Conditions of Employment, 2014

More employers offering formal flexible work arrangements

Proportion Of Establishments Offering
Formal Flexible Work Arrangements,
2011-2014
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Note: Formal flexible work arrangements (FWAs) exclude unplanned time-off and informal/ad-hoc tele-working.

Employers went beyond statutory requirements to
provide various leave benefits

Proportion Of Establishments That Provided Types Of Non-Statutory
Family-Friendly Paid Leave, 2014
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Special credits to Tiffany Chong from Methodist Girls School, st prize winner of the Visual.Stats@MOM Videographic and Infographic competition for the icon design.

Four in ten employees entitled to at least 15 days of paid annual leave

Full-Time Employees By Annual Leave Entitlement, 2012 And 2014 \/
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Report and videographic available at http://stats.mom.gov.sg
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