8
97.2
97.2
95.4
92.8
88.0
75.7
57.3

24.6

39.2
92.0
95.2
82.2

382

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Total
15
20
25
30
35
40
45
50
55
60
65
70

15

25
25
55

65

Age
(Years)

&  Over

& Over

TABLE 5 (continued)

AGE - SEX SPECIFIC RESIDENT LABOUR FORCE PARTICIPATION RATE, 2008 - 2018 (JUNE)

2008

55.6

67.0
84.5
80.5
74.4
69.9
68.7
62.0
48.0

16.6
4.8

36.7
67.4
73.0
41.8

8.9

2009

55.2
10.4
61.8
85.5
79.9
75.5
71.3
67.9
63.0
49.5
33.0
17.7

52

33.7
67.6
73.5
42.1

9.3

56.5

13.1

65.3

85.7

81.3

75.2

72.7

68.9

64.9

51.7

354

19.1

6.0

37.5

68.4

74.4

44.7

10.0

2011

57.0

9.8
62.5
86.7
81.0
77.6
73.9
71.5
66.1
55.1
38.4
23.9

6.6

35.7
69.9
75.7
47.8
11.9

(FEMALES)

2012

57.7
10.9
62.6
86.8
83.3
78.9
74.8
73.4
65.6
56.2
41.7
26.3

7.4

36.4
70.9
76.6
49.7

13.7

2013

58.1
10.2
59.9
88.0
83.7
79.4
75.4
73.1
66.5
59.1
44.2
27.9

8.0

34.5
71.7
77.1
52.4

14.8

2014 2015
58.6 60.4 60.4
9.6 13.1 12.4
59.8 66.3 62.0
88.6 89.7 90.6
83.3 83.9 85.3
80.9 81.7 82.3
78.1 78.9 80.2
73.7 75.5 77.2
70.4 70.6 70.3
61.4 62.8 63.1
455 47.7 48.8
29.5 31.1 31.4
8.8 9.4 9.8
354 39.8 37.7
73.0 74.1 74.9
78.7 79.6 80.6
54.2 55.9 56.4
16.3 17.6 18.0

2017

59.8
10.2
61.6
89.6
86.9
82.9
78.9
77.7
71.2
61.8
49.9
329

9.6

35.7
75.1
80.8
56.1
18.2

Per Cent

84.9

81.8

81.0

78.1

71.5

62.1

49.4

33.7

36.9

74.8

80.8

55.9

19.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 6
AGE - SEX SPECIFIC RESIDENT LABOUR FORCE PARTICIPATION RATE BY MARITAL STATUS, JUNE 2018

Per Cent

Age
(vears) Widowed / Widowed / Widowed /
Total Single Married Divorced Total Single Married Divorced Total Single Married Divorced
67.7 62.9 73.2 75.6 63.4 83.1 60.2 62.4 63.1

Total 47.7 62.7 42.8
15 - 19 15.2 15.1 S S 18.4 18.4 S S 11.6 11.5 S S
20 - 24 61.3 60.9 72.9 S 60.3 59.9 88.2 S 62.4 62.1 67.4 S
25 - 29 90.0 90.5 88.4 100.0 90.7 88.5 99.0 S 89.4 92.9 82.2 S
30 - 34 91.0 94.6 89.0 92.6 97.8 95.7 99.2 S 84.9 93.1 81.4 91.5
35 - 39 89.0 92.3 88.0 95.0 97.2 91.7 98.7 95.7 81.8 93.1 78.6 94.7
40 - 44 88.8 91.8 87.8 95.9 97.2 91.1 98.4 97.1 81.0 92.5 77.5 95.3
45 - 49 86.5 88.1 85.7 91.0 95.4 85.4 97.0 95.5 78.1 90.8 74.5 88.8
50 - 54 82.0 81.5 81.8 84.7 92.8 80.2 94.7 91.0 71.5 82.8 68.1 81.7
5 - 59 75.1 73.8 75.1 76.7 88.0 74.9 89.9 84.3 62.1 73.0 58.0 73.4
60 - 64 62.2 64.2 63.0 56.0 75.7 63.3 78.4 61.1 49.4 64.7 45.5 541
65 - 69 453 48.5 46.8 36.1 57.3 48.0 58.9 48.0 33.7 48.9 31.4 31.9
70 & Over 17.0 24.0 20.6 10.0 24.6 22.5 25.8 18.7 11.3 24.8 13.2 8.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 7
RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

(TOTAL)
Thousands
Total 1,928.3 1,985.7 2,047.3 2,080.1 2,119.6 2,138.8 2,185.2 2,232.3 2,257.6 2,269.7 2,292.7
15 - 19 34.2 31.8 41.2 34.2 33.9 31.3 31.0 40.2 37.9 35.0 37.7
20 - 24 147.0 146.3 157.6 162.1 171.3 157.1 161.2 166.2 162.5 153.2 151.3
25 - 29 209.2 220.7 223.2 214.6 207.3 209.7 217.6 219.4 239.3 229.3 236.7
30 - 34 242.9 248.3 254.7 249.4 245.0 248.6 250.1 243.7 244.7 242.4 241.2
35 - 39 263.9 268.9 275.0 268.2 266.3 262.3 256.2 266.8 259.7 275.0 270.7
40 - 44 262.1 263.2 254.4 256.9 265.6 266.3 265.9 276.0 268.4 281.1 278.4
45 - 49 261.9 262.0 266.9 269.4 269.5 266.3 253.0 258.6 260.1 272.4 270.9
50 - 54 224.9 233.2 235.7 246.9 249.2 255.2 260.5 262.6 262.3 254.8 259.8
5 - 59 152.0 159.5 178.5 187.8 197.0 205.3 220.3 223.7 226.9 213.6 224.5
60 - 64 78.2 92.1 98.7 114.5 127.7 136.9 150.7 154.7 164.1 166.5 170.9
65 - 69 32.2 35.9 36.0 451 53.1 61.4 74.2 78.3 87.9 92.1 93.7
70 & Over 19.9 24.0 25.6 31.2 33.7 38.5 44.5 42.0 43.9 54.4 56.9

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Total

20

25

30

35

40

45

50

55

60

65

70

Age
(Years)

24

29

34

39

a4

49

54

59

64

69

Over

2008

1,093.2

19.3

75.7

105.1

1241

144.8

149.4

154.8

134.7

97.9

515

21.8

14.2

2009

1,126.8

18.0

78.8

111.8

129.3

141.3

150.8

152.8

138.6

102.3

24.7

17.3

1,151.6

241

82.8

113.6

131.8

150.1

141.8

1541

1371

110.9

63.5

24.4

17.4

TABLE 7 (continued)
RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

2011

1,160.4

21.2

82.8

108.3

127.8

143.9

139.4

153.9

144.0

113.3

74.2

29.8

21.8

(MALES)

2012

1,177.6
19.4
90.6
104.2
123.5
140.4
143.7
151.0
145.2
120.8

82.0

33.9

22.9

2013

1,183.1

18.3

84.4

102.4

126.1

138.2

143.3

149.6

147.2

121.6

86.5

39.4

26.2

2014

1,202.6

19.4

84.9

109.1

126.8

135.6

142.2

139.4

146.0

128.3

94.7

46.3

29.9

1,216.2

241

84.6

108.0

123.6

136.8

146.8

141.6

149.7

130.9

95.2

48.1

26.8

2016

1,224.5

22.9

84.7

118.0

122.8

135.5

139.8

139.3

147.4

131.6

100.1

55.0

27.3

2017

1,238.7

22.9

81.2

114.7

120.0

1411

150.4

145.8

145.0

125.6

100.0

55.6

36.3

Thousands

2018

1,243.6

23.9

77.3

117.6

122.6

138.4

147.4

144.2

145.6

132.0

101.0

58.4

35.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM



TABLE 7 (continued)
RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

(FEMALES)
Thousands
(\(Aezfs) 2008 2009 2010 2011 2012 2013 2014 2016 2017
Total 835.1 859.0 895.7 919.7 942.0 955.7 982.6 1,016.1 1,033.1 1,031.0 1,049.1
15 - 19 14.9 13.8 17.0 12.9 14.5 13.0 11.6 16.0 15.0 12.1 13.8
20 - 24 71.3 67.5 74.8 79.2 80.7 72.7 76.3 81.6 77.8 71.9 73.9
25 - 29 104.2 108.9 109.6 106.4 103.1 107.3 108.5 111.4 121.3 114.5 119.1
30 - 34 118.8 119.0 123.0 121.6 121.4 122.6 123.3 120.1 121.9 122.4 118.7
35 - 39 119.0 127.6 124.9 124.3 125.9 124.2 120.6 130.0 124.2 133.9 132.3
40 - 44 112.7 112.4 112.7 117.5 121.9 123.0 123.8 129.2 128.6 130.6 131.0
45 - 49 107.2 109.1 112.8 115.5 118.6 116.7 113.6 117.0 120.7 126.6 126.7
50 - 54 90.1 94.6 98.6 102.8 104.0 108.0 114.6 113.0 114.8 109.8 114.2
5 - 59 54.1 57.2 67.5 74.5 76.2 83.7 92.0 92.8 95.3 87.9 92.5
60 - 64 26.7 31.0 35.2 40.3 45.7 50.3 56.1 59.5 64.0 66.5 69.9
65 - 69 10.4 11.2 11.5 15.3 19.2 22.0 27.8 30.3 32.9 36.4 35.2
70 & Over 5.7 6.7 8.1 9.4 10.8 12.3 14.6 15.2 16.6 18.2 21.7

| €11 ] 810z a10debuis ui 83104 Inoge

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 8

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED
AND SEX, 2008 - 2018 (JUNE)

Thousands
i Lo Lo Lo Lo Lo Lo Lo [ o
Total 1,928.3 1,985.7 2,047.3 2,080.1 2,119.6 2,138.8 2,185.2 2,232.3 2,257.6 2,269.7 2,292.7
Below Secondary 467.0 481.9 4553 446.6 438.7 423.0 419.7 407.3 411.5 398.9 365.0
Secondary 452.8 482.2 410.3 420.1 407.8 400.6 390.1 406.8 386.6 374.0 375.9
Post-Secondary (Non-Tertiary) 186.0 154.7 246.0 245.2 254.0 247.6 250.4 267.7 260.3 257.1 264.3
Diploma & Professional Qualification 324.0 336.2 370.3 3789 396.8 394.0 426.1 431.1 438.7 429.5 446.7
Degree 498.4 530.9 565.4 589.2 622.2 673.5 699.0 719.4 760.4 810.1 841.0
Males 1,093.2 1,126.8 1,151.6 1,160.4 1,177.6 1,183.1 1,202.6 1,216.2 1,224.5 1,238.7 1,243.6
Below Secondary 287.2 293.4 270.6 264.5 258.7 248.6 244.6 236.0 2319 228.3 205.3
Secondary 236.2 260.0 212.7 216.5 209.4 204.7 197.7 205.3 197.3 190.5 192.6
Post-Secondary (Non-Tertiary) 116.5 92.1 154.0 153.2 156.2 154.0 153.8 163.2 162.0 160.4 163.7
Diploma & Professional Qualification 176.0 187.0 202.6 209.3 216.0 213.8 230.5 230.9 238.8 231.0 239.3
Degree 277.3 294.3 311.7 316.9 337.4 362.0 375.9 380.8 394.5 428.4 442.8
Females 835.1 859.0 895.7 919.7 942.0 955.7 982.6 1,016.1 1,033.1 1,031.0 1,049.1
Below Secondary 179.8 188.4 184.8 182.2 180.0 174.4 175.1 171.3 179.6 170.7 159.7
Secondary 216.6 222.2 197.6 203.7 198.5 195.9 192.4 201.5 189.3 183.5 183.2
Post-Secondary (Non-Tertiary) 69.5 62.5 92.0 92.0 97.8 93.7 96.5 104.5 98.3 96.7 100.6
Diploma & Professional Qualification 148.0 149.2 167.7 169.6 180.8 180.2 195.6 200.2 200.0 198.5 207.4
Degree 221.2 236.6 253.6 272.2 284.9 311.6 323.0 338.7 365.9 381.7 398.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 9

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE
AND SEX, JUNE 2018

(TOTAL)
Thousands
Diploma &

Professional Degree
Qualification

Below Seconda Post-Secondary
y (Non-Tertiary)

Secondary

Total 2,292.7 365.0 375.9 264.3 446.7 841.0
15 - 19 37.7 1.6 13.8 18.1 4.2 =
20 - 24 151.3 2.5 12.2 40.2 66.6 29.7
25 - 29 236.7 6.0 17.8 22.8 58.7 131.4
30 - 34 241.2 7.3 19.3 20.3 534 140.9
35 - 39 270.7 11.9 26.9 21.7 62.1 148.0
40 - 44 278.4 22.4 339 22.3 62.8 136.9
45 - 49 270.9 33.0 51.6 29.6 50.4 106.3
50 - 54 259.8 61.7 61.1 29.2 37.0 70.6
5 - 59 224.5 66.9 62.7 26.1 27.1 41.7
60 - 64 170.9 70.2 45.2 19.4 14.7 21.4
65 - 69 93.7 45.8 21.9 8.7 7.7 9.7
70 & Over 56.9 355 9.5 5.7 2.0 4.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 9 (continued)

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE
AND SEX, JUNE 2018

(MALES)
Thousands
Diploma &

Professional Degree
Qualification

Below Seconda Post-Secondary
y (Non-Tertiary)

Secondary

Total 1,243.6 205.3 192.6 163.7 239.3 442.8
15 - 19 23.9 1.2 7.6 13.2 2.0 =
20 - 24 77.3 2.3 7.2 25.9 37.0 5.0
25 - 29 117.6 3.1 9.8 14.2 32.0 58.5
30 - 34 122.6 2.9 10.3 12.2 27.7 69.4
35 - 39 138.4 55 14.0 13.9 30.2 74.8
40 - 44 147.4 1.1 16.5 13.3 32.0 74.4
45 - 49 144.2 14.8 24.1 16.4 26.0 62.9
50 - 54 145.6 34.2 27.5 171 20.6 46.1
5 - 59 132.0 40.7 33.0 15.5 15.5 27.4
60 - 64 101.0 42.0 23.1 12.2 9.6 14.1
65 - 69 58.4 27.5 12.7 6.2 5.1 6.9
70 & Over 35.2 20.1 6.7 3.6 1.6 33

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM



TABLE 9 (continued)

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE
AND SEX, JUNE 2018

(FEMALES)
Thousands
Diploma &

Professional Degree
Qualification

Below Post-Secondary

Secondary

Secondary (Non-Tertiary)

| 211|810z a10debuis ui 83104 Inoge

20

25

30

35

40

45

50

55

60

65

70

24

29

34

39

44

49

54

59

64

69

Over

1,049.1

13.8

73.9

1191

118.7

132.3

131.0

126.7

114.2

92.5

69.9

35.2

21.7

159.7

0.4

0.3

2.8

4.5

6.4

18.2

27.6

26.3

28.3

18.3

15.4

183.2

6.2

5.0

8.0

8.9

12.9

17.4

27.5

336

29.7

22.0

9.2

2.7

100.6

5.0

14.3

8.7

8.1

7.8

9.0

13.2

12.1

10.6

7.2

2.5

2.1

207.4

2.2

29.6

26.7

25.7

31.9

30.8

24.4

16.4

11.6

5.1

2.5

0.4

398.2

73.3

62.5

43.4

245

14.3

7.3

2.8

1.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 10

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
MARITAL STATUS AND SEX, JUNE 2018

Thousands
Diploma &

Professional Degree
Qualification

Sex / Below Secondar Post-Secondary
y (Non-Tertiary)

Marital Status Secondary

Total 2,292.7 365.0 375.9 264.3 446.7 841.0
Single 664.7 47.6 80.1 101.6 168.8 266.5
Married 1,483.7 268.2 261.4 146.7 257.8 549.7
Widowed / Divorced 144.3 49.2 34.3 15.9 20.0 24.8

Males 1,243.6 205.3 192.6 163.7 239.3 442.8
Single 344.9 31.5 41.5 64.1 92.9 114.9
Married 852.0 158.1 141.3 93.6 140.5 318.5
Widowed / Divorced 46.8 15.7 9.9 5.9 5.9 9.4

Females 1,049.1 159.7 183.2 100.6 207.4 398.2
Single 319.9 16.2 38.7 37.5 76.0 151.6
Married 631.7 110.0 120.1 53.1 117.3 231.2
Widowed / Divorced 97.5 33.5 24.5 10.0 14.1 15.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 11

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER WITH DIPLOMA & PROFESSIONAL QUALIFICATION BY
PLACE OF STUDY, INSTITUTION THAT AWARDED QUALIFICATION, SELECTED FIELD OF STUDY AND SEX, JUNE 2018

Thousands

Local Publicly-Funded . . - Outside Singapore
Selected Field of Study Institutes of Higher Learning

Private Education /Trammg

(Mainly Polytechnics & ITE) Institutions *

Total ' 446.7 239.3 207.4 265.0 163.7 101.3 135.0 53.2 81.8 46.7 22.4 24.3
Business & Administration 142.9 49.6 93.4 51.3 21.0 30.4 75.4 24.2 51.2 16.2 4.4 11.8
Engineering Sciences 132.4 108.8 23.5 116.7 95.1 21.6 55 4.6 0.9 10.2 9.2 1.0
Information Technology 36.5 24.3 12.3 25.2 16.5 8.7 8.1 5.8 2.2 33 1.9 1.4
Services 33.8 18.1 15.7 13.3 7.4 5.9 15.4 8.1 7.2 5.1 2.6 2.5
Fine & Applied Arts 27.1 13.7 13.4 13.9 7.1 6.8 9.6 4.9 4.8 3.6 1.8 1.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) Total refers to all Diploma & Professional Qualification Holders, including those whose fields of study are not listed in the table.

2) Includes qualification awarded by their overseas partner universities / institutions.
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TABLE 12
RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER WITH DEGREE BY

PLACE OF STUDY, INSTITUTION THAT AWARDED QUALIFICATION, SELECTED FIELD OF STUDY AND SEX, JUNE 2018

Selected Field of Study

Total ’

Business & Administration

Engineering Sciences

Humanities & Social Sciences

Information Technology

Natural, Physical, Chemical &
Mathematical Sciences

Thousands

Private Education / Training
Institutions >

Outside Singapore

Autonomous Universities 2

841.0 442.8 398.2 348.8 180.6 168.2 179.1 86.3 92.8 313.1 175.8 137.2
284.7 131.8 152.9 85.9 37.7 48.2 104.8 47.2 57.6 94.1 46.9 47.2
174.7 140.5 34.2 95.1 75.1 20.1 1.1 9.6 1.4 68.6 55.8 12.7
92.3 33.0 59.3 47.9 14.1 33.8 13.3 6.4 6.9 31.2 12.6 18.6
72.2 48.7 235 21.9 14.9 7.0 14.6 10.4 4.2 35.7 23.4 12.3
52.7 235 29.2 29.3 11.2 18.1 2.3 1.1 1.2 21.2 11.2 10.0

Notes :

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

1) 'Total' refers to all Degree Holders, including those whose fields of study are not listed in the table.

2) Includes qualification awarded by overseas partner universities / institutions of the Singapore Institute of Technology.

3) Includes qualification awarded by their overseas partner universities / institutions.
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TABLE 13

RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER WITH DEGREE BY
PLACE OF STUDY, INSTITUTION THAT AWARDED QUALIFICATION, AGE AND SEX, JUNE 2018

Private Education / Training

Thousands

Qutside Singapore

Autonomous Universities ' o 2
Institutions

Total 841.0 442.8 398.2 348.8 180.6 168.2 179.1 86.3 92.8 3131 175.8 137.2
15 29 161.1 63.5 97.6 86.5 35.1 51.4 45.7 17.6 28.1 28.9 10.7 18.2
30 39 288.9 144.2 144.8 126.5 67.2 59.3 63.0 29.7 334 99.5 47.3 52.1
40 49 243.2 137.3 105.9 86.5 48.4 38.1 46.3 241 22.2 110.5 64.9 45.6
50 59 112.3 73.5 38.8 36.7 22.0 14.7 18.4 1.4 7.1 57.2 40.2 17.0
60 Over 354 24.3 1.1 12.7 7.9 4.8 5.7 3.6 2.0 17.0 12.7 4.3
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes :

1) Includes qualification awarded by overseas partner universities / institutions of the Singapore Institute of Technology.

2) Includes qualification awarded by their overseas partner universities / institutions.
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Sex /

Marital Status

RESIDENT

TABLE 14

LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS AND SEX, 2008 - 2018 (JUNE)

Thousands

Total 1,928.3 1,985.7 2,047.3 2,080.1 2,119.6 2,138.8 2,185.2 2,232.3 2,257.6 2,269.7 2,292.7
Single 560.2 580.9 612.0 610.0 619.3 626.4 650.5 658.2 663.3 651.8 664.7
Married 1,272.1 1,303.1 1,327.6 1,358.0 1,383.2 1,392.2 1,414.2 1,433.6 1,456.2 1,484.6 1,483.7
tindlonzd 96.0 101.7 107.8 1121 117.0 1202 1205 1406 1382 1333 1443
Divorced

Males 1,093.2 1,126.8 1,151.6 1,160.4 1,177.6 1,183.1 1,202.6 1,216.2 1,224.5 1,238.7 1,243.6
Single 302.1 3136 328.0 323.0 329.3 3287 339.5 341.8 342.9 338.2 344.9
Married 759.8 778.0 788.0 800.1 808.5 813.6 823.5 827.7 833.2 856.4 852.0
ifgeres 313 35.2 35.6 373 39.8 40.8 395 46.7 48.4 44.1 46.8
Divorced

Females 835.1 859.0 895.7 919.7 942.0 955.7 982.6 1,016.1 1,033.1 1,031.0 1,049.1
Single 258.1 267.3 284.0 287.0 290.0 297.8 311.0 316.4 320.4 313.6 319.9
Married 512.3 525.1 539.6 557.8 574.7 578.6 590.6 605.9 623.0 628.2 631.7
tilnloned 64.7 66.5 72.1 74.8 77.3 79.3 81.0 93.9 89.8 89.2 97.5
Divorced

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Total

15

20

25

30

35

40

45

50

55

60

65

70

19

24

29

34

39

44

49

54

59

64

69

Over

2,292.7

37.7

151.3

236.7

241.2

270.7

278.4

270.9

259.8

224.5

170.9

93.7

56.9

Total

1,243.6

23.9

77.3

117.6

122.6

138.4

147.4

144.2

145.6

132.0

101.0

58.4

35.2

1,049.1

13.8

73.9

119.1

118.7

132.3

131.0

126.7

114.2

92.5

69.9

35.2

664.7

37.5

146.1

173.3

84.1

51.5

44.3

35.8

31.8

26.7

19.3

10.0

4.3

TABLE 15
RESIDENT LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS, AGE AND SEX, JUNE 2018

Single

344.9

23.9

75.7

91.7

48.5

26.4

21.7

16.9

7.9

3.6

1.4

319.9

13.6

70.4

81.6

35.6

25.1

22.6

18.9

16.5

14.8

6.4

2.9

1,483.7

0.3

4.9

61.4

152.0

209.1

218.4

211.6

205.1

176.0

132.0

72.4

40.6

Married

852.0

0.1

1.6

25.2

72.8

109.6

120.4

119.1

122.3

112.8

87.4

50.9

29.9

631.7

0.2

3.3

36.2

79.2

99.5

97.9

92.5

82.8

63.2

44.6

21.5

10.7

0.3

2.0

5.2

10.1

15.7

23.4

22.9

21.7

19.7

1.3

12.1

Widowed / Divorced

0.1

0.8

1.3

2.4

5.2

8.1

8.0

7.3

5.8

3.9

3.9

Thousands

0.2

3.9

7.7

10.5

15.3

14.9

14.4

13.9

7.4

8.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Total
15
20
25
30
35
40
45
50
55
60
65
70

15

25
25
55

65

Age
(Years)

= 19

- 24

- 29

- 34

= 39

- 44

- 49

- 54

= 58

- 64

- 69

&  Over

- 24

- 64

& Over

2008

63.0
11.8
60.2
83.9
85.9
83.3
80.6
80.2
75.0
64.2
47.2
26.3

9.5

33.7
77.0
81.4
57.2

15.5

TABLE 16

RESIDENT EMPLOYMENT RATE BY AGE AND SEX, 2008 - 2018 (JUNE)

2009

61.6
10.2
55.4
82.6
84.4
81.6
80.5
78.1
74.3
64.6
47.8
286
10.0

31.0
75.8
80.1
57.2

16.4

63.5

13.8

59.3

84.4

85.9

83.7

81.6

79.9

75.8

66.2

49.4

30.0

10.7

353

77.1

81.8

59.0

17.1

85.1

85.7

84.7

82.4

81.0

77.0

67.9

52.7

35.2

12.0

33.3

78.0

82.5

61.2

19.8

(TOTAL)

2012

64.1

58.0
84.2
87.3
85.6
83.1
81.9
77.0
70.3
56.1
36.9
12.6

34.4
78.8
83.0
64.0

21.0

2013

64.1
10.9

83.7
87.3

83.2
81.9
77.8
71.0

38.5

14.0

32.8
79.0
83.0
65.0

22.9

2014

64.5
1.4
56.2
83.8
87.0
86.2
84.2
82.3
80.0

59.3
39.9

14.8

34.2
79.7
83.8
66.3

24.3

2015

65.7
14.5
59.0
85.5
87.5
87.2
85.2
83.3
80.1
73.1
60.1
40.4

14.4

36.8
80.5
84.7
67.2

24.7

65.3

14.1

56.5

85.5

88.0

86.5

85.5

83.3

78.8

73.0

60.8

41.5

14.4

35.8

80.3

84.5

67.3

255

2017

64.9
13.2
54.9
85.4
89.5
86.9
84.7
84.2
79.4
721
61.6
41.7
15.8

34.1
80.7
84.9
67.1

25.8

Per Cent

65.1
14.2
55.1
85.0
88.2
86.5
86.5
83.5
79.3
72.7
60.4
43.8
16.2

34.5
80.3
84.7
66.8

26.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM



TABLE 16 (continued)
RESIDENT EMPLOYMENT RATE BY AGE AND SEX, 2008 - 2018 (JUNE)

(MALES)
Per Cent
(\(Aezfs) 2008 2009 2011 2012 2013 2014 2015 2017

Total 733 72.2 73.5 72.9 73.4 73.2 733 73.9 733 73.0 72.8
15 - 19 13.6 12.3 16.6 14.0 13.0 12.6 14.2 17.4 17.4 17.4 17.9
20 - 24 61.2 58.0 60.7 58.5 60.2 59.2 59.5 58.9 58.2 56.7 55.3
25 - 29 87.0 85.5 87.8 87.1 84.9 83.5 83.4 85.7 83.9 84.9 85.1
30 - 34 95.7 94.1 94.4 94.4 94.9 94.6 94.7 94.5 94.3 95.0 95.0
35 - 39 95.6 935 95.1 953 96.4 95.1 94.7 95.5 94.9 94.5 94.5
40 - 44 94.8 94.1 94.0 94.8 94.8 94.5 93.7 94.9 94.4 94.4 94.9
45 - 49 93.7 922 933 93.4 92.9 936 94.0 94.0 93.4 94.0 923
50 - 54 89.9 89.1 89.1 90.0 90.9 913 91.9 917 90.1 90.5 89.5
55 - 59 81.5 81.7 82.1 82.6 85.9 85.2 84.8 85.2 85.4 84.4 85.4
60 - 64 62.6 65.3 65.1 68.4 72.1 71.9 74.8 74.0 74.5 75.1 73.2
65 - 69 37.9 414 42.4 473 49.8 51.1 52.1 51.8 53.1 52.2 55.1
70 & Over 15.6 16.6 17.3 19.7 19.8 220 229 215 214 24.1 23.1
15 - 24 35.1 33.7 37.6 35.1 36.6 354 37.1 38.1 384 37.2 36.5
25 - 64 89.4 88.3 88.8 89.1 89.7 89.3 89.3 89.8 89.0 89.4 88.9
25 - 54 93.0 91.6 924 9226 92.7 92.4 922 92.9 91.9 923 91.9
55 - 64 73.8 74.7 75.0 76.4 79.7 79.2 80.2 80.1 80.3 80.0 79.7
65 & Over 24.1 25.7 26.4 29.7 30.9 33.4 34.7 34.3 355 35.6 36.4

| 571 | 810z 210debuis ui 83104 InogeT

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 16 (continued)
RESIDENT EMPLOYMENT RATE BY AGE AND SEX, 2008 - 2018 (JUNE)

(FEMALES)

Per Cent
(YAe?a?s) 2008 2009 2010 2011 2012 2013 2014 2016 2017 2018
Total 53.2 51.6 54.0 54.5 55.3 55.6 56.2 58.0 57.7 57.2 57.8
15 - 19 9.9 8.0 10.8 8.0 9.4 89 8.4 11.4 10.6 8.7 10.1
20 - 24 59.2 52.4 57.8 55.6 55.5 51.9 52.9 59.1 54.5 52.8 54.8
25 - 29 81.1 79.8 81.1 83.1 83.6 83.8 84.2 85.4 87.0 86.0 84.9
30 - 34 77.4 75.7 78.2 78.2 80.7 80.8 80.4 81.2 82.4 84.6 82.2
35 - 39 71.9 71.5 73.2 75.0 76.0 76.2 78.2 79.9 78.7 80.0 79.5
40 - 44 67.2 67.3 69.9 71.3 72.5 72.9 75.5 76.2 77.6 75.6 78.7
45 - 49 66.4 64.1 66.8 68.8 711 70.6 71.3 73.3 74.1 75.0 75.4
50 - 54 60.2 59.8 62.9 64.1 63.4 64.7 68.6 68.5 67.9 68.2 69.3
5 - 59 46.6 471 50.3 53.5 54.6 57.1 59.8 60.8 60.8 59.8 59.8
60 - 64 32.0 31.5 34.4 37.1 40.2 43.2 44.0 46.4 471 48.6 48.2
65 - 69 16.2 171 18.6 23.8 25.4 26.8 28.7 30.0 30.4 32.0 32.8
70 & Over 4.8 5.0 5.9 6.4 7.1 7.9 8.5 9.1 9.4 9.4 1.1
15 - 24 32.2 28.1 32.8 31.4 32.1 29.9 31.3 353 33.0 30.7 32.4
25 - 64 65.1 63.9 66.1 67.4 68.5 69.2 70.5 71.8 72.1 72.4 72.3
25 - 54 70.4 69.4 71.7 73.0 74.0 74.3 76.0 77.1 77.6 77.9 78.0
55 - 64 40.5 40.1 43.4 46.3 48.1 50.9 52.7 54.2 54.5 54.4 54.2
65 & Over 8.7 8.9 9.8 11.7 13.2 14.4 15.9 17.0 17.4 17.8 18.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 17

MEDIAN GROSS MONTHLY INCOME FROM WORK OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT
AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(TOTAL)

Dollars

Including Employer CPF Excluding Employer CPF

2008 2,708 2,897 600 2,450 2,588 600
2009 2,671 2,927 683 2,420 2,600 619
2010 2,817 3,000 745 2,500 2,708 700
2011 3,000 3,249 800 2,633 2,925 750
2012 3,133 3,480 812 2,800 3,000 800
2013 3,364 3,705 885 3,000 3,250 800
2014 3,444 3,770 928 3,000 3,276 827
2015 3,549 3,949 943 3,125 3,467 850
2016 3,680 4,056 1,000 3,250 3,500 938
2017 3,803 4,232 1,000 3,300 3,749 1,000
2018 3,949 4,437 1,053 3,467 3,800 1,000

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Before 2009, full-time employment refers to employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours per week.
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TABLE 17 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT
AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(MALES)

Dollars

Including Employer CPF Excluding Employer CPF

2008 2,970 3,024 680 2,659 2,713 600
2009 2,887 3,000 773 2,600 2,708 700
2010 3,000 3,159 825 2,708 2,917 800
2011 3,174 3,441 830 2,917 3,000 800
2012 3,451 3,640 885 3,000 3,250 800
2013 3,654 3,915 966 3,250 3,467 900
2014 3,770 4,000 1,000 3,263 3,502 1,000
2015 3,890 4,118 1,000 3,467 3,683 1,000
2016 3,991 4,241 1,075 3,500 3,792 1,000
2017 4,095 4,437 1,075 3,675 3,988 1,000
2018 4,331 4,680 1,090 3,792 4,033 1,000

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Before 2009, full-time employment refers to employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours per week.
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TABLE 17 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT
AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(FEMALES)

Dollars

Including Employer CPF Excluding Employer CPF

2008 2,481 2,720 585 2,167 2,400 550
2009 2,481 2,754 653 2,167 2,492 600
2010 2,481 2,863 692 2,188 2,500 650
2011 2,672 3,099 750 2,383 2,708 700
2012 2,839 3,230 779 2,500 2,828 700
2013 3,016 3,480 836 2,700 3,000 800
2014 3,087 3,518 884 2,708 3,125 800
2015 3,248 3,744 928 2,817 3,250 800
2016 3,382 3,803 936 2,979 3,298 813
2017 3,543 4,027 1,000 3,033 3,500 900
2018 3,627 4,095 1,023 3,150 3,558 1,000

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Before 2009, full-time employment refers to employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours per week.
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TABLE 18

MEDIAN GROSS MONTHLY INCOME FROM WORK OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION
AND SEX, JUNE 2018

Occupation
(SSOC 2015)

Total '

Managers & Administrators

Working Proprietors

Professionals

Associate Professionals & Technicians

Clerical Support Workers

Service & Sales Workers

Craftsmen & Related Trades Workers

Plant & Machine Operators & Assemblers

Cleaners, Labourers & Related Workers

4,437

11,020

3,800

7,344

4,360

2,922

2,408

2,730

2,200

1,521

( Exclude Full-Time National Servicemen)

Including Employer CPF

4,680

11,517

4,000

7,898

4,437

2,682

2,642

2,853

2,282

1,635

Excluding Employer CPF

4,095

10,202

3,200

6,825

4,212

2,987

2,241

2,167

1,755

1,476

3,800

10,000

3,800

6,358

3,792

2,500

2,129

2,459

2,000

1,367

4,033

10,552

4,000

6,875

3,835

2,333

2,333

2,500

2,002

1,460

3,558

9,183

3,200

5,833

3,646

2,570

1,950

1,950

1,517

1,300

Dollars

Note :

1) ‘Total' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified, which are not separately reflected.

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 19

MEDIAN GROSS MONTHLY INCOME FROM WORK (INCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS
AND OVER BY OCCUPATION AND AGE, JUNE 2018
( Exclude Full-Time National Servicemen)

Dollars

Associate . . Craftsmen Plantl & Cleaners,

Managers . . Clerical Service Machine
Working . Professionals & Related Labourers
& Professionals Support & Sales Trades Operators & Related
Administrators Workers Workers &

Proprietors &

Technicians Workers Workers
Assemblers

Total 4,437 11,020 3,800 7,344 4,360 2,922 2,408 2,730 2,200 1,521
15 - 19 1,170 S S S S 1,053 S S S S
20 - 24 2,574 S S 3,744 3,049 1,989 2,339 2,048 2,106 1,872
25 - 29 3,861 6,338 3,000 5119 3,803 2,788 2,788 2,408 2,390 1,872
30 - 34 5,070 8,775 3,234 6,549 4,437 3,109 3,166 2,730 2,500 2,028
35 - 39 5,850 10,221 4,000 8,044 4,700 3,393 2,931 3,000 2,457 1,950
40 - 44 6,150 11,585 4,076 8,864 4,875 3,291 2,925 2,925 2,500 1,901
45 - 49 5,616 12,038 4,083 9,034 4,806 3,422 2,535 3,193 2,500 1,775
50 - 54 4,095 12,720 3,500 9,123 4,552 3,168 2,340 3,168 2,282 1,755
55 - 59 3,673 11,251 4,000 8,702 4,772 3,164 2,248 2,693 2,110 1,571
60 & Over 2,352 10,833 3,500 7,631 4,415 2,688 1,881 2,398 1,884 1,398
55 - 64 3,179 11,360 4,000 8504 4,652 3,060 2,071 2,501 2,008 1,469

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Total' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified, which are not separately reflected.
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TABLE 20

MEDIAN GROSS MONTHLY INCOME FROM WORK ( EXCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS
AND OVER BY OCCUPATION AND AGE, JUNE 2018
( Exclude Full-Time National Servicemen)

Dollars
Associate . . Craftsmen PIantl . Cleaners,
Managers . : Clerical Service Machine
Working . Professionals & Related Labourers
& . Professionals Support & Sales Operators
o Proprietors & Trades & Related
Administrators .. Workers Workers &
Technicians Workers Workers
Assemblers
Total 3,800 10,000 3,800 6,358 3,792 2,500 2,129 2,459 2,000 1,367
15 - 19 1,000 S S S S 900 S S S S
20 - 24 2,200 s s 3,200 2,683 1,700 1,999 1,750 1,950 1,600
25 - 29 3,330 5,417 3,000 4,375 3,250 2,383 2,383 2,058 2,042 1,600
30 - 34 4,343 7,583 3,234 5,600 3,792 2,657 2,708 2,500 2,200 1,733
35 - 39 5,000 9,000 4,000 7,000 4,083 2,900 2,510 2,600 2,167 1,680
40 - 44 5,417 10,492 4,076 7,650 4,180 2,813 2,500 2,500 2,200 1,625
45 - 49 4,875 10,904 4,083 7,928 4,117 2,925 2,167 2,817 2,200 1,517
50 - 54 3,575 11,333 3,500 8,000 4,000 2,708 2,000 2,708 2,000 1,500
55 - 59 3,250 10,392 4,000 7,650 4,223 2,745 2,000 2,438 2,000 1,360
60 & Over 2,167 10,667 3,500 7,000 4,064 2,450 1,733 2,167 1,800 1,300
55 - 64 2,978 10,667 4,000 7,583 4,117 2,708 1,920 2,383 2,000 1,300

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Total' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified, which are not separately reflected.
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TABLE 21

MEDIAN GROSS MONTHLY INCOME FROM WORK OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY AND
SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Dollars

Including Employer CPF Excluding Employer CPF
Industry

(SSIC 2015)
Total Males Females Total Males Females

Total 4,437 4,680 4,095 3,800 4,033 3,558
C Manufacturing 4,680 5,070 3,900 4,050 4,406 3,358
F Construction 4,095 4,241 3,803 3,650 3,792 3,250
G-U  Services 4,388 4,607 4,100 3,792 4,000 3,600

G Wholesale & Retail Trade 4,070 4,505 3,675 3,500 4,000 3,220
H Transportation & Storage 3,161 3,000 3,803 2,800 2,700 3,250
| Accommodation & Food Services 2,308 2,560 2,008 2,000 2,286 1,765
J Information & Communications 5,850 6,435 5,070 5,000 5,600 4,333
K Financial & Insurance Services 6,540 7,583 6,093 5,688 6,500 5,250
L Real Estate Services 4,475 4,706 4,212 4,000 4,167 3,750
M Professional Services 5,558 6,110 5,070 4,881 5,417 4,333
N Administrative & Support Services 2,535 2,535 2,583 2,200 2,200 2,218
o, P Public Administration & Education 6,012 6,581 5,485 5,200 5,686 4,750
Q Health & Social Services 4,095 6,143 3,803 3,518 5,408 3,250
R Arts, Entertainment & Recreation 3,803 3,955 3,422 3,250 3,413 3,000

Other Community, Social &
Personal Services

A, B, D, E, V Others' 4,368 4,332 4,377 3,750 3,750 3,800

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

S-U 3,089 3,168 3,042 2,708 2,800 2,708

Note :
1) 'Others’ includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 22

MEDIAN GROSS MONTHLY INCOME FROM WORK (INCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS
AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Total

20

25

30

35

40

45

50

55

60

55

Age (Years) Total
4,437

- 19 1,170
- 24 2,574
- 29 3,861
- 34 5,070
- 39 5,850
. a4 6,150
- 49 5,616
. 54 4,095
- 59 3,673
&  Over 2,352
. 64 3,179

Below

Secondary

2,000

2,340

2,340

2,457

2,459

2,340

2,200

2,000

1,744

1,962

(TOTAL)

Secondary

3,110

936
2,048
2,535
3,003
3,126
3,549
3,510
3,276
3,305
2,816

3,183

Post-Secondary

(Non-Tertiary)

3,168

1,404

1,928

2,711

3,159

3,549

3,554

3,806

3,803

3,814

2,833

3,729

Diploma &
Professional
Qualification

4,309

2,535

3,317

4,132

4,817

5,172

5,450

5,616

5,509

5,087

5,461

Degree

7,450

3,627

4,689

6,338

8,149

9,541

10,152

10,333

9,983

9,534

9,993

Dollars

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 22 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK (INCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS
AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Total

20

25

30

35

40

45

50

55

60

55

Age

(Years) Total
4,680

19 936
24 2,340
29 3,803
34 5,197
39 6,338
44 6,645
49 6,143
54 4,680
59 3,758
Over 2,500
64 3,366

Below

Secondary

2,262

2,457

2,340

2,535

2,560

3,000

2,516

2,260

1,935

2,180

(MALES)

Secondary

3,168

819
2,106
2,535
3,168
3,139
3,803
3,656
3,510
3,427
2,750

3,197

Post-Secondary

(Non-Tertiary)

3,218

1,872

2,867

3,168

3,686

3,803

3,958

3,803

3,803

2,952

3,779

Diploma &
Professional
Qualification

4,680

2,730

3,413

4,368

5,265

5,625

5,704

5,958

6,214

5,450

6,000

Degree

8,429

3,335

4,777

6,581

8,991

10,102

11,020

10,898

10,512

10,000

10,585

Dollars

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 22 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK (INCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS
AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Total

20

25

30

35

40

45

50

55

60

55

Age (Years) Total
4,095

- 19 1,404
- o4 2,691
- 29 3,978
- 34 5,028
- 39 5,265
- 44 5,594
- 49 4,933
. 54 3,510
- 59 3,296
&  Over 2,000
. 64 2,916

Below

Secondary

1,755

2,219

2,155

2,282

2,167

1,901

1,865

1,695

1,457

1,647

(FEMALES)

Secondary

3,042
1,053
2,028
2,544
2,925
3,119
3,276
3,413
3,131
3,168
2,925

3,168

Post-Secondary

(Non-Tertiary)

2,916

1,404

2,028

2,662

3,003

3,252

3,312

3,686

3,549

3,949

2,381

3,660

Diploma &
Professional
Qualification

3,949

2,535

3,200

4,024

4,437

4,817

5,235

5,134

4,896

4,390

4,896

Degree

6,338

3,659

4,680

6,093

7,240

8,787

9,215

9,146

8,775

8,000

8,769

Dollars

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 23

MEDIAN GROSS MONTHLY INCOME FROM WORK ( EXCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS
AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Total

20

25

30

35

40

45

50

55

60

55

Age (Years) Total
3,800

- 19 1,000
- o4 2,200
- 29 3,330
- 34 4,343
- 39 5,000
- 44 5,417
- 49 4,875
. 54 3,575
- 59 3,250
&  Over 2,167
. 64 2,978

Below

Secondary

1,800

2,017

2,000

2,167

2,167

2,000

1,950

1,800

1,625

1,800

(TOTAL)

Secondary

2,713

800
1,750
2,174
2,604
2,708
3,100
3,000
2,925
3,000
2,598

2,925

Post-Secondary

(Non-Tertiary)

2,708

1,200

1,680

2,333

2,708

3,033

3,067

3,375

3,250

3,375

2,604

3,267

Diploma &
Professional
Qualification

3,750

2,167

2,865

3,600

4,117

4,451

4,693

5,000

5,000

4,782

5,000

Degree

6,458

3,100

4,008

5,417

7,000

8,444

9,106

9,323

9,000

8,972

9,000

Dollars

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 23 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK ( EXCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS
AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Total

20

25

30

35

40

45

50

55

60

55

Age (Years) Total
4,033

- 19 800
- o4 2,000
- 29 3,250
- 34 4,500
-39 5,425
. a4 5,833
- 49 5,417
. 54 4,083
- 59 3,375
&  Over 2,333
. 64 3,000

Below

Secondary

2,000

2,100

2,000

2,400

2,280

2,600

2,167

2,000

1,800

2,000

(MALES)

Secondary

2,900

700
1,800
2,200
2,800
2,800
3,250
3,165
3,033
3,138
2,500

3,000

Post-Secondary

(Non-Tertiary)

2,816

1,600

2,450

2,708

3,229

3,250

3,467

3,250

3,300

2,708

3,300

Diploma &
Professional
Qualification

4,000

2,333

2,925

3,791

4,533

4,875

4,875

5,092

5,500

5,000

5417

Degree

7,367

2,882

4,083

5,696

7,850

9,000

10,000

9,967

9,688

9,974

10,000

Dollars

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 23 (continued)

MEDIAN GROSS MONTHLY INCOME FROM WORK ( EXCLUDING EMPLOYER CPF) OF FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS
AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Total

20

25

30

35

40

45

50

55

60

55

Age (Years) Total
3,558

- 19 1,200
- o4 2,300
- 29 3,400
- 34 4,317
- 39 4,561
. a4 4,839
- 49 4,288
. 54 3,033
- 59 2,979
&  Over 1,842
. 64 2,600

Below

Secondary

1,517

1,896

1,842

1,950

1,900

1,625

1,600

1,500

1,300

1,500

(FEMALES)

Secondary

2,676

900
1,733
2,174
2,500
2,666
2,813
3,000
2,708
2,877
2,683

2,903

Post-Secondary

(Non-Tertiary)

2,500

1,200

1,733

2,275

2,567

2,800

2,863

3,200

3,033

3,479

2,167

3,250

Diploma &
Professional
Qualification

3,375

2,167

2,771

3,500

3,792

4,117

4,500

4,450

4,333

4,000

4,333

Degree

5,446

3,142

4,000

5,208

6,250

7,636

8,067

8,017

7,750

7.176

7,854

Dollars

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 24

MEDIAN GROSS MONTHLY INCOME FROM WORK OF RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT,
TYPE OF EMPLOYMENT AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Dollars

e e — Including Employer CPF Excluding Employer CPF

Full - Time 4,563 4,970 4,183 3,928 4,333 3,600
Permanent 4,680 5,070 4,344 4,000 4,333 3,733
Non-Permanent 2,925 3,276 2,614 2,530 2,859 2,250

Casual / On-Call 1,541 1,635 1,427 1,322 1,500 1,229
Fixed-Term Contract 3,168 3,510 2,808 2,723 3,000 2,419
Less Than 1 Year 1,456 1,404 1,521 1,300 1,200 1,300
Less Than 3 Months 1,170 1,170 1,170 1,000 1,000 1,000

3 Months to Less Than 6 Months 1,290 1,170 1,392 1,120 1,000 1,200

6 Months to Less Than 1 Year 2,106 2,106 2,106 1,800 1,800 1,800

1 Year 3,510 3,660 3,168 3,000 3,250 2,800
More Than 1 Year to 2 Years 3,803 4,658 3,413 3,267 4,000 2,917
More Than 2 Years 5,035 5,873 4,307 4,333 5,100 3,733

Part - Time 1,075 1,122 1,041 980 1,000 900
Permanent 1,170 1,199 1,147 1,000 1,100 1,000
Non-Permanent 889 936 860 800 800 785

Casual / On-Call 819 872 752 700 800 650
Fixed-Term Contract 1,170 1,170 1,164 1,000 1,000 1,000

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 25

FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF) AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
Total 1,681.1 1,666.9 1,734.8 1,751.8 1,791.2 1,799.6 1,831.7 1,874.4 1,884.8 1,894.8 1,914.4
Under $500 14.0 11.8 11.9 7.4 7.6 6.1 5.7 6.4 5.1 52 4.0
$ 500 - $ 999 141.0 126.5 120.5 103.0 106.5 78.8 54.1 46.0 35.9 34.8 25.6
$ 1,000 - $ 1,499 224.2 218.0 211.8 196.4 187.6 175.0 188.3 182.6 166.7 160.0 146.6
$ 1,500 - $ 1,999 219.0 221.6 226.1 2215 209.9 197.0 196.0 188.2 186.8 172.5 167.2
$ 2,000 - $ 2,499 198.9 202.2 207.2 202.7 197.4 194.1 189.6 194.9 193.9 189.8 187.5
$ 2,500 - $ 2,999 146.3 150.1 156.9 155.2 148.2 152.5 155.6 159.8 161.2 146.0 156.6
$ 3,000 - $ 3,999 231.4 239.7 247.2 254.5 263.3 269.0 278.6 287.0 291.8 297.7 300.6
$ 4,000 - $ 4,999 143.0 139.2 150.4 159.8 173.6 185.2 183.2 190.4 204.6 208.4 216.9
$ 5,000 - $ 5999 99.8 101.6 113.0 120.6 133.6 141.8 144.8 154.3 157.6 163.3 163.6
$ 6,000 - $ 6,999 59.2 59.0 62.2 71.1 75.6 83.9 83.8 93.6 96.0 101.0 104.6
$ 7,000 - $ 7,999 44.0 42.6 47.7 52.3 57.6 59.6 66.8 71.6 78.6 79.7 83.3
$ 8000 - $ 8999 33.2 32.0 37.8 41.7 46.0 51.6 53.6 58.5 64.5 64.8 66.2
$ 9,000 - $ 9,999 19.0 20.3 21.7 28.0 28.8 32.7 37.8 39.5 40.5 43.1 46.8
$10,000 - $10,999 24.0 25.7 27.0 31.5 33.0 39.9 42.2 40.0 43.0 49.1 53.4
$11,000 - $11,999 12.6 1.4 13.4 14.9 17.5 19.3 21.5 23.5 24.4 27.4 29.5
$12,000 & Over 71.2 65.2 80.1 91.1 105.1 113.3 129.9 138.3 134.1 151.8 162.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 25 (continued)

FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF) AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(MALES)
Thousands
Total 965.5 964.4 993.4 995.7 1,015.0 1,017.5 1,027.2 1,044.3 1,044.6 1,056.1 1,060.6
Under $500 6.0 5.2 5.1 3.0 3.1 2.9 2.3 2.9 2.3 2.2 2.0
$ 500 - $ 999 59.4 53.3 50.6 41.5 451 32.2 23.1 19.0 15.3 17.3 12.3
$ 1,000 - $ 1,499 123.7 123.1 113.4 102.6 97.7 88.0 90.6 88.1 78.1 81.4 68.9
$ 1,500 - $ 1,999 129.9 130.8 128.3 128.4 119.1 111.2 109.2 102.8 101.0 92.4 87.7
$ 2,000 - $ 2,499 111.2 114.1 120.1 115.5 109.8 106.3 102.5 106.3 107.6 103.6 101.7
$ 2,500 - $ 2,999 80.9 82.5 86.4 84.8 80.2 84.5 84.6 85.4 86.8 77.3 84.6
$ 3,000 - $ 3,999 128.1 133.6 141.1 139.3 141.7 143.1 145.6 151.1 153.9 154.5 157.1
$ 4,000 - $ 4,999 84.0 82.1 82.9 87.0 98.3 101.5 101.6 100.7 108.8 109.8 112.7
$ 5000 - $ 5,999 61.1 63.0 67.5 71.7 77.9 82.1 83.1 87.5 89.3 92.8 92.0
$ 6,000 - $ 6,999 36.9 36.9 38.5 44.6 451 49.9 49.4 55.2 54.0 56.3 59.2
$ 7,000 - $ 7,999 28.0 27.3 30.9 33.2 35.1 36.7 40.8 43.0 47.9 45.4 49.3
$ 8,000 - $ 8999 22.6 22.0 25.8 27.6 29.6 33.0 333 35.9 39.2 39.2 38.7
$ 9,000 - $ 9,999 12.6 13.8 15.1 18.4 19.2 20.7 24.7 25.7 24.0 26.1 28.0
$10,000 - $10,999 18.3 19.9 19.0 21.9 23.2 27.8 28.1 25.0 27.1 32.4 353
$11,000 - $11,999 8.2 7.7 9.6 10.0 11.6 13.3 14.8 15.3 16.0 17.8 20.0
$12,000 & Over 54.5 49.2 59.3 66.2 78.2 84.5 93.4 100.5 93.2 107.5 111.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 25 (continued)

FULL-TIME EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF) AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(FEMALES)
Thousands
( Eig?j;in'\gogi‘golyzcro?; ; 2008 2009 2013 2014 2016 2017 2018
Total 715.6 702.5 741.4 756.0 776.2 782.2 804.5 830.0 840.2 838.7 853.8
Under $500 8.1 6.6 6.9 4.4 45 32 3.4 3.4 28 3.0 2.0
$ 500 - § 999 81.6 73.2 69.9 61.5 61.4 46.6 31.1 271 206 17.5 13.3
$ 1,000 - $ 1,499 100.5 94.9 98.4 93.8 89.9 87.0 97.7 94.5 88.5 78.6 777
$ 1,500 - $ 1,999 89.2 90.8 97.7 93.1 90.8 85.9 86.7 85.4 85.8 80.1 796
$ 2,000 - $ 2,499 87.7 88.1 87.1 87.2 87.6 87.8 87.1 88.6 86.3 86.2 85.8
$ 2,500 - $ 2,999 65.4 67.6 705 70.4 68.0 68.0 71.0 74.4 74.4 68.8 72.1
$ 3,000 - $ 3,999 103.3 106.2 106.1 115.1 121.6 125.9 133.0 135.9 137.9 143.2 143.5
$ 4,000 - $ 4,999 59.0 57.1 67.5 72.8 753 83.7 816 89.6 95.7 98.6 104.2
$ 5000 - $ 5999 387 386 456 48.9 55.6 59.7 61.7 66.7 68.4 70.6 716
$ 6000 - $ 6999 223 221 238 265 305 34.0 34.4 384 42.0 44.7 454
$ 7,000 - $ 7,999 15.9 15.4 16.8 19.1 225 22.9 26.0 286 307 343 34.0
$ 8,000 - $ 8999 10.6 9.9 12.0 14.1 16.4 18.6 203 227 253 256 276
$ 9,000 - $ 9,999 6.4 6.5 6.6 9.6 96 12.0 13.2 13.8 16.5 16.9 18.9
$10,000 - $10,999 5.7 5.9 8.0 9.6 958 12.1 14.1 15.0 15.9 16.7 18.1
$11,000 - $11,999 45 37 38 4.9 5.9 6.0 6.7 8.2 8.4 9.6 95
$12,000 & Over 16.8 16.0 208 25.0 27.0 28.7 36.5 378 40.9 443 50.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM



8107 240debuls ul 82104 inogeT | vl |

TABLE 26

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF) AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
Total 1,807.8 1,823.1 1,911.6 1,946.5 1,988.0 2,004.6 2,051.8 2,097.5 2,112.9 2,125.4 2,154.9
Under $500 57.8 56.8 56.3 51.0 51.3 44.3 46.7 47.0 43.8 43.0 41.2
$ 500 - $ 999 189.4 192.1 191.4 185.3 186.7 162.8 133.3 125.9 113.7 110.9 102.2
$ 1,000 - $ 1,499 239.0 237.0 238.1 227.7 216.6 209.8 235.8 234.5 2259 218.7 210.1
$ 1,500 - $ 1,999 224.6 230.6 236.0 233.2 2239 210.9 211.8 203.9 203.8 189.6 186.1
$ 2,000 - $ 2,499 204.6 208.6 2159 211.7 207.3 203.6 201.1 205.8 204.7 203.1 200.0
$ 2,500 - $ 2,999 148.5 152.0 161.1 159.1 152.2 156.8 161.7 164.3 166.1 151.7 163.0
$ 3,000 - $ 3,999 234.7 244.5 252.2 259.6 269.3 277.6 286.1 294.4 299.3 306.1 309.3
$ 4,000 - $ 4,999 143.8 140.6 153.1 161.6 176.6 188.4 185.7 194.7 208.3 211.9 223.0
$ 5000 - $ 5999 100.6 102.8 114.6 122.5 136.3 144.8 1471 157.2 160.6 166.6 167.1
$ 6,000 - $ 6,999 59.6 59.2 62.9 71.8 76.9 85.6 85.3 94.8 96.7 103.0 106.4
$ 7,000 - $ 7,999 44.3 43.0 48.3 52.9 58.4 60.3 67.9 72.2 79.7 80.8 84.1
$ 8,000 - $ 8999 33.5 32.4 38.3 42.5 46.5 52.3 54.3 59.1 65.5 65.4 67.2
$ 9,000 - $ 9,999 19.2 20.5 21.9 28.3 29.0 33.0 38.1 40.0 40.7 43.6 471
$10,000 - $10,999 24.1 25.9 27.3 31.9 33.4 40.6 43.2 40.7 43.8 50.2 54.3
$11,000 - $11,999 12.6 1.4 13.7 15.0 17.7 19.6 21.6 23.7 24.8 27.5 29.6
$12,000 & Over 71.6 65.7 80.7 92.2 106.1 114.4 132.0 139.5 135.6 153.4 164.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 26 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF) AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(MALES)
Thousands
Total 1,009.4 1,020.0 1,055.2 1,066.4 1,085.6 1,090.8 1,109.4 1,121.5 1,126.0 1,139.5 1,148.5
Under $500 20.5 20.0 17.6 15.9 171 14.1 16.7 15.5 13.3 14.2 14.0
$ 500 - $ 999 74.4 74.5 75.0 70.5 711 59.6 47.2 43.5 38.9 43.3 38.0
$ 1,000 - $ 1,499 130.4 132.3 124.2 115.7 110.7 102.8 109.4 107.4 102.3 102.9 93.4
$ 1,500 - $ 1,999 131.7 134.4 132.2 133.3 124.8 117.4 116.9 109.5 108.9 99.0 95.6
$ 2,000 - $ 2,499 113.3 116.6 123.2 118.7 113.3 109.9 107.6 111.0 111.3 109.6 106.0
$ 2,500 - $ 2,999 81.6 83.3 87.9 86.2 81.9 86.2 87.3 86.9 88.7 79.4 86.9
$ 3,000 - $ 3,999 129.6 135.2 143.2 141.7 144.2 146.3 149.1 153.9 157.7 157.6 161.3
$ 4,000 - $ 4,999 84.4 82.6 84.0 87.5 99.5 102.6 102.7 102.2 110.1 111.1 114.9
$ 5000 - $ 5,999 61.4 63.3 68.2 72.8 79.1 83.4 84.0 88.7 90.7 94.3 93.4
$ 6,000 - $ 6,999 37.2 37.1 38.8 449 45.4 50.7 50.1 55.6 54.3 57.2 59.9
$ 7,000 - $ 7,999 28.2 27.3 31.1 33.5 35.4 36.9 41.4 43.2 48.4 45.8 49.6
$ 8,000 - $ 8999 22.8 22.2 26.1 28.0 29.8 33.3 33.7 36.2 39.7 39.4 38.9
$ 9,000 - $ 9,999 12.6 13.9 15.2 18.6 19.3 20.9 24.8 25.9 24.0 26.5 28.0
$10,000 - $10,999 18.4 19.9 19.2 22.1 23.4 28.2 28.7 25.6 27.5 32.9 35.7
$11,000 - $11,999 8.2 7.7 9.7 10.1 1.7 13.4 14.9 15.4 16.0 17.8 20.0
$12,000 & Over 54.8 49.6 59.6 66.9 78.6 85.0 94.8 101.0 94.3 108.6 112.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 26 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF) AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(FEMALES)
Thousands
, Eig?j;in'\gogi‘glolyzcro?; ; 2008 2009 2011 2012 2013 2014 2015 2017
Total 798.5 803.2 856.4 880.1 902.5 913.8 942.5 976.0 986.9 985.9 1,006.5
Under $500 373 36.9 387 35.1 342 30.2 300 315 305 2838 27.2
$ 500 - § 999 115.0 117.5 116.4 114.8 115.5 103.2 86.2 82.4 74.8 67.6 64.2
$ 1,000 - $ 1,499 108.6 104.7 113.9 112.0 105.8 107.0 126.4 127.1 123.6 115.7 116.7
$ 1,500 - $ 1,999 92.9 96.1 103.8 99.9 99.1 936 94.9 94.4 94.9 90.7 90.5
$ 2,000 - $ 2,499 913 91.9 927 92.9 94.0 93.7 9355 94.8 93.4 936 94.0
$ 2,500 - $ 2,999 66.8 68.7 73.2 72.9 70.2 70.5 74.5 773 77.4 723 76.1
$ 3,000 - $ 3,999 105.1 109.3 108.9 117.9 125.1 131.4 137.0 140.6 141.6 148.4 148.0
$ 4,000 - $ 4,999 59.4 58.0 69.1 74.1 77.0 85.7 83.0 925 98.1 100.7 108.0
$ 5000 - $ 5,999 392 39.5 46.4 49.7 57.2 61.4 63.1 68.4 70.0 723 73.7
$ 6,000 - $ 6,999 224 222 24.1 27.0 315 348 352 39.2 42.4 4558 46.5
$ 7,000 - $ 7,999 16.1 15.7 17.1 19.4 23.0 234 26.4 28.9 313 35.0 345
$ 8,000 - $ 8999 10.7 10.2 12.3 14.5 16.6 18.9 206 229 2558 25.9 282
$ 9,000 - $ 9,999 6.5 6.6 6.7 958 9.7 12.1 13.3 14.0 16.6 17.2 19.1
$10,000 - $10,999 5.7 6.0 8.1 958 10.0 12.4 14.5 15.2 16.3 17.3 18.6
$11,000 - $11,999 45 37 4.0 5.0 6.0 6.2 6.7 83 8.8 958 96
$12,000 & Over 16.8 16.1 211 253 275 29.4 372 385 413 44.8 51.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 27

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), OCCUPATION AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
Managers ASSOCiate . . Craftsmen Plant. - Cleaners,
Gross . Pro- Clerical Service Machine

& Working Pro- . & Related Labourers 1
Monthly Income o . . fessionals Support & Sales Operators Others

. Admini- Proprietors fessionals Trades & Related

( Excluding Employer CPF) & Workers Workers &
strators .. Workers Workers
Technicians Assemblers

Total 2,154.9 265.3 57.5 449.7 481.5 237.7 266.1 70.0 149.7 156.4 211
Under $500 41.2 0.4 1.1 1.6 5.4 3.7 14.6 1.4 1.8 11.2 0.2
$ 500 - $ 999 102.2 0.4 1.5 2.8 10.2 14.7 30.7 3.6 8.4 29.8 0.1
$ 1,000 - $ 1,499 210.1 1.1 4.7 4.2 14.1 29.7 50.1 7.9 29.3 68.2 0.9
$ 1,500 - $ 1,999 186.1 1.1 4.2 4.0 15.3 35.6 50.1 11.9 35.8 26.6 1.4
$ 2,000 - $ 2,499 200.0 2.2 49 8.5 37.7 46.5 42.5 14.3 30.5 11.5 1.5
$ 2,500 - $ 2,999 163.0 1.9 4.2 8.6 60.2 32.2 23.0 9.5 16.5 4.9 2.0
$ 3,000 - $ 3,999 309.3 8.6 10.7 45.2 136.8 43.3 29.1 11.5 17.9 2.9 3.5
$ 4,000 - $ 4,999 223.0 10.0 7.1 71.0 88.9 20.4 12.1 5.1 5.4 0.7 2.4
$ 5000 - $ 5999 167.1 15.9 6.6 67.3 54.6 7.4 7.1 2.6 2.8 0.5 2.2
$ 6,000 - $ 6,999 106.4 26.4 3.2 45.4 21.7 2.5 3.5 1.1 0.5 0.1 2.1
$ 7,000 - $ 7,999 84.1 24.4 1.4 40.5 13.1 0.8 1.3 0.5 0.3 - 1.7
$ 8,000 - $ 8999 67.2 21.8 1.2 31.5 9.7 0.5 1.1 0.3 0.2 - 0.9
$ 9,000 - $ 9,999 471 16.6 1.1 23.6 4.6 0.2 0.3 0.2 0.1 - 0.5
$10,000 - $10,999 54.3 24.0 1.8 22.8 4.8 0.3 0.2 0.1 0.1 - 0.3
$11,000 - $11,999 29.6 14.3 0.3 12.8 1.9 - 0.1 - - - 0.4
$12,000 & Over 164.1 96.3 3.6 59.7 2.8 0.1 0.3 0.2 0.1 - 1.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 27 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), OCCUPATION AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(MALES)
Thousands
Managers ASSOCiate . . Craftsmen Plant. S Cleaners,
Gross . Pro- Clerical Service Machine

& Working Pro- . & Related Labourers 1
Monthly Income o . . fessionals Support & Sales Operators Others

. Admini- Proprietors fessionals Trades & Related

( Excluding Employer CPF) & Workers Workers &
strators .. Workers Workers
Technicians Assemblers

Total 1,148.5 164.9 40.5 245.9 244.9 57.5 119.1 60.9 130.7 66.2 17.9
Under $500 14.0 0.1 0.4 0.6 1.7 0.8 5.2 0.7 1.2 3.3 -
$ 500 - $ 999 38.0 0.2 1.1 1.4 3.8 4.6 9.2 2.0 6.3 9.4 -
$ 1,000 - $ 1,499 93.4 0.9 24 1.9 6.0 7.1 17.7 6.1 22.4 28.1 0.6
$ 1,500 - $ 1,999 95.6 0.8 2.7 1.6 6.1 10.0 18.7 10.1 31.2 13.3 1.3
$ 2,000 - $ 2,499 106.0 1.4 3.1 3.1 17.4 11.9 21.8 12.8 27.5 6.1 0.9
$ 2,500 - $ 2,999 86.9 1.0 3.3 3.0 31.0 7.7 11.5 8.9 15.8 3.0 1.7
$ 3,000 - $ 3,999 161.3 4.5 7.6 19.7 68.1 10.0 18.1 10.9 17.2 2.0 3.3
$ 4,000 - $ 4,999 114.9 5.1 5.0 35.6 45.7 3.6 7.7 4.8 5.1 0.4 1.8
$ 5000 - $ 5999 93.4 8.8 5.0 35.6 30.6 13 4.5 24 2.8 0.5 1.9
$ 6,000 - $ 6,999 59.9 14.9 2.5 24.5 11.9 0.3 2.5 1.1 0.5 0.1 1.8
$ 7000 - $ 7,999 49.6 13.8 1.0 23.1 8.2 0.2 1.0 0.5 0.2 - 1.5
$ 8,000 - $ 8,999 38.9 12.9 0.8 17.7 5.7 - 0.6 0.2 0.2 - 0.8
$ 9,000 - $ 9,999 28.0 9.1 1.0 14.5 2.6 0.1 0.2 0.2 0.1 - 0.5
$10,000 - $10,999 35.7 16.2 1.4 14.4 3.1 - 0.2 0.1 0.1 - 0.3
$11,000 - $11,999 20.0 9.8 0.2 8.5 1.1 - 0.1 - - - 0.4
$12,000 & Over 112.7 65.5 3.0 40.5 2.0 0.1 0.2 0.2 0.1 - 1.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) ‘Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 27 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), OCCUPATION AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(FEMALES)
Thousands
Managers ASSOCiate . . Craftsmen Plant. S Cleaners,
Gross . Pro- Clerical Service Machine
& Working Pro- . & Related Labourers 1

Monthly Income o . . fessionals Support & Sales Operators Others

. Admini- Proprietors fessionals Trades & Related

( Excluding Employer CPF) & Workers Workers &
strators .. Workers Workers
Technicians Assemblers

Total 1,006.5 100.5 17.0 203.7 236.7 180.2 147.0 9.1 19.0 90.2 3.2
Under $500 27.2 0.3 0.6 1.0 3.7 2.9 9.4 0.6 0.6 7.9 0.2
$ 500 - $ 999 64.2 0.2 0.4 1.4 6.4 10.1 21.5 1.7 2.1 20.4 0.1
$ 1,000 - $ 1,499 116.7 0.2 2.2 2.3 8.1 22.5 323 1.8 6.9 40.1 0.3
$ 1,500 - $ 1,999 90.5 0.3 1.4 2.4 9.3 25.6 314 1.9 4.7 13.3 0.1
$ 2,000 - $ 2,499 94.0 0.8 1.8 5.4 20.3 34.6 20.7 1.5 3.0 5.3 0.5
$ 2,500 - $ 2,999 76.1 0.9 1.0 5.6 29.2 24.4 1.4 0.6 0.7 1.9 0.3
$ 3,000 - $ 3,999 148.0 4.1 3.1 255 68.7 333 11.0 0.6 0.6 0.9 0.3
$ 4,000 - $ 4,999 108.0 4.9 2.1 354 43.1 16.8 4.4 0.3 0.3 0.3 0.6
$ 5000 - $ 5999 73.7 7.1 1.6 31.7 24.0 6.1 2.6 0.2 0.1 - 0.3
$ 6,000 - $ 6,999 46.5 11.5 0.7 20.9 9.8 2.2 1.1 - - - 0.3
$ 7,000 - $ 7,999 345 10.7 0.4 17.4 4.9 0.6 0.4 - 0.1 - 0.2
$ 8,000 - $ 8999 28.2 8.9 0.3 13.8 4.0 0.5 0.5 0.1 - - 0.1
$ 9,000 - $ 9,999 19.1 7.5 0.2 9.2 2.0 0.2 0.1 - - - 0.1
$10,000 - $10,999 18.6 7.8 0.3 8.4 1.7 0.3 0.1 - - - 0.1
$11,000 - $11,999 9.6 4.5 0.1 4.2 0.7 - - - - - -
$12,000 & Over 51.4 30.7 0.6 19.2 0.8 0.1 0.1 - - - -

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) ‘Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 28

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), INDUSTRY AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
(SSIC 2015) $500 | $999 |$1,499 |$1,999 [$2,499 [$2,999 |$3,999 |$4,999 [$5,999 |$6,999 |$7,999 [$8,999 [$9,999 |$10,999 [$11,999 | & Over
Total 2,1549 41.2 102.2 210.1 186.1 200.0 163.0 309.3 223.0 167.1 1064  84.1 67.2 471 54.3 29.6 164.1
C Manufacturing 228.2 13 6.0 178 180 205 175 356 286 198 145 11.2 74 5.9 5.1 3.7 15.3
F Construction 104.0 0.7 36 109 89 10.8 9.0 172 120 8.9 5.7 4.0 3.1 1.7 2.5 0.9 4.0
G-U Services 1,801.2  39.1 91.9 179.6 157.7 166.1 1344 2534 180.3 1364 847 683 56.2 389 46.0 24.7 143.6
G Wholesale & Retail Trade 352.5 8.4 194 356 389 351 257 495 328 255 16.6 1.3 10.0 5.6 8.0 4.7 255
H Transportation & Storage 199.0 2.8 9.7 249 290 260 208 321 16.4 10.5 5.3 4.1 2.6 2.0 2.5 1.7 8.7
I Accommodation & Food Services 134.4 9.4 195 337 19.8 16.3 9.7 12.0 5.2 2.6 1.7 0.7 0.6 0.5 0.7 0.2 1.6
J Information & Communications 92.1 0.7 2.3 2.8 3.8 4.9 5.8 14.3 12.6 8.9 6.4 5.7 4.7 3.1 4.1 2.2 9.8
K Financial & Insurance Services 196.0 1.4 4.1 6.3 6.1 10.1 11.0 250 214 19.4 1.4 9.4 9.5 8.1 8.8 4.9 39.1
L Real Estate Services 54.0 1.1 24 5.5 3.7 4.8 3.9 7.8 6.0 4.6 2.7 1.8 2.0 0.8 2.3 0.6 4.0
M Professional Services 174.4 1.7 4.1 7.2 7.0 1.3 1.9 272 228 18.0 10.4 9.7 7.3 4.8 6.3 4.0 20.5
N Administrative & Support Services 119.9 3.3 119 296 16.1 14.3 9.4 12.4 7.4 4.2 24 2.1 1.2 0.8 1.3 0.4 3.2
O, P Public Administration & Education 248.1 4.1 6.4 1.1 1.4 14.6 143 363 307 274 18.8 17.5 14.1 9.5 8.6 4.5 18.9
Q Health & Social Services 126.0 2.8 43 7.9 10.1 16.1 124 212 14.6 9.3 5.8 3.8 2.8 24 24 1.0 9.4
R Arts, Entertainment & Recreation 37.7 1.6 3.0 3.0 3.4 4.9 3.6 6.1 4.0 2.3 1.3 1.0 0.8 0.8 0.3 0.2 1.2
5-U getgirn;og;?vg:y’ Social & 671 18 48 121 85 78 57 95 63 36 17 13 06 06 0.7 0.4 17
A, B, D, E, V Others' 21.6 0.2 0.7 1.7 1.5 2.6 2.1 3.2 2.1 2.0 1.5 0.7 0.5 0.6 0.7 0.3 1.2
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 28 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), INDUSTRY AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(MALES)
Thousands
Industry $500- $1,000—$2,000—$3,000— $4,000-1$5,000-|$6,000-[$7,000-|$8,000-|$9,000-|$10,000- $12,000
(SSIC 2015) $500 | $999 |$1,499 |$1,999 [$2,499 [$2,999 |$3,999 |$4,999 [$5,999 |$6,999 |$7,999 [$8,999 [$9,999 [$10,999 [$11,999 | & Over
Total 1,1485 140 38.0 934 956 1060 869 1613 1149 934 599 496 389 28.0 35.7 20.0 112.7
C Manufacturing 145.0 0.3 1.7 5.6 94 125 115 230 188 145 9.9 8.4 5.6 4.7 4.1 2.9 11.9
F Construction 76.5 0.4 23 5.9 6.9 7.8 6.1 13.2 8.5 7.0 4.5 3.2 2.7 1.6 2.2 0.8 3.3
G-U Services 912.1 133 336 81.0 782 840 679 1226 859 703 445 377 304 213 28.9 16.1 96.6
G Wholesale & Retail Trade 176.5 2.7 5.9 11.8 16.7 17.5 13.2 251 16.9 14.4 10.2 6.5 6.1 2.8 5.3 3.6 17.7
H Transportation & Storage 151.0 13 6.8 208 241 20.5 162 222 1.3 7.4 3.2 2.7 2.0 1.4 1.9 1.4 7.7
I Accommodation & Food Services 59.4 4.3 6.2 12.3 7.8 7.9 5.1 7.1 3.1 1.7 1.1 0.4 0.4 0.4 0.5 0.1 1.0
J Information & Communications 54.6 0.3 1.3 1.2 1.8 2.7 2.9 7.6 6.5 5.6 4.1 4.0 3.1 1.9 2.7 1.5 7.6
K Financial & Insurance Services 94.5 0.5 1.3 2.9 2.3 4.7 4.9 1.2 8.6 8.4 4.4 4.5 4.5 4.4 5.1 3.0 23.8
L Real Estate Services 27.8 0.4 0.7 2.3 1.5 2.9 2.0 3.6 2.8 2.7 1.4 1.1 1.2 0.5 1.7 0.4 2.5
M Professional Services 92.1 0.8 1.6 3.2 3.6 5.3 5.1 12.1 1.4 9.0 5.8 6.1 4.5 3.1 4.0 25 13.9
N Administrative & Support Services 69.0 0.9 4.4 16.3 10.9 9.4 6.7 7.7 3.7 2.1 1.4 1.5 0.7 0.3 0.8 0.2 2.1
O, P Public Administration & Education 111.5 0.6 1.7 3.3 3.1 5.0 5.9 14.9 14.2 13.3 9.5 8.4 6.3 4.9 4.9 2.6 12.7
Q Health & Social Services 28.8 0.6 0.5 13 1.4 2.0 2.0 4.0 2.8 2.2 1.7 1.5 0.6 0.8 1.4 0.4 5.7
R Arts, Entertainment & Recreation 19.3 0.6 1.5 1.2 1.5 2.8 1.4 3.4 2.0 1.3 0.6 0.7 0.5 0.6 0.2 0.1 0.9
5-U getgirn;og;?vg:y’ Social & 277 03 17 45 35 32 26 37 25 22 10 04 03 03 0.3 0.3 1.0
A, B, D, E, V Others' 14.9 0.1 0.4 0.9 1.1 1.8 1.4 2.5 1.8 1.5 1.0 0.3 0.3 0.5 0.4 0.3 0.8
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 28 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), INDUSTRY AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(FEMALES)
Thousands
Industry $500- $1,000—$2,000—$3,000— $4,000-]$5,000-|$6,000-|$7,000-|$8,000-]|$9,000-|$10,000- $12,000
(SSIC 2015) $500 | $999 |$1,499 [$1,999 |$2,499 [$2,999 |$3,999 [$4,999 [$5,999 |$6,999 [$7,999 |$8,999 [$9,999 |$10,999 [$11,999 | & Over
Total 1,006.5 27.2 64.2 116.7 90.5 94.0 76.1 148.0 108.0 73.7 46.5 34.5 28.2 19.1 18.6 9.6 51.4
C Manufacturing 83.1 1.0 4.3 12.2 8.6 8.0 5.9 12.5 9.8 5.3 4.6 2.7 1.7 1.2 0.9 0.8 3.4
F Construction 27.5 0.4 14 5.0 2.0 3.0 29 3.9 3.4 1.9 1.2 0.8 0.4 0.2 0.3 0.1 0.6
G-U Services 889.1 25.8 58.3 98.6 79.5 82.1 66.6 130.8 94.5 66.1 40.2 30.6 25.8 17.5 17.1 8.6 46.9
G Wholesale & Retail Trade 176.0 5.7 13.4 23.7 22.1 17.6 12.6 24.4 15.8 1.1 6.5 4.8 3.9 2.7 2.7 1.1 7.8
H Transportation & Storage 48.1 1.4 2.9 4.1 4.8 5.5 4.6 9.8 5.2 3.2 2.1 1.4 0.5 0.6 0.6 0.3 1.0
| Accommodation & Food Services 75.0 5.1 133 21.4 12.0 8.4 4.6 49 2.1 1.0 0.6 0.3 0.2 0.2 0.2 0.1 0.6
J Information & Communications 37.5 0.4 1.0 1.7 2.0 2.2 2.9 6.7 6.1 3.4 2.3 1.8 1.6 1.3 1.3 0.6 2.3
K Financial & Insurance Services 101.6 0.9 2.9 34 3.9 54 6.1 13.8 12.8 10.9 7.0 5.0 5.0 3.7 3.7 1.9 15.3
L Real Estate Services 26.2 0.6 1.7 3.1 2.1 1.9 1.9 4.2 3.2 1.9 1.3 0.7 0.8 0.3 0.6 0.3 1.5
M Professional Services 82.3 1.0 2.5 4.0 3.4 5.9 6.9 15.1 1.5 9.0 4.7 3.6 2.8 1.7 2.2 1.4 6.6
N Administrative & Support Services 50.9 2.4 7.5 133 52 4.9 2.8 4.7 3.7 2.2 1.0 0.6 0.5 0.5 0.5 0.2 1.1
O, P Public Administration & Education 136.6 3.5 4.8 7.8 8.3 9.6 8.4 21.4 16.5 14.0 9.2 9.1 7.7 4.5 3.7 1.9 6.2
Q Health & Social Services 97.2 2.2 3.8 6.6 8.7 14.2 10.4 17.2 11.8 7.1 4.0 2.3 2.1 1.6 1.0 0.6 3.6
R Arts, Entertainment & Recreation 18.4 1.0 1.5 1.8 1.9 2.2 2.2 2.7 2.0 1.0 0.7 0.3 0.3 0.2 0.2 0.1 0.3
5.y Other Community, Social & 394 15 31 76 50 46 31 58 38 14 07 09 03 03 0.4 0.2 0.7

Personal Services

A, B, D, E, V Others' 6.7 0.1 0.3 0.8 0.4 0.8 0.7 0.8 0.3 0.5 0.5 0.4 0.3 0.2 0.3 0.1 0.4
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 29

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), EMPLOYMENT STATUS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Thousands

Gross Total Employers Employees Own Account Workers Contributing Family Workers
Monthly Income
( Excluding
Employer CPF) Total \VEIES Females Total \VEIES Females Total Males Females Total Males Females Total WEIES Females
7.9 33 4.6

Total 2,154.9 1,148.5 1,006.5 96.1 69.5 26.7 1,845.7 933.6 912.1 205.2 142.2 63.0
Under $500 41.2 14.0 27.2 0.6 0.3 0.3 26.7 7.9 18.8 1.3 4.7 6.7 2.6 1.1 1.5
$ 500 -$% 999 102.2 38.0 64.2 1.1 0.7 0.4 75.9 22.4 535 23.4 14.1 9.3 1.9 0.8 1.1
$ 1,000 - $ 1,499 210.1 93.4 116.7 4.7 2.6 2.1 170.1 65.7 104.4 334 24.4 9.0 1.9 0.7 1.2
$ 1,500 - $ 1,999 186.1 95.6 90.5 5.0 2.9 2.1 154.0 71.8 82.2 26.3 20.5 5.8 0.7 0.4 0.3
$ 2,000 - $ 2,499 200.0 106.0 94.0 6.1 3.6 2.5 168.2 83.1 85.1 25.4 19.2 6.2 0.3 0.2 0.1
$ 2,500 - $ 2,999 163.0 86.9 76.1 5.0 3.6 1.4 140.5 70.2 70.2 17.4 13.0 4.3 0.2 0.1 0.1
$ 3,000 - $ 3,999 309.3 161.3 148.0 13.5 9.4 4.1 271.4 134.7 136.7 24.2 171 7.1 0.2 0.1 0.1
$ 4,000 - $ 4,999 223.0 114.9 108.0 10.2 7.0 3.1 2011 100.5 100.5 11.6 7.4 4.3 0.1 - 0.1
$ 5,000 - $ 5999 167.1 93.4 73.7 10.4 8.0 2.4 146.7 78.4 68.3 9.9 6.9 2.9 0.1 = 0.1
$ 6,000 - $ 6,999 106.4 59.9 46.5 7.5 5.8 1.6 94.6 51.0 43.6 4.4 3.1 1.3 - - -
$ 7,000 - $ 7,999 84.1 49.6 345 2.8 2.1 0.7 78.4 453 33.1 2.9 2.2 0.7 = = =
$ 8,000 - $ 8,999 67.2 38.9 28.2 4.1 2.9 1.1 59.3 33.9 25.4 3.8 2.1 1.7 - - -
$ 9,000 - $ 9,999 471 28.0 19.1 2.5 2.1 0.4 43.7 25.2 18.5 0.9 0.7 0.2 = = =
$10,000 - $10,999 54.3 35.7 18.6 6.4 53 1.1 431 27.3 15.8 4.8 3.2 1.7 - - -
$11,000 - $11,999 29.6 20.0 9.6 1.3 1.2 0.2 27.9 18.6 9.2 0.4 0.3 0.2 = = =
$12,000 & Over 164.1 112.7 51.4 14.9 11.8 3.1 1441 97.5 46.6 5.1 3.4 1.7 - - -

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 30

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), NATURE OF EMPLOYMENT AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Thousands

Monthly Income

Total 2,154.9 1,148.5 1,006.5 1,914.4 1,060.6 853.8 240.5 87.9 152.7
Under $500 41.2 14.0 27.2 4.0 2.0 2.0 37.2 12.0 25.3
$ 500 - $§ 999 102.2 38.0 64.2 25.6 12.3 13.3 76.7 25.7 50.9
$ 1,000 - $ 1,499 210.1 93.4 116.7 146.6 68.9 77.7 63.5 24.5 39.0
$ 1,500 - $ 1,999 186.1 95.6 90.5 167.2 87.7 79.6 18.9 8.0 10.9
$ 2,000 - $ 2,499 200.0 106.0 94.0 187.5 101.7 85.8 12.6 43 8.2
$ 2,500 - $ 2,999 163.0 86.9 76.1 156.6 84.6 72.1 6.4 2.3 4.1
$ 3,000 - $ 3,999 309.3 161.3 148.0 300.6 157.1 143.5 8.7 4.2 4.5
$ 4,000 - $ 4,999 223.0 114.9 108.0 216.9 112.7 104.2 6.0 23 38
$ 5000 - $ 5999 167.1 934 73.7 163.6 92.0 71.6 35 1.4 2.1
$ 6,000 - $ 6,999 106.4 59.9 46.5 104.6 59.2 454 1.8 0.7 1.1
$ 7,000 - $ 7,999 84.1 49.6 34.5 83.3 493 34.0 0.8 03 0.5
$ 8,000 - $ 8999 67.2 38.9 28.2 66.2 38.7 27.6 1.0 03 0.7
$ 9,000 - $ 9,999 47.1 28.0 19.1 46.8 28.0 18.9 03 0.1 0.2
$10,000 - $10,999 54.3 35.7 18.6 53.4 353 18.1 0.9 0.4 0.5
$11,000 - $11,999 29.6 20.0 9.6 29.5 20.0 9.5 0.1 0.1 0.1
$12,000 & Over 164.1 112.7 51.4 162.0 111.3 50.7 2.1 1.4 0.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 31

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
& .. ... ....
Monthly Income Total 15 - 24 30 - 34 35 - 39 40 - 44 50 - 54 55 - 59 60 - 64 65 - 69
( Excluding Employer CPF) Over
Total 2,154.9 123.7 222.2 234.0 263.1 2711 261.7 2511 217.3 165.9 90.6 54.4
Under $500 41.2 13.3 1.7 1.2 1.4 1.9 2.4 3.0 3.4 4.6 3.7 4.7
$ 500 - $ 999 102.2 18.8 4.1 3.2 43 5.5 8.2 11.0 13.2 13.3 1.2 9.4
$ 1,000 - $ 1,499 210.1 18.4 7.2 7.5 11.0 12.8 17.5 27.3 31.6 33.0 25.0 18.9
$ 1,500 - $ 1,999 186.1 18.8 15.3 9.9 12.0 13.7 17.6 27.0 26.2 25.7 12.7 7.3
$ 2,000 - $ 2,499 200.0 19.4 28.8 14.9 18.5 18.6 20.0 25.3 241 17.5 9.2 3.7
$ 2,500 - $ 2,999 163.0 133 29.2 20.3 15.3 17.5 17.8 18.6 13.8 10.1 5.2 1.9
$ 3,000 - $ 3,999 309.3 16.5 61.6 44.5 37.9 32.0 329 32.6 24.6 18.0 6.6 2.0
$ 4,000 - $ 4,999 223.0 3.1 34.7 41.4 339 30.2 254 18.9 18.4 11.5 4.1 1.4
$ 5000 - $ 5999 167.1 1.0 18.9 29.8 28.8 25.2 21.5 15.9 13.9 7.9 2.9 1.1
$ 6,000 - $ 6,999 106.4 0.6 8.6 17.0 19.6 18.8 15.0 11.6 8.6 4.0 2.3 0.5
$ 7,000 - $ 7,999 84.1 0.2 5.0 12.3 17.0 16.3 13.4 9.1 6.6 2.6 1.2 0.4
$ 8,000 - $ 8,999 67.2 0.1 2.4 9.0 14.0 1.7 1.7 8.7 5.1 3.2 0.7 0.6
$ 9,000 - $ 9,999 47.1 0.1 1.3 5.6 9.9 10.5 7.6 6.1 3.5 1.6 0.9 0.1
$10,000 - $10,999 54.3 0.1 1.0 49 9.7 12.8 10.0 6.4 53 2.6 1.1 0.5
$11,000 - $11,999 29.6 = 0.4 3.0 5.4 6.8 6.0 3.9 2.3 1.6 0.1 -
$12,000 & Over 164.1 0.1 2.0 9.6 244 36.9 34.7 25.7 16.7 8.8 3.6 1.9

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 31 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(MALES)

Thousands

& .. ... ....
Monthly Income Total 15 - 24 30 - 34 35 - 39 40 - 44 50 - 54 55 - 59 60 - 64 65 - 69
( Excluding Employer CPF) Over
Total 1,148.5 46.7 109.2 119.2 134.5 143.8 139.5 140.4 128.2 97.7 56.2 33.2
Under $500 14.0 5.5 1.2 0.3 0.3 0.4 0.4 0.6 0.9 1.5 1.1 1.8
$ 500 - $ 999 38.0 8.8 2.5 0.9 1.2 1.0 1.9 3.3 43 4.8 4.6 4.6
$ 1,000 - $ 1,499 93.4 8.6 3.5 2.5 3.2 4.3 4.6 10.3 14.8 16.3 14.4 10.8
$ 1,500 - $ 1,999 95.6 7.1 8.3 5.6 52 5.7 7.3 12.8 14.8 15.5 8.1 53
$ 2,000 - $ 2,499 106.0 6.4 13.9 7.2 8.3 9.1 10.0 14.4 15.1 11.9 6.9 2.8
$ 2,500 - $ 2,999 86.9 4.6 15.3 10.4 7.0 8.4 9.4 10.4 9.6 7.0 3.3 1.4
$ 3,000 - $ 3,999 161.3 4.7 294 21.6 18.1 16.9 18.7 18.7 15.3 11.5 5.0 1.3
$ 4,000 - $ 4,999 114.9 0.3 16.0 20.6 16.3 14.9 13.6 1.2 1.3 6.6 3.1 1.1
$ 5000 - $ 5999 934 0.3 8.8 15.7 15.5 14.9 11.8 9.7 8.6 5.0 2.2 0.9
$ 6,000 - $ 6,999 59.9 0.2 4.1 8.6 10.8 10.5 8.9 6.7 54 2.6 1.8 0.4
$ 7,000 - $ 7,999 49.6 = 2.5 6.8 9.5 9.6 7.9 6.5 3.9 1.7 0.9 0.4
$ 8,000 - $ 8,999 38.9 0.1 1.2 49 7.5 6.9 6.6 54 3.8 1.9 0.4 0.3
$ 9,000 - $ 9,999 28.0 = 0.7 2.9 5.4 6.4 4.5 4.1 2.2 1.0 0.8 0.1
$10,000 - $10,999 35.7 - 0.7 3.2 6.1 7.6 6.5 4.8 3.5 1.9 0.8 0.4
$11,000 - $11,999 20.0 = 0.2 1.6 3.9 4.3 4.2 2.5 1.8 1.6 0.1 -
$12,000 & Over 112.7 - 1.1 6.2 16.2 23.0 23.2 18.9 12.8 6.9 2.7 1.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 31 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(FEMALES)
Thousands
& .. ... ....
Monthly Income Total 15 - 24 30 - 34 35 - 39 40 - 44 50 - 54 55 - 59 60 - 64 65 - 69
( Excluding Employer CPF) Over
Total 1,006.5 113.0 114.8 128.6 127.3 122.2 110.7 89.1 68.2 34.3
Under $500 27.2 7.8 0.5 0.9 1.1 1.5 2.0 2.4 2.5 3.1 2.6 2.9
$ 500 - $ 999 64.2 10.0 1.6 2.3 3.1 45 6.3 7.7 8.9 8.5 6.6 4.8
$ 1,000 - $ 1,499 116.7 9.8 3.7 5.0 7.7 8.4 12.9 17.0 16.8 16.7 10.6 8.1
$ 1,500 - $ 1,999 90.5 1.7 7.0 4.3 6.8 8.0 10.3 14.1 1.4 10.2 4.6 2.0
$ 2,000 - $ 2,499 94.0 13.0 14.9 7.8 10.2 9.5 10.0 11.0 8.9 5.5 2.3 0.9
$ 2,500 - $ 2,999 76.1 8.7 13.9 9.9 8.3 9.1 8.4 8.1 4.2 3.1 1.9 0.5
$ 3,000 - $ 3,999 148.0 11.8 32.2 22.8 19.9 15.1 14.2 13.9 9.3 6.5 1.7 0.6
$ 4,000 - $ 4,999 108.0 2.8 18.7 20.7 17.6 15.3 1.7 7.8 7.0 49 1.0 0.4
$ 5000 - $ 5,999 73.7 0.7 10.0 14.2 134 10.3 9.7 6.2 5.3 2.9 0.7 0.3
$ 6,000 - $ 6,999 46.5 0.4 4.4 8.3 8.8 8.3 6.1 49 3.2 1.4 0.5 0.1
$ 7,000 - $ 7,999 34.5 0.2 2.5 5.5 7.5 6.8 5.6 2.6 2.7 0.9 0.3 0.1
$ 8,000 - $ 8,999 28.2 - 1.3 4.1 6.5 49 52 3.3 1.3 1.2 0.4 0.3
$ 9,000 - $ 9,999 19.1 0.1 0.6 2.6 4.5 4.1 3.1 2.0 1.3 0.6 0.2 -
$10,000 - $10,999 18.6 0.1 0.3 1.6 3.5 52 3.4 1.6 1.8 0.7 0.3 0.1
$11,000 - $11,999 9.6 = 0.3 1.4 1.5 2.5 1.8 1.5 0.6 - - -
$12,000 & Over 51.4 0.1 0.8 3.4 8.2 13.8 11.5 6.8 3.9 1.8 0.8 0.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 32

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
Gross Below Post- Diploma &
Mpnthly Income S Secondary Secondqry Profggsmnal Degree
( Excluding Employer CPF) (Non-Tertiary) Qualification

Total 2,154.9 351.8 357.7 230.0 406.7 808.8
Under $500 41.2 14.7 10.1 53 7.2 3.8
$ 500 - $ 999 102.2 41.7 24.3 15.9 13.0 7.3
$ 1,000 - $ 1,499 210.1 100.8 44.0 29.5 20.4 15.4
$ 1,500 - $ 1,999 186.1 70.1 50.4 29.6 23.5 12.5
$ 2,000 - $ 2,499 200.0 48.7 49.7 33.2 441 24.4
$ 2,500 - $ 2,999 163.0 24.0 37.5 26.4 44.6 30.6
$ 3,000 - $ 3,999 309.3 26.5 58.2 37.8 82.3 104.5
$ 4,000 - $ 4,999 223.0 11.0 335 20.8 58.0 99.6
$ 5000 - $ 5999 167.1 54 19.6 11.8 37.3 93.0
$ 6,000 - $ 6,999 106.4 2.5 9.2 6.2 22.1 66.5
$ 7,000 - $ 7,999 84.1 1.2 6.0 3.5 15.8 57.6
$ 8,000 - $ 8,999 67.2 1.3 4.4 2.4 10.0 49.0
$ 9,000 - $ 9,999 471 0.6 1.8 1.5 5.4 37.7
$10,000 - $10,999 54.3 1.2 3.0 1.6 6.7 419
$11,000 - $11,999 29.6 0.3 0.8 0.7 3.4 24.4
$12,000 & Over 164.1 1.9 5.0 3.7 12.9 140.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 32 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(MALES)
Thousands
Gross Below Post- Diploma &
l\/Ipntth Income e Secondary Secondary Profegsmrjal Degree
( Excluding Employer CPF) (Non-Tertiary) Quialification

Total 1,148.5 197.4 180.8 135.2 208.9 426.2
Under $500 14.0 4.8 4.0 1.6 2.6 1.0
$ 500 - $ 999 38.0 13.4 9.5 6.9 4.9 3.2
$ 1,000 - $ 1,499 93.4 47.5 17.8 13.7 8.6 5.8
$ 1,500 - $ 1,999 95.6 39.0 25.6 16.2 9.8 5.1
$ 2,000 - $ 2,499 106.0 33.5 24.9 19.8 18.4 9.3
$ 2,500 - $ 2,999 86.9 18.6 19.4 17.4 19.9 11.6
$ 3,000 - $ 3,999 161.3 21.0 30.7 25.0 42.9 4.7
$ 4,000 - $ 4,999 114.9 8.1 18.1 13.3 30.7 44.7
$ 5000 - $ 5999 93.4 4.3 1.3 7.8 23.0 46.9
$ 6,000 - $ 6,999 59.9 2.0 5.7 4.2 13.1 349
$ 7,000 - $ 7,999 49.6 0.8 3.6 2.6 10.4 32.1
$ 8,000 - $ 8999 38.9 0.9 2.8 13 6.2 27.7
$ 9,000 - $ 9,999 28.0 0.6 1.2 1.1 3.3 21.9
$10,000 - $10,999 35.7 1.0 1.9 1.3 4.5 27.0
$11,000 - $11,999 20.0 0.3 0.5 0.4 2.2 16.7
$12,000 & Over 112.7 1.7 3.8 25 8.4 96.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 32 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY GROSS MONTHLY INCOME FROM WORK
( EXCLUDING EMPLOYER CPF), HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(FEMALES)
Thousands
Gross Below Post- Diploma &
l\/Ipntth Income e Secondary Secondary Profegsmrjal Degree
( Excluding Employer CPF) (Non-Tertiary) Quialification

Total 1,006.5 154.4 176.9 94.8 197.7 382.6
Under $500 27.2 10.0 6.2 3.7 4.6 2.8
$ 500 - $ 999 64.2 283 14.8 9.0 8.0 4.1
$ 1,000 - $ 1,499 116.7 53.3 26.2 15.8 11.9 9.6
$ 1,500 - $ 1,999 90.5 31.2 24.8 13.4 13.7 7.4
$ 2,000 - $ 2,499 94.0 15.2 24.7 13.3 25.7 15.1
$ 2,500 - $ 2,999 76.1 5.3 18.2 8.9 24.7 19.0
$ 3,000 - $ 3,999 148.0 5.5 27.6 12.8 39.4 62.8
$ 4,000 - $ 4,999 108.0 2.9 15.4 7.6 27.3 54.9
$ 5000 - $ 5,999 73.7 1.1 8.3 4.0 14.2 46.1
$ 6,000 - $ 6,999 46.5 0.5 3.5 2.1 9.0 31.5
$ 7,000 - $ 7,999 34.5 0.3 2.4 0.9 5.4 25.5
$ 8,000 - $ 8999 28.2 0.4 1.6 1.1 3.8 213
$ 9,000 - $ 9,999 19.1 0.1 0.7 0.4 2.1 15.8
$10,000 - $10,999 18.6 0.2 1.0 0.3 2.2 14.8
$11,000 - $11,999 9.6 - 0.3 0.3 1.2 7.7
$12,000 & Over 51.4 0.2 1.3 1.2 4.5 44.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, INDUSTRY AND SEX, JUNE 2018

Occupation
(SSOC 2015)

Total
C Manufacturing
F Construction

G-U Services
G Wholesale & Retail Trade
H Transportation & Storage

Accommodation & Food Services

—

Information & Communications
Financial & Insurance Services

Real Estate Services

< - =

Professional Services
Administrative & Support Services
Public Administration & Education

Health & Social Services

» 0 0 =z
o

Arts, Entertainment & Recreation

Other Community, Social &

S-uU .
Personal Services

A, B, D, E, V Others'

2,203.7
228.2
104.0

1,849.9
3525
199.0
134.4

92.1
196.0
54.0
174.4
119.9
296.9
126.0
37.7

67.1

21.6

TABLE 33

(TOTAL)
Associate
Managers . .

. Pro- Clerical Service

& Working Pro- .
Admini- Proprietors | fessionals lEEEIETEIE support & SElES
& Workers Workers

strators o
Technicians

265.3 57.5 449.7 481.5 237.7 266.1
31.9 5.4 46.4 59.9 23.7 5.8
14.8 8.3 13.2 20.2 13.7 1.3
217.0 43.5 385.5 394.8 198.6 258.7
59.2 23.3 39.6 64.6 421 83.0
15.1 2.5 13.4 31.8 25.2 14.2
6.4 3.8 1.3 14.1 8.9 56.6
16.5 1.6 41.6 20.1 8.6 1.5
40.7 0.6 66.3 47.5 28.3 5.5
7.1 0.2 4.0 27.6 5.7 1.7
28.5 4.9 62.3 44.8 21.6 3.3
7.6 2.5 7.4 15.0 11.9 30.0
21.3 0.9 88.6 75.9 19.1 18.4
6.1 0.6 49.7 31.2 14.7 13.4
4.2 0.5 3.3 10.1 4.9 1.5
4.4 2.0 7.9 12.1 7.6 19.5
1.6 0.2 4.5 6.6 1.7 0.2

Craftsmen
& Related
Trades
Workers

70.0
21.9
18.6
28.4
7.5
2.4
2.2
0.6
1.2
1.6
3.0
2.9
0.9
0.3
0.3

55

1.1

Plant &
Machine
Operators
&
Assemblers
149.7
23.6
7.6
117.2
17.1
82.3
2.5
0.7
2.7
0.4
3.5
2.8
0.5
1.3
0.2

3.2

14

Thousands
Cleaners,
Labourers
& Others 2
Related
Workers
156.4 69.8
9.5 0.1
6.1 0.2
137.8 68.4
15.8 0.3
12.2 -
38.6 -
0.8 0.1
3.2 0.1
5.8 -
2.5 -
37.9 1.6
5.2 66.1
8.5 0.2
2.5 -
4.8 0.1
3.0 1.2

Notes :

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

1) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 33 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, INDUSTRY AND SEX, JUNE 2018

(MALES)
Thousands
Occupation Manaders Associate Craftsmen Plant & Cleaners,
(SSOC 2015) 9 . Pro- Clerical Service Machine Labourers
& Working Pro- . & Related 5
o . . fessionals Support & Sales Operators & Others
Admini- Proprietors | fessionals Trades
s & Workers Workers Workers & Related
Technicians Assemblers Workers
Total 1,197.2 164.9 40.5 245.9 244.9 57.5 119.1 60.9 130.7 66.2 66.6
C Manufacturing 145.0 23.9 4.3 32.7 41.3 5.6 2.5 17.0 14.0 3.7 0.1
F Construction 76.5 12.3 7.5 10.3 13.6 2.1 0.9 18.2 7.4 11 0.1
G-U Services 960.8 127.7 28.5 199.7 185.4 49.0 115.6 24.8 107.9 56.3 65.8
G Wholesale & Retail Trade 176.5 36.4 15.6 24.0 32.7 10.8 29.7 6.1 14.5 6.5 0.1
H Transportation & Storage 151.0 10.8 2.1 9.6 21.1 8.8 8.6 2.3 79.5 8.2 -
| Accommodation & Food Services 59.4 3.9 2.5 0.5 8.9 2.6 24.2 1.2 1.9 13.7 -
J Information & Communications 54.6 11.0 1.3 27.3 10.3 2.8 0.8 0.4 0.5 0.2 0.1
K Financial & Insurance Services 94.5 22.2 0.3 37.5 20.6 7.3 2.2 1.1 2.4 0.9 -
L Real Estate Services 27.8 4.5 0.1 1.9 15.0 0.9 1.1 1.5 0.3 2.4 -
M Professional Services 92.1 17.1 3.3 36.1 23.1 4.6 1.7 2.7 2.8 0.8 -
N Administrative & Support Services 69.0 4.4 1.5 4.2 7.7 3.5 23.5 2.8 2.4 17.7 1.4
O, P Public Administration & Education 160.2 10.4 0.3 37.8 29.7 3.4 1.7 0.9 0.4 1.6 64.1
Q Health & Social Services 28.8 2.3 0.2 15.1 5.4 1.6 1.5 0.2 1.2 1.2 0.1
R Arts, Entertainment & Recreation 19.3 2.7 0.3 1.7 5.7 1.5 5.5 0.3 0.2 1.4 -

Other Community, Social &
Personal Services

A, B, D, E, V Others ! 14.9 1.0 0.2 3.2 4.6 0.8 0.1 1.0 1.3 2.1 0.6
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

S-U 27.7 2.1 1.0 4.1 5.1 1.3 5.1 5.2 1.9 1.9 0.1

Notes :
1) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 33 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, INDUSTRY AND SEX, JUNE 2018

(FEMALES)
Thousands
Occupation Managers Associate Craftsmen Plant & Cleaners,
(SSOC 2015) 9 . Pro- Clerical Service Machine Labourers
& Working Pro- . & Related 5
o . . fessionals Support & Sales Operators & Others
Admini- Proprietors | fessionals Trades

Strators & Workers Workers Workers & Related

Technicians Assemblers | Workers
Total 1,006.5 100.5 17.0 203.7 236.7 180.2 147.0 9.1 19.0 90.2 3.2
C Manufacturing 83.1 8.0 1.1 13.7 18.6 18.0 3.4 4.9 9.5 5.8 0.1
F Construction 27.5 2.5 0.8 2.9 6.6 11.6 0.4 0.4 0.2 2.0 0.1
G-U Services 889.1 89.3 15.0 185.8 209.4 149.6 143.1 3.6 9.3 81.4 2.5
G Wholesale & Retail Trade 176.0 22.8 7.7 15.7 31.9 31.3 53.3 1.3 2.6 9.3 0.2
H Transportation & Storage 48.1 4.3 04 3.8 10.7 16.4 5.6 0.1 2.7 4.0 -
| Accommodation & Food Services 75.0 2.5 1.3 0.8 5.2 6.3 32.4 1.1 0.6 24.9 -
J Information & Communications 37.5 5.4 0.3 14.4 9.8 5.8 0.6 0.2 0.3 0.7 -
K Financial & Insurance Services 101.6 18.5 0.3 28.8 26.9 21.0 3.3 0.1 0.3 2.2 0.1
L Real Estate Services 26.2 2.6 0.1 2.1 12.5 4.8 0.6 0.1 0.2 3.3 -
M Professional Services 82.3 1.4 1.7 26.2 21.6 17.0 1.6 0.3 0.7 1.7 -
N Administrative & Support Services 50.9 3.2 1.1 3.2 7.2 8.5 6.6 0.1 0.5 20.3 0.2
O, P Public Administration & Education 136.6 10.9 0.6 50.9 46.1 15.7 6.7 - 0.1 3.6 2.0
Q Health & Social Services 97.2 3.8 0.4 34.6 25.8 13.2 11.9 0.1 0.1 7.3 0.1
R Arts, Entertainment & Recreation 18.4 1.5 0.3 1.5 4.5 3.4 6.1 - - 1.1 -

Other Community, Social &

S-uU .
Personal Services

39.4 2.3 1.0 3.8 7.0 6.4 14.5 0.3 1.3 2.9 =

A, B, D, E, V Others ! 6.7 0.6 - 1.3 2.0 0.9 0.1 0.1 0.1 0.9 0.6
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) 'Others' industry includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) 'Others' occupation includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 34
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, EMPLOYMENT STATUS AND SEX, JUNE 2018

Thousands

Associate Plant &
Managers . . Craftsmen . Cleaners,
. Pro- Clerical Service Machine
Sex / & Working Pro- . & Related Labourers
fessionals Support & Sales Trades Operators & Related
& Workers Workers &

Others '

Employment Status Admini- Proprietors fessionals

strators o Workers Workers
Technicians Assemblers

Total 2,203.7 265.3 57.5 449.7 481.5 237.7 266.1 70.0 149.7 156.4 69.8
Employers 96.1 30.2 36.5 9.5 7.1 0.2 7.5 3.6 1.3 0.1 0.2
Employees 1,894.4 229.8 - 417.4 418.3 234.3 230.9 57.7 89.8 146.8 69.5
Own Account Workers 205.2 4.9 21.0 22.6 55.4 2.2 24.6 8.2 58.5 7.7 0.2
Contributing Family Workers 7.9 0.4 - 0.2 0.7 0.9 3.1 0.5 0.2 2.0 -

Males 1,197.2 164.9 40.5 245.9 244.9 57.5 119.1 60.9 130.7 66.2 66.6
Employers 69.5 23.6 25.9 6.9 5.0 0.1 3.7 3.2 1.0 - 0.1
Employees 982.3 137.8 - 2253 210.3 56.6 101.3 50.5 72.9 61.4 66.3
Own Account Workers 142.2 3.5 14.6 13.6 29.3 0.8 124 7.0 56.7 4.2 0.2
Contributing Family Workers 3.3 - - 0.1 0.3 0.2 1.8 0.2 0.1 0.6 -

Females 1,006.5 100.5 17.0 203.7 236.7 180.2 147.0 9.1 19.0 90.2 3.2
Employers 26.7 6.6 10.6 2.6 2.2 0.2 3.8 0.4 0.2 0.1 0.1
Employees 9121 92.0 - 192.1 208.0 177.8 129.6 7.2 16.9 85.3 3.2
Own Account Workers 63.0 1.4 6.4 8.9 26.0 1.5 12.2 1.2 1.8 3.5 =
Contributing Family Workers 4.6 0.4 - 0.1 0.4 0.8 1.3 0.3 0.1 1.3 -

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 35

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, NATURE OF EMPLOYMENT
AND SEX, JUNE 2018

Thousands
Total Full - Time Part - Time
Occupation
(SSOC 2015)
Total Males Females Total Males Females Total Males Females

Total 2,203.7 1,197.2 1,006.5 1,963.1 1,109.3 853.8 240.5 7.9 152.7

Managers & Administrators 265.3 164.9 100.5 259.7 162.3 97.5 5.6 2.6 3.0

Working Proprietors 57.5 40.5 17.0 50.9 37.3 13.6 6.6 3.2 3.4

Professionals 449.7 2459 203.7 427.9 237.5 190.4 21.8 8.5 13.3

Associate Professionals 4815 244.9 236.7 441.0 2315 209.5 40.6 13.4 272

& Technicians

Clerical Support Workers 237.7 575 180.2 209.2 522 157.0 28.6 54 232

Service & Sales Workers 266.1 119.1 147.0 203.9 99.9 104.0 62.1 19.2 43.0

Critsmen & ek 70.0 60.9 9.1 62.6 56.1 6.5 7.4 4.8 25

Trades Workers

Plant & Machine Operators 149.7 130.7 19.0 132.8 116.1 16.8 16.8 146 22

& Assemblers

Cllgemens, lameures 156.4 66.2 90.2 105.7 50.1 55.6 50.8 16.2 34.6

& Related Workers ’ ' ’ ' ’ ' ’ ’ '

Others ' 69.8 66.6 32 69.5 66.5 3.0 0.3 0.1 0.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 36
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, AGE AND SEX, JUNE 2018
(TOTAL)

Thousands

Associate Plant &
. . Craftsmen . Cleaners,

Managers . Pro- Clerical Service Machine
o Working Pro- . & Related Labourers

& Admini- fessionals Support & Sales Operators
strators & [elelize

& Workers Workers VIS &
o Workers Workers
Technicians Assemblers

Proprietors fessionals

Total 2,203.7 265.3 57.5 449.7 481.5 237.7 266.1 70.0 149.7 156.4 69.8
15 - 19 353 = = 0.3 2.1 5.7 9.7 0.4 0.4 1.5 15.3
20 - 24 135.9 0.3 0.4 12.6 30.2 26.5 21.0 1.8 2.8 4.2 36.0
25 - 29 223.5 6.5 2.3 65.3 80.4 25.5 24.0 4.0 6.0 4.2 53
30 - 34 234.0 24.4 3.4 78.0 73.1 19.5 19.7 3.7 6.0 35 2.7
35 - 39 263.1 421 5.6 80.6 67.3 23.5 21.9 4.8 8.5 5.7 3.2
40 - 44 2711 54.6 7.3 72.3 61.4 25.3 23.2 5.5 11.8 8.1 1.5
45 - 49 261.7 51.3 8.6 54.7 53.6 26.3 28.7 7.9 16.8 12.2 1.6
50 - 54 2511 37.9 9.1 36.2 44.3 30.7 35.0 11.9 24.4 20.0 1.5
5, - 59 217.3 25.2 7.8 26.0 353 24.3 30.9 12.0 28.3 26.4 1.1
60 - 64 165.9 13.6 7.4 13.8 22.6 17.5 255 10.0 26.6 28.3 0.5
65 - 69 90.6 5.7 3.3 6.7 8.8 8.1 16.2 5.8 13.2 22.0 0.7
70 & Over 54.4 3.6 2.3 3.1 2.5 4.8 10.2 2.2 5.0 204 0.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 36 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, AGE AND SEX, JUNE 2018
(MALES)

Thousands

Associate Plant &
. . Craftsmen . Cleaners,

Managers . Pro- Clerical Service Machine
e Working Pro- . & Related Labourers

& Admini- fessionals Support & Sales Operators
strators @ [eleies

& Workers Workers INE6Es &
. Workers Workers
Technicians Assemblers

Proprietors fessionals

Total 1,197.2 164.9 40.5 245.9 244.9 57.5 119.1 60.9 130.7 66.2 66.6
15 - 19 233 = = = 0.7 2.1 3.7 0.3 0.3 0.9 15.2
20 - 24 70.9 - 0.2 2.3 9.1 8.8 8.5 1.4 2.3 2.7 35.7
25 - 29 110.5 2.5 1.4 29.9 39.6 8.0 12.9 3.7 55 2.3 4.6
30 - 34 119.2 13.1 2.5 40.8 36.0 5.0 8.6 33 5.8 1.6 2.5
35 - 39 134.5 23.0 3.8 44.6 32.7 3.9 10.5 3.8 7.2 2.4 2.6
40 - 44 143.8 32.1 4.8 40.9 33.1 4.5 9.5 5.0 9.7 3.0 1.2
45 - 49 139.5 31.8 59 33.0 27.9 4.6 10.2 6.8 13.4 4.5 1.4
50 - 54 140.4 26.0 5.8 23.0 25.0 5.6 14.6 10.3 20.3 8.3 1.4
5, - 59 128.2 18.5 6.0 16.1 19.7 55 14.5 10.8 253 10.8 0.9
60 - 64 97.7 10.2 59 8.4 13.8 3.8 1.2 8.6 24.0 11.4 0.3
65 - 69 56.2 4.9 2.3 4.5 5.6 33 8.6 5.1 12.1 9.2 0.6
70 & Qver 33.2 2.8 1.9 2.3 1.6 2.5 6.1 1.9 4.7 9.0 0.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 36 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, AGE AND SEX, JUNE 2018
(FEMALES)

Thousands

Associate Plant &
. . Craftsmen . Cleaners,

Managers . Pro- Clerical Service Machine
o Working Pro- . & Related Labourers

& Admini- fessionals Support & Sales Operators
strators & [elelize

& Workers Workers VIS &
o Workers Workers
Technicians Assemblers

Proprietors fessionals

Total 1,006.5 100.5 17.0 203.7 236.7 180.2 147.0 9.1 19.0 90.2 3.2
15 - 19 12.1 = = 0.3 1.4 3.6 59 0.1 0.1 0.6 0.1
20 - 24 65.0 0.3 0.3 10.3 21.2 17.7 12.5 0.4 0.4 1.5 0.4
25 - 29 113.0 4.0 0.9 35.5 40.9 17.5 11.0 0.3 0.4 1.8 0.7
30 - 34 114.8 1.3 0.9 37.3 37.0 14.5 1.1 0.4 0.2 1.8 0.3
35 - 39 128.6 19.0 1.8 36.0 34.6 19.6 1.3 1.0 1.3 33 0.6
40 - 44 127.3 22.6 2.5 31.4 28.3 20.7 13.7 0.5 2.1 5.1 0.3
45 - 49 122.2 19.6 2.7 21.7 25.7 21.7 18.5 1.0 34 7.8 0.2
50 - 54 110.7 11.9 3.2 13.2 19.3 25.1 20.4 1.6 4.1 11.7 0.2
5 - 59 89.1 6.8 1.8 9.8 15.7 18.8 16.4 1.1 3.0 15.5 0.2
60 - 64 68.2 34 1.6 5.4 8.7 13.7 14.3 1.4 2.5 16.9 0.2
65 - 69 34.3 0.8 1.0 2.2 3.2 4.9 7.6 0.7 1.1 12.8 0.1
70 & OQver 21.2 0.8 0.4 0.7 0.9 2.3 4.1 0.4 0.3 11.4 0.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 37

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, HIGHEST QUALIFICATION ATTAINED
AND SEX, JUNE 2018

Thousands
Associate Plant &

Managers Pro- Clerical Service CTRIEE Machine SR
Sex / Highest o Working Pro- . & Related Labourers 1
o : & Admini- . . fessionals Support & Sales Operators Others

Qualification Attained Proprietors fessionals Trades & Related

strators & Workers Workers &
o Workers Workers
Technicians Assemblers

Total 2,203.7 265.3 57.5 449.7 481.5 237.7 266.1 70.0 149.7 156.4 69.8
Below Secondary 352.6 5.8 10.9 1.8 16.4 29.3 82.7 29.3 69.1 104.6 2.8
Secondary 362.0 18.5 13.9 9.6 64.1 82.6 77.9 16.7 429 28.8 6.9
Post-Secondary (Non-Tertiary) 251.7 11.0 5.5 9.3 56.5 46.0 45.4 14.0 22.7 16.2 25.2
Diploma & Professional Qualification 428.2 39.6 9.7 68.5 149.7 62.0 42.8 8.9 11.9 6.2 29.0
Degree 809.1 190.4 17.5 360.4 194.9 17.8 17.3 1.1 3.1 0.7 6.0
Males 1,197.2 164.9 40.5 245.9 244.9 57.5 1191 60.9 130.7 66.2 66.6
Below Secondary 198.2 4.8 7.8 1.2 11.9 9.8 33.5 25.5 59.4 42.0 2.2
Secondary 185.1 1.9 10.1 5.2 36.1 16.5 34.9 14.1 37.2 12.7 6.5
Post-Secondary (Non-Tertiary) 156.9 7.7 4.0 5.6 36.7 134 23.0 12.7 20.6 8.4 24.8
Diploma & Professional Qualification 230.5 23.8 6.7 38.1 78.5 13.6 20.5 7.8 10.6 2.8 28.1
Degree 426.6 116.7 12.0 195.8 81.7 4.2 7.1 0.8 2.9 0.4 5.0
Females 1,006.5 100.5 17.0 203.7 236.7 180.2 147.0 9.1 19.0 90.2 3.2
Below Secondary 154.4 1.0 3.1 0.6 4.4 19.5 49.2 3.8 9.6 62.6 0.6
Secondary 176.9 6.6 3.9 4.4 28.0 66.1 43.0 2.6 5.8 16.1 0.5
Post-Secondary (Non-Tertiary) 94.8 33 1.6 3.7 19.8 32.6 22.3 1.3 2.1 7.8 0.3
Diploma & Professional Qualification 197.7 15.8 3.0 30.4 71.2 48.5 22.3 1.0 1.3 3.4 0.9
Degree 382.6 73.8 55 164.7 113.2 13.6 10.2 0.3 0.2 0.3 0.9

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 38
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY OCCUPATION, MARITAL STATUS AND SEX, JUNE 2018

Thousands

Associate Plant &
Managers . . Craftsmen . Cleaners,
. Pro- Clerical Service Machine
Sex / & Working Pro- . & Related Labourers
fessionals Support & Sales Trades Operators & Related
& Workers Workers &

Others '

Marital Status Admini- Proprietors fessionals

strators o Workers Workers
Technicians Assemblers

Total 2,203.7 265.3 57.5 449.7 481.5 237.7 266.1 70.0 149.7 156.4 69.8
Single 622.2 35.6 6.1 136.2 163.6 80.5 78.2 12.9 22.1 29.7 57.3
Married 1,443.6 217.3 471 300.1 297.4 1371 161.0 53.4 116.0 102.1 12.1
Widowed / Divorced 137.9 12.4 4.3 13.3 20.5 20.2 26.8 3.6 11.6 24.7 0.4

Males 1,197.2 164.9 40.5 245.9 244.9 57.5 119.1 60.9 130.7 66.2 66.6
Single 322.7 14.7 3.8 61.4 74.3 26.7 38.4 10.8 18.7 18.1 55.7
Married 830.1 144.9 345 180.1 163.4 29.0 74.3 47.5 103.0 42.5 10.8
Widowed / Divorced 44.4 5.2 2.2 4.4 7.2 1.8 6.4 2.6 8.9 5.6 0.1

Females 1,006.5 100.5 17.0 203.7 236.7 180.2 147.0 9.1 19.0 90.2 3.2
Single 299.5 20.9 2.2 74.8 89.3 53.7 39.8 2.1 34 11.6 1.6
Married 613.5 72.3 12.6 120.0 1341 108.1 86.7 59 13.0 59.5 1.2
Widowed / Divorced 93.5 7.2 2.1 8.9 13.3 18.3 20.4 1.0 2.7 19.1 0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 39
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DETAILED OCCUPATION AND SEX, JUNE 2018

Thousands

Occupation

(SS0C 2015) Sl

Total 2,203.7 1,197.2 1,006.5
11-14  Managers & Administrators ' 265.3 164.9 100.5
Working Proprietors 57.5 40.5 17.0

21 Science & Engineering Professionals 115.2 85.8 29.4
22 Health Professionals 431 14.1 29.0
23 Teaching & Training Professionals 61.9 21.9 39.9
24 Business & Administration Professionals 127.7 60.2 67.6
25 Information & Communications Technology Professionals 69.5 49.2 20.3
26 Legal, Social & Cultural Professionals 28.9 12.6 16.3
29 Other Professionals Not Elsewhere Classified 34 2.1 1.3
31 Physical & Engineering Science Associate Professionals 108.0 88.6 19.4
32 Health Associate Professionals 17.0 5.2 11.8
33 Business & Administration Associate Professionals 266.9 110.5 156.5
34 Legal, Social, Cultural & Related Associate Professionals 28.0 18.5 9.5
35 Information & Communications Technicians 19.0 14.4 4.5
36 Teaching Associate Professionals 40.5 6.5 34.0
39 Other Associate Professionals Not Elsewhere Classified 2.1 1.1 1.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Excludes Working Proprietors which are shown in the following row.
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TABLE 39 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DETAILED OCCUPATION AND SEX, JUNE 2018

Thousands
Total 2,203.7 1,197.2 1,006.5
40 Clerical Supervisors 2.8 1.4 1.4
41 General & Keyboard Clerks 117.3 17.8 99.5
42 Customer Services Officers & Clerks 52.6 12.8 39.8
43 Numerical & Material-Recording Clerks 59.8 23.7 36.1
44 Other Clerical Support Workers 5.2 1.9 3.4
51 Personal Service Workers 79.8 33.7 46.1
52 Sales Workers 124.8 45.5 79.3
53 Personal Care Workers 15.0 1.5 13.6
54 Protective Services Workers 451 37.7 7.4
59 Service Workers Not Elsewhere Classified 1.3 0.7 0.6
61-62 Agricultural & Fishery Workers 2.8 2.1 0.7
71 Building & Related Trades Workers, Excluding Electricians 20.6 20.0 0.6
72 Metal, Machinery & Related Trades Workers 18.3 17.6 0.7
73 Precision, Handicraft, Printing & Related Trades Workers 4.4 3.0 1.5
74 Electrical & Electronic Trades Workers 13.1 12.1 1.0
5 [gggweﬁrcgez)stlﬂglr \(livrz(f)tdvgogzragc;ed(s?rr;n:er;t’Workers 13.6 8.3 >3
81 Stationary Plant & Machine Operators 19.6 9.8 9.8
82 Assemblers & Quality Checkers 10.4 4.2 6.3
83 Drivers & Mobile Machinery Operators 119.6 116.7 2.9
91 Cleaners & Related Workers 73.4 283 45.1
92 Agricultural, Fishery & Related Labourers 2.7 2.4 0.2
93 Labourers & Related Workers 26.0 15.7 10.4
94 Food Preparation & Kitchen Assistants 34.3 10.2 24.1
% Waste & Recyclables Collection Workers & 201 97 104

Other Elementary Workers

X1-X5 Workers Not Elsewhere Classified 67.0 64.5 2.5
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 40

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN BROAD OCCUPATIONAL GROUPS
BY SELECTED CHARACTERISTICS AND SEX, JUNE 2018

Thousands
Professionals, Managers, Clerical, Sales & Production & Transport Operators,
Characteristics Executives & Technicians Service Workers Cleaners & Labourers '
Total 1,254.0 696.1 557.8 503.8 176.6 327.1 445.9 324.5 121.5
Age (Years)
15 - 24 45.9 12.3 33.6 62.9 23.1 39.8 62.4 58.8 3.6
25 - 29 154.6 73.4 81.2 49.4 20.9 28.5 19.4 16.1 3.3
30 - 39 374.4 196.5 177.9 84.5 28.0 56.5 38.1 29.2 9.0
40 - 49 363.8 209.4 154.3 103.5 28.8 74.7 65.5 45.1 20.4
50 - 59 221.9 140.2 81.7 121.0 40.3 80.7 125.5 88.1 37.5
60 & Over 93.4 64.3 29.1 82.4 355 46.9 135.0 87.2 47.8
Highest Qualification Attained
Below Secondary 34.8 25.8 9.0 112.0 433 68.7 205.8 129.1 76.7
Secondary 106.1 63.3 42.9 160.5 51.4 109.0 95.4 70.4 25.0
Post-Secondary (Non-Tertiary) 82.3 53.9 28.4 91.3 36.5 54.9 78.0 66.5 11.5
Diploma & Professional Qualification 267.4 147.0 120.4 104.9 34.1 70.7 55.9 49.3 6.6
Degree 763.2 406.1 357.1 35.1 1.3 23.8 10.8 9.1 1.7
Employment Status
Employers 83.3 61.3 22.0 7.7 3.7 4.0 5.1 4.4 0.7
Employees 1,065.5 573.3 492.2 465.2 157.8 307.4 363.7 251.1 112.6
Own Account Workers 103.9 61.1 42.8 26.8 13.1 13.7 74.6 68.0 6.5
Contributing Family Workers 1.3 0.4 0.9 4.0 1.9 2.1 2.6 0.9 1.7
Nature of Employment
Full-Time 1,179.5 668.6 510.9 413.1 152.1 261.0 370.6 288.7 81.9
Part-Time 74.5 27.6 46.9 90.7 24.6 66.1 75.3 35.7 39.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Production & Transport Operators, Cleaners & Labourers' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 41

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN PROFESSIONAL, MANAGERIAL,
EXECUTIVE AND TECHNICAL OCCUPATIONS BY INDUSTRY AND AGE, JUNE 2018

Thousands
N ) S A
1,254.0 154.6 178.9 195.6 195.6 168.2 127.5 94.4 57.4 24.5 11.4
C Manufacturing 143.6 0.1 3.0 11.1 15.1 22.9 28.1 22.8 18.6 12.7 5.6 2.0 1.6
F Construction 56.6 - 1.0 3.5 6.5 7.8 8.4 9.8 7.3 6.1 4.2 1.5 0.4
G-U Services 1,040.9 23 39.2 138.3 155.2 163.4 157.1 133.8 100.6 74.2 46.6 20.8 9.3
G Wholesale & Retail Trade 186.8 0.1 3.9 16.5 24.2 30.4 31.2 26.5 21.6 14.4 10.6 4.6 2.8
H Transportation & Storage 62.8 0.1 1.8 6.4 9.0 9.6 8.9 9.0 7.5 5.2 3.7 1.5 0.2
| Accommodation & Food Services 255 - 1.0 3.5 34 3.0 4.4 3.1 3.2 2.0 1.0 0.5 0.3
J Information & Communications 79.8 0.3 3.6 1.3 13.6 14.3 13.9 1.4 5.4 3.2 2.2 0.3 0.2
K Financial & Insurance Services 155.0 0.1 5.2 22.6 26.2 27.5 241 19.7 13.8 8.2 5.1 1.9 0.8
L Real Estate Services 38.8 - 0.9 3.3 4.5 5.8 5.2 5.6 4.1 4.1 3.7 1.1 0.6
M Professional Services 140.5 0.4 6.3 21.9 21.7 213 18.7 17.3 14.6 9.5 4.9 2.8 1.0
N Administrative & Support Services 32.6 0.1 1.3 4.9 4.7 5.6 5.2 3.7 1.9 2.4 1.3 1.0 0.4
O, P Public Administration & Education 186.7 0.5 7.4 25.8 27.2 28.0 29.6 23.1 16.7 15.4 7.9 4.1 1.0
Q Health & Social Services 87.6 0.3 5.8 16.2 14.6 11.9 9.9 8.8 7.4 5.6 4.1 1.8 1.4
R Arts, Entertainment & Recreation 18.2 0.4 1.1 2.9 3.0 2.3 2.2 2.4 1.8 1.2 0.4 0.4 0.1
g.y Other Community, Social & 265 0.1 0.9 3.1 3.1 3.7 3.8 3.0 2.7 2.9 16 1.0 0.5

Personal Services

A, B, D, E, V Others’ 12.9 - 0.4 1.6 2.0 14 2.0 1.8 1.0 14 1.0 0.3 0.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others’ includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 42

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN CLERICAL, SALES & SERVICE OCCUPATIONS
BY INDUSTRY AND AGE, JUNE 2018

Thousands
S )
(SSIC 2015) Over
503.8 15.4 47.5 49.4 39.2 45.3 48.5 55.1 65.7 55.2 43.0 244 15.0
C Manufacturing 29.5 0.6 1.9 2.1 1.7 33 3.5 4.0 4.7 34 2.1 1.7 0.5
F Construction 15.0 0.1 0.7 1.1 1.5 1.5 1.9 1.9 24 1.4 1.4 0.6 0.4
G-U  Services 457.3 14.6 44.7 46.0 35.8 40.3 42.9 49.0 58.4 50.2 394 22.0 14.0
G Wholesale & Retail Trade 125.0 3.6 9.7 9.4 9.5 1.4 11.5 15.0 17.2 15.6 1.2 6.8 4.0
H Transportation & Storage 39.3 0.9 3.7 5.8 3.8 3.5 4.5 4.8 4.1 4.1 2.4 1.3 0.4
| Accommodation & Food Services 65.5 4.8 7.1 4.7 4.4 4.1 5.1 6.5 7.8 6.6 7.0 4.1 3.4
J Information & Communications 10.1 1.0 1.4 1.7 0.7 0.6 0.9 0.9 1.3 0.8 0.6 0.2 0.1
K Financial & Insurance Services 33.9 0.9 5.0 4.5 2.8 2.9 3.5 3.4 3.9 3.8 1.8 0.9 0.4
L Real Estate Services 7.4 0.2 0.6 0.8 0.5 0.4 0.7 0.8 0.8 1.2 0.9 0.4 0.1
M Professional Services 24.9 0.5 4.0 2.4 1.8 2.5 2.4 2.3 2.9 2.4 1.8 1.1 0.7
N Administrative & Support Services 42.0 0.5 2.1 4.7 3.1 3.4 3.8 3.4 6.0 5.0 4.7 2.8 2.6
O, P Public Administration & Education 37.5 0.5 4.4 5.6 3.3 4.5 3.1 3.3 4.2 3.5 2.9 1.3 0.7
Q Health & Social Services 28.2 0.4 2.9 2.7 2.6 2.8 2.4 2.9 4.4 3.0 2.4 0.9 0.8
R Arts, Entertainment & Recreation 16.4 0.9 2.2 1.7 1.8 1.5 1.6 1.7 1.3 1.1 1.4 0.8 0.3
5.y Other Community, Social & 271 03 1.6 1.9 15 29 33 4.0 4.4 3.0 22 14 0.7

Personal Services

A, B, D, E, V Others' 1.9 0.1 0.3 0.3 0.2 0.2 0.2 0.2 0.2 0.2 0.1 0.1 0.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 43

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER IN PRODUCTION & TRANSPORT OPERATORS,
CLEANERS & LABOURERS AND RELATED OCCUPATIONS' BY INDUSTRY AND AGE, JUNE 2018

Thousands
S ) e
(SSIC 2015) Over
445.9 17.6 44.8 19.4 15.9 22.2 27.0 38.5 57.9 67.7 65.4 41.7 27.9
C Manufacturing 55.1 0.2 1.1 2.0 1.7 3.2 4.6 6.9 9.7 9.8 9.0 4.5 23
F Construction 32.5 - 0.2 1.0 0.6 1.3 2.3 3.5 6.4 7.1 5.2 2.6 24
G-U Services 351.7 17.3 43.3 16.2 13.1 17.3 19.8 27.3 41.1 49.6 50.2 33.7 22.9
G Wholesale & Retail Trade 40.6 0.2 1.1 2.1 0.9 2.7 2.8 4.1 5.9 7.5 6.9 3.6 2.9
H Transportation & Storage 96.9 0.5 2.2 4.3 4.8 5.4 7.5 9.8 15.4 17.6 17.1 9.4 2.9
| Accommodation & Food Services 433 0.9 1.7 1.6 1.1 2.3 2.6 3.4 54 7.5 6.7 54 4.8
J Information & Communications 2.2 - 0.1 0.2 0.1 0.2 0.2 0.2 0.4 0.2 0.4 0.3 -
K Financial & Insurance Services 7.1 - 0.3 0.5 0.4 0.3 0.4 0.5 1.5 1.3 0.7 0.7 0.5
L Real Estate Services 7.8 = = 0.1 0.3 0.2 0.2 0.5 1.2 1.5 1.4 1.3 1.2
M Professional Services 9.0 - 0.3 0.2 0.5 0.6 0.2 0.8 0.9 1.6 1.9 1.4 0.6
N Administrative & Support Services 453 0.1 0.5 0.9 1.3 1.4 2.2 4.1 4.7 6.8 8.8 7.4 7.2
O, P Public Administration & Education 72.7 15.4 36.2 5.3 2.5 3.0 1.7 2.1 2.1 1.5 1.1 1.2 0.7
Q Health & Social Services 10.2 0.2 0.5 0.5 0.4 0.7 0.7 0.9 1.5 1.3 1.8 1.2 0.6
R Arts, Entertainment & Recreation 3.1 0.2 0.3 0.2 0.2 0.1 0.3 0.1 0.3 0.7 0.6 0.3 0.1
.y Other Community, Social & 135 - 02 03 05 05 1.1 1.0 1.7 22 2.9 16 14

Personal Services
A B D E V Others 2 6.7 0.1 0.2 0.3 0.6 04 0.3 0.7 0.7 1.2 1.1 0.9 0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) 'Production & Transport Operators, Cleaners & Labourers and Related Occupations' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.

2) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 44
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, EMPLOYMENT STATUS AND SEX, JUNE 2018

(TOTAL)
Thousands
Industry Employers Employees Own Account Contributing Family
(SSIC 2015) Workers Workers

Total 2,203.7 96.1 1,894.4 205.2 7.9
C Manufacturing 228.2 9.8 2124 5.4 0.6
F Construction 104.0 12.9 83.0 7.6 0.5
G-U Services 1,849.9 73.1 1,578.7 191.3 6.8
G Wholesale & Retail Trade 352.5 24.0 302.8 234 2.1

H Transportation & Storage 199.0 3.9 134.4 60.4 0.4

I Accommodation & Food Services 134.4 8.7 112.0 10.7 3.0

J Information & Communications 92.1 3.6 83.5 5.1 -

K Financial & Insurance Services 196.0 2.6 173.6 19.8 0.1

L Real Estate Services 54.0 1.0 36.5 16.3 0.2

M Professional Services 174.4 1.4 148.0 14.8 0.2

N Administrative & Support Services 119.9 5.6 106.0 8.0 0.3

o, P Public Administration & Education 296.9 2.8 276.5 17.5 0.1

Q Health & Social Services 126.0 3.9 117.5 4.4 0.1

R Arts, Entertainment & Recreation 37.7 0.7 34.2 2.8 -

S-uU Other Community, Social & Personal Services 67.1 4.9 53.8 8.1 0.3

A, B, D, E, V Others’ 216 0.3 20.4 0.9 -

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 44 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, EMPLOYMENT STATUS AND SEX, JUNE 2018

Industry
(SSIC 2015)
Total
C Manufacturing
F Construction
G-U Services
G Wholesale & Retail Trade
H Transportation & Storage

| Accommodation & Food Services

J Information & Communications

K Financial & Insurance Services

L Real Estate Services

M Professional Services

N Administrative & Support Services

o, P Public Administration & Education

Q Health & Social Services

R Arts, Entertainment & Recreation

S-uU Other Community, Social & Personal Services

A, B, D, E, V Others"'

(MALES)

1,197.2
145.0
76.5
960.8
176.5
151.0
59.4
54.6
94.5
27.8
92.1
69.0
160.2
28.8
19.3
27.7

14.9

Employers

69.5

7.9

49.8

171

33

5.2

3.2

2.2

0.7

7.9

3.9

1.2

2.4

0.3

2.4

0.2

Employees

982.3
132.9
57.8
777.8
143.5
89.4
47.3
47.8
80.8
17.5
74.9
61.3
1521
24.9
17.2
211

13.8

Own Account

Workers

142.2

3.9

7.0

130.3

14.9

58.3

55

3.6

9.5

9.2

3.7

6.9

1.4

1.8

4.1

0.9

Thousands

Contributing Family
Workers

3.3

0.2

0.2

2.8

0.9

1.4

0.1

0.1

0.1

0.1

0.1

0.1

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 44 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, EMPLOYMENT STATUS AND SEX, JUNE 2018

Industry
(SSIC 2015)
Total
C Manufacturing
F Construction
G-U Services
G Wholesale & Retail Trade
H Transportation & Storage

| Accommodation & Food Services

J Information & Communications

K Financial & Insurance Services

L Real Estate Services

M Professional Services

N Administrative & Support Services

o, P Public Administration & Education

Q Health & Social Services

R Arts, Entertainment & Recreation

S-uU Other Community, Social & Personal Services

A, B, D, E, V Others'

(FEMALES)

1,006.5
83.1
27.5

889.1
176.0
48.1
75.0
37.5
101.6
26.2
82.3
50.9
136.6
97.2
18.4
394

6.7

Employers

26.7
1.9
14

23.3
6.9
0.6
35
0.4
0.4
0.3
35
1.7
1.5
1.5
0.4
2.5

0.1

Employees

912.1

79.4

25.2

800.9

159.3

45.0

64.7

35.7

92.8

19.0

73.1

447

124.4

92.6

17.0

32.7

6.6

Own Account

Workers

63.0

1.5

0.6

61.0

8.6

2.1

52

8.3

6.9

5.6

43

10.6

3.0

1.0

4.0

Thousands

Contributing Family
Workers

4.6

0.4

0.3

4.0

0.1

0.1

0.1

0.2

0.1

0.1

0.2

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 45
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, NATURE OF EMPLOYMENT AND SEX, JUNE 2018
Thousands
Total Full - Time Part - Time
Industry
(SSIC 2015)

Total 2,203.7 1,197.2 1,006.5 1,963.1 1,109.3 853.8 240.5 152.7
C Manufacturing 228.2 145.0 83.1 215.9 140.9 75.0 12.2 4.1 8.1
F Construction 104.0 76.5 27.5 93.2 70.8 22.4 10.8 5.7 5.1
G-U Services 1,849.9 960.8 889.1 1,633.9 883.4 750.5 216.1 77.4 138.7

G Wholesale & Retail Trade 352.5 176.5 176.0 3111 164.3 146.8 413 12.2 29.1
H Transportation & Storage 199.0 151.0 48.1 178.4 136.1 42.3 20.7 14.9 5.7
| Accommodation & Food Services 134.4 59.4 75.0 96.5 45.1 51.4 37.9 14.2 23.6
J Information & Communications 92.1 54.6 37.5 87.4 52.8 34.6 4.7 1.8 3.0
K Financial & Insurance Services 196.0 94.5 101.6 187.7 91.8 95.9 8.3 2.6 5.7
L Real Estate Services 54.0 27.8 26.2 46.9 254 214 7.1 2.4 4.8
M Professional Services 174.4 92.1 82.3 162.2 87.0 751 12.3 5.1 7.2
N Administrative & Support Services 119.9 69.0 50.9 97.7 60.5 37.3 22.1 8.6 13.6
o, P Public Administration & Education 296.9 160.2 136.6 268.8 153.2 115.6 28.0 7.0 21.0
Q Health & Social Services 126.0 28.8 97.2 11.7 26.7 85.0 14.3 2.0 12.2
R Arts, Entertainment & Recreation 37.7 19.3 18.4 30.6 16.0 14.6 7.1 3.3 3.8
5.y  Other Community, Social & 67.1 27.7 39.4 54.9 24.4 30.5 12.2 33 8.8
Personal Services
A, B, D, E, V Others' 21.6 14.9 6.7 20.1 14.2 5.9 14 0.7 0.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 46
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, AGE AND SEX, JUNE 2018

(TOTAL)
Thousands
N ) e e A
2,203.7 135.9 223.5 234.0 263.1 2711 261.7 251.1 217.3 165.9 90.6
C Manufacturing 228.2 0.8 6.0 15.2 18.5 29.5 36.2 33.7 33.0 26.0 16.7 8.1 4.4
F Construction 104.0 0.1 1.8 5.6 8.7 10.6 12.6 15.3 16.1 14.5 10.8 4.7 3.2
G-U Services 1,849.9 34.2 127.2 200.5 204.0 221.0 219.8 210.1 200.1 174.1 136.2 76.5 46.2
G Wholesale & Retail Trade 352.5 3.9 14.7 28.1 34.6 44.5 45.6 45.6 44.6 37.4 28.7 15.1 9.7
H Transportation & Storage 199.0 1.5 7.7 16.4 17.6 18.4 20.9 23.5 27.1 27.0 23.2 12.2 3.5
| Accommodation & Food Services 134.4 5.7 9.8 9.8 8.9 9.4 12.0 13.1 16.4 16.2 14.7 9.9 8.5
J Information & Communications 92.1 1.2 5.1 13.1 14.4 15.0 15.0 12.5 7.2 4.3 3.2 0.7 0.3
K Financial & Insurance Services 196.0 1.1 10.4 27.6 294 30.7 28.1 23.6 19.2 13.3 7.6 3.5 1.7
L Real Estate Services 54.0 0.2 1.5 4.2 5.2 6.4 6.1 6.9 6.1 6.7 6.0 2.7 1.9
M Professional Services 174.4 0.9 10.6 24.6 24.0 24.5 213 20.4 18.5 13.5 8.6 5.3 2.3
N Administrative & Support Services 119.9 0.7 3.9 10.5 9.1 10.4 11.2 11.2 12.6 14.2 14.8 11.2 10.2
O, P Public Administration & Education 296.9 16.4 48.1 36.6 33.0 35.5 34.4 28.5 23.0 20.5 11.9 6.6 2.4
Q Health & Social Services 126.0 0.8 9.1 19.4 17.6 15.3 12.9 12.6 13.3 9.9 8.3 4.0 2.7
R Arts, Entertainment & Recreation 37.7 1.5 3.6 4.8 5.0 3.8 4.1 4.2 35 3.0 2.3 1.4 0.5
5.y Other Community, Social & 67.1 04 2.7 5.3 5.2 7.1 8.2 8.0 8.8 8.2 6.7 4.0 25
Personal Services
A, B, D, E, V Others' 21.6 0.2 0.9 2.2 2.8 2.0 2.5 2.6 1.9 2.7 2.2 13 0.5

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others’ includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 46 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, AGE AND SEX, JUNE 2018

(MALES)
Thousands
I

1,197.2 70.9 110.5 119.2 134.5 143.8 139.5 140.4 128.2 33.2

C Manufacturing 145.0 0.5 3.0 9.2 11.5 17.3 24.2 20.8 20.8 17.6 11.6 5.5 2.9
F Construction 76.5 0.1 1.0 3.5 5.2 7.2 8.4 11.3 12.5 12.3 8.7 3.9 2.3
G-U Services 960.8 22.6 66.5 96.5 100.4 108.5 109.7 105.6 105.6 96.3 75.6 45.8 27.6
G Wholesale & Retail Trade 176.5 1.3 4.9 13.4 16.7 21.9 234 22.1 221 20.4 15.8 8.2 6.2

H Transportation & Storage 151.0 0.9 3.8 10.6 12.0 12.7 14.9 16.9 22.0 22.6 20.4 11.0 3.2

| Accommodation & Food Services 59.4 2.7 4.4 49 42 43 4.8 5.4 6.7 7.4 6.2 4.4 3.9

J Information & Communications 54.6 0.4 1.8 7.6 8.8 8.8 9.4 8.3 4.5 2.5 2.0 04 0.2

K Financial & Insurance Services 94.5 0.3 3.6 14.2 13.8 15.6 13.1 1.1 9.9 6.3 3.5 2.2 1.0

L Real Estate Services 27.8 0.1 0.5 1.8 2.5 3.8 2.9 3.4 3.4 3.9 3.2 1.5 1.0

M Professional Services 92.1 0.3 3.1 11.6 13.0 12.9 11.0 1.1 1.1 8.3 4.6 3.5 1.8

N Administrative & Support Services 69.0 0.3 2.3 6.0 5.1 6.0 5.5 6.3 7.7 7.9 8.5 6.7 6.7

O, P Public Administration & Education 160.2 15.5 39.2 17.9 15.7 15.5 16.0 12.7 10.2 8.4 5.1 3.2 1.1

Q Health & Social Services 28.8 0.1 0.8 4.0 4.4 3.1 3.1 3.2 3.1 2.6 1.9 1.5 1.2

R Arts, Entertainment & Recreation 19.3 0.7 1.3 2.3 2.5 1.6 2.5 2.4 1.7 1.9 1.1 0.8 0.3

gy Other Community, Social & 27.7 - 06 22 1.9 25 32 27 34 42 33 25 12

Personal Services
A, B, D, E, V Others' 14.9 0.1 0.4 1.2 1.9 1.4 1.6 1.7 1.4 2.0 1.7 1.0 0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others’ includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 46 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, AGE AND SEX, JUNE 2018

(FEMALES)
Thousands
)
1,006.5 2.1 65.0 113.0 114.8 128.6 127.3 122.2 110.7 9.1 68.2
C Manufacturing 83.1 0.3 3.1 6.0 7.0 12.1 12.0 12.9 12.2 8.4 5.1 2.6 1.5
F Construction 27.5 - 0.9 2.0 3.4 3.4 4.1 4.0 3.6 2.2 2.1 0.8 0.9
G-U Services 889.1 11.6 60.6 104.0 103.6 112.5 110.2 104.4 94.5 77.8 60.6 30.7 18.6
G Wholesale & Retail Trade 176.0 2.6 9.8 14.7 17.9 22.6 22.2 235 22.6 17.0 12.9 6.9 3.5
H Transportation & Storage 48.1 0.5 3.9 5.8 5.7 5.8 6.0 6.7 5.0 4.3 2.8 1.2 0.4
| Accommodation & Food Services 75.0 3.0 5.4 49 4.7 5.1 7.2 7.7 9.7 8.7 8.5 5.5 4.6
J Information & Communications 375 0.8 3.3 5.6 5.7 6.3 5.5 43 2.7 1.8 1.2 0.4 0.1
K Financial & Insurance Services 101.6 0.7 6.9 13.5 15.6 15.1 15.0 12.5 9.3 7.0 4.0 1.3 0.7
L Real Estate Services 26.2 0.2 0.9 2.4 2.7 2.7 3.1 3.5 2.8 2.9 2.8 1.3 0.9
M Professional Services 823 0.6 7.5 13.0 11.0 11.6 10.4 9.2 7.4 5.2 4.1 1.8 0.5
N Administrative & Support Services 50.9 0.4 1.6 4.5 4.0 4.4 5.7 4.8 4.9 6.2 6.4 4.4 3.6
O, P Public Administration & Education 136.6 0.9 8.8 18.7 17.3 20.0 18.5 15.8 12.8 12.1 6.8 34 1.4
Q Health & Social Services 97.2 0.8 8.3 15.4 13.3 12.3 9.8 9.4 10.2 7.3 6.4 2.5 1.5
R Arts, Entertainment & Recreation 18.4 0.7 2.2 2.5 2.6 2.1 1.6 1.8 1.8 1.1 1.2 0.6 0.2
5.y Other Community, Social & 394 04 2.1 32 32 46 5.0 5.2 5.4 4.0 34 14 13
Personal Services
A, B, D, E, V Others'’ 6.7 0.2 0.4 0.9 0.8 0.5 0.9 0.9 0.5 0.7 0.4 0.3 0.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 47

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, HIGHEST QUALIFICATION ATTAINED
AND SEX, JUNE 2018

(TOTAL)
Thousands
Industry Below 5 FOSE DIfSleiE &
(SSIC 2015) Secondary econdary Secondqry Prof¢§S|ohaI Degree
(Non-Tertiary) Qualification
Total 2,203.7 352.6 362.0 251.7 428.2 809.1
C Manufacturing 228.2 38.0 38.6 26.0 44.9 80.6
F Construction 104.0 27.3 19.9 11.9 20.6 24.3
G-U Services 1,849.9 283.1 300.1 211.3 358.0 697.5
G Wholesale & Retail Trade 352.5 68.0 74.6 371 65.5 107.3
H Transportation & Storage 199.0 49.6 52.5 28.9 34.3 33.8
| Accommodation & Food Services 134.4 56.6 32.6 16.1 17.4 11.6
J Information & Communications 92.1 1.9 7.3 5.5 18.7 58.8
K Financial & Insurance Services 196.0 7.8 20.4 14.9 35.2 117.7
L Real Estate Services 54.0 6.4 8.9 7.2 1.3 20.2
M Professional Services 174.4 8.1 18.1 1.1 36.5 100.6
N Administrative & Support Services 119.9 41.3 21.5 19.4 16.6 21.0
O, P Public Administration & Education 296.9 8.7 25.8 435 76.8 142.1
Q Health & Social Services 126.0 10.2 16.3 13.6 27.0 59.0
R Arts, Entertainment & Recreation 37.7 5.7 8.2 5.7 8.1 10.0
5.y Other Community, Social & 67.1 18.9 14.1 8.3 10.4 15.3
Personal Services
A, B, D, E, V Others' 21.6 4.3 3.4 2.6 4.7 6.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 47 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, HIGHEST QUALIFICATION ATTAINED
AND SEX, JUNE 2018

(MALES)
Thousands
Industry Below 5 FOSE DIfSleiE &
(SSIC 2015) Secondary econdary Secondqry Prof¢§S|ohaI Degree
(Non-Tertiary) Qualification
Total 1,197.2 198.2 185.1 156.9 230.5 426.6
C Manufacturing 145.0 21.1 20.9 19.2 29.9 53.9
F Construction 76.5 22,5 14.1 9.3 13.9 16.7
G-U Services 960.8 151.4 148.1 126.2 183.3 351.9
G Wholesale & Retail Trade 176.5 33.0 32.7 21.1 31.7 57.9
H Transportation & Storage 151.0 43.6 39.8 22.4 22.9 22.3
| Accommodation & Food Services 59.4 21.9 15.8 7.5 8.9 5.3
J Information & Communications 54.6 0.8 3.5 3.2 10.7 36.4
K Financial & Insurance Services 94.5 3.9 6.5 7.4 14.9 61.8
L Real Estate Services 27.8 3.1 3.5 4.4 5.9 10.9
M Professional Services 92.1 4.7 7.7 5.5 18.6 55.6
N Administrative & Support Services 69.0 22.6 13.1 13.3 9.7 10.3
O, P Public Administration & Education 160.2 3.9 14.0 32.8 48.3 61.2
Q Health & Social Services 28.8 2.1 2.2 2.3 3.9 18.3
R Arts, Entertainment & Recreation 19.3 2.6 4.4 2.9 43 5.2

Other Community, Social &
Personal Services

A, B, D, E, V Others' 14.9 3.2 2.1 2.1 34 4.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

27.7 9.2 5.0 3.4 3.6 6.6

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.



810z 240debuis ul 82104 inoge | 981 |

TABLE 47 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, HIGHEST QUALIFICATION ATTAINED
AND SEX, JUNE 2018

(FEMALES)
Thousands
Industry Below 5 FOSE DIfSleiE &
(SSIC 2015 ) Seemreay econdary Secondqry Prof¢§S|or1a| Degree
(Non-Tertiary) Qualification
Total 1,006.5 154.4 176.9 94.8 197.7 382.6
C Manufacturing 83.1 16.9 17.8 6.8 14.9 26.8
F Construction 27.5 4.8 5.9 2.5 6.8 7.6
G-U Services 889.1 131.7 152.0 85.0 174.7 345.7
G Wholesale & Retail Trade 176.0 34.9 41.9 16.0 33.8 49.3
H Transportation & Storage 48.1 6.0 12.6 6.5 11.5 11.5
| Accommodation & Food Services 75.0 34.7 16.9 8.6 8.5 6.4
J Information & Communications 37.5 1.0 3.8 2.3 8.0 22.4
K Financial & Insurance Services 101.6 3.9 13.8 7.5 20.4 55.9
L Real Estate Services 26.2 3.3 5.4 2.8 5.5 9.3
M Professional Services 82.3 3.4 10.4 5.6 18.0 45.0
N Administrative & Support Services 50.9 18.7 8.5 6.1 6.9 10.7
O, P Public Administration & Education 136.6 4.8 1.7 10.7 28.4 80.9
Q Health & Social Services 97.2 8.1 14.1 1.3 23.0 40.7
R Arts, Entertainment & Recreation 18.4 3.1 3.8 2.9 3.8 4.8
5.y Other Community, Social & 39.4 9.8 9.1 4.9 6.9 8.7
Personal Services
A, B, D, E, V Others' 6.7 1.1 1.3 0.5 1.3 2.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 48
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY INDUSTRY, MARITAL STATUS AND SEX, JUNE 2018

Thousands

Total Single Married Widowed / Divorced
Industry

(SSIC 2015)

Total 2,203.7 1,197.2 1,006.5 622.2 322.7 299.5 1,443.6  830.1 613.5 137.9
C Manufacturing 228.2 145.0 83.1 43.5 24.1 19.4 173.1 116.4 56.7 11.5 4.5 7.0
F Construction 104.0 76.5 27.5 14.8 9.9 4.9 83.4 62.8 20.6 5.8 3.8 2.1
G-U Services 1,849.9 960.8 889.1  559.1 285.6 2734 1,171.4 639.3 532.1 119.5 35.9 83.6
G Wholesale & Retail Trade 352.5 176.5 176.0 82.3 38.2 441 245.2 131.9 113.3 24.9 6.3 18.6
H Transportation & Storage 199.0 151.0 48.1 44.6 29.0 15.6 141.3 1133 28.0 13.1 8.6 4.5
I Accommodation & Food Services 134.4 59.4 75.0 37.8 20.3 17.5 82.2 36.2 46.0 14.4 2.9 1.4
J Information & Communications 92.1 54.6 37.5 32.6 17.2 15.5 55.9 36.5 19.4 3.6 0.9 2.7
K Financial & Insurance Services 196.0 94.5 101.6 62.2 27.2 35.0 124.2 64.5 59.7 9.6 2.7 6.8
L Real Estate Services 54.0 27.8 26.2 11.8 5.4 6.4 37.3 20.9 16.4 5.0 1.5 3.5
M Professional Services 174.4 92.1 82.3 56.1 252 30.9 111.0 64.4 46.5 7.3 24 4.9
N Administrative & Support Services 119.9 69.0 50.9 29.9 17.9 12.0 76.2 46.4 29.8 13.8 4.7 9.1
o, P Public Administration & Education 296.9 160.2 136.6 1294 83.0 46.4 156.0 74.3 81.8 1.4 3.0 8.4
Q Health & Social Services 126.0 28.8 97.2 413 9.0 323 76.4 18.8 57.6 8.3 1.0 7.3
R Arts, Entertainment & Recreation 37.7 19.3 18.4 15.2 7.2 8.0 20.1 1.4 8.7 2.5 0.7 1.7

Other Community, Social &
Personal Services

A, B, D, E, V Others' 21.6 14.9 6.7 4.9 3.1 1.7 15.7 11.6 4.1 1.0 0.2 0.8

67.1 27.7 39.4 15.8 6.0 9.9 45.5 20.6 24.8 5.7 1.1 4.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 49
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS AND SEX, 2008 - 2018 (JUNE)
Thousands
= -1~ -
Total 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5 2,147.8 2,165.3 2,175.3 2,203.7
Employers 94.4 91.9 104.4 108.2 123.3 128.7 112.2 122.8 115.3 105.5 96.1
Employees 1,572.8 1,593.6 1,678.4 1,699.1 1,727.9 1,749.5 1,795.9 1,847.4 1,859.4 1,856.8 1,894.4
Own Account Workers 172.9 172.4 169.4 176.9 176.6 167.2 183.9 169.5 179.7 202.9 205.2
Contributing Family Workers 12.0 11.5 10.8 14.8 12.8 10.8 1.4 8.2 11.0 10.2 7.9
Males 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0 1,171.8 1,178.4 1,189.4 1,197.2
Employers 71.5 69.5 78.0 79.0 89.6 90.3 81.1 88.1 83.1 77.5 69.5
Employees 853.5 870.4 904.1 910.8 922.6 931.2 947.6 961.2 964.0 964.7 982.3
Own Account Workers 125.0 122.8 120.6 124.5 121.9 117.3 128.8 119.2 127.4 143.9 142.2
Contributing Family Workers 3.5 3.5 3.9 4.6 4.1 3.5 3.5 3.3 3.9 3.3 3.3
Females 798.5 803.2 856.4 880.1 902.5 913.8 942.5 976.0 986.9 985.9 1,006.5
Employers 22.9 224 26.4 29.2 33.7 38.4 311 34.7 32.1 28.0 26.7
Employees 719.2 723.2 774.3 788.3 805.4 818.2 848.4 886.1 895.4 892.0 912.1
Own Account Workers 47.9 49.5 48.8 524 54.7 49.8 55.1 50.3 52.3 59.0 63.0
Contributing Family Workers 8.5 8.1 6.8 10.2 8.7 7.3 7.9 49 7.1 6.9 4.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 50

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS, NATURE OF EMPLOYMENT
AND SEX, JUNE 2018

Thousands
Total Full - Time Part - Time
Employment Status
Total 2,203.7 1,197.2 1,006.5 1,963.1 1,109.3 853.8 240.5 87.9 152.7
Employers 96.1 69.5 26.7 89.8 66.1 23.7 6.3 3.3 3.0
Employees 1,894.4 982.3 912.1 1,727.8 933.0 794.8 166.6 493 117.4
Own Account Workers 205.2 142.2 63.0 141.6 108.7 32.9 63.6 33.5 30.1
Contributing Family Workers 7.9 3.3 4.6 3.9 1.5 2.5 4.0 1.8 2.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 51
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS, AGE AND SEX, JUNE 2018
Thousands
Total Employers Employees Own Account Workers Contributing Family Workers
Total 2,203.7 1,197.2 1,006.5 6.1 9.5 6.7 1,894.4 982.3 9121 205.2 142.2

150 - 19 35.3 23.3 12.1 = = = 33.9 224 11.4 1.2 0.6 0.5 0.3 0.2 0.1
20 - 24 135.9 70.9 65.0 0.3 0.2 0.1 128.7 66.6 62.1 6.3 3.6 2.8 0.5 0.5 -
25 - 29 223.5 110.5 113.0 3.1 1.8 1.3 208.1 100.3 107.7 11.8 8.0 3.7 0.4 0.2 0.2
30 - 34 234.0 119.2 114.8 5.8 4.4 1.4 212.8 105.0 107.8 15.2 9.6 5.6 0.3 0.2 0.1
35 - 39 263.1 134.5 128.6 7.7 5.6 2.1 236.6 117.2 119.3 18.4 11.6 6.8 0.4 0.2 0.3
40 - 44 2711 143.8 127.3 11.9 7.7 4.2 238.2 122.8 115.5 20.7 13.4 7.4 0.3 0.1 0.3
45 - 49 261.7 139.5 122.2 14.5 9.9 4.6 220.5 113.7 106.8 25.7 15.7 10.0 1.0 0.2 0.9
50 - 54 251.1 140.4 110.7 14.5 10.0 4.5 205.5 109.0 96.5 30.0 20.9 9.1 1.1 0.4 0.7
55 - 59 217.3 128.2 89.1 14.8 11.4 3.4 172.0 93.8 78.1 29.9 22.7 7.2 0.7 0.3 0.4
60 - 64 165.9 97.7 68.2 12.0 9.3 2.7 127.7 67.9 59.8 25.1 20.1 5.0 1.1 0.4 0.7
65 - 69 90.6 56.2 343 6.2 4.8 1.4 70.3 40.7 29.6 13.2 10.4 2.7 0.8 0.3 0.5
70 & Over 54.4 33.2 21.2 54 4.3 1.1 40.3 22.8 17.4 7.8 5.6 2.2 0.8 0.4 0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 52

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS, HIGHEST QUALIFICATION ATTAINED
AND SEX, JUNE 2018

Thousands

Total Employers Employees Own Account Workers Contributing Family Workers
Highest Qualification

Attained

Total 2,203.7 1,197.2 1,006.5 96.1 69.5 26.7 1,894.4 9823 912.1 205.2 142.2 63.0 7.9 3.3 4.6
Below Secondary 352.6 198.2 154.4 17.4 12.3 5.1 283.0 146.5 136.5 48.8 38.3 10.5 3.4 1.1 2.3
Secondary 362.0 185.1 176.9 21.3 15.3 6.0 293.8 1349 159.0 447 34.0 10.8 2.1 1.0 1.1
Post-Secondary (Non-Tertiary) 251.7 156.9 94.8 8.2 6.2 2.0 2219 1349 86.9 20.7 15.1 5.6 1.0 0.6 0.4

Diploma & Professional

Qualification 428.2 230.5 197.7 15.0 10.8 4.2 376.5 196.5 180.0 359 22.8 13.1 0.8 0.4 0.4

Degree 809.1 426.6 382.6 34.2 24.9 9.4 719.2  369.6 349.7 55.0 32.0 23.0 0.7 0.2 0.5

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM



810z 240debuis ul 82104 inoge | zel |

TABLE 53

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY EMPLOYMENT STATUS,
MARITAL STATUS AND SEX, JUNE 2018

Thousands
Single Married Widowed / Divorced
Employment Status

Females FANEIES Females

Total 2,203.7 1,197.2 1,006.5 622.2 322.7 299.5 1,443.6 830.1 613.5 137.9 44.4 93.5
Employers 96.1 69.5 26.7 9.0 5.6 34 80.8 60.8 20.1 6.3 3.1 3.2
Employees 1,894.4 982.3 912.1 567.9 288.3 279.6 1,213.1 661.7 551.4 113.4 32.3 81.2

Own Account Workers 205.2 142.2 63.0 43.6 27.5 16.1 144.0 105.8 383 17.6 8.9 8.7
Contributing Family Workers 7.9 3.3 4.6 1.8 1.4 0.4 5.6 1.8 3.9 0.5 0.1 0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 54
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT AND SEX, 2008 - 2018 (JUNE)

Sex /
Nature of 2008 2009 2011 2012 2013 2014 2017
Employment

Thousands

Total 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5 2,147.8 2,165.3 2,175.3 2,203.7
Full - Time 1,725.3 1,713.2 1,786.2 1,804.2 1,843.8 1,851.2 1,883.3 1,924.7 1,937.3 1,944.7 1,963.1
Part - Time 126.8 156.2 176.7 194.7 196.8 205.0 220.2 2231 228.0 230.6 240.5
Males 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0 1,171.8 1,178.4 1,189.4 1,197.2
Full - Time 1,009.7 1,010.6 1,044.8 1,048.1 1,067.6 1,069.0 1,078.8 1,094.7 1,097.1 1,106.0 1,109.3
Part - Time 43.9 55.6 61.8 70.7 70.5 73.3 82.2 771 81.3 83.4 87.9
Females 798.5 803.2 856.4 880.1 902.5 913.8 942.5 976.0 986.9 985.9 1,006.5
Full - Time 715.6 702.5 741.4 756.0 776.2 782.2 804.5 830.0 840.2 838.7 853.8
Part - Time 82.9 100.6 114.9 124.0 126.3 131.7 138.0 145.9 146.7 147.2 152.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Before 2009, full-time employment refers to employment where the normal hours of work is at least 30 hours per week. From 2009 onwards, it refers to employment where the normal hours of work is at least 35 hours per week.
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TABLE 55
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT, AGE AND SEX, JUNE 2018

Thousands
Total 2,203.7 1,197.2 1,006.5 1,963.1 1,109.3 853.8 240.5 7.9 152.7
150 19 35.3 23.3 12.1 22.2 17.6 4.6 13.1 57 7.4
20 - 24 135.9 70.9 65.0 116.7 62.8 53.9 19.2 8.2 1.1
25 - 29 2235 110.5 113.0 215.0 106.0 109.0 8.5 4.5 4.0
30 - 34 234.0 119.2 114.8 223.0 116.1 106.9 11.0 3.0 7.9
35 - 39 263.1 134.5 128.6 249.3 131.7 117.6 13.8 2.8 10.9
40 - 44 271.1 143.8 127.3 254.7 139.8 114.8 16.5 4.0 12.4
45 - 49 261.7 139.5 122.2 238.7 134.0 104.7 23.0 5.5 17.5
50 - 54 251.1 140.4 110.7 226.0 133.5 92.5 25.1 6.9 18.2
55 - 59 217.3 128.2 89.1 186.8 117.9 68.9 30.5 10.3 20.2
60 - 64 165.9 97.7 68.2 133.8 84.7 491 32.1 13.0 19.1
65 - 69 90.6 56.2 343 64.6 44.0 20.6 25.9 12.2 13.7
70 & Over 54.4 33.2 21.2 32.4 21.3 1.1 21.9 11.8 10.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 56

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT,
HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018

Thousands
Total Full - Time Part - Time
Highest

Qualification Attained
Total \EISS Females Total Males Females Total WIS Females
Total 2,203.7 1,197.2 1,006.5 1,963.1 1,109.3 853.8 240.5 87.9 152.7
Below Secondary 352.6 198.2 154.4 275.3 169.0 106.3 77.4 29.2 48.2
Secondary 362.0 185.1 176.9 309.0 165.4 143.5 53.1 19.7 334
Post-Secondary (Non-Tertiary) 251.7 156.9 94.8 222.4 146.1 76.3 29.3 10.8 18.5

Diploma & Professional

Qualification 428.2 230.5 197.7 3925 217.4 175.0 35.8 13.0 22.7

Degree 809.1 426.6 382.6 764.1 411.4 352.7 45.0 15.2 29.9

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 57

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT, MARITAL STATUS
AND SEX, JUNE 2018

Marital Status

Total

Single

Married

Widowed / Divorced

2,203.7

622.2

1,443.6

137.9

1,197.2

322.7

830.1

44.4

Females

1,006.5

299.5

613.5

93.5

1,963.1

556.9

1,294.7

111.5

Full - Time

1,109.3

293.2

777.5

38.7

Thousands

Part - Time

Females Females

853.8 240.5 87.9 152.7
263.7 65.3 29.6 35.8
517.3 148.9 52.6 96.3

72.8 26.4 5.7 20.7

Source:

Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 58

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT
AND SELECTED CHARACTERISTICS, JUNE 2018

Characteristics ber Share Share Incidence ber Share Incidence
('000) (%) (%) (%) ('000) (%) (%)

Total 2,203.7 100.0 1,963.1 100.0 89.1 240.5 100.0 10.9
Sex
Males 1,197.2 54.3 1,109.3 56.5 92.7 87.9 36.5 7.3
Females 1,006.5 45.7 853.8 435 84.8 152.7 63.5 15.2
Age (Years)
15 - 24 171.2 7.8 138.9 7.1 81.1 32.4 13.5 18.9
25 - 29 2235 10.1 215.0 10.9 96.2 8.5 3.5 3.8
30 - 39 4971 22.6 472.3 241 95.0 24.8 10.3 5.0
40 - 49 532.8 24.2 493.4 25.1 92.6 39.4 16.4 7.4
50 - 59 468.4 21.3 412.8 21.0 88.1 55.6 23.1 11.9
60 & Over 310.8 14.1 230.8 11.8 74.3 79.9 33.2 25.7
Highest Qualification Attained
Below Secondary 352.6 16.0 275.3 14.0 78.1 77.4 32.2 21.9
Secondary 362.0 16.4 309.0 15.7 85.3 53.1 221 14.7
Post-Secondary (Non-Tertiary) 251.7 1.4 222.4 1.3 88.4 29.3 12.2 11.6
Diploma & Professional Qualification 428.2 19.4 392.5 20.0 91.6 35.8 14.9 8.4
Degree 809.1 36.7 764.1 38.9 94.4 45.0 18.7 5.6
Occupation (SSOC2015)
Managers & Administrators 265.3 12.0 259.7 13.2 97.9 5.6 2.3 2.1
Working Proprietors 57.5 2.6 50.9 2.6 88.6 6.6 2.7 11.4
Professionals 449.7 20.4 427.9 21.8 95.2 21.8 9.1 4.8
Associate Professionals & Technicians 481.5 21.9 441.0 22.5 91.6 40.6 16.9 8.4
Clerical Support Workers 237.7 10.8 209.2 10.7 88.0 28.6 11.9 12.0
Service & Sales Workers 266.1 12.1 203.9 10.4 76.6 62.1 25.8 23.4
Craftsmen & Related Trades Workers 70.0 3.2 62.6 3.2 89.5 7.4 3.1 10.5
Plant & Machine Operators & Assemblers 149.7 6.8 132.8 6.8 88.8 16.8 7.0 11.2
Cleaners, Labourers & Related Workers 156.4 7.1 105.7 5.4 67.5 50.8 211 32.5
Others ' 69.8 3.2 69.5 3.5 99.5 0.3 0.1 0.5

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.

2) Incidence refers to full-time / part-time employed residents as a percentage of employed residents in the respective socio-economic groups.
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TABLE 58 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY NATURE OF EMPLOYMENT
AND SELECTED CHARACTERISTICS, JUNE 2018

Characteristics
Number Number Share Incidence Number Share Incidence
('000) ('000) (%) (%) ('000) (%) (%)
Total 2,203.7 100.0 1,963.1 100.0 89.1 240.5 100.0 10.9
Industry (SSIC 2015)
C Manufacturing 228.2 10.4 215.9 11.0 94.6 12.2 5.1 5.4
F Construction 104.0 4.7 93.2 4.7 89.6 10.8 4.5 10.4
G-U Services 1,849.9 83.9 1,633.9 83.2 88.3 216.1 89.8 11.7
G Wholesale & Retail Trade 352.5 16.0 311.1 15.8 88.3 413 17.2 1.7
H Transportation & Storage 199.0 9.0 178.4 9.1 89.6 20.7 8.6 10.4
| Accommodation & Food Services 134.4 6.1 96.5 4.9 71.8 37.9 15.7 28.2
J Information & Communications 92.1 4.2 87.4 4.5 94.9 4.7 2.0 5.1
K Financial & Insurance Services 196.0 8.9 187.7 9.6 95.8 8.3 3.5 4.2
L Real Estate Services 54.0 2.5 46.9 2.4 86.8 7.1 3.0 13.2
M Professional Services 174.4 7.9 162.2 8.3 93.0 12.3 5.1 7.0
N Administrative & Support Services 119.9 5.4 97.7 5.0 81.5 22.1 9.2 18.5
o, P Public Administration & Education 296.9 13.5 268.8 13.7 90.6 28.0 1.7 9.4
Q Health & Social Services 126.0 5.7 111.7 5.7 88.7 14.3 5.9 1.3
R Arts, Entertainment & Recreation 37.7 1.7 30.6 1.6 81.1 7.1 3.0 18.9
S-uU Other Community, Social & Personal Services 67.1 3.0 54.9 2.8 81.9 12.2 5.1 18.1
A, B, D, E, V Others' 21.6 1.0 20.1 1.0 93.4 1.4 0.6 6.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
2) Incidence refers to full-time / part-time employed residents as a percentage of employed residents in the respective socio-economic groups.
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TABLE 59
TIME-RELATED UNDER-EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY SELECTED CHARACTERISTICS, JUNE 2018

o Number
Characteristics ('000)
Total 72.9 100.0 3.3
Sex
Males 29.6 40.6 2.5
Females 43.3 59.4 4.3

Age (Years)

15 - 24 10.1 13.9 5.9
25 - 29 4.2 5.7 1.9
30 - 39 8.9 12.2 1.8
40 - 49 15.2 20.8 2.8
50 - 59 17.9 24.6 3.8
60 & Over 16.6 22.8 53

Highest Qualification Attained

Below Secondary 17.7 24.3 5.0
Secondary 14.1 19.4 3.9
Post-Secondary (Non-Tertiary) 9.7 13.3 3.9
Diploma & Professional Qualification 12.8 17.5 3.0
Degree 18.6 25.5 2.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Rate refers to the time-related under-employed as a percentage of all employed residents.
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TABLE 59 (continued)
TIME-RELATED UNDER-EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY SELECTED CHARACTERISTICS, JUNE 2018

Number
('000)

Characteristics

Total 72.9 100.0 33

Occupation (SSOC 2015)

Managers & Administrators 1.9 2.6 0.7
Working Proprietors 2.3 3.2 4.1
Professionals 8.8 12.1 2.0
Associate Professionals & Technicians 16.1 22.0 3.3
Clerical Support Workers 7.5 10.3 3.2
Service & Sales Workers 17.7 243 6.7
Craftsmen & Related Trades Workers 2.5 34 3.5
Plant & Machine Operators & Assemblers 4.2 5.7 2.8
Cleaners, Labourers & Related Workers 11.8 16.2 7.5
Others ' 0.1 0.1 0.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.

2) Rate refers to the time-related under-employed as a percentage of all employed residents.
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TABLE 59 (continued)
TIME-RELATED UNDER-EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY SELECTED CHARACTERISTICS, JUNE 2018

Characteristics Number

('000)

Total 72.9 100.0 3.3

Industry ( SSIC 2015)

C Manufacturing 33 4.5 1.4
F Construction 3.2 4.4 3.1
G-U Services 66.1 90.7 3.6
G Wholesale & Retail Trade 11.0 15.1 3.1
H Transportation & Storage 5.9 8.1 3.0
| Accommodation & Food Services 9.8 13.5 7.3
J Information & Communications 1.9 2.7 2.1
K Financial & Insurance Services 2.6 3.5 1.3
L Real Estate Services 2.2 3.0 4.0
M Professional Services 4.5 6.2 2.6
N Administrative & Support Services 5.9 8.1 49
O, P Public Administration & Education 10.9 14.9 3.7
Q Health & Social Services 4.1 5.6 3.2
R Arts, Entertainment & Recreation 3.6 4.9 9.4
S-U Other Community, Social & Personal Services 3.8 5.2 5.6
A, B, D, E, V Others' 03 0.4 1.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
2) Rate refers to the time-related under-employed as a percentage of all employed residents.
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TABLE 60

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY USUAL HOURS WORKED, OCCUPATION AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Thousands
Managers SRR . . Craftsmen Plantl . Cleaners,
Sex / . Pro- Clerical Service Machine
Usual Hours &, . Wor}(lng Plro— fessionals Support & Sales & hekiee Operators LRI Others '
Worked Per Week Admini- Proprietors fessionals & Workers Workers Trades & & Related
strators .. Workers Workers
Technicians Assemblers
Total 2,154.9 265.3 57.5 449.7 481.5 237.7 266.1 70.0 149.7 156.4 211
Below 30 176.3 4.1 5.0 15.1 32.8 21.9 42.2 53 11.0 38.8 0.2
30 - 34 62.5 1.5 1.5 6.1 7.7 6.3 19.6 2.0 5.6 1.9 0.2
35 - 39 113.6 9.9 5.8 16.0 27.8 12.8 16.5 3.2 9.1 11.7 0.7
40 - 44 1,014.4 1271 19.1 227.2 264.4 145.9 83.6 33.5 47.7 54.4 11.5
45 - 49 345.9 48.3 7.2 80.5 72.2 31.8 40.8 13.3 25.1 23.2 3.4
50 - 54 196.3 40.3 6.4 53.9 37.9 10.0 19.6 5.7 13.4 7.3 1.6
55 - 59 59.4 9.1 2.6 13.9 11.8 3.9 6.3 2.2 6.7 1.9 1.0
60 & Over 186.5 25.0 9.9 36.9 27.0 5.0 37.5 4.5 31.0 7.3 2.5
Males 1,148.5 164.9 40.5 245.9 244.9 57.5 119.1 60.9 130.7 66.2 17.9
Below 30 62.6 2.0 2.2 6.4 10.9 3.9 13.0 3.2 9.5 11.6 0.1
30 - 34 24.3 0.6 0.9 1.8 2.4 1.4 6.1 1.6 5.0 4.4 0.1
35 - 39 55.8 5.9 3.5 8.5 13.6 2.8 6.5 2.5 7.8 4.2 0.6
40 - 44 516.0 76.7 13.9 123.5 128.2 34.1 36.3 29.9 38.1 25.4 9.6
45 - 49 199.9 30.3 5.4 46.1 41.3 8.8 19.1 12.2 22.0 11.8 2.9
50 - 54 116.7 25.5 4.8 29.7 21.6 3.2 9.3 5.1 12.6 3.5 1.5
55 - 59 39.0 5.7 2.0 8.1 8.2 1.3 3.5 2.2 6.3 0.9 0.9
60 & Over 134.2 18.2 7.7 21.9 18.8 1.9 25.4 4.2 29.5 4.4 2.3
Females 1,006.5 100.5 17.0 203.7 236.7 180.2 147.0 9.1 19.0 90.2 3.2
Below 30 113.8 2.1 2.8 8.8 21.9 17.9 29.2 2.1 1.6 271 0.1
30 - 34 38.2 0.9 0.6 4.4 5.3 4.9 13.5 0.4 0.6 7.4 0.1
35 - 39 57.8 4.0 2.2 7.5 14.2 10.0 10.1 0.7 1.3 7.5 0.2
40 - 44 498.4 50.4 52 103.6 136.2 111.8 47.2 3.6 9.6 28.9 1.9
45 - 49 146.0 18.1 1.8 34.4 30.9 23.0 21.7 1.1 3.1 11.5 0.5
50 - 54 79.6 14.9 1.6 24.3 16.3 6.8 10.4 0.6 0.9 3.7 0.2
55 - 59 20.3 3.4 0.6 5.8 3.6 2.6 2.7 0.1 0.4 1.1 0.1
60 & Over 52.3 6.7 2.2 15.0 8.3 3.0 12.1 0.4 1.5 29 0.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note :
1) 'Others" includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 61

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY USUAL HOURS WORKED, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Thousands
Usual Hours Total 15 - 24 25 - 29 30 - 34 35 - 39 40 - 44 50 - 54 55 - 59 65 & Over
Worked Per Week

Total 2,154.9 123.7 222.2 234.0 263.1 2711 261.7 251.1 217.3 165.9 144.9
Below 30 176.3 24.3 5.9 7.6 10.2 11.8 17.1 18.0 22.3 23.4 35.6
30 - 34 62.5 7.9 2.4 3.2 3.3 4.6 5.5 6.9 8.0 8.5 12.1
35 - 39 113.6 4.6 11.0 9.6 1.1 13.0 14.4 13.6 13.3 1.1 12.0
40 - 44 1,014.4 57.3 117.8 123.3 131.3 134.7 122.3 114.2 94.4 69.5 495
45 - 49 345.9 14.9 39.8 39.4 48.1 452 41.3 41.5 32.8 25.0 17.8
50 - 54 196.3 6.5 21.3 23.4 29.1 30.2 27.4 24.0 16.9 11.5 6.0
55 - 59 59.4 2.1 6.0 8.0 7.5 7.0 8.6 6.8 6.4 3.6 3.4
60 & Over 186.5 6.0 18.0 19.5 22.6 24.5 25.1 26.0 23.1 13.2 8.5

Males 1,148.5 46.7 109.2 119.2 134.5 143.8 139.5 140.4 128.2 97.7 89.4
Below 30 62.6 10.2 3.0 2.1 1.9 2.7 3.7 5.0 7.1 9.5 17.4
30 - 34 24.3 3.5 1.4 0.8 0.8 1.3 1.6 1.8 3.1 3.4 6.6
35 - 39 55.8 1.7 5.1 4.5 5.1 5.8 6.6 7.0 6.8 6.5 6.7
40 - 44 516.0 19.5 54.6 58.8 61.6 69.9 63.1 61.1 54.6 40.6 32.1
45 - 49 199.9 6.3 19.6 21.8 26.7 24.6 23.5 26.2 22.3 16.4 12.4
50 - 54 116.7 2.1 10.8 12.9 17.7 17.6 17.5 15.2 11.0 7.6 4.3
55 - 59 39.0 0.6 3.8 4.8 4.5 4.8 5.5 4.8 4.8 2.7 2.7
60 & Over 134.2 2.8 10.9 13.3 16.2 17.1 18.1 19.3 18.5 10.8 7.2

Females 1,006.5 771 113.0 114.8 128.6 127.3 122.2 110.7 89.1 68.2 55.5
Below 30 113.8 14.1 2.9 5.5 8.2 9.2 13.5 13.0 15.2 13.9 18.3
30 - 34 38.2 4.4 1.0 2.4 2.5 3.3 3.9 5.2 4.9 5.1 5.5
35 - 39 57.8 2.9 5.9 5.1 6.0 7.2 7.8 6.6 6.5 4.6 5.3
40 - 44 498.4 37.8 63.3 64.5 69.6 64.8 59.2 53.1 39.8 28.9 17.4
45 - 49 146.0 8.6 20.1 17.6 21.4 20.6 17.8 15.3 10.5 8.6 5.4
50 - 54 79.6 4.5 10.5 10.5 11.3 12.6 9.9 8.8 6.0 3.8 1.7
55 - 59 20.3 1.5 2.2 3.1 3.0 2.3 3.1 2.0 1.6 0.9 0.7
60 & Over 52.3 3.3 7.1 6.2 6.4 7.4 7.0 6.7 4.6 2.4 1.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 62

AVERAGE ( MEAN ) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
NATURE OF EMPLOYMENT AND SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Proportion of Employed Residents
Who Worked More Than 48 Hours Per Week (%)

Males 44.9 46.8 21.3 25.6 27.7

Average Usual Hours Worked Per Week (Hours)

Characteristics

Total

Sex

Females 40.9 44.5 20.7 15.4 18.2

Age (Years)

15 - 24 38.0 44.7 19.4 12.0 16.3
25 - 29 44.4 453 21.0 20.7 21.5
30 - 39 44.4 45.6 22.0 223 23.5
40 - 49 441 46.0 211 233 25.2
50 - 59 43.5 46.4 21.3 22.4 25.5
60 & Over 39.2 45.5 20.8 15.3 20.6

Highest Qualification Attained

Below Secondary 41.4 47.0 21.4 20.0 25.7
Secondary 42.3 46.1 20.7 19.2 22.5
Post-Secondary (Non-Tertiary) 43.0 46.1 21.7 20.1 23.0
Diploma & Professional Qualification 42.8 45.0 20.1 17.6 19.3
Degree 441 45.5 20.3 23.8 25.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 62 (continued)

AVERAGE ( MEAN ) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
NATURE OF EMPLOYMENT AND SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Proportion of Employed Residents

Average Usual Hours Worked Per Week (Hours) Who Worked More Than 48 Hours Per Week (%)

Characteristics

Total 43.0

Occupation (SSOC2015)

Managers & Administrators 45.6 46.1 21.4 28.3 28.9
Working Proprietors 454 48.8 19.5 333 37.6
Professionals 44.4 45.6 214 234 246
Associate Professionals & Technicians 423 44.5 18.4 16.3 17.8
Clerical Support Workers 40.5 431 21.1 8.4 9.5
Service & Sales Workers 42.0 48.2 21.8 242 31.5
Craftsmen & Related Trades Workers 43.2 45.7 21.7 18.2 20.4
Plant & Machine Operators & Assemblers 471 50.2 22.9 34.5 38.9
Cleaners, Labourers & Related Workers 37.0 44.8 20.7 10.9 16.2
Others ' 46.0 46.4 s 24.4 24.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 62 (continued)

AVERAGE ( MEAN ) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
NATURE OF EMPLOYMENT AND SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Proportion of Employed Residents
Average Usual Hours Worked Per Week (Hours) Who Worked More Than 48 Hours Per Week
(%

)
43.0 45.8 20.9 20.8 23.4

Characteristics

Total

Industry (SSIC2015)

C Manufacturing 43.8 45.1 21.8 18.7 19.7
F Construction 43.5 46.1 21.0 21.0 23.5
G-U Services 42.9 45.9 20.8 21.1 24.0
G Wholesale & Retail Trade 422 45.0 21.1 17.8 20.2
H Transportation & Storage 45.6 48.3 23.0 293 32.7
I Accommodation & Food Services 41.0 48.5 21.8 23.6 32.9
J Information & Communications 43.3 44.6 20.5 17.9 18.9
K Financial & Insurance Services 44.4 45.5 20.4 24.8 25.9
L Real Estate Services 41.8 452 19.1 17.3 20.0
M Professional Services 43.4 452 20.2 21.4 23.0
N Administrative & Support Services 42.3 47.3 20.2 22.5 27.6
O, P Public Administration & Education 42.6 45.6 18.5 21.2 23.9
Q Health & Social Services 42.0 44.6 211 14.1 15.9
R Arts, Entertainment & Recreation 40.6 45.0 214 13.0 16.1
S-U  Other Community, Social & Personal Services 41.2 45.7 20.9 20.4 24.9
A, B,D,E V Others' 43.9 45.4 s 18.4 19.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 63

AVERAGE ( MEAN) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY

Employment

Total

Employers

Employees

Own Account Workers

Contributing Family Workers

NATURE OF EMPLOYMENT, EMPLOYMENT STATUS AND SEX, JUNE 2018

43.0

46.6

43.2

40.1

32.8

44.9

47.5

44.9

43.8

( Exclude Full-Time National Servicemen)

Females

40.9

44.2

41.4

31.9

33.9

45.8

48.4

453

49.7

47.6

Full - Time

46.8

48.9

46.2

51.0

Females

445

46.9

44.4

45.6

47.8

20.9

21.1

21.8

18.8

18.1

Part - Time

21.3

20.0

22.1

20.4

18.3

Hours Per Week

Females

20.7

22.3

21.6

16.9

18.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 64

AVERAGE ( MEAN) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
OCCUPATION, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Hours Per Week

. Plant &
Associate . . Craftsmen . Cleaners,
Managers . . Clerical Service Machine
Sex / .. Working . Professionals & Related Labourers 1
& Admini- . Professionals Support & Sales Operators Others
Age (Years) Proprietors & Trades & Related
strators . Workers Workers &
Technicians Workers Workers
Assemblers
Total 43.0 45.6 45.4 44.4 42.3 40.5 42.0 43.2 47.1 37.0 46.0
15 - 24 38.0 S S 43.1 40.9 39.4 31.4 38.0 39.1 31.9 471
25 - 29 44.4 451 51.4 45.7 43.7 42.4 44.4 43.3 46.5 40.7 47.2
30 - 39 44.4 45.5 46.7 45.2 43.3 41.7 449 44.6 491 40.7 46.4
40 - 49 441 46.0 47.4 44.5 42.4 411 43.9 45.4 49.5 38.7 45.8
50 - 59 43.5 46.0 45.5 43.6 41.6 40.3 44.0 43.6 48.7 38.8 44.4
60 & Over 39.2 43.0 41.4 37.6 38.0 37.5 40.6 40.8 43.7 35.0 S
Males 44.9 46.2 47.0 44.9 43.9 41.7 45.6 44.0 47.8 39.9 46.5
15 - 24 37.7 S S 41.7 40.2 39.2 32.1 39.4 38.5 32.7 46.6
25 - 29 45.0 46.1 S 46.0 441 42.7 45.6 43.5 46.4 41.9 47.3
30 - 39 46.1 46.5 49.8 45.9 44.8 44.6 48.3 45.3 49.9 44.3 471
40 - 49 46.2 46.7 50.3 451 44.7 44.0 47.9 45.8 50.5 43.3 46.4
50 - 59 45.9 46.4 46.6 44.5 43.8 43.0 48.5 44.3 49.8 42.3 45.4
60 & Over 41.6 43.4 41.6 37.7 40.2 37.6 45.0 42.0 44.2 37.6 S
Females 40.9 44.6 41.7 43.8 40.7 40.1 39.2 37.8 42.1 34.9 43.1
5 - 24 38.3 S S 43.4 411 39.6 31.0 S S 30.6 S
25 - 29 43.8 44.5 S 45.4 43.4 42.2 43.0 S S 39.1 S
30 - 39 42.7 44.4 393 44.3 41.8 41.0 41.9 S S 37.9 S
40 - 49 41.8 449 41.6 43.7 39.7 40.5 41.5 S 45.2 36.1 S
50 - 59 40.2 45.1 42.9 421 38.9 39.7 40.5 38.8 41.8 36.4 S
60 & Over 35.6 41.4 40.7 37.4 34.4 37.5 36.2 33.0 37.7 33.1 S

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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AVERAGE ( MEAN) USUAL HOURS WORKED OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY

TABLE 65

HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

Hours Per Week

Sex / Below Post-Secondary Diploma &
Age (Years) Secondary SRR (Non-Tertiary) Profggsmrﬁal bEgr
Quialification

Total 43.0 41.4 42.3 43.0 42.8 44.1
15 - 24 38.0 36.6 30.9 37.3 38.5 43.8

25 - 29 44 .4 44.3 44.0 449 43.4 44.8

30 - 39 44 .4 441 44.2 44.6 43.9 44.7

40 - 49 441 43.6 441 44.5 43.8 44.3

50 - 59 43.5 43.3 43.4 44.3 42.9 43.6

60 & Over 39.2 38.5 40.0 41.1 39.9 37.9
Males 44.9 44.4 44.8 45.2 44.5 45.2
5 - 24 37.7 36.5 31.5 38.9 38.7 44.3

25 - 29 45.0 45.0 44.2 46.0 44.2 45.4

30 - 39 46.1 47.9 46.7 46.6 45.6 46.0

40 - 49 46.2 47.5 47.5 47.0 45.8 45.5

50 - 59 45.9 46.6 46.4 46.6 45.0 45.0

60 & Over 41.6 41.5 42.2 43.0 41.7 39.1
Females 40.9 37.5 39.7 39.9 41.0 42,9
15 - 24 38.3 S 30.3 36.0 38.4 43.7

25 - 29 43.8 43.5 43.8 43.2 42.4 44.4

30 - 39 42.7 41.3 41.4 41.1 42 .1 43.3

40 - 49 41.8 40.1 41.0 41.0 41.7 42.8

50 - 59 40.2 38.8 40.5 41.0 40.4 40.9

60 & Over 35.6 34.2 37.2 37.6 36.2 35.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 66

MEDIAN AGE OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
SELECTED CHARACTERISTICS AND SEX, JUNE 2018

Years
Characteristics Total \VEIES Females
Total 43.0 44.0 42.0
Occupation (SSOC 2015)
Managers & Administrators 45.0 46.0 43.0
Working Proprietors 50.0 51.0 48.0
Professionals 39.0 40.0 37.0
Associate Professionals & Technicians 39.0 40.0 37.0
Clerical Support Workers 43.0 41.0 44.0
Service & Sales Workers 47.0 47.0 47.0
Craftsmen & Related Trades Workers 52.0 53.0 51.0
Plant & Machine Operators & Assemblers 54.0 55.0 51.0
Cleaners, Labourers & Related Workers 58.0 58.0 58.0
Others ' 21.0 21.0 36.0

Note :
1) 'Others" includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 66 (continued)

MEDIAN AGE OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY
SELECTED CHARACTERISTICS AND SEX, JUNE 2018

Years
Characteristics Total \VEIES Females

Total 43.0 44.0 42.0
Industry (SSIC2015)

C Manufacturing 46.0 46.0 45.0

F Construction 49.0 50.0 44.0

G-U Services 43.0 44.0 42.0

G Wholesale & Retail Trade 45.0 46.0 44.0

H Transportation & Storage 48.0 50.0 41.0

I Accommodation & Food Services 49.0 49.0 49.0

J Information & Communications 38.0 39.0 37.0

K Financial & Insurance Services 39.0 39.0 39.0

L Real Estate Services 47.0 48.0 45.0

M Professional Services 40.0 42.0 38.0

N Administrative & Support Services 51.0 52.0 50.0

o, P Public Administration & Education 36.0 32.0 40.0

Q Health & Social Services 40.0 42.0 39.0

R Arts, Entertainment & Recreation 40.0 41.0 37.0

S-uU Other Community, Social & Personal Services 47.0 51.0 45.0

A, B,D,E V Others' 45.0 47.0 42.0

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 67
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

(TOTAL)
Thousands
Total 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5 2,147.8 2,165.3 2,175.3 2,203.7
15 - 19 31.5 27.5 37.0 31.0 30.9 28.9 28.5 36.9 34.9 32.6 353
20 - 24 133.1 127.5 142.1 147.2 156.1 141.9 146.8 150.2 147.2 135.2 135.9
25 - 29 197.9 204.1 210.7 204.6 197.7 198.3 204.9 208.0 226.5 217.2 223.5
30 - 34 235.3 237.3 245.7 241.3 238.3 241.0 2421 236.3 237.0 236.2 234.0
35 - 39 256.8 255.7 267.2 260.3 259.0 253.8 248.6 261.0 250.3 265.9 263.1
40 - 44 253.6 251.2 246.0 249.4 258.4 258.5 257.2 268.3 260.3 271.5 2711
45 - 49 253.7 249.3 258.8 260.8 261.5 258.3 245.9 251.0 251.0 264.2 261.7
50 - 54 217.7 221.9 227.4 238.4 241.2 248.0 254.6 2554 253.9 244.3 251.1
55 - 59 146.5 150.7 172.8 181.6 191.3 199.1 213.9 216.4 218.6 205.4 217.3
60 - 64 75.6 87.1 95.5 110.3 123.4 132.2 146.1 149.2 158.8 161.3 165.9
65 - 69 30.8 343 34.9 43.8 50.7 58.8 71.7 74.9 84.3 88.4 90.6
70 & Over 19.6 22.8 24.8 30.0 32.3 37.3 43.0 40.4 42.5 53.1 54.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM



TABLE 67 (continued)
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

(MALES)
Thousands

Age (Years) 2008 2009 2011 2012 2015 2016 2017

Total 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0 1,171.8 1,178.4 1,189.4 1,197.2
15 - 19 18.8 17.0 22.9 20.4 18.4 17.5 18.5 22.9 22.2 22.3 233
20 - 24 70.1 70.2 75.9 76.7 84.5 79.0 79.3 77.4 78.8 73.4 70.9
25 - 29 98.0 102.5 106.9 102.7 98.4 96.0 101.8 101.8 110.0 107.4 110.5
30 - 34 121.1 124.5 127.3 123.9 120.7 122.7 123.1 119.9 119.3 1171 119.2
35 - 39 141.7 135.0 145.6 140.3 137.8 134.7 132.0 133.9 131.5 136.6 134.5
40 - 44 145.3 145.1 137.6 136.1 140.3 139.5 137.6 143.4 135.8 146.3 143.8
45 - 49 150.1 146.2 149.4 149.7 146.7 145.7 136.0 137.3 135.1 142.0 139.5
50 - 54 130.2 132.1 132.0 138.7 140.7 142.9 143.0 145.8 143.0 139.1 140.4
55 - 59 94.0 96.3 107.1 109.4 117.3 118.4 124.3 126.5 126.7 120.5 128.2
60 - 64 49.8 57.5 61.3 71.4 79.2 83.0 91.9 91.3 97.0 96.5 97.7
65 - 69 20.6 23.5 23.7 28.7 32.2 37.7 44.6 45.7 52.5 53.0 56.2
70 & Over 14.0 16.4 16.8 20.9 22.0 25.2 28.9 25.8 26.4 353 33.2
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Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

Age (Years) 2008 2009
Total 798.5 803.2
15 19 12.6 10.5
20 24 63.0 57.3
25 29 100.0 101.6
30 34 114.2 112.8
35 39 115.1 120.7
40 44 108.3 106.1
45 49 103.6 103.1
50 54 87.5 89.8
55 59 52.5 54.4
60 64 25.8 29.6
65 69 10.2 10.8
70 Over 5.6 6.4

856.4

14.0

66.2

103.8

118.4

121.5

108.4

109.3

95.5

65.7

34.2

8.0

2011

880.1

10.6

70.5

101.9

117.4

120.0

113.3

111.2

99.7

72.2

38.9

15.2

9.1

TABLE 67 (continued)

(FEMALES)

2012

902.5
125
71.6
99.3

117.6

121.2

118.1

114.8

100.5
74.0
44.1
185

10.3

2013

913.8

62.9

102.2

118.3

119.0

118.9

112.6

105.1

80.8

49.3

121

2014 2015
942.5 976.0 986.9
10.1 14.0 12.8
67.4 72.7 68.4
103.1 106.1 116.5
119.0 116.3 117.7
116.7 1271 118.8
119.6 124.9 124.4
109.9 113.6 115.9
111.6 109.6 110.9
89.6 89.9 92.0
54.2 57.9 61.8
271 293 31.8
14.1 14.6 16.0

2017

985.9

10.3

61.7

109.9

119.2

129.3

125.2

122.2

105.1

85.0

64.8

354

17.8

Thousands

1,006.5

12.1

65.0

113.0

114.8

128.6

127.3

122.2

110.7

89.1

68.2

343

21.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 68
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED AND SEX, 2008 - 2018 (JUNE)

Thousands

Sex / Highest
Guellieciien Fieliee 2008 2009 2011 2012 2013 2014 2017

Total 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5 2,147.8 2,165.3 2,175.3 2,203.7
Below Secondary 446.4 449.3 434.7 427.3 420.8 406.4 404.9 393.1 396.5 384.8 352.6
Secondary 435.5 454.2 393.1 402.2 391.7 384.5 3754 390.6 370.5 357.9 362.0
Post-Secondary (Non-Tertiary) 177.5 145.2 234.5 234.8 243.1 237.6 240.5 256.4 250.0 244.0 251.7
Diploma & Professional Qualification 313.1 318.7 356.0 365.4 383.3 378.5 410.9 413.6 420.6 412.1 428.2
Degree 479.6 502.1 544.6 569.3 601.8 649.1 671.8 694.1 727.8 776.4 809.1

Males 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0 1,171.8 1,178.4 1,189.4 1,197.2
Below Secondary 274.8 275.3 257.3 253.7 249.1 2399 236.3 227.0 223.6 219.1 198.2
Secondary 228.2 246.1 204.2 208.2 201.1 196.6 190.1 197.3 189.8 182.4 185.1
Post-Secondary (Non-Tertiary) 111.5 87.1 147.6 147.9 150.9 148.2 148.2 156.9 156.6 152.9 156.9
Diploma & Professional Qualification 170.3 176.9 195.3 202.0 209.8 207.0 223.2 222.0 230.0 223.1 230.5
Degree 268.7 280.8 302.1 307.1 327.2 350.6 363.3 368.6 378.4 412.0 426.6

Females 798.5 803.2 856.4 880.1 902.5 913.8 942.5 976.0 986.9 985.9 1,006.5
Below Secondary 171.5 174.0 177.4 173.6 171.7 166.5 168.6 166.1 172.9 165.7 154.4
Secondary 207.3 208.1 188.9 194.1 190.5 187.9 185.4 193.3 180.7 175.5 176.9
Post-Secondary (Non-Tertiary) 66.0 58.0 86.9 86.9 92.3 89.4 92.3 99.5 93.4 91.2 94.8
Diploma & Professional Qualification 142.8 141.8 160.7 163.3 173.4 171.5 187.7 191.6 190.5 189.0 197.7
Degree 210.9 221.3 242.5 262.2 274.6 298.5 308.5 325.5 349.4 364.4 382.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 69
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018
(TOTAL)

Thousands

Diploma &
Professional Degree
Qualification

Below Secondar Post-Secondary
y (Non-Tertiary)

Secondary

Total 2,203.7 352.6 362.0 251.7 428.2 809.1
15 - 19 353 1.4 12.7 17.3 3.8 =
20 - 24 135.9 2.1 10.6 36.9 61.5 24.8
25 - 29 2235 53 16.6 21.1 55.9 124.6
30 - 34 234.0 6.8 18.1 19.7 52.0 137.4
35 - 39 263.1 11.5 26.2 20.9 60.6 144.0
40 - 44 2711 21.9 33.0 21.7 60.5 134.0
45 - 49 261.7 31.6 50.2 28.3 48.7 103.0
50 - 54 2511 59.2 59.7 28.5 35.9 67.8
5 - 59 217.3 65.6 60.6 25.1 26.1 39.8
60 - 64 165.9 68.2 44.4 18.7 14.2 20.4
65 - 69 90.6 44.6 21.3 8.1 7.2 9.4
70 & Over 54.4 343 8.7 55 1.8 4.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 69 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018

& Over

1,197.2

23.3

70.9

110.5

119.2

134.5

143.8

139.5

140.4

128.2

97.7

56.2

33.2

Below

Secondary

198.2

1.1

1.9

2.8

2.6

53

10.9

14.2

32.8

40.0

40.7

26.7

19.1

(MALES)

Secondary

185.1
7.2
6.3
9.1
9.6

13.6
16.1
23.4
26.8
32.1
22.6
12.2

6.1

Post-Secondary
(Non-Tertiary)

156.9

13.1

23.9

13.0

13.4

12.8

16.6

15.1

11.8

5.8

3.4

Diploma &
Professional
Qualification

349

30.8

271

293

31.1

25.1

20.0

14.8

9.2

4.9

1.4

Thousands

Degree

426.6

3.9

54.7

68.0

72.9

72.9

60.8

44.2

26.1

13.3

6.6

3.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 69 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018

& Over

1,006.5

12.1

65.0

113.0

114.8

128.6

127.3

122.2

110.7

89.1

68.2

34.3

21.2

Below

Secondary

154.4

0.4

0.2

2.5

4.2

6.2

26.5

25.6

27.5

(FEMALES)

Secondary

176.9
55
43
7.5
8.5
12.5
17.0
26.8
32.9
28.5
21.8

9.1

2.5

Post-Secondary
(Non-Tertiary)

94.8

4.3

12.9

8.1

7.8

7.5

8.9

12.4

10.0

6.8

2.3

2.1

Diploma &
Professional
Qualification

26.6

25.1

24.9

313

29.4

23.6

15.9

1.3

4.9

2.3

0.4

Thousands

Degree

382.6

20.9

69.9

69.4

711

61.0

42.2

23.6

13.7

7.1

2.8

0.9

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 70

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, MARITAL STATUS
AND SEX, JUNE 2018

Thousands

Diploma &
Professional Degree
Qualification

Sex / Below Secondar Post-Secondary
y (Non-Tertiary)

Marital Status Secondary

Total 2,203.7 352.6 362.0 251.7 428.2 809.1
Single 622.2 44.3 74.7 94.2 158.5 250.5
Married 1,443.6 261.2 254.6 142.6 250.4 534.9
Widowed / Divorced 137.9 47.2 32.8 14.9 19.3 23.7

Males 1,197.2 198.2 185.1 156.9 230.5 426.6
Single 322.7 29.1 38.6 59.8 88.1 107.2
Married 830.1 154.1 137.3 91.4 136.6 310.6
Widowed / Divorced 44.4 14.9 9.2 5.7 5.8 8.8

Females 1,006.5 154.4 176.9 94.8 197.7 382.6
Single 299.5 15.1 36.1 34.4 70.5 143.4
Married 613.5 107.0 117.3 51.2 113.7 224.3
Widowed / Divorced 93.5 323 235 9.2 13.5 14.9

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 71
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS AND SEX, 2008 - 2018 (JUNE)

Thousands
o [ oo L] -

Marital Status

Total 1,852.0 1,869.4 1,962.9 1,998.9 2,040.6 2,056.1 2,103.5 2,147.8 2,165.3 2,175.3 2,203.7
Single 524.5 528.4 569.5 571.7 582.6 586.3 609.4 615.8 618.9 605.4 622.2
Married 1,236.1 1,246.9 1,290.5 1,320.0 1,346.3 1,354.8 1,378.5 1,397.8 1,413.8 1,442.5 1,443.6
Widowed / Divorced 91.5 94.2 102.9 107.2 111.6 115.0 115.6 134.2 132.6 127.4 137.9

Males 1,053.6 1,066.2 1,106.6 1,118.8 1,138.1 1,142.3 1,161.0 1,171.8 1,178.4 1,189.4 1,197.2
Single 282.4 285.1 304.5 302.8 309.6 308.0 318.1 319.0 320.9 314.0 322.7
Married 741.3 748.9 768.5 780.3 790.7 795.6 805.4 808.9 811.5 834.2 830.1
Widowed / Divorced 29.9 32.3 33.6 35.7 37.8 38.7 37.5 43.9 46.0 41.2 44 .4

Females 798.5 803.2 856.4 880.1 902.5 913.8 942.5 976.0 986.9 985.9 1,006.5
Single 242.1 243.3 265.1 268.9 273.1 278.3 291.3 296.8 298.0 291.3 299.5
Married 494.8 498.0 522.0 539.7 555.6 559.2 573.1 588.9 602.3 608.3 613.5
Widowed / Divorced 61.5 61.9 69.2 71.5 73.8 76.2 78.1 90.3 86.7 86.2 93.5

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 72
EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS, AGE AND SEX, JUNE 2018

Thousands

Total Married Widowed / Divorced

Total 2,203.7 1,197.2 1,006.5 622.2 322.7 299.5 1,443.6 830.1 613.5 137.9
15 - 19 353 23.3 12.1 35.1 23.2 11.9 0.3 0.1 0.2 - - -
20 - 24 135.9 70.9 65.0 131.0 69.4 61.6 4.6 1.5 3.1 0.3 0.1 0.2
25 - 29 2235 110.5 113.0 162.5 84.9 77.6 59.1 24.8 343 1.9 0.8 1.1
30 - 34 234.0 119.2 114.8 80.3 46.0 343 148.9 72.0 76.8 4.9 1.1 3.7
35 - 39 263.1 134.5 128.6 49.0 24.6 24.5 204.5 107.8 96.7 9.5 2.1 7.4
40 - 44 2711 143.8 127.3 42.4 20.8 21.6 213.2 117.8 95.4 15.5 52 10.3
45 - 49 261.7 139.5 122.2 34.4 16.1 18.3 205.0 115.7 89.4 223 7.7 14.6
50 - 54 2511 140.4 110.7 29.9 141 15.7 199.5 118.6 81.0 21.7 7.7 14.0
5 - 59 217.3 128.2 89.1 25.8 11.4 14.4 170.9 109.9 61.0 20.6 6.9 13.7
60 - 64 165.9 97.7 68.2 18.4 7.5 10.9 128.4 84.6 43.8 19.1 5.6 13.5
65 - 69 90.6 56.2 343 9.5 3.4 6.1 70.4 49.1 21.2 10.6 3.7 7.0
70 & Over 54.4 33.2 21.2 3.9 1.3 2.6 38.9 28.3 10.6 11.5 3.6 8.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 73

JOB MOBILITY STATUS OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER
BY SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Thousands

Changed Jobs During the Last Two Years Did Not Change

Characteristics Jobs During the
Total 2,154.9 322.9 267.6 55.3 1,832.0
Sex
Males 1,148.5 173.8 143.3 30.5 974.6
Females 1,006.5 149.1 124.3 24.7 857.4
Age (Years)
15 - 24 123.7 25.2 18.3 6.9 98.5
25 - 29 222.2 54.4 45.6 8.8 167.9
30 - 39 4971 95.4 79.7 15.6 401.7
40 - 49 532.8 741 63.0 1.1 458.7
50 - 59 468.4 48.6 41.0 7.7 419.7
60 & Over 310.8 25.2 20.1 5.1 285.6
Highest Qualification Attained
Below Secondary 351.8 40.7 34.2 6.5 311.1
Secondary 357.7 42.8 348 8.0 314.9
Post-Secondary (Non-Tertiary) 230.0 34.4 26.6 7.8 195.6
Diploma & Professional Qualification 406.7 66.7 53.9 12.8 340.0
Degree 808.8 138.3 118.1 20.1 670.5

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 73 (continued)

JOB MOBILITY STATUS OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER
BY SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Thousands

Changed Jobs During the Last Two Years Bl (st Eheee

Characteristics Jobs During the
Last Two Years

Twice or More

Total 2,154.9 322.9 267.6 55.3 1,832.0

Occupation (SSOC 2015)

Managers & Administrators 265.3 34.9 30.5 44 2304
Working Proprietors 57.5 5.0 4.4 0.6 52.5
Professionals 449.7 69.2 60.0 9.2 380.4
Associate Professionals & Technicians 481.5 81.2 67.0 14.2 400.3
Clerical Support Workers 237.7 35.6 27.9 7.7 202.2
Service & Sales Workers 266.1 40.3 31.6 8.6 225.8
Craftsmen & Related Trades Workers 70.0 5.6 4.9 0.7 64.4
Plant & Machine Operators & Assemblers 149.7 26.6 22.0 4.6 123.1
Cleaners, Labourers & Related Workers 156.4 24.0 19.0 5.0 132.5
Others ' 21.1 0.6 0.5 0.1 205

Source : Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 73 (continued)

JOB MOBILITY STATUS OF EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER
BY SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Characteristics

Changed Jobs During the Last Two Years

Twice or More

Thousands

Did Not Change
Jobs During the
Last Two Years

Total 2,154.9 322.9 267.6 55.3 1,832.0
Industry (SSIC 2015)

C Manufacturing 228.2 24.0 19.7 4.3 204.2

F Construction 104.0 13.0 10.8 2.2 91.0

G-U  Services 1,801.2 283.6 235.1 48.5 1,517.6

G Wholesale & Retail Trade 352.5 49.7 41.0 8.7 302.8

H Transportation & Storage 199.0 34.3 28.9 5.4 164.8

| Accommodation & Food Services 134.4 25.0 19.8 5.2 109.4

J Information & Communications 92.1 22.2 18.0 4.2 69.9

K Financial & Insurance Services 196.0 34.5 29.5 5.0 161.5

L Real Estate Services 54.0 7.5 6.3 1.2 46.5

M Professional Services 174.4 33.0 273 5.6 141.4

N Administrative & Support Services 119.9 24.8 19.6 5.1 95.1

O, Public Administration & Education 248.1 21.7 18.4 33 226.4

Q Health & Social Services 126.0 17.6 15.3 2.3 108.4

R Arts, Entertainment & Recreation 37.7 5.0 4.0 1.0 32.7

S-U Other Community, Social & Personal Services 67.1 8.3 6.9 1.4 58.8

A, B, D, E, V Others' 21.6 2.3 2.0 0.3 19.3

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

Source : Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 74

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER HOLDING MULTIPLE JOBS BY SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Characteristics Number Share Incidence
('000) (%) (%)
Total 58.4 100.0 2.7
Sex
Males 34.4 58.9 3.0
Females 24.0 411 2.4

Age (Years)

15 - 24 2.8 4.8 2.3
25 - 29 4.0 6.9 1.8
30 - 39 14.4 24.7 2.9
40 - 49 16.4 28.1 3.1
50 - 59 13.8 23.7 3.0
60 & Over 7.0 11.9 2.2

Highest Qualification Attained

Below Secondary 9.2 15.7 2.6
Secondary 9.4 16.1 2.6
Post-Secondary (Non-Tertiary) 6.5 1.2 2.8
Diploma & Professional Qualification 13.5 23.0 3.3
Degree 19.9 34.0 2.5

Source : Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Incidence refers to multiple jobholders as a percentage of employed residents (excluding full-time national servicemen).
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TABLE 74 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER HOLDING MULTIPLE JOBS BY SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Number Incidence

Characteristics ('000) (%)

Total 58.4 100.0 2.7

Occupation (SSOC2015)

Managers & Administrators 6.7 11.4 2.5
Working Proprietors 3.9 6.7 6.8
Professionals 7.9 13.5 1.7
Associate Professionals & Technicians 15.6 26.7 3.2
Clerical Support Workers 6.6 11.3 2.8
Service & Sales Workers 8.2 14.1 3.1
Craftsmen & Related Trades Workers 2.2 3.8 3.2
Plant & Machine Operators & Assemblers 3.3 5.7 2.2
Cleaners, Labourers & Related Workers 3.7 6.4 2.4
Others ' 0.3 05 1.5

Source : Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
2) Incidence refers to multiple jobholders as a percentage of employed residents (excluding full-time national servicemen).
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TABLE 74 (continued)

EMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER HOLDING MULTIPLE JOBS BY SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Characteristics S(klzr)e Inci(tj /(:;1 =

Total 58.4 100.0 2.7
Industry (SSIC 2015)

C Manufacturing 5.2 8.9 2.3

F Construction 4.5 7.7 4.3

G - U Services 48.2 82.4 2.7

G Wholesale & Retail Trade 12.0 20.5 34

H Transportation & Storage 4.6 7.8 2.3

I Accommodation & Food Services 4.8 8.2 3.6

J Information & Communications 2.0 3.4 2.1

K Financial & Insurance Services 3.0 5.1 1.5

L Real Estate Services 2.2 3.7 4.1

M Professional Services 5.3 9.1 3.0

N Administrative & Support Services 4.9 8.4 4.1

O, P Public Administration & Education 3.4 5.9 1.4

Q Health & Social Services 2.5 43 2.0

R Arts, Entertainment & Recreation 0.9 1.5 2.3

S-U Other Community, Social & Personal Services 2.6 4.5 3.9

A, B, D, E, V Others' 0.5 0.9 2.5

Notes :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

2) Incidence refers to multiple jobholders as a percentage of employed residents (excluding full-time national servicemen).

Source : Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 75

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(TOTAL)

n-Permanent Employees

Permanent Employees Fixed-Term Contract
Total Casual / On-call
ss Than One Yea One Year More Than One Year

Number Incidence Number Incidence mber Incidence Number Incidence Numbe Incidence Number Incidence
('000) (%) ('000) (%) ('000) (%) ('000) (%) ("000) (%) ("000) (%)
87.6 12.4 n.a. n.a. n.a. n.a. 32.6

2008 1,339.5 189.1 2.1 60.0 3.9
2009 1,350.2 87.3 197.2 12.7 78.6 5.1 26.6 1.7 37.0 2.4 55.0 3.6
2010 1,440.7 88.5 186.3 11.5 79.6 4.9 28.7 1.8 33.8 2.1 44.2 2.7
2011 1,458.2 88.6 188.4 1.4 80.4 4.9 28.1 1.7 37.0 2.2 42.9 2.6
2012 1,483.2 88.5 192.2 11.5 74.3 4.4 33.9 2.0 40.4 2.4 43.5 2.6
2013 1,508.4 88.8 189.6 11.2 76.8 4.5 33.1 1.9 39.3 2.3 40.4 2.4
2014 1,538.8 88.2 205.5 11.8 74.5 4.3 37.7 2.2 47.6 2.7 45.7 2.6
2015 1,594.6 88.7 202.4 1.3 78.1 4.3 36.1 2.0 45.7 2.5 42.5 2.4
2016 1,637.6 90.6 169.4 9.4 54.0 3.0 33.2 1.8 43.2 2.4 38.9 2.2
2017 1,627.4 90.1 179.5 9.9 63.3 3.5 33.1 1.8 42.0 2.3 411 2.3
2018 1,649.8 89.4 195.8 10.6 62.1 3.4 36.6 2.0 49.7 2.7 47.4 2.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) n.a. - Not available as casual / on-call employment was collected together with fixed-term contract of less than 1 year before 2009.
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TABLE 75 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(MALES)

n-Permanent Employees

Permanent Employees Fixed-Term Contract
Total Casual / On-call
ss Than One r One Year M Than One Year

(*000) (%) (*000) (%) ('000) (%) (*000) (%) (*000) (%) (*000) (%)
2008 706.5 87.3 102.9 12.7 n.a. n.a. n.a. n.a. 16.9 2.1 347 43
2009 717.2 87.0 106.9 13.0 43.7 53 12.1 1.5 19.7 2.4 315 3.8
2010 758.2 88.9 94.5 1.1 40.8 4.8 1.4 1.3 17.9 2.1 24.4 2.9
2011 763.1 88.9 95.3 11.1 40.0 4.7 12.3 1.4 18.9 2.2 24.0 2.8
2012 7721 88.7 97.9 1.3 37.2 4.3 15.5 1.8 20.5 2.4 24.7 2.8
2013 785.4 89.3 94.3 10.7 38.4 4.4 15.3 1.7 19.1 2.2 215 2.4
2014 792.5 88.5 103.5 11.5 35.7 4.0 17.1 1.9 24.4 2.7 26.2 2.9
2015 813.1 89.3 97.8 10.7 35.9 3.9 15.4 1.7 23.9 2.6 22.6 2.5
2016 830.6 91.1 81.0 8.9 23.9 2.6 14.2 1.6 21.6 2.4 21.3 2.3
2017 828.1 90.5 86.7 9.5 27.8 3.0 16.0 1.8 19.9 2.2 23.0 2.5
2018 842.7 90.3 90.9 9.7 24.5 2.6 16.7 1.8 25.1 2.7 24.6 2.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note :
1) n.a. - Not available as casual / on-call employment was collected together with fixed-term contract of less than 1 year before 2009.
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TABLE 75 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT AND SEX, 2008 - 2018 (JUNE)
( Exclude Full-Time National Servicemen)

(FEMALES)

n-Permanent Employees

Permanent Employees Fixed-Term Contract
Total Casual / On-call
ss Than One Yea One Year More Than One Year

Number Incidence Number Incidence mber Incidence Number Incidence Numbe Incidence Number Incidence
('000) (%) ('000) (%) ('000) (%) ('000) (%) ("000) (%) ("000) (%)
88.0 86.2 12.0 n.a. n.a. n.a. n.a. 15.7

2008 633.0 2.2 253 3.5
2009 632.9 87.5 90.2 12.5 34.9 4.8 14.5 2.0 17.3 2.4 23.5 3.2
2010 682.5 88.1 91.8 11.9 38.8 5.0 17.3 2.2 15.9 2.1 19.9 2.6
2011 695.2 88.2 93.2 11.8 40.5 5.1 15.7 2.0 18.0 2.3 18.9 2.4
2012 7111 88.3 94.2 1.7 37.1 4.6 18.4 2.3 19.9 2.5 18.8 2.3
2013 723.0 88.4 95.2 11.6 38.4 4.7 17.7 2.2 20.2 2.5 18.9 2.3
2014 746.3 88.0 102.0 12.0 38.7 4.6 20.6 2.4 23.2 2.7 19.5 2.3
2015 781.5 88.2 104.6 11.8 42.2 4.8 20.7 2.3 21.8 2.5 19.9 2.2
2016 807.0 90.1 88.4 9.9 30.2 3.4 18.9 2.1 21.6 2.4 17.6 2.0
2017 799.3 89.6 92.8 10.4 355 4.0 17.0 1.9 221 2.5 18.1 2.0
2018 807.2 88.5 105.0 11.5 37.6 4.1 19.9 2.2 24.6 2.7 22.8 2.5

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) n.a. - Not available as casual / on-call employment was collected together with fixed-term contract of less than 1 year before 2009.
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TABLE 76

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
Non-Permanent Employees
prnen -
One Year One Year
Total 1,845.7 1,649.8 195.8 62.1 36.6 49.7 47.4
Age (Years)

15 - 19 18.7 4.5 14.2 7.5 6.1 0.4 0.3
20 - 24 96.3 63.0 333 8.3 17.0 3.7 4.2
25 - 29 206.9 188.9 18.0 2.4 3.9 5.6 6.0
30 - 34 212.8 2011 11.7 1.7 1.3 3.9 4.8
35 - 39 236.6 223.5 13.1 2.0 1.6 43 5.2
40 - 44 238.2 225.7 12.5 2.6 1.1 3.8 5.0
45 - 49 220.5 207.0 13.5 43 1.5 3.4 43
50 - 54 205.5 190.7 14.8 6.3 0.8 3.3 4.4
55 - 59 172.0 157.5 14.5 7.4 1.0 2.3 3.8
60 - 64 127.7 106.0 21.6 7.4 0.9 8.5 4.8
65 - 69 70.3 53.1 17.2 6.5 0.8 7.0 2.9
70 & Over 40.3 28.8 1.5 5.8 0.5 3.6 1.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM



3107 aJodeﬁugg ul 93104 JnogeT | 4k |

TABLE 76 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(TOTAL)
Thousands
Non-Permanent Employees
Characteristics Total Ei:r;lg;:;t
One Year One Year
Total 1,845.7 1,649.8 195.8 62.1 36.6 49.7 47.4
Highest Qualification Attained

Below Secondary 282.2 242.6 39.6 22.7 2.0 8.6 6.2
Secondary 289.5 253.9 35.6 16.7 5.8 8.0 5.1
Post-Secondary (Non-Tertiary) 200.2 168.6 31.6 9.0 1.4 6.4 4.8
Diploma & Professional Qualification 354.9 317.7 37.3 9.1 9.9 9.6 8.7
Degree 718.9 667.0 51.9 4.7 7.5 171 22.5

Occupation (SSOC2015)

Managers & Administrators 229.8 223.6 6.2 - 0.3 2.2 3.7
Professionals 417.4 385.8 31.7 1.6 5.2 1.5 13.4
Associate Professionals & Technicians 418.3 384.1 34.2 3.3 6.3 12.7 11.9
Clerical Support Workers 234.3 193.4 40.9 9.2 18.2 9.2 4.3
Service & Sales Workers 230.9 191.1 39.7 24.7 3.3 5.7 6.0
Craftsmen & Related Trades Workers 57.7 52.1 5.6 24 0.5 1.5 1.2
Plant & Machine Operators & Assemblers 89.8 83.4 6.4 2.9 0.5 1.9 1.1
Cleaners, Labourers & Related Workers 146.8 116.5 30.2 17.8 24 5.0 5.0
Others ' 20.7 19.7 1.0 0.2 - 0.1 0.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 76 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(TOTAL)

Thousands

Non-Permanent Employees

Characteristics Ei:g}i;g;t Fixed-Term Contract
Casual / On-Call Less Than
One Year One Year

Total 1,845.7 1,649.8 195.8 62.1 36.6 49.7 47.4
Industry (SSIC2015)

C Manufacturing 212.4 199.6 12.8 3.3 2.7 4.5 2.3

F Construction 83.0 76.1 6.9 3.2 0.7 1.5 1.5

G-U Services 1,530.0 1,356.1 173.9 55.0 32.8 43.0 43.1

G Wholesale & Retail Trade 302.8 277.8 25.0 12.7 4.9 4.7 2.7

H Transportation & Storage 134.4 121.3 13.1 34 1.9 3.5 4.3

I Accommodation & Food Services 112.0 92.0 20.0 15.9 1.7 1.3 1.0

J Information & Communications 83.5 75.2 8.2 0.8 3.1 3.3 1.1

K Financial & Insurance Services 173.6 158.9 14.6 1.7 5.1 5.2 2.7

L Real Estate Services 36.5 32.9 3.6 0.9 0.4 1.1 1.2

M Professional Services 148.0 132.1 16.0 2.1 4.8 3.9 5.2

N Administrative & Support Services 106.0 87.8 18.1 7.3 2.1 4.6 4.1

O, P Public Administration & Education 227.7 195.4 32.3 3.1 5.2 9.5 14.6

Q Health & Social Services 117.5 106.0 11.5 1.9 1.8 3.9 3.9

R Arts, Entertainment & Recreation 34.2 28.9 53 2.7 0.9 0.7 1.0

Goy (SLEr CommUiy, STk & 538 475 6.2 25 1.0 14 14

Personal Services
A, B, D, E, V Others' 204 18.1 2.3 0.7 0.4 0.7 0.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 76 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(MALES)

Thousands

Non-Permanent Employees

Characteristics FE’ermlanent Fixed-Term Contract
I RIEREEs Total Casual / On-Call e T More Than
One Year SICAEE One Year
90.9 25.1

Total 933.6 842.7 24.5 16.7 24.6

Age (Years)

15 - 19 7.3 1.6 5.7 3.2 2.3 0.1 0.2
20 - 24 34.2 19.6 14.5 3.6 8.2 1.2 1.6
25 - 29 99.1 89.7 9.4 1.3 2.6 2.8 2.7
30 - 34 105.0 99.8 52 0.4 0.6 2.0 2.2
35 - 39 117.2 111.4 5.8 0.3 0.6 2.1 2.9
40 - 44 122.8 117.3 55 0.5 0.4 1.7 2.8
45 - 49 113.7 108.6 5.1 0.9 0.4 1.6 2.3
50 - 54 109.0 102.5 6.6 2.2 0.3 1.3 2.7
55 - 59 93.8 87.3 6.5 3.0 0.2 1.1 2.2
60 - 64 67.9 57.5 10.3 3.0 0.3 4.4 2.6
65 - 69 40.7 31.2 9.5 3.1 0.5 4.4 1.5
70 & Over 22.8 16.1 6.8 3.1 0.3 2.5 0.9

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 76 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(MALES)

Thousands

Non-Permanent Employees

L R anent ixed-
Characteristics SLCLS Fixed-Term Contract

Employees Casual / On-Call Less Than More Than
One Year S One Year

Total 933.6 842.7 90.9 24.5 16.7 25.1 24.6

Highest Qualification Attained

Below Secondary 145.7 128.1 17.6 9.1 0.7 4.9 2.9
Secondary 130.5 114.3 16.3 7.1 3.0 3.7 2.5
Post-Secondary (Non-Tertiary) 113.3 97.8 15.4 3.3 5.4 3.8 3.0
Diploma & Professional Qualification 174.9 157.4 17.5 3.5 4.5 4.9 4.7
Degree 369.2 345.1 24.0 1.5 3.2 7.9 11.5

Occupation (SSOC2015)

Managers & Administrators 137.8 134.0 3.8 - 0.1 1.3 2.3
Professionals 225.3 208.8 16.5 0.7 2.3 6.0 7.4
Associate Professionals & Technicians 210.3 192.8 17.5 1.2 2.9 7.1 6.3
Clerical Support Workers 56.6 42.7 13.9 2.0 8.2 2.7 1.1
Service & Sales Workers 101.3 84.7 16.6 9.1 1.4 3.3 2.9
Craftsmen & Related Trades Workers 50.5 45.8 4.7 1.9 0.4 1.3 1.1
Plant & Machine Operators & Assemblers 72.9 67.9 5.0 2.5 0.3 1.3 0.9
Cleaners, Labourers & Related Workers 61.4 49.3 12.1 7.2 1.1 2.0 1.9
Others ' 17.6 16.7 0.8 - - 0.1 0.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 76 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(MALES)
Thousands
Non-Permanent Employees
One Year One Year
Total 933.6 842.7 90.9 24.5 16.7 25.1 24.6
Industry (SSIC2015)
C Manufacturing 132.9 125.9 71 14 1.7 2.9 1.2
F Construction 57.8 52.9 4.8 2.0 0.4 14 1.1
G-U Services 729.1 651.4 77.7 21.1 14.4 20.2 22.0
G Wholesale & Retail Trade 143.5 134.6 8.9 3.2 2.0 2.0 1.7
H Transportation & Storage 89.4 81.2 8.2 2.4 1.2 2.1 2.5
I Accommodation & Food Services 47.3 38.9 8.4 6.7 0.6 0.9 0.2
J Information & Communications 47.8 43.5 4.3 0.4 1.5 1.7 0.7
K Financial & Insurance Services 80.8 74.3 6.5 0.3 2.2 2.8 1.2
L Real Estate Services 17.5 15.9 1.6 0.3 0.2 0.5 0.6
M Professional Services 74.9 65.5 9.4 1.1 2.4 2.5 3.4
N Administrative & Support Services 61.3 51.1 10.2 3.9 1.2 2.8 2.3
O, P Public Administration & Education 103.3 90.3 13.0 0.6 1.9 3.2 7.2
Q Health & Social Services 24.9 22.5 2.4 0.4 0.3 0.8 0.9
R Arts, Entertainment & Recreation 17.2 15.0 2.2 1.1 0.4 0.4 0.4
s-u Other Community, Social & 211 18.6 )5 08 05 06 07

Personal Services

A, B, D, E, V Others' 13.8 12.5 1.3 0.2 0.2 0.6 0.4
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 76 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(FEMALES)

Non-Permanent Employees

Thousands

Characteristics FEJermIanem Fixed-Term Contract
HIRISESS Total Casual / On-Call Less Than More Than
Total 912.1 807.2 105.0 37.6 19.9 24.6 22.8
Age (Years)
15 - 19 11.4 2.9 8.6 4.3 3.8 0.4 0.1
20 - 24 62.1 43.4 18.7 4.7 8.8 2.5 2.6
25 - 29 107.7 99.2 8.6 1.1 1.4 2.8 3.3
30 - 34 107.8 101.3 6.5 1.3 0.8 1.8 2.6
35 - 39 119.3 112.1 7.2 1.6 1.1 2.2 2.4
40 - 44 115.5 108.4 7.0 2.1 0.7 2.1 2.1
45 - 49 106.8 98.4 8.4 3.4 1.1 1.8 2.0
50 - 54 96.5 88.3 8.2 4.1 0.5 2.0 1.6
55 - 59 78.1 70.1 8.0 4.4 0.8 1.2 1.6
60 - 64 59.8 48.5 1.3 4.4 0.6 4.2 2.2
65 - 69 29.6 21.9 7.7 3.4 0.3 2.6 1.4
70 & Over 17.4 12.7 4.7 2.7 0.2 1.1 0.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 76 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(FEMALES)

Thousands

Non-Permanent Employees

Permanent Fixed-Term Contract

Employees Casual / On-Call Less Than More Than
One Year CRGED One Year

Total 912.1 807.2 105.0 37.6 19.9 24.6 22.8

Characteristics

Highest Qualification Attained

Below Secondary 136.5 114.5 22.0 13.6 1.3 3.8 3.3
Secondary 159.0 139.7 19.3 9.6 2.8 4.3 2.6
Post-Secondary (Non-Tertiary) 86.9 70.8 16.1 5.7 6.0 2.6 1.8
Diploma & Professional Qualification 180.0 160.3 19.7 5.5 5.4 4.7 4.0
Degree 349.7 321.9 27.8 3.2 4.3 9.3 11.0
Occupation (SSOC2015)
Managers & Administrators 92.0 89.6 2.4 - 0.2 0.9 1.3
Professionals 192.1 176.9 15.2 0.9 2.8 5.4 6.0
Associate Professionals & Technicians 208.0 191.3 16.7 2.1 3.4 5.6 5.6
Clerical Support Workers 177.8 150.8 27.0 7.3 10.0 6.5 3.3
Service & Sales Workers 129.6 106.5 23.1 15.6 1.9 2.5 3.1
Craftsmen & Related Trades Workers 7.2 6.3 0.9 0.5 0.1 0.1 0.2
Plant & Machine Operators & Assemblers 16.9 15.5 1.4 0.4 0.2 0.6 0.2
Cleaners, Labourers & Related Workers 85.3 67.2 18.1 10.7 13 3.0 3.1
Others ' 3.2 3.0 0.2 0.2 - - -

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 76 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY TYPE OF EMPLOYMENT,
SELECTED CHARACTERISTICS AND SEX, JUNE 2018
( Exclude Full-Time National Servicemen)

(FEMALES)

Thousands

Non-Permanent Employees

Characteristics FEMTELTEA Fixed-Term Contract

Employees

One Year One Year

Total 912.1 807.2 105.0 37.6 19.9 24.6 22.8
Industry (SSIC2015)

C Manufacturing 79.4 73.7 5.7 2.0 1.0 1.6 1.1

F Construction 25.2 23.2 2.0 1.2 0.3 0.1 0.4

G-U Services 800.9 704.7 96.3 33.9 18.4 22.8 21.1

G Wholesale & Retail Trade 159.3 143.3 16.1 9.5 2.9 2.7 1.0

H Transportation & Storage 45.0 40.1 49 1.0 0.7 1.4 1.8

I Accommodation & Food Services 64.7 53.1 11.6 9.2 1.1 0.4 0.8

J Information & Communications 35.7 31.7 4.0 0.4 1.6 1.6 0.4

K Financial & Insurance Services 92.8 84.7 8.1 1.4 2.9 2.4 1.4

L Real Estate Services 19.0 17.1 1.9 0.6 0.2 0.6 0.5

M Professional Services 73.1 66.6 6.5 1.0 2.4 1.4 1.8

N Administrative & Support Services 44.7 36.7 7.9 3.4 0.9 1.9 1.8

O, P Public Administration & Education 124.4 105.0 19.4 2.5 3.3 6.2 7.4

Q Health & Social Services 92.6 83.6 9.1 1.6 1.5 3.0 3.0

R Arts, Entertainment & Recreation 17.0 13.9 3.1 1.6 0.6 0.3 0.6

Gy (SLEr CemmUiy, STk & 32.7 29.0 37 1.7 0.5 0.8 0.7

Personal Services
A, B, D, E, V Others' 6.6 5.6 1.0 0.5 0.2 0.1 0.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 77

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY YEARS IN CURRENT JOB
AND SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Characteristics

Less Than
One Year

One Year to
Less Than Five Years

Five Years to
Less Than Ten Years

Thousands

At Least
Ten Years

Total 1,845.7 303.8 636.7 357.7 547.5
Sex
Males 933.6 146.2 313.9 177.0 296.4
Females 912.1 157.6 322.8 180.7 251.1
Age (Years)
15 - 24 115.0 70.6 42.4 2.0 -
25 - 29 206.9 52.0 121.7 31.9 1.2
30 - 39 449.3 67.4 175.5 125.6 80.8
40 - 49 458.7 52.9 133.2 93.8 178.9
50 - 59 377.4 36.2 96.5 64.9 179.8
60 & Over 238.3 24.7 67.5 39.5 106.7
Highest Qualification Attained
Below Secondary 282.2 38.7 98.3 53.2 91.9
Secondary 289.5 43.0 81.5 49.2 115.7
Post-Secondary (Non-Tertiary) 200.2 42.4 61.9 32.2 63.7
Diploma & Professional Qualification 354.9 64.6 126.7 70.9 92.7
Degree 718.9 115.1 268.2 152.1 183.4

Source : Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 77 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY YEARS IN CURRENT JOB
AND SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Characteristics

Less Than
One Year

One Year to
Less Than Five Years

Five Years to
Less Than Ten Years

Thousands

At Least
Ten Years

Total 1,845.7 303.8 636.7 357.7 547.5
Occupation (SSOC2015)
Managers & Administrators 229.8 23.2 68.0 50.9 87.7
Professionals 417.4 57.9 142.9 90.8 125.8
Associate Professionals & Technicians 418.3 73.1 153.0 79.2 113.1
Clerical Support Workers 234.3 51.8 71.8 39.6 711
Service & Sales Workers 230.9 49.5 86.7 42.9 51.7
Craftsmen & Related Trades Workers 57.7 5.8 15.0 11.1 25.7
Plant & Machine Operators & Assemblers 89.8 12.0 29.6 15.0 33.1
Cleaners, Labourers & Related Workers 146.8 294 63.1 249 29.4
Others ' 20.7 1.0 6.5 3.2 9.9

Note :

1) 'Others' includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.

Source : Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 77 (continued)

RESIDENT EMPLOYEES AGED FIFTEEN YEARS AND OVER BY YEARS IN CURRENT JOB
AND SELECTED CHARACTERISTICS, JUNE 2018
( Exclude Full-Time National Servicemen)

Thousands
Characteristics Total Less Than One Year to Five Years to At Least
One Year Less Than Five Years Less Than Ten Years Ten Years

Total 1,845.7 303.8 636.7 357.7 547.5
Industry (SSIC2015)

C Manufacturing 2124 21.5 58.7 42.3 89.9

F Construction 83.0 10.5 26.9 18.6 27.0

G - U Services 1,530.0 269.4 544.7 292.8 423.1

G Wholesale & Retail Trade 302.8 48.7 103.9 59.4 90.8

H Transportation & Storage 134.4 20.3 43.4 24.9 459

| Accommodation & Food Services 112.0 30.1 48.7 16.4 16.7

J Information & Communications 83.5 20.3 32.4 13.2 17.6

K Financial & Insurance Services 173.6 30.6 64.4 32.3 46.3

L Real Estate Services 36.5 5.7 12.8 7.2 10.8

M Professional Services 148.0 304 56.4 26.5 34.7

N Administrative & Support Services 106.0 24.0 451 18.5 18.4

O, P Public Administration & Education 227.7 24.7 62.8 48.3 91.8

Q Health & Social Services 117.5 19.4 43.9 26.4 27.8

R Arts, Entertainment & Recreation 34.2 6.2 1.7 9.8 6.5

S-U Other Community, Social & Personal Services 53.8 8.9 19.3 9.8 15.8

A, B, D, E, V Others' 20.4 2.5 6.3 4.0 7.6

Note :

1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.

Source : Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 78

RESIDENT REGULAR OWN ACCOUNT WORKERS AGED FIFTEEN YEARS AND OVER BY SELECTED CHARACTERISTICS,
YEAR ENDING JUNE 2018

Thousands
. Primary Secondary
Characteristics o] Own Account Workers Own Account Workers
Total 210.8 182.1 28.7
Sex
Males 146.7 133.8 12.9
Females 64.1 48.3 15.8

Age (Years)

15 - 29 15.8 12.9 2.9
30 - 39 35.2 30.6 4.6
40 - 49 50.0 42.9 7.1
50 - 59 62.4 56.7 5.7
60 & Over 47.4 39.0 8.4

Highest Qualification Attained

Below Secondary 50.0 44.0 6.0
Secondary 45.2 40.4 4.8
Post-Secondary (Non-Tertiary) 20.5 17.2 3.3
Diploma & Professional Qualification 37.2 30.7 6.4
Degree 58.0 49.7 8.3

Source: Supplementary Survey on Own Account Workers, Manpower Research & Statistics Department, MOM
Notes :
1) Data refer to residents in own account work as a regular form of employment in the 12 months ending June 2018.

2) Primary own account workers refer to persons who are own account workers in their main job. Secondary own account workers refer to multiple job holders who spend fewer hours in own account work relative to other types of
employment. They also include students, homemakers and retirees who do such work on the side.
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TABLE 78 (continued)

RESIDENT REGULAR OWN ACCOUNT WORKERS AGED FIFTEEN YEARS AND OVER BY SELECTED CHARACTERISTICS,
YEAR ENDING JUNE 2018

Thousands
S 108l Own AcPcrciJTr?tryWorkers Own AScecCc?LTr?tar\ilVorkers
Total 210.8 182.1 28.7
Common Occupations (SSOC 2015)
Taxi Drivers 335 30.8 2.7
Private Hire Car Drivers (Online Matching Platforms) 24.8 21.2 3.5
Working Proprietors 23.5 21.4 2.1
Real Estate Agents 17.3 15.0 2.3
Insurance Sales Agents / Brokers 13.5 12.7 s
Hawkers / Stall Holders 10.1 9.6 S
Private Tutors (Academic) 8.0 5.3 2.7
Media-Related Workers 7.2 6.2 S
Car & Light Goods Vehicle Drivers 4.2 3.8 s
Extracurriculum Instructors 3.9 3.1 s

Common Platforms for Obtaining Work

Referrals (e.g. Word of Mouth) 119.0 102.3 16.8
Walk-In  Customers / Street Intercepts 66.8 61.7 5.1
Online Matching Platforms (e.g. Ride Hailing Platforms) 36.3 31.8 4.6
Other Online Mediums (e.g. Social Media, Online Ads) 34.4 30.8 3.6
Newspaper Ads / Flyers 10.5 9.7 S

Source: Supplementary Survey on Own Account Workers, Manpower Research & Statistics Department, MOM
Notes :
1) Data refer to residents in own account work as a regular form of employment in the 12 months ending June 2018.
2) Primary own account workers refer to persons who are own account workers in their main job. Secondary own account workers refer to multiple job holders who spend fewer hours in own account work relative to other types of
employment. They also include students, homemakers and retirees who do such work on the side.
3) Private hire car drivers refer to those on online matching platforms (e.g. ride-hailing platforms). Private hire car drivers who are not on online matching platforms are covered in the category ‘Car & Light Goods Vehicle Drivers’, together with
drivers of other modes of transport (vans, motorcycles, bicycles, etc.).
4) An individual may hold two or more jobs in own account work, and may obtain own account work from two or more platforms.



[ s11 | 8107 d10debuls uy 82104 Unoge

TABLE 79

RESIDENT REGULAR PRIMARY OWN ACCOUNT WORKERS AGED FIFTEEN YEARS AND OVER BY
PREFERENCE FOR OWN ACCOUNT WORK AND SELECTED CHARACTERISTICS, YEAR ENDING JUNE 2018

Thousands

Characteristics Total Preferred Choice Non-Preferred Choice

Total 182.1 167.3 14.8
Sex

Males 133.8 120.8 13.0

Females 48.3 46.4 1.9

Age (Years)

15 - 29 129 12.2 S
30 - 39 30.6 28.9 S
40 - 49 42.9 39.1 3.8
50 - 59 56.7 51.1 5.7
60 & Over 39.0 36.0 3.0

Highest Qualification Attained

Below Secondary 44.0 39.3 47
Secondary 40.4 37.0 3.5
Post-Secondary (Non-Tertiary) 17.2 15.8 s
Diploma & Professional Qualification 30.7 28.7 2.1
Degree 49.7 46.5 3.3

Source: Supplementary Survey on Own Account Workers, Manpower Research & Statistics Department, MOM
Notes :
1) Data refer to residents in primary own account work as a regular form of employment in the 12 months ending June 2018.
2) Primary own account workers refer to persons who are own account workers in their main job.
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RESIDENT UNEMPLOYMENT RATE BY HIGHEST QUALIFICATION ATTAINED, AGE AND SEX, JUNE 2018

TABLE 80

( Non-Seasonally Adjusted )

Per Cent
Sex / Below Fost Diploma S
fam () Total R Secondary Secondgry Profggsmﬁal Degree

(Non-Tertiary) Qualification

3.9 3.7 4.8 4.1 3.8

15 - 29 7.3 12.1 89 7.3 6.4 7.3

30 - 39 2.9 4.7 4.2 3.4 2.6 2.6

40 - 49 3.0 3.6 2.6 3.7 3.5 2.6

50 & Over 3.3 3.0 2.9 3.7 3.6 4.2

Males 3.7 3.5 3.9 4.2 3.7 3.7

15 - 29 6.5 12.2 7.8 6.0 4.8 7.7

30 - 39 2.8 5.2 4.7 3.2 2.7 2.3

40 - 49 2.8 2.7 2.9 3.2 3.1 2.6

50 & Over 3.5 3.1 3.2 3.3 3.9 4.5

Females 4.1 3.3 3.5 5.7 4.6 3.9

15 - 29 8.1 11.8 10.3 9.6 8.4 7.0

30 - 39 3.0 4.3 3.7 3.7 2.4 3.0

40 - 49 3.2 4.3 2.4 4.5 4.0 2.5

50 & Over 3.0 2.7 2.5 4.4 3.0 3.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Sex /

Age (Years)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

TABLE 81

Thousands

Total 76.2 116.3 84.4 81.2 79.0 82.6 81.8 84.5 92.3 94.4 89.0
15 - 29 27.9 39.7 32.1 28.1 27.9 29.0 29.5 30.7 31.1 325 31.0
30 - 39 14.6 24.0 16.9 16.0 14.0 16.2 15.5 13.2 171 15.3 14.8
40 - 49 16.7 24.7 16.5 16.0 15.2 15.8 15.8 15.4 17.2 17.8 16.5
50 & Over 17.1 28.0 18.9 21.1 21.9 21.7 20.9 25.2 27.0 28.9 26.7

Males 39.6 60.6 45.0 41.6 395 40.7 41.6 44.4 46.1 49.3 46.4
15 - 29 13.2 18.9 14.8 12.5 12.9 12.6 13.8 14.5 14.7 15.8 14.2
30 - 39 6.2 11.0 9.0 7.5 55 6.8 7.2 6.5 7.5 7.4 7.3
40 - 49 8.7 12.3 8.7 7.5 7.6 7.6 8.0 7.7 8.1 7.9 8.2
50 & Over 11.6 18.3 12.5 14.0 13.5 13.7 12.5 15.6 15.8 18.1 16.6

Females 36.6 55.8 39.4 39.6 39.5 41.9 40.2 40.2 46.2 45.1 42.7
15 - 29 14.7 20.8 17.4 15.6 15.0 16.5 15.7 16.2 16.4 16.6 16.8
30 - 39 8.4 13.0 7.9 8.5 8.5 9.4 8.3 6.7 9.6 7.9 7.6
40 - 49 8.0 12.3 7.8 8.5 7.6 8.2 7.8 7.7 9.0 9.9 8.3
50 & Over 55 9.7 6.3 7.1 8.4 7.9 8.4 9.5 11.2 10.7 10.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 82

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED AND SEX,
2008 - 2018 (JUNE)

Thousands
. S.e.x /. . 2008 2009 2011 2012 2013 2014 2015 2017

Highest Qualification Attained

Total 76.2 116.3 84.4 81.2 79.0 82.6 81.8 84.5 92.3 94.4 89.0
Below Secondary 20.7 32.6 20.6 19.4 18.0 16.6 14.8 14.2 15.0 14.1 12.4
Secondary 17.3 28.0 17.2 17.9 16.2 16.1 14.7 16.2 16.1 16.1 13.8
Post-Secondary (Non-Tertiary) 8.5 9.5 11.5 10.5 10.9 10.0 9.9 1.3 10.3 13.1 12.6
Diploma & Professional Qualification 10.9 17.5 14.3 13.5 13.5 15.5 15.2 17.4 18.2 17.4 18.4
Degree 18.8 28.8 20.8 19.9 20.5 24.4 27.2 25.4 32.6 33.7 31.8

Males 39.6 60.6 45.0 41.6 39.5 40.7 41.6 44.4 46.1 49.3 46.4
Below Secondary 12.4 18.1 13.2 10.8 9.6 8.8 8.3 9.0 8.3 9.1 7.1
Secondary 8.0 13.9 8.5 8.3 8.2 8.1 7.6 8.1 7.4 8.2 7.5
Post-Secondary (Non-Tertiary) 5.0 5.0 6.4 5.3 5.4 5.7 5.6 6.3 5.5 7.6 6.8
Diploma & Professional Qualification 5.7 10.0 7.3 7.3 6.1 6.8 7.3 8.8 8.8 7.9 8.8
Degree 8.6 13.5 9.6 9.9 10.2 1.4 12.7 12.2 16.1 16.5 16.2

Females 36.6 55.8 394 39.6 39.5 41.9 40.2 40.2 46.2 45.1 42.7
Below Secondary 8.3 14.4 7.4 8.6 8.3 7.8 6.5 5.2 6.7 4.9 5.3
Secondary 9.3 14.1 8.7 9.6 7.9 8.1 7.0 8.1 8.7 7.9 6.3
Post-Secondary (Non-Tertiary) 3.5 4.5 5.1 5.1 5.5 4.3 43 5.0 4.9 5.5 5.8
Diploma & Professional Qualification 5.2 7.4 7.0 6.3 7.4 8.7 7.9 8.6 9.4 9.5 9.6
Degree 10.3 15.3 11.2 10.0 10.3 13.0 14.5 13.2 16.5 17.2 15.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 83

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED, AGE
AND SEX, JUNE 2018

Thousands
Sex / Below Fost Mslteie]
Age (Years) Secondary Secondary Secondary Prof§§5|orjal Degree
(Non-Tertiary) Qualification
Total 89.0 124 13.8 12.6 18.4 31.8
15 - 29 31.0 1.2 3.9 5.9 8.3 1.7
30 - 39 14.8 0.9 1.9 1.4 3.0 7.6
40 - 49 16.5 2.0 2.3 1.9 4.0 6.3
50 & Over 26.7 8.3 5.7 3.3 3.1 6.2
Males 46.4 71 7.5 6.8 8.8 16.2
15 - 29 14.2 0.8 1.9 3.2 3.4 4.9
30 - 39 7.3 0.4 1.1 0.8 1.6 3.3
40 - 49 8.2 0.7 1.2 0.9 1.8 3.6
50 & Over 16.6 5.1 3.3 1.8 2.0 4.4
Females 42.7 5.3 6.3 5.8 9.6 15.6
15 - 29 16.8 0.4 2.0 2.7 4.9 6.8
30 - 39 7.6 0.5 0.8 0.6 1.4 43
40 - 49 8.3 1.3 1.1 1.0 2.2 2.7
50 & Over 10.1 3.1 2.5 1.5 1.1 1.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 84

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
MARITAL STATUS AND SEX, JUNE 2018

Thousands

Post- Diploma &
Secondary Secondary Professional Degree
(Non-Tertiary) Qualification

Sex / Below

Marital Status Secondary

Total 89.0 124 13.8 12.6 18.4 31.8
Single 42.5 3.4 5.5 7.4 10.3 16.0
Married 40.1 7.0 6.8 4.1 7.4 14.8
Widowed / Divorced 6.4 2.0 1.6 1.1 0.7 1.0

Males 46.4 71 7.5 6.8 8.8 16.2
Single 22.1 2.3 2.9 4.4 4.8 7.8
Married 22.0 4.0 4.0 2.2 3.9 7.9
Widowed / Divorced 2.3 0.8 0.6 0.2 0.2 0.5

Females 42.7 5.3 6.3 5.8 9.6 15.6
Single 20.4 1.0 2.6 3.0 5.5 8.3
Married 18.1 3.0 2.8 1.9 3.5 6.9
Widowed / Divorced 4.1 1.3 0.9 0.9 0.6 0.5

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 85

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS AND SEX, 2008 - 2018 (JUNE)

Sex /

Marital Status

Thousands

2018

Total 76.2 116.3 84.4 81.2 79.0 82.6 81.8 84.5 92.3 94.4 89.0
Single 35.7 52.5 42.4 38.3 36.7 40.1 41.1 42.4 44.4 46.4 42.5
Married 36.0 56.3 37.1 38.0 36.9 37.4 35.7 35.8 42.4 421 40.1
Widowed / Divorced 4.6 7.5 4.9 4.9 54 52 5.0 6.3 55 59 6.4

Males 39.6 60.6 45.0 41.6 395 40.7 41.6 44.4 46.1 49.3 46.4
Single 19.7 28.5 235 20.2 19.8 20.6 21.4 22.8 22.0 24.1 221
Married 18.5 29.1 19.5 19.8 17.8 18.0 18.1 18.8 21.7 22.2 22.0
Widowed / Divorced 1.4 2.9 2.0 1.5 1.9 2.1 2.0 2.7 2.4 3.0 2.3

Females 36.6 55.8 39.4 39.6 395 41.9 40.2 40.2 46.2 45.1 42.7
Single 16.0 24.0 18.9 18.1 16.9 19.4 19.7 19.6 22.4 22.3 20.4
Married 17.4 27.2 17.6 18.2 19.1 19.4 17.6 17.0 20.7 19.9 18.1
Widowed / Divorced 3.2 4.6 2.9 3.4 35 3.1 2.9 3.6 3.1 2.9 4.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 86
UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS, AGE AND SEX, JUNE 2018
Thousands
Total Single Married Widowed / Divorced
Total 89.0 46.4 42.7 42.5 221 20.4 40.1 22.0 18.1 6.4 2.3 4.1
15 - 29 31.0 14.2 16.8 28.3 13.7 14.6 2.6 0.5 2.0 0.2 0.1 0.2
30 - 39 14.8 7.3 7.6 6.2 4.3 1.9 7.8 2.6 5.2 0.8 0.4 0.4
40 - 49 16.5 8.2 8.3 3.4 1.7 1.7 11.8 6.1 5.7 1.3 0.4 0.9
50 & Over 26.7 16.6 10.1 4.7 2.5 2.2 18.0 12.7 5.2 4.0 1.4 2.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 87

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
AGE AND SEX, JUNE 2018

(TOTAL)
Thousands
Age (Years)
Duration of Unemployment
(WEES)
15 - 24 25 - 29 30 - 39 40 - 49
Total 89.0 17.8 13.2 14.8 16.5 26.7
Under 5 31.3 89 54 4.8 5.1 7.1
5 - 9 14.4 3.3 2.8 2.1 2.9 3.3
10 - 14 10.9 1.9 1.6 2.0 2.4 3.0
15 - 19 3.7 0.8 0.6 0.5 0.7 1.1
20 - 24 9.5 1.4 1.6 2.0 1.5 3.1
25 - 29 2.6 0.3 0.3 0.5 0.8 0.8
30 - 39 3.0 0.4 0.3 0.7 0.5 1.0
40 - 51 3.8 0.2 0.5 0.7 1.0 1.4
52 & Over 9.8 0.7 0.3 1.5 1.5 5.8
Median Duration (Weeks) 8.0 5.0 8.0 11.0 10.0 13.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 87 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
AGE AND SEX, JUNE 2018

(MALES)

Thousands

Age (Years)
Duration of Unemployment
15 - 24 25 - 29 30 - 39 40 - 49

Total 46.4 71 7.2 7.3 8.2 16.6
Under 5 15.0 3.8 29 2.0 2.6 3.8
5 - 9 7.6 1.4 1.4 1.0 1.6 2.2
10 - 14 5.9 0.8 0.9 1.2 0.9 2.1
15 - 19 1.8 0.3 0.4 0.2 0.4 0.6
20 - 24 4.4 0.3 0.8 1.0 0.6 1.7
25 - 29 1.6 0.1 0.2 0.3 0.5 0.5
30 - 39 1.8 0.2 0.2 0.5 0.3 0.7
40 - 51 2.1 - 0.2 0.3 0.7 0.9
52 & Over 6.2 0.3 0.2 0.9 0.7 4.1

Median Duration (Weeks) 10.0 4.0 8.0 12.0 8.0 16.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 87 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
AGE AND SEX, JUNE 2018

(FEMALES)

Thousands

Age (Years)
Duration of Unemployment
15 - 24 25 - 29 30 - 39 40 - 49

Total 42.7 10.7 6.1 7.6 8.3 10.1
Under 5 16.3 5.1 2.5 2.8 2.5 3.4
5 - 9 6.8 1.8 1.3 1.2 1.3 1.1
10 - 14 5.1 1.1 0.7 0.8 1.5 0.9
15 - 19 1.9 0.6 0.2 0.4 0.4 0.4
20 - 24 5.1 1.0 0.8 1.0 0.9 1.4
25 - 29 1.0 0.2 0.1 0.2 0.3 0.3
30 - 39 1.1 0.2 0.1 0.3 0.2 0.4
40 - 51 1.7 0.2 0.3 0.4 0.4 0.5
52 & Over 3.7 0.5 0.1 0.5 0.8 1.8

Median Duration (Weeks) 8.0 5.0 7.0 8.0 12.0 12.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 88

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018

(TOTAL)

Thousands

Duration of Unemployment Below Fost Dligleme) &

(Weeks) Secondary

Secondary Secondary Professional Degree
(Non-Tertiary) Qualification

Total 89.0 12.4 13.8 12.6 18.4 31.8
Under 5 31.3 4.8 4.1 5.3 7.2 9.8

5 - 9 14.4 2.1 2.2 2.1 3.3 4.8

10 = 14 10.9 1.2 2.2 1.1 2.1 4.4

15 - 19 3.7 0.2 0.6 0.8 0.8 1.2

20 = 24 9.5 1.5 1.8 1.1 1.8 3.4

25 - 29 2.6 0.2 0.2 0.4 0.7 1.1

30 - 39 3.0 0.1 0.6 0.3 0.4 1.6

40 - 51 3.8 0.7 0.5 0.5 0.6 1.4

52 &  Over 9.8 1.7 1.6 0.9 1.6 4.1
Median Duration (Weeks) 8.0 8.0 12.0 8.0 8.0 12.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 88 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018

(MALES)

Thousands

Post- Diploma &
Secondary Secondary Professional Degree
(Non-Tertiary) Qualification

Duration of Unemployment Below

(Weeks) Secondary

Total 46.4 71 7.5 6.8 8.8 16.2
Under 5 15.0 2.5 2.1 3.0 3.2 4.2

5 - 9 7.6 1.2 1.4 1.3 1.6 2.2

10 = 14 5.9 0.5 1.1 0.6 1.0 2.6

15 - 19 1.8 0.2 0.4 0.4 0.3 0.5

20 - 24 4.4 1.0 0.9 0.4 0.5 1.7

25 - 29 1.6 - 0.2 0.2 0.5 0.7

30 - 39 1.8 0.1 0.4 0.2 0.3 0.9

40 - 51 2.1 0.4 0.2 0.2 0.5 0.8

52 & Over 6.2 1.2 0.9 0.5 1.0 2.6
Median Duration (Weeks) 10.0 8.0 10.0 6.0 8.0 12.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 88 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER BY DURATION OF UNEMPLOYMENT,
HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018

(FEMALES)

Thousands

Duration of Unemployment Below Fost Dligleme) &

(Weeks) Secondary

Secondary Secondary Professional Degree
(Non-Tertiary) Qualification

Total 42.7 5.3 6.3 5.8 9.6 15.6
Under 5 16.3 2.3 2.0 2.3 4.0 5.7

5 - 9 6.8 0.8 0.8 0.8 1.7 2.6

10 = 14 5.1 0.7 1.0 0.6 1.0 1.7

15 - 19 1.9 - 0.3 0.4 0.5 0.7

20 - 24 5.1 0.5 0.9 0.7 1.3 1.8

25 - 29 1.0 0.2 0.1 0.2 0.2 0.4

30 - 39 1.1 0.1 0.3 0.1 0.1 0.7

40 - 51 1.7 0.3 0.3 0.4 0.2 0.6

52 & Over 3.7 0.5 0.7 0.4 0.6 1.5
Median Duration (Weeks) 8.0 8.0 12.0 8.0 8.0 8.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Sex /

Age (Years)

TABLE 89

MEDIAN DURATION OF RESIDENT UNEMPLOYMENT BY HIGHEST QUALIFICATION ATTAINED,

AGE AND SEX, JUNE 2018

Below
Secondary

Secondary

Post-
Secondary
(Non-Tertiary)

Diploma &
Professional
Qualification

Degree

Weeks

Total 8.0 8.0 12.0 8.0 8.0 12.0
15 - 29 6.0 s 8.0 4.0 4.0 8.0
30 - 39 11.0 S 12.0 S 8.0 10.0
40 - 49 10.0 8.0 8.0 8.0 8.0 12.0
50 & Over 13.0 8.0 12.0 15.0 20.0 24.0
Males 10.0 8.0 10.0 6.0 8.0 12.0
15 - 29 6.0 s 8.0 4.0 4.0 8.0
30 - 39 12.0 s s s 11.0 12.0
40 - 49 8.0 s s s 8.0 12.0
50 & Over 16.0 8.0 16.0 15.5 24.0 25.0
Females 8.0 8.0 12.0 8.0 8.0 8.0
15 - 29 6.0 s 12.0 4.0 5.0 6.0
30 - 39 8.0 S S S S 8.0
40 - 49 12.0 S S S 8.0 12.0
50 & Over 12.0 5.0 12.0 S S 24.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 90

RESIDENT LONG-TERM UNEMPLOYMENT RATE BY AGE, HIGHEST QUALIFICATION ATTAINED
AND SEX, JUNE 2018
( Non-Seasonally Adjusted )

Per Cent

Characteristics Females

Total 0.8 0.9 0.7

Age (Years)

15 = 29 0.7 0.6 0.8
30 - 39 0.7 0.8 0.6
40 = 49 0.7 0.7 0.6
50 & Over 1.1 1.3 0.9

Highest Qualification Attained

Below Secondary 0.7 0.8 0.7
Secondary 0.8 0.8 0.7
Post-Secondary (Non-Tertiary) 0.8 0.7 0.9
Diploma & Professional Qualification 0.7 0.9 0.5
Degree 1.0 1.1 0.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Long-term unemployment rate is defined as the percentage of long-term unemployed persons (i.e. those who have been unemployed for 25 weeks or more) to the labour force.
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TABLE 91

UNEMPLOYED RESIDENT PMETs AND NON-PMETs AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE
BY AGE, 2008 - 2018 (JUNE)

Thousands

Previous Occupation

(SSOC 2015) / 2008 2009 2011 2012 2013 2014 2017
Age (Years)
23.8 38.3 28.8 26.2 254 29.1 32.6 321 38.6 37.8 37.9
15 - 29 6.9 9.9 8.7 5.7 6.1 6.7 8.3 7.3 8.2 7.5 8.6
30 - 39 7.4 13.0 8.5 8.0 7.1 8.7 8.6 7.1 10.4 9.0 8.7
40 - 49 5.4 8.3 6.2 6.2 6.1 7.4 8.7 89 9.8 10.7 9.9
50 & Over 4.0 7.0 5.4 6.2 6.2 6.2 6.9 8.8 10.3 10.5 10.7
Non - PMETs 45.5 68.0 48.2 47.8 45.8 44.5 421 43.5 43.1 45.1 39.3
15 - 29 15.3 21.0 16.9 16.1 15.3 14.6 15.2 16.0 13.7 15.2 12.8
30 - 39 6.6 10.2 8.0 7.2 6.1 7.0 6.4 5.4 5.9 5.4 4.9
40 - 49 10.8 15.9 10.0 9.6 8.9 7.7 6.8 6.2 7.0 6.4 6.2
50 & Over 12.8 20.8 13.3 14.8 15.5 15.2 13.8 15.9 16.5 18.0 15.5

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :
1) PMETs / Non-PMETSs refers to the occupations in which unemployed residents were previously in.

2) Data are classified based on Singapore Standard Occupational Classification (SSOC) 2015. Data before year 2015 which were coded based on earlier versions of the SSOC were mapped to SSOC 2015 as far as possible to facilitate data
comparability.
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TABLE 92

LONG-TERM UNEMPLOYED RESIDENT PMETs AND NON-PMETs AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE
BY AGE, 2008 - 2018 (JUNE)

Thousands

Previous Occupation

(SSOC 2015) / 2008 2009 2011 2012 2013 2014 2017
Age (Years)
3.6 9.9 6.2 6.2 6.2 7.0 71 8.1 10.7 8.7 10.8
15 - 29 0.3 1.4 0.8 0.4 0.8 0.4 0.7 0.6 0.7 0.8 0.6
30 - 39 1.1 3.0 1.6 1.6 1.0 1.8 1.4 1.3 2.3 1.6 2.3
40 - 49 0.9 2.8 2.0 1.8 2.0 2.0 2.5 2.6 3.4 3.1 3.0
50 & Over 1.4 2.7 1.8 2.4 2.4 2.7 2.4 3.6 4.4 3.2 4.9
Non - PMETs 5.5 14.5 9.1 8.8 8.4 7.2 6.0 6.4 7.0 7.2 6.9
15 - 29 0.7 2.6 1.6 1.2 1.0 0.9 0.9 1.2 1.0 1.2 1.2
30 - 39 0.4 2.5 1.4 1.1 0.9 0.9 0.7 0.9 0.6 1.0 0.7
40 - 49 1.7 3.6 2.2 2.4 2.2 1.3 1.2 0.9 1.4 1.1 0.8
50 & Over 2.7 5.9 3.9 4.1 4.3 4.0 3.3 3.5 4.0 4.0 4.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes :
1) PMETs / Non-PMETSs refers to the occupations in which unemployed residents were previously in.

2) Data are classified based on Singapore Standard Occupational Classification (SSOC) 2015. Data before year 2015 which were coded based on earlier versions of the SSOC were mapped to SSOC 2015 as far as possible to facilitate data
comparability.
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TABLE 93

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY PREVIOUS OCCUPATION,
AGE AND SEX, JUNE 2018

Thousands
Associate Plant &
. . Craftsmen . Cleaners,
Managers . Pro- Clerical Service Machine
Sex / L Working Pro- . & Related Labourers 1
& Admini- . . fessionals Support & Sales Operators Others
Age (Years) Proprietors fessionals Trades & Related
strators & Workers Workers &
. Workers Workers
Technicians Assemblers
Total 77.2 8.6 0.3 14.3 14.7 12.4 12.6 2.6 5.0 6.3 0.4
15 - 29 21.4 0.2 0.1 3.6 4.7 4.6 5.8 0.4 0.7 1.3 0.1
30 - 39 13.5 1.6 - 3.7 3.3 2.1 1.5 0.2 0.4 0.6 0.1
40 - 49 16.1 2.5 0.1 3.9 3.4 2.0 1.8 0.2 1.1 1.0 0.1
50 & Over 26.1 4.2 0.2 3.1 3.3 3.6 3.6 1.8 2.8 3.5 0.3
Males 40.7 5.4 0.2 7.9 7.3 3.6 6.0 23 4.5 3.2 0.4
15 - 29 9.3 0.1 - 1.4 1.8 1.8 2.6 0.3 0.6 0.8 -
30 - 39 6.7 0.8 - 1.8 1.9 0.6 0.8 0.2 0.4 0.2 0.1
40 - 49 8.2 1.2 0.1 2.5 1.7 0.3 0.6 0.2 1.0 0.5 0.1
50 & Over 16.5 3.3 0.1 2.3 1.9 0.9 2.0 1.7 2.5 1.6 0.3
Females 36.5 3.2 0.2 6.3 7.5 8.8 6.6 0.3 0.4 3.1 0.1
15 - 29 12.1 0.2 0.1 2.2 2.9 2.8 3.2 0.2 0.1 0.5 0.1
30 - 39 6.9 0.8 - 1.9 1.5 1.5 0.7 - 0.1 0.4 -
40 - 49 7.9 1.3 0.1 1.4 1.7 1.8 1.1 0.1 0.1 0.4 -
50 & Over 9.6 0.9 0.1 0.8 1.4 2.7 1.6 0.1 0.2 1.8 -
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Note :

1) 'Others" includes Agricultural & Fishery Workers and Workers Not Elsewhere Classified.
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TABLE 94

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY PREVIOUS INDUSTRY,
AGE AND SEX, JUNE 2018

(TOTAL)
Thousands
G 0 8 o

Total 77.2 21.4 13.5 16.1 26.1
C Manufacturing 7.4 1.1 1.2 1.6 3.5
F Construction 3.7 0.4 0.7 0.7 1.9
G-U Services 64.9 19.8 11.6 13.3 20.3
G Wholesale & Retail Trade 1.3 43 1.4 2.5 3.2

H Transportation & Storage 7.9 1.4 1.1 1.7 3.7

I Accommodation & Food Services 6.3 2.3 0.7 1.0 2.2

J Information & Communications 5.3 1.5 1.7 0.9 1.2

K Financial & Insurance Services 7.0 1.9 1.6 2.1 1.4

L Real Estate Services 1.5 0.2 0.3 0.5 0.6

M Professional Services 6.6 24 1.9 1.2 1.2

N Administrative & Support Services 6.0 1.7 0.7 0.9 2.7

o, P Public Administration & Education 6.3 1.8 1.3 1.5 1.6

Q Health & Social Services 3.9 1.3 0.4 0.7 1.4

R Arts, Entertainment & Recreation 1.0 0.6 0.2 0.1 0.1

S-U Other Community, Social & Personal Services 1.8 0.4 0.3 0.3 0.9

A, B, D, E, V Others' 1.2 0.3 0.1 0.4 0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 94 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY PREVIOUS INDUSTRY,
AGE AND SEX, JUNE 2018

(MALES)
Thousands
G 0 & o

Total 40.7 9.3 6.7 8.2 16.5
C Manufacturing 4.4 0.5 0.6 1.0 23
F Construction 2.9 0.3 0.4 0.5 1.6
G-U Services 32.7 8.4 5.6 6.4 12.3
G Wholesale & Retail Trade 5.6 2.0 0.8 0.9 2.0

H Transportation & Storage 5.8 0.9 0.9 1.0 3.0

| Accommodation & Food Services 34 1.2 0.4 0.4 1.4

J Information & Communications 2.9 0.7 0.9 0.5 0.8

K Financial & Insurance Services 3.3 0.8 0.6 1.1 0.8

L Real Estate Services 0.8 0.1 0.1 0.4 0.3

M Professional Services 3.0 0.9 0.7 0.7 0.7

N Administrative & Support Services 3.2 0.7 0.4 0.4 1.6

o, P Public Administration & Education 2.7 0.6 0.6 0.7 0.8

Q Health & Social Services 0.7 0.2 0.1 - 0.5

R Arts, Entertainment & Recreation 0.4 0.2 0.1 0.1 -

S-U Other Community, Social & Personal Services 0.8 0.2 - 0.2 0.4

A, B, D, E, V Others' 0.8 0.1 0.1 0.2 0.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 94 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY PREVIOUS INDUSTRY,
AGE AND SEX, JUNE 2018

(FEMALES)
Thousands
G 0 & o

Total 36.5 121 6.9 7.9 9.6
C Manufacturing 3.0 0.6 0.6 0.6 1.2
F Construction 0.8 0.1 0.3 0.2 0.3
G-U Services 32.2 11.3 6.0 6.9 8.0
G Wholesale & Retail Trade 5.7 2.3 0.6 1.6 1.3

H Transportation & Storage 2.1 0.5 0.2 0.7 0.8

| Accommodation & Food Services 2.9 1.1 0.4 0.6 0.8

J Information & Communications 2.4 0.8 0.8 0.4 0.5

K Financial & Insurance Services 3.6 1.1 1.0 0.9 0.6

L Real Estate Services 0.7 0.1 0.2 0.1 0.3

M Professional Services 3.6 1.4 1.2 0.5 0.5

N Administrative & Support Services 2.7 0.9 0.3 0.5 1.0

o, P Public Administration & Education 3.6 13 0.8 0.8 0.7

Q Health & Social Services 3.1 1.2 0.4 0.7 0.9

R Arts, Entertainment & Recreation 0.6 0.5 0.1 - 0.1

S-U Other Community, Social & Personal Services 1.1 0.2 0.3 0.1 0.5

A, B, D, E, V Others' 0.5 0.2 - 0.2 0.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) 'Others' includes Agriculture, Fishing, Quarrying, Utilities and Sewerage & Waste Management.
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TABLE 95

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, AGE AND SEX, JUNE 2018

(TOTAL)
Thousands
Total 77.2 214 13.5 16.1 26.1
Retrenchment 9.1 0.6 1.6 2.8 42
Cessation of Business 3.9 0.5 0.8 0.3 2.3
Dismissal 2.8 0.4 0.7 0.7 1.0
Completion of Contract/ Job 10.4 4.7 1.2 1.6 2.9
Pay Was Too Low 3.3 1.2 0.6 0.5 0.9
Poor Working Conditions 2.6 0.6 0.7 0.5 0.7
Long Working Hours/Work Too Demanding 5.9 1.6 0.9 1.3 2.2
Poor Career Prospects 3.5 1.0 1.2 0.9 0.5
Job Was Temporary in Nature 4.1 2.5 0.6 0.2 0.8

Felt My Skills and Qualifications Were Not Fully

Utilised in Previous Job 24 0.7 0.6 0.8 0.4
Relationship Problem with Colleagues / Boss 3.8 0.9 0.6 1.2 1.2
Did Not Like the Previous Job/No Interest 3.7 1.7 0.6 0.9 0.5
Wanted to Start My Own Business 0.8 0.2 0.1 0.4 0.1
lliness / Injury / Accident 3.9 0.4 0.5 0.5 25
Retirement 2.8 - - 0.1 2.7
Housework / Care of Children, Elderly or Sick Relatives 6.8 0.4 2.1 2.6 1.9
On Course / Further Study 43 3.6 0.4 0.1 0.2
Others 3.0 0.7 0.5 0.7 1.1

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 95 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, AGE AND SEX, JUNE 2018

(MALES)

Thousands

Main Reason for Leaving Previous Job 50 & Over

Total 40.7 9.3 6.7 8.2 16.5
Retrenchment 5.1 0.4 0.8 1.4 2.5
Cessation of Business 2.3 0.2 0.3 0.2 1.6
Dismissal 2.0 0.2 0.5 0.5 0.8
Completion of Contract/ Job 6.1 2.3 0.8 1.0 2.1
Pay Was Too Low 2.0 0.5 0.5 0.3 0.7
Poor Working Conditions 1.0 0.1 0.3 0.3 0.4
Long Working Hours / Work Too Demanding 3.0 0.6 0.4 0.6 1.5
Poor Career Prospects 2.2 0.4 0.9 0.5 0.4
Job Was Temporary in Nature 1.9 1.2 0.3 0.1 0.4

Felt My Skills and Qualifications Were Not Fully

Utilised in Previous Job 12 0.2 03 0.5 03
Relationship Problem with Colleagues / Boss 2.0 0.3 0.4 0.7 0.6
Did Not Like the Previous Job/No Interest 1.7 0.8 0.2 0.5 0.2
Wanted to Start My Own Business 0.7 0.2 0.1 0.4 0.1
lliness / Injury / Accident 2.5 0.1 0.3 0.4 1.6
Retirement 2.2 - - 0.1 2.1
Housework / Care of Children, Elderly or Sick Relatives 1.3 0.1 0.4 0.5 0.4
On Course / Further Study 2.0 1.6 0.2 0.1 0.2
Others 1.6 0.4 0.2 0.3 0.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 95 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, AGE AND SEX, JUNE 2018

(FEMALES)
Thousands
Total 36.5 12.1 6.9 7.9 9.6
Retrenchment 4.0 0.2 0.8 1.4 1.7
Cessation of Business 1.6 0.3 0.5 0.2 0.7
Dismissal 0.8 0.2 0.2 0.3 0.2
Completion of Contract/ Job 4.3 2.4 0.5 0.6 0.8
Pay Was Too Low 1.3 0.8 0.2 0.2 0.2
Poor Working Conditions 1.5 0.6 0.4 0.2 0.3
Long Working Hours / Work Too Demanding 2.9 1.0 0.5 0.7 0.7
Poor Career Prospects 1.4 0.6 0.3 0.4 0.1
Job Was Temporary in Nature 2.2 1.3 0.3 0.1 0.4

Felt My Skills and Qualifications Were Not Fully

Utilised in Previous Job 12 05 0.2 03 0.1
Relationship Problem with Colleagues / Boss 1.9 0.6 0.2 0.5 0.6
Did Not Like the Previous Job/No Interest 2.0 0.9 0.4 0.4 0.3
Wanted to Start My Own Business 0.1 - 0.1 0.1 -
lliness / Injury / Accident 1.5 0.3 0.2 0.1 0.9
Retirement 0.6 - - - 0.6
Housework / Care of Children, Elderly or Sick Relatives 5.5 0.3 1.6 2.1 1.5
On Course / Further Study 2.4 2.0 0.3 0.1 0.1
Others 1.4 0.3 0.3 04 0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 96

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018

Main Reason for Leaving Previous Job

Total

Retrenchment

Cessation of Business

Dismissal

Completion of Contract/ Job

Pay Was Too Low

Poor Working Conditions

Long Working Hours /Work Too Demanding
Poor Career Prospects

Job Was Temporary in Nature

Felt My Skills and Qualifications Were Not Fully
Utilised in Previous Job

Relationship Problem with Colleagues / Boss

Did Not Like the Previous Job/No Interest

Wanted to Start My Own Business

lliness / Injury / Accident

Retirement

Housework / Care of Children, Elderly or Sick Relatives
On Course / Further Study

Others

77.2
9.1
3.9
2.8

10.4
33
2.6
59
3.5
4.1

2.4

3.8
3.7
0.8
3.9
2.8
6.8
4.3
3.0

(TOTAL)

Below
Secondary

11.6
1.1
0.9
0.8
1.0
0.4
0.4
1.2
0.1
0.7

0.6
0.4

1.5
0.5
1.0
0.2
0.7

Secondary

12.6
1.1
1.0
0.5
1.2
0.9
0.5
1.1
0.5
0.6

0.1

0.5
0.4
0.2
1.0
0.8
1.4
0.2
0.5

Post-
Secondary
(Non-Tertiary)
10.8
1.3
0.4
0.4
1.5
0.8
0.3
1.3
0.3
0.5

0.1

0.5
0.4
0.2
0.6
0.4
0.6
0.8
0.3

Diploma &
Professional
Quialification

15.5

1.9

0.3

0.3

2.5

0.7

0.5

1.0

0.8

1.1

0.8

0.9
1.0
0.1
0.3
0.3
1.5
1.0
0.6

Thousands

Degree

26.8
3.7
1.2
0.7
4.2
0.5
0.9
1.4
1.9
1.2

1.4

1.3
1.5
0.4
0.6
0.8
2.3
2.1
0.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 96 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018

Main Reason for Leaving Previous Job

Total

Retrenchment

Cessation of Business

Dismissal

Completion of Contract/ Job

Pay Was Too Low

Poor Working Conditions

Long Working Hours / Work Too Demanding
Poor Career Prospects

Job Was Temporary in Nature

Felt My Skills and Qualifications Were Not Fully
Utilised in Previous Job

Relationship Problem with Colleagues / Boss

Did Not Like the Previous Job/No Interest

Wanted to Start My Own Business

lliness / Injury / Accident

Retirement

Housework / Care of Children, Elderly or Sick Relatives
On Course / Further Study

Others

40.7
5.1
2.3
2.0
6.1
2.0
1.0
3.0
2.2
1.9

2.0
1.7
0.7
2.5
2.2
1.3
2.0
1.6

(MALES)

Below
Secondary

6.8
0.5
0.6
0.6
0.8
0.3
0.2
0.9
0.1
0.3

0.3
0.1

0.9
0.4
0.2
0.2
0.4

Secondary

6.9
0.6
0.6
0.3
0.6
0.7
0.3
0.3
0.3
0.5

0.1

0.3
0.3
0.2
0.7
0.6
0.2
0.1
0.3

Post-
Secondary
(Non-Tertiary)
5.5
0.7
0.3
0.3
0.6
0.5
0.1
0.7
0.3
0.2

0.1

0.1
0.3
0.1
0.3
0.3
0.1
0.4
0.2

Diploma &
Professional
Qualification

7.6
0.9
0.2
0.2
1.4
0.4
0.1
0.4
0.4
0.5

0.4

0.5
0.3
0.1
0.2
0.2
0.5
0.5
0.3

Thousands

Degree

14.0
2.3
0.5
0.6
2.7
0.1
0.3
0.7
1.1
0.5

0.6

0.8
0.7
0.3
0.3
0.7
0.4
0.8
0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 96 (continued)

UNEMPLOYED RESIDENTS AGED FIFTEEN YEARS AND OVER WHO HAVE WORKED BEFORE BY
MAIN REASON FOR LEAVING PREVIOUS JOB, HIGHEST QUALIFICATION ATTAINED AND SEX, JUNE 2018

Main Reason for Leaving Previous Job

Total

Retrenchment

Cessation of Business

Dismissal

Completion of Contract/ Job

Pay Was Too Low

Poor Working Conditions

Long Working Hours / Work Too Demanding
Poor Career Prospects

Job Was Temporary in Nature

Felt My Skills and Qualifications Were Not Fully
Utilised in Previous Job

Relationship Problem with Colleagues / Boss

Did Not Like the Previous Job/No Interest

Wanted to Start My Own Business

lliness / Injury / Accident

Retirement

Housework / Care of Children, Elderly or Sick Relatives
On Course / Further Study

Others

36.5
4.0
1.6
0.8
4.3
1.3
1.5
2.9
1.4
2.2

1.9
2.0
0.1
1.5
0.6
55
2.4
1.4

(FEMALES)

Below
Secondary

4.9
0.6
0.3
0.3
0.3
0.1
0.2
0.3
0.1
0.4

0.3
0.3

0.5
0.1
0.8
0.1
0.3

Secondary

5.7
0.6
0.4
0.3
0.6
0.2
0.2
0.8
0.2
0.1

0.1

0.3
0.1
0.4
0.2
1.2
0.1
0.2

Post-
Secondary
(Non-Tertiary)
5.2
0.6
0.1
0.1
0.9
0.3
0.2
0.5

0.4

0.4
0.2
0.1
0.3
0.2
0.5
0.5
0.2

Diploma &
Professional
Qualification

7.9
0.9
0.1
0.1
1.1
0.4
0.4
0.6
0.4
0.6

0.3

0.4
0.6
0.1
0.1
1.0
0.5
0.4

Thousands

Degree

12.8
1.4
0.6
0.1
1.4
0.4
0.5
0.8
0.7
0.7

0.8

0.5
0.8
0.1
0.3
0.1
1.9
1.3
0.4

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Age (Years)

Total

15

20

25

30

35

40

45

50

55

60

65

70

TABLE 97

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

1,010.5
19 232.6
24 74.0
29 26.7
34 31.2
39 44.4
44 52.4
49 54.2
54 65.2
59 76.1
64 82.1
69 84.9
Over 186.7

1,049.1

238.6

83.9

26.4

33.0

44.5

48.7

57.3

65.2

73.8

89.9

84.0

203.6

1,044.3

226.8

82.0

26.5

31.4

441

471

57.0

64.2

82.7

94.8

80.3

207.3

1,068.6

242.7

95.9

25.9

32.0

39.1

45.7

62.7

79.6

95.0

79.4

218.1

(TOTAL)

1,063.4
240.0
98.0
27.4
27.9
36.2
453
50.0

64.1

92.0
84.3

223.0

1,067.1

234.7

97.6

27.2

27.4

35.7

44.5

49.0

63.8

75.1

92.5

91.2

228.5

2008 2009 2010 2011 2012 2013 2014

1,074.6

219.9

99.7

27.0

28.0

32.4

394

45.8

57.9

76.2

95.5

105.7

2472

1,034.6

213.9

88.3

23.7

26.4

32.6

39.0

42.5

56.3

72.4

93.3

107.2

239.0

2016 2017

1,060.8

210.3

98.3

25.7

24.8

29.7

35.8

41.1

59.7

72.6

97.3

115.6

249.9

1,083.5

210.8

93.2

25.0

21.7

395

41.4

53.0

71.5

95.3

120.0

281.0

Thousands

2018

1,093.7

211.2

95.5

26.2

23.9

33.4

35.0

2.4

56.9

74.5

103.9

113.0

277.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Age (Years)

Total

15

20

25

30

35

40

45

50

55

60

65

70

24

29

34

39

44

49

54

59

64

69

Over

2008

344.0

119.3

38.9

7.5

2.4

34

3.9

55

10.1

28.1

32.6

2009

350.7

120.2

42.2

8.0

3.0

3.2

34

5.7

9.6

15.5

26.8

353.7

113.8

42.3

8.2

3.0

3.0

4.7

6.2

10.9

19.6

30.6

314

79.9

2011

373.8

124.0

48.3

9.6

35

33

4.2

6.4

10.0

19.0

30.2

30.8

84.5

TABLE 97 (continued)
RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

(MALES)

2012

372.4
121.7

49.8

3.6
2.6
4.3
7.0
9.5
15.7
28.0
30.6

88.0

2013

377.8

120.5

49.1

12.6

3.6

35

4.3

6.1

9.5

17.2

28.9

34.4

88.2

2014
381.3 369.2
111 107.7
48.5 46.8
13.0 10.8
33 33
3.8 35
4.6 4.3
52 4.6
9.6 9.3
18.3 17.5
28.2 28.1
393 40.1
96.3 93.1

383.0

104.6

50.6

13.2

3.8

3.0

4.1

54

1.3

16.7

30.1

43.8

96.5

2017

391.4

104.7

48.3

3.2

34

4.6

52

8.7

28.5

45.8

110.0

Thousands

400.4

106.0

51.0

12.1

2.8

3.9

4.2

6.9

1.3

18.0

32.4

43.6

108.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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Age (Years) 2008
Total 666.5
15 19 113.3
20 24 35.1
25 29 19.1
30 34 28.8
35 39 41.0
40 44 48.5
45 49 48.8
50 54 55.2
55 59 58.6
60 64 54.0
65 69 52.3
70 Over 111.6

2009

698.3

118.4

41.8

18.4

30.0

41.4

45.4

51.6

55.6

58.3

63.1

52.0

122.5

690.6

113.0

39.7

18.3

28.4

41.1

2.4

50.9

533

63.1

64.2

48.9

127.5

TABLE 97 (continued)
RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY AGE AND SEX, 2008 - 2018 (JUNE)

(FEMALES)

2011 2012 2013 2014

694.8

118.7

47.5

16.3

28.6

35.8

41.5

46.1

52.7

60.6

64.7

48.6

133.7

691.0

118.2

48.3

15.7

24.3

33.6

41.0

43.0

54.6

594

64.0

537

135.0

689.3

114.2

48.6

14.6

23.8

32.1

40.1

42.9

54.3

57.9

63.6

56.8

140.3

693.2

108.9

14.0

24.8

28.5

34.8

40.6

48.2

57.8

67.3

66.4

150.8

665.4

106.2

41.5

12.8

23.1

29.1

34.7

38.0

47.0

54.9

65.2

67.1

145.9

677.9

105.7

47.7

12.6

21.0

26.6

31.8

35.8

48.5

55.8

67.2

7.7

153.4

Thousands
2017
692.1 693.3
106.1 105.2
44.9 44.6
13.2 14.1
18.4 21.1
27.7 29.5
34.9 30.8
36.2 35.5
44.3 45.6
54.3 56.5
66.8 71.5
74.2 69.4
171.0 169.7

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 98

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED
AND SEX, 2008 - 2018 (JUNE)

Thousands
i, [ [l el ] ] [ [ [
Total 1,010.5 1,049.1 1,044.3 1,068.6 1,063.4 1,067.1 1,074.6 1,034.6 1,060.8 1,083.5 1,093.7
Below Secondary 549.2 568.9 540.6 544.6 529.1 521.6 510.3 483.3 498.0 499.6 478.4
Secondary 261.5 265.7 266.3 266.5 266.6 270.0 273.4 270.7 267.9 269.8 288.8
Post-Secondary (Non-Tertiary) 81.6 79.9 91.6 99.8 103.4 101.3 104.9 103.5 108.9 111.2 113.5
Diploma & Professional Qualification 56.8 64.4 68.2 76.6 78.2 83.0 88.4 85.7 91.8 97.1 103.0
Degree 61.5 70.3 77.6 81.2 86.1 913 97.6 91.4 94.2 105.8 110.0
Males 344.0 350.7 353.7 373.8 372.4 377.8 381.3 369.2 383.0 391.4 400.4
Below Secondary 175.4 179.4 167.8 179.2 173.9 170.6 170.5 157.0 163.7 164.7 159.0
Secondary 95.2 98.3 101.1 101.9 99.0 105.2 104.7 104.7 101.6 107.3 113.2
Post-Secondary (Non-Tertiary) 33.8 31.0 38.7 41.2 44.8 43.3 43.1 45.3 47.9 45.6 49.5
Diploma & Professional Qualification 24.1 25.4 26.5 30.9 31.2 33.2 35.6 36.4 39.9 39.5 42.8
Degree 15.4 16.7 19.6 20.7 23.6 254 27.4 25.8 29.9 343 35.8
Females 666.5 698.3 690.6 694.8 691.0 689.3 693.2 665.4 677.9 692.1 693.3
Below Secondary 373.8 389.5 372.8 365.4 355.2 350.9 339.8 326.3 334.4 334.9 319.4
Secondary 166.2 167.4 165.2 164.7 167.7 164.8 168.6 166.0 166.4 162.5 175.6
Post-Secondary (Non-Tertiary) 47.7 489 52.9 58.5 58.6 58.0 61.7 58.3 60.9 65.7 64.0
Diploma & Professional Qualification 32.6 39.0 41.7 45.7 47.0 49.7 52.8 49.3 52.0 57.5 60.1
Degree 46.1 53.5 58.0 60.5 62.5 65.9 70.2 65.6 64.3 71.5 74.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 99

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
AGE AND SEX, JUNE 2018

(TOTAL)

Thousands

Post- Diploma &
Secondary Secondary Professional Degree
(Non-Tertiary) Qualification

Below

Secondary

Total 1,093.7 478.4 288.8 113.5 103.0 110.0
15 - 19 211.2 75.5 114.5 16.5 4.6 =
20 - 24 95.5 2.2 12.6 39.8 335 7.4
25 - 29 26.2 2.8 3.1 3.9 7.9 8.5
30 - 34 23.9 34 5.0 2.7 3.6 9.2
35 - 39 33.4 5.1 4.9 2.7 6.5 14.2
40 - 44 35.0 5.8 7.3 33 6.2 12.3
45 - 49 42.4 10.2 9.9 4.1 6.1 121
50 - 54 56.9 20.4 16.9 5.6 54 8.6
5, - 59 74.5 334 20.4 7.2 6.3 7.1
60 - 64 103.9 54.4 26.7 7.1 6.2 9.4
65 - 69 113.0 61.2 28.9 8.2 7.0 7.8
70 & Over 277.8 204.0 38.7 12.2 9.7 13.3

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 99 (continued)

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
AGE AND SEX, JUNE 2018

(MALES)

Thousands

Post- Diploma &
Secondary Secondary Professional Degree

Below

Secondary (Non-Tertiary) Qualification

Total 400.4 159.0 113.2 49.5 42.8 35.8
15 - 19 106.0 39.6 57.9 6.3 2.2 =
20 - 24 51.0 1.2 7.3 23.0 16.9 2.5
25 - 29 12.1 0.8 1.1 2.0 4.4 3.8
30 - 34 2.8 0.5 0.4 0.3 0.5 1.1
35 - 39 3.9 0.8 0.7 0.5 0.9 1.1
40 - 44 4.2 0.8 0.9 0.5 0.8 1.2
45 - 49 6.9 1.5 1.5 0.8 0.9 2.3
50 - 54 1.3 4.2 2.3 1.4 1.5 1.9
5, - 59 18.0 7.0 4.3 1.6 1.8 3.2
60 - 64 324 14.2 7.4 2.9 3.0 4.8
65 - 69 43.6 20.4 10.7 3.7 4.0 4.9
70 & Over 108.2 67.9 18.9 6.5 59 9.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 99 (continued)

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
AGE AND SEX, JUNE 2018

(FEMALES)
Thousands
Below Post- Diploma &
Secondary Secondary Secondary Prof¢§5|ohal Degree

(Non-Tertiary) Qualification
Total 693.3 319.4 175.6 64.0 60.1 74.2
15 - 19 105.2 35.9 56.6 10.2 2.5 -
20 - 24 44.6 1.0 5.3 16.8 16.6 4.9
25 - 29 14.1 2.0 2.1 1.9 34 4.7
30 - 34 21.1 2.9 4.6 24 3.1 8.1
35 - 39 29.5 43 4.2 2.2 5.6 13.1
40 - 44 30.8 4.9 6.4 2.8 5.4 1.1
45 - 49 355 8.8 8.4 3.3 5.2 9.8
50 - 54 45.6 16.2 14.6 4.2 3.9 6.7
55 - 59 56.5 26.4 16.1 5.7 4.5 3.9
60 - 64 71.5 40.1 19.3 4.2 3.2 4.6
65 - 69 69.4 40.8 18.2 4.5 3.0 2.9
70 & Over 169.7 136.0 19.9 5.8 3.7 43

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 100

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY HIGHEST QUALIFICATION ATTAINED,
MARITAL STATUS AND SEX, JUNE 2018

Thousands
Sex / Below FOSE R
Marital Status e Secondary Secondafy Prof¢55|orjal Degree
(Non-Tertiary) Qualification
Total 1,093.7 478.4 288.8 113.5 103.0 110.0
Single 392.5 109.0 144.3 64.7 51.6 23.0
Married 543.1 2454 125.3 42.9 47.2 82.4
Widowed / Divorced 158.0 124.0 19.3 6.0 4.2 4.6
Males 400.4 159.0 113.2 49.5 42.8 35.8
Single 199.4 56.2 71.6 343 26.7 10.6
Married 173.1 83.8 36.9 13.9 15.2 233
Widowed / Divorced 27.9 19.0 4.7 1.4 0.9 1.9
Females 693.3 319.4 175.6 64.0 60.1 74.2
Single 193.1 52.7 72.7 30.4 24.9 12.4
Married 370.0 161.6 88.4 29.0 32.0 59.1
Widowed / Divorced 130.2 105.1 14.6 4.6 3.3 2.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 101
RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS AND SEX, 2008 - 2018 (JUNE)

Sex /
Marital Status 2008 2009 2011 2012 2013 2014

Thousands

Total 1,010.5 1,049.1 1,044.3 1,068.6 1,063.4 1,067.1 1,074.6 1,034.6 1,060.8 1,083.5 1,093.7
Single 358.5 376.7 366.0 402.0 403.2 402.8 397.5 371.6 386.0 382.9 392.5
Married 511.7 528.2 525.6 518.0 515.7 519.3 525.9 508.1 518.5 533.8 543.1
Widowed / Divorced 140.4 144.2 152.7 148.6 144.5 145.0 151.1 154.9 156.3 166.7 158.0

Males 344.0 350.7 353.7 373.8 3724 377.8 381.3 369.2 383.0 3914 400.4
Single 186.8 191.5 187.7 206.6 205.3 206.5 198.9 189.5 196.8 193.0 199.4
Married 136.5 135.3 141.8 144.2 143.7 149.5 157.3 154.8 160.7 169.9 1731
Widowed / Divorced 20.7 23.9 24.2 23.0 23.4 21.9 25.1 24.9 25.5 28.5 27.9

Females 666.5 698.3 690.6 694.8 691.0 689.3 693.2 665.4 677.9 692.1 693.3
Single 171.7 185.2 178.2 195.4 197.9 196.4 198.6 182.1 189.2 189.9 193.1
Married 375.1 392.9 383.9 373.8 3721 369.8 368.6 353.3 357.9 363.9 370.0
Widowed / Divorced 119.7 120.3 128.5 125.6 1211 1231 126.0 130.0 130.8 138.2 130.2

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 102

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MARITAL STATUS, AGE
AND SEX, JUNE 2018

Thousands
Total Single Married Widowed / Divorced
Total 1,093.7 400.4 693.3 392.5 199.4 193.1 543.1 173.1 370.0 158.0 7.9 130.2
15 - 19 211.2 106.0 105.2 211.1 106.0 105.1 0.1 - 0.1 - - -
20 - 24 95.5 51.0 44.6 93.7 50.7 42.9 1.8 0.2 1.6 0.1 - 0.1
25 - 29 26.2 12.1 14.1 18.1 11.9 6.3 8.1 0.3 7.8 - - -
30 - 34 23.9 2.8 21.1 4.8 2.2 2.6 18.7 0.6 18.1 0.4 0.1 0.4
35 - 39 334 3.9 29.5 43 24 1.9 28.6 1.4 27.2 0.5 0.1 0.4
40 - 44 35.0 4.2 30.8 4.0 2.1 1.8 30.3 1.9 28.4 0.7 0.2 0.5
45 - 49 42.4 6.9 355 4.8 2.9 1.9 353 3.6 31.6 2.3 0.4 1.9
50 - 54 56.9 1.3 45.6 7.2 3.8 34 45.6 6.8 38.8 4.1 0.8 3.3
55 - 59 74.5 18.0 56.5 9.5 4.0 5.5 58.4 12.6 45.8 6.6 1.4 5.2
60 - 64 103.9 32.4 71.5 10.8 4.6 6.2 77.6 241 53.5 15.4 3.7 11.8
65 - 69 113.0 43.6 69.4 10.6 3.9 6.7 82.4 355 47.0 19.9 4.2 15.7
70 & Over 277.8 108.2 169.7 13.7 5.0 8.8 156.2 86.1 70.1 107.9 17.2 90.8

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
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TABLE 103

RESIDENTS OUTSIDE THE LABOUR FORCE AGED FIFTEEN YEARS AND OVER BY MAIN REASON FOR NOT WORKING,
AGE AND SEX, JUNE 2018

Thousands
Have
cox / EduclaFion/ . Care—Gi.v.ing Poo.r Health / . el = ngficignt
Age (Years) Total Tralnlng; Housework Childcare to Famllles/ Disabled / Retired Break Financial Discouraged * Others
Related EETES Too Old Support /
Means
Total 1,093.7 310.1 157.9 55.3 88.7 192.8 213.3 44.0 14.9 8.3 8.5
15 - 24 306.7 293.8 0.5 1.1 0.5 3.1 - 7.3 0.1 0.2 0.3
25 - 29 26.2 1.3 1.8 4.6 0.8 1.4 - 5.5 0.1 0.2 0.6
30 - 39 57.3 3.0 8.1 28.2 5.4 4.6 - 6.0 0.7 0.8 0.6
40 - 49 77.4 1.1 224 19.8 14.3 7.6 0.1 8.3 1.8 0.7 1.4
50 - 59 131.4 0.7 51.0 1.6 22.8 25.8 10.4 9.8 4.4 2.6 2.3
60 & Over 494.7 0.2 741 0.1 45.0 150.3 202.8 7.0 7.9 3.9 3.3
Males 400.4 161.7 1.1 1.3 13.0 69.8 119.4 20.9 5.8 4.7 2.7
15 - 24 156.9 151.6 = = 0.2 1.9 = 3.0 = 0.2 0.1
25 - 29 12.1 8.0 - 0.1 0.2 0.7 - 2.7 - 0.2 0.3
30 - 39 6.7 1.2 0.1 0.1 0.3 2.0 = 2.3 0.2 0.4 0.2
40 - 49 1.1 0.4 0.1 0.9 1.1 3.7 - 3.9 0.4 0.3 0.4
50 - 59 29.3 0.3 0.3 0.2 2.8 1.7 52 5.2 1.8 1.3 0.5
60 & Over 184.1 0.1 0.6 0.1 8.5 49.8 114.2 3.8 3.4 2.3 1.3
Females 693.3 148.5 156.8 54.0 75.8 123.0 93.9 23.0 9.1 3.5 5.7
15 - 24 149.8 142.2 0.5 1.1 0.3 1.1 - 4.3 0.1 - 0.3
25 - 29 141 3.4 1.8 45 0.6 0.6 - 2.8 0.1 - 0.3
30 - 39 50.6 1.8 8.0 28.1 5.1 2.6 - 3.7 0.5 0.3 0.4
40 - 49 66.2 0.7 22.3 18.9 13.2 3.9 0.1 4.4 1.5 0.4 0.9
50 - 59 102.1 0.4 50.6 1.5 20.0 14.1 5.3 4.6 2.6 1.2 1.8
60 & Over 310.5 0.1 73.5 0.1 36.5 100.6 88.6 3.2 45 1.6 2.0

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Notes :

1) Includes pursuing full-time study, pursuing part-time study, awaiting for the start of academic year, awaiting national service (NS) call-up, awaiting examination results and attending courses / training.

2) Persons outside the labour force who are not actively looking for a job because they believe their job search would not yield results. Reasons cited for being discouraged include: (a) Believes no suitable work available; (b) Employers’
discrimination (e.g. prefer younger workers) and (c) Lacks necessary qualification, training, skills or experience.

3) Data for “Housework”, “Childcare”, “Care-Giving to Families / Relatives”, Poor Health / Disabled / Too Old” and "Retired" are not comparable with earlier years due to changes in the survey questionnaire.
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TABLE 104
RESIDENT POTENTIAL ENTRANTS AGED FIFTEEN YEARS AND OVER BY SELECTED CHARACTERISTICS AND SEX, JUNE 2018

Characteristics ] ] ]
Number Incidence Number Incidence Number Share Incidence
('000) (%) ('000) (%) ('000) (%) (%)
Total 145.4 100.0 13.3 55.2 100.0 13.8 90.2 100.0 13.0
Age (Years)
15 - 24 49.0 33.7 16.0 20.5 37.2 13.1 28.5 31.6 19.0
25 - 29 12.8 8.8 48.7 6.3 11.4 52.1 6.4 7.1 45.8
30 - 39 19.1 13.1 33.4 3.3 6.0 49.2 15.8 17.5 31.2
40 - 49 21.6 14.9 27.9 5.2 9.4 46.4 16.4 18.2 24.8
50 - 59 22.3 15.3 17.0 8.4 15.2 28.6 13.9 15.4 13.6
60 & Over 20.6 14.2 4.2 1.5 20.8 6.2 9.1 10.1 2.9
Marital Status
Single 71.2 49.0 18.1 32.4 58.7 16.3 38.8 43.0 20.1
Married 66.3 45.6 12.2 20.5 37.1 11.8 45.8 50.7 12.4
Widowed / Divorced 8.0 55 5.0 2.3 4.2 8.4 5.6 6.3 4.3
Highest Qualification Attained
Below Secondary 25.6 17.6 54 10.7 19.3 6.7 14.9 16.6 4.7
Secondary 34.9 24.0 12.1 133 24.1 1.7 21.7 24.0 12.3
Post-Secondary (Non-Tertiary) 20.0 13.8 17.7 9.0 16.2 18.1 1.1 12.3 17.3
Diploma & Professional Qualification 28.9 19.9 28.1 1.4 20.7 26.7 17.5 19.4 29.1
Degree 35.9 24.7 32.7 10.9 19.7 30.4 25.0 27.8 33.8
Work Experience
With Work Experience 108.7 74.7 16.3 40.0 72.5 15.3 68.7 76.1 17.0
Without Work Experience 36.8 253 8.6 15.2 27.5 11.0 21.6 23.9 7.4

Preference for Full-Time /
Part-Time Employment
Full-Time 89.2 61.3 n.a. 37.2 67.4 n.a. 52.0 57.6 n.a.

Part-Time 56.3 38.7 n.a. 18.0 32.6 n.a. 38.2 42.4 n.a.
Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM

Note :
1) Incidence refers to potential entrants as a percentage of residents outside the labour force.
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TABLE 105

RESIDENT POTENTIAL ENTRANTS AGED FIFTEEN YEARS AND OVER BY MAIN REASON FOR NOT WORKING
AND SEX, JUNE 2018

Main Reason for Not Working

Incidence Incidence Incidence

(%) (%) (%)
Total 145.4 100.0 13.3 55.2 100.0 13.8 90.2 100.0 13.0
Education / Training-Related ' 51.5 354 16.6 23.9 434 14.8 27.6 30.6 18.6
Housework 10.6 7.3 6.7 0.1 0.2 S 10.5 1.6 6.7
Childcare 15.6 10.7 28.1 0.6 1.1 S 14.9 16.6 27.7
Care-Giving to Families / Relatives 13.0 89 14.7 2.6 4.7 20.1 10.4 11.5 13.7
Poor Health / Disabled / Too Old 13.6 9.4 7.1 7.5 13.6 10.8 6.1 6.8 5.0
Retired 3.2 2.2 1.5 2.3 4.1 1.9 0.9 1.0 1.0
Taking a Break 29.1 20.0 66.2 13.7 24.8 65.5 15.4 17.1 66.9
Have Sufficient Financial Support/ 21 14 13.8 13 24 229 07 08 8.0

Means
Discouraged 2 4.9 33 58.7 2.9 53 62.2 1.9 2.1 54.0
Others 1.9 1.3 21.9 0.2 0.4 7.7 1.6 1.8 28.6

Source: Comprehensive Labour Force Survey, Manpower Research & Statistics Department, MOM
Notes :

1) Includes pursuing full-time study, pursuing part-time study, awaiting for the start of academic year, awaiting national service (NS) call-up, awaiting examination results and attending courses / training.

2) Persons outside the labour force who are not actively looking for a job because they believe their job search would not yield results. Reasons cited for being discouraged include: (a) Believes no suitable work available; (b) Employers’
discrimination (e.g. prefer younger workers) and (c) Lacks necessary qualification, training, skills or experience.

3) Data for “Housework”, “Childcare”, “Care-Giving to Families / Relatives”, Poor Health / Disabled / Too Old” and "Retired" are not comparable with earlier years due to changes in the survey questionnaire.
4) Incidence refers to potential entrants as a percentage of residents outside the labour force.
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